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NOTE: The numbers following each index entry refer respectively to the month and year of the pertinent Digest 
issue and the page or pages upon which a given article is found. For example, the first item below is found in 


the May 1969 issue on page E-1. 


Addresses, articles, statements: 

Robert J. Alfonso, “Collective Negotiation in Curriculum 
and Instruction,” 5-69, E-1 

AFL-CIO Executive Council, unions urged to seek 10% 
wage increase in 1970, 5-70, 16 

Louis Aronin, review of New Jersey PERC’s first year of 
operation, 3-70, 13 

Robert R. Bickal, “Facts about Fact-Finding,” 4-69, E-1 

Bureau of Labor Statistics, survey of professional, adminis 
trative, technical and clerical pay, 1-69, B-1; “Work Stop- 
pages in Government, 1958-68,” 6-70, 20 

Neil W. Chamberlain, “Collective Bargaining in the Public 
Sector,” 11-68, E-1 

J. Curtis Counts, “The Changing Environment for Bargain- 
ing: A Challenge to the Mediator,” 12-69, 8 

Washington, D.C. Personnel Office, poll shows police salary 
increases, 3-70, 15 

Gib Eamer, “Experience of the Canadians on Negotiations 
in Education,” 12-68, E-1 

Erwin B. Ellmann, “The Master Contract in Public Educa- 
tion,” 3-69, E-1 

Ida Klaus, “The Evolution of a Collective Bargaining Rela- 
tionship in Public Education: New York City’s Chang- 
ing Seven-Year History,” 12-69, 24 

Geoffrey H. Moore, “Long-Range Program Objectives for 
BLS,” 12-69, 9 

Nebraska Court of Industrial Relations, teacher salaries not 
to be set by court, 1-70, 11 

New Jersey Public Employment Relations Commission, re- 
quest for greater voluntary settlement efforts, 1-70, 12 

“Report of Committee on State Labor Law to the Ameri- 
can Bar Association, August 1969,” 11-69, 19 

“Report of the Task Force on Collective Bargaining in Pub- 
lic Education to the Massachusetts Board of Education,” 
10-69, 21 

“Resource Publications for Research in Negotiation,” 
9-69, B-1 

George P. Schultz, “Public Employee Bargaining,” 12-69, 9 

Joseph Stone, “Arbitration and Public Employment,” 
2-69, E-1 


Administrators: 

administrative and supervisory unit formed, 469, A-1, C-1 

Brentwood (N.Y.) Public Schools and Brentwood Principals 
and Supervisors Organization agreement, 470, 36 

coordinators and directors may not be included in teacher 
unit, 1-69, A-2, C-21 

Dearborn (Mich.) No. 8 Board of Education and Dearborn 
No. 8 Administrators Association agreement, 2-69, D-1 

employers may join unions representing their employees, 
4-70, 12 


have bargaining rights, 2-69, A-2, C-14 

law revoking school administrators’ tenure is interpreted, 
3-70, 12 

mayor who resigns during elected term eligible to become 
city negotiator, 5-70, 16 

Palm Beach County administrators may not be excluded 
from bargaining units, 1-70, 10 

principals and assistants cannot separate irom other admin- 
istrators, 10-68, C-11 

principals included in teacher unit, 10-68, C-15 

“School-Board Members and School Administrators as Nego- 
tiators” (report), 9-68, B-1; 10-69, 11 

separate bargaining unit established at Boston State College, 
1-70, 6 

superintendent may appoint teachers to advisory budget 
task forces, 12-68. A-2, C-12 

supervisory employees may not be prohibited from joining 
unions, 12-68, A-1, C-8 

unit of top administrators and supervisors ruled appropriate, 
4-70, 11 


Agency shop: 


challenge premature, 10-68, A-2, C-8 

clause sustained, 5-70, 9 

dismissal for violating agency shop provision upheld, 
5-70, 11 

is a negotiable item, 3-69, A-2, C-15 

legalized in Greater Boston, 10-69, 10 

negotiated by nonprofessional school employees, 469, A-1 

non-member check-off contribution to scholarship fund 
found legal, 11-69, 4 

not in conflict with tenure law, 2-69, A-1, C-5 

provision declared invalid, 6-70, 4 

provision ruled valid, 5-70, 4 

provision upheld, 2-70, 3 

recommended by fact-finder, 2-69, A-1, C-1 


Agreements: 


See Negotiation agreements 


Alaska: 


teacher bargaining statute enacted, 5-70, 14, 34 


Arbitration: 


advisory grievance arbitration termed futile, 1-70, 9 
“Arbitration and Public Employment” (address), 2-69, E-1 
arbitration panel’s recc dations, 4-69, A-2, C-10 
attendance-keeping not a condition of employment, 10-68, 
A-3, C-20 
award accepted in Providence, R.I., 
2-70, 13 











binding arbitration for public employees ruled constitutional, 
10-69, 6 

each arbitration panel member must be impartial, 6-69, 
A-1, C-4 

extra pay for more than one activity, 1-69, A-3, C-23 

final and binding award judged excessive, 2-70, 4 

final and binding grievance arbitration recommended, 9-68, 
A-2, C-17 

individual salary negotiation for psychologists prohibited, 
3-69, A-2, C-13 

Maine Fire Fighters Arbitration Law allows binding grievance 
arbitration, 5-70, 3 

North Dakota Fact-Finding Commission guidelines, 12-69, 8 

parties bound by decision of advisory arbitrator, 6-69, A-2, 
C-7 

“Public Employee Bargaining” (address), 12-69, 9 

public employee grievance arbitration found legal, 1-70, 5 

reopener clause refers to all compensation items, 6-69, A-2, 
C-14 

sabbatical leave improperly denied, 3-69, A-2, C-10 

school board directed to “actively recruit” integrated staff, 
470, 9 

school board’s elimination of extra pay for counselors ruled 
valid, 2-69, A-2, C-20 

school board may enter bargaining agreement, 12-69, 6 

student grades insufficient measure of teacher effectiveness, 
12-68, A-2, C-17 

“The Changing Environment for Bargaining: A Challenge 
to the Mediator” (address), 12-69, 8 


Arizona: 


Phoenix agreement, 10-68, D-1 


Arkansas: 


Little Rock agreement, 5-69, D-1; 11-69, 14; voluntary and 
involuntary transfers and reassignments, 5-70, 21 

municipal employers not required to bargain collectively, 
3-69, A-1, C-5 


Attorneys general opinions: 


Colorado, 
school boards may not engage in collective bargaining, 
3-70, 11 
Connecticut, 
teachers ineligible for unemployment compensation dur- 
ing summer, 3-70, 11 
Delaware, 
law revoking school administrators’ tenure is interpreted, 
3-70, 12 
Indiana, 
supervisory employees may not be prohibited from join- 
ing unions, 12-68, A-1, C-8 
Kansas, 
school boards may pay fringe benefits, 10-69, 10 
Louisiana, 
bargaining by police officers found legal, 1-70, 11, 26 
Minnesota, 
student teacher program compensation defined, 470, 14 
Nevada, 
state employees denied bargaining rights, 
470, 15 


New Mexico, 
public employees denied exclusive representation and 
bargaining rights, 4-70, 15 
school boards’ obligations in face of teacher strikes 
clarified, 11-68, A-1, C-5 
North Carolina, 
Greensboro public employee bargaining agreement ruled 
illegal, 12-69, 8 
North Dakota, 
individual teachers may negotiate with school board, but 
board may refuse, 4-70, 15 
Oregon, 
teachers’ consultation rights, compensation, and benefits 
clarified, 6-70, 18 


Bargaining units: 


Hillsborough County, Fla., 1-70, 11 

Palm Beach County, Fla., 1-70, 10 

Indianapolis, Ind., 9-69, A-2, C-28 

Louisiana, 1-70, 11, 26 

Ashburnham and Westminster, Mass., 1-69, A-1, C-8 

Boston, Mass., 2-70, 7 

Boston State College, Mass., 1-70, 6 

Worcester, Mass., 5-70, 4 

Central Michigan University, Mich., 6-70, 17 

Southwestern College, Mich., 4-69, A-2, C-15 

Taylor, Mich., 2-70, 8 

Binghamton, N.Y. 10-68, C-13 

Central High School District No. 3, Hempstead, N.Y., 
10-68, C-11 

Civil Service Employees Association, N.Y., 6-70, 14 

Johnson City, N.Y., 1-69, A-2, C-21 

New York City, N.Y., 6-70, 12 

Poughkeepsie, N.Y., 6-70, 3 

Rochester, N.Y., 11-68, A-2, C-11; 470, 11 

State University of New York, 2-70, 8 

UFSD No. 6, Babylon and Oyster Bay, N.Y., 3-69, A-1, 
C-8 

UFSD No. 7, Depew, N.Y., 10-68, C-15 

UFSD No. 17, Oyster Bay, N.Y., 469, A-1, C-1 

White Plains, N.Y., 2-69, A-3, C-24 

supervisory unions, 11-69, 5 

Milwaukee, Wis., 470, 11 


Benefits: 


amnesty agreement bars bonus benefits for non-strikers, 
6-70, 15 

Casper, Wyoming, committee on teacher insurance programs, 
3-70, 25 

teachers’ consultation rights, compensation, and benefits 
clarified, 6-70, 18 

teachers ineligible for unemployment compensation during 
summer, 3-70, 11 


Board decisions: 


District of Columbia, 
building seniority upheld in parking space assignment, 
3-70, 6 
Maryland, 
county council may cut negotiated budget, 12-68, A-2, 
C-10 











negotiated salaries may not be arbitrarily reduced, 
1-70, 6 
superintendent may appoint teachers to advisory budget 
task forces, 12-68, A-2, C-12 
Massachusetts, 
assistant principals’ bargaining unit ruled appropriate, 
2-70, 7 
election directed after two petitions filed, 470, 8 
one-man unit inappropriate, 1-69, A-1, C-8 
separate bargaining units established at Boston State 
College, 1-70, 6 
unilateral salary determination not allowed, 9-68, A-1, 
C-6 
Michigan, 
administrators have bargaining rights, 2-69, A-2, C-14 
administrator’s remarks on bargaining agent ruled 
harmless, 12-69, 6 
agency shop clause sustained, 5-70, 9 
agreement bars representation election, 11-68, A-1, C-8 
association activities not cause for dismissal, 12-68, A-3, 
C-22 
decertification election directed, 6-70, 10 
decertification petition found timely, 2-70, 7 
discrimination charge dismissed, 11-68, A-6, C-24 
dismissal for union activity prohibited, 1-70, 7 
dismissal for violating agency shop provision upheld, 
5-70, 11 
disputes over nonclassroom positions found grievable, 
11-69, 7 
failure to report budget error is lack of good-faith 
bargaining, 3-70, 6 
individual contracts mailed before agreement reached, 
10-69, 7 
negotiated teacher selection standards violated, 10-69, 8 
nurses included in teacher bargaining unit, 2-70, 8 
public employer’s refusal to bargain upheld, 2-70, 8 
refusal to bargain charge dismissed, 12-68, A-1, C-1 
refusal to bargain found, 1-69, A-2, C-18 
representation election set aside, 11-68, A-6, C-17 
school board directed to “actively recruit” integrated 
staff, 470, 9 
school board lockout violative of statutory strike pro 
hibition, 6-70, 10 
school board must provide union with teachers’ names 
and salaries, 10-69, 7 
striking coaches entitled to full pay, 11-69, 7 
student employee group eligible for recognition, 3-70, 7 
teacher justly assigned to extra duty, 10-69, 8 
New Jersey, 
board to furnish employee organization with voter infor- 
mation, 2-70, 8 
Newark salary impasse jeopardizes schools, 3-70, 9 
open-ended contract no bar to election, 12-69, 6 
PERC defines university representation unit, 10-69, 8 
unfair labor practice charge lacks direct evidence, 3-70, 7 
New York, 
administrative and supervisory unit formed, 4-69, A-1, 
C1 
check-off suspension imposed upon striking union, 1-70, 8 
college ordered to reevaluate teacher’s promotion, 
11-69, 7 
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coordinators and directors may not be included in teach- 
er unit, 1-69, A-2, C-21 

counselors and audiovisual employees included in teacher 
unit, 10-68, C-13 

election directed in multi-campus bargaining unit, 2-70, 8 

evidence of membership required to block certification, 
3-69, A-1, C-8 

firemen not penalized for strike, 1-70, 8 

local mini-PERB ordinances repealed, 5-70, 15 

longevity pay based upon transfer credit, 11-69, 10 

multi-campus bargaining unit is appropriate, 10-69, 9 

negotiated procedure allows teachers to enter grievances 
at Stage 2, 10-69, 8 

principals and assistants cannot separate from other ad- 
ministrators, 10-68, C-11 

principals included in teacher unit, 10-68, C-15 

recommended dismissal of reprisal charges untimely filed, 
5-70, 12 

reinstatement of teacher dismissed for union activities, 
6-69, A-2, C-11 

separate radio and television teachers’ bargaining unit is 
appropriate, 6-70, 12 

unit of top administrators and supervisors ruled appro- 
priate, 470, 11 


Ohio, 
Toledo school board may enter bargaining agreement, 
12-69, 6 
Rhode Island, 
serverance pay provision violated, 10-69, 9 
Wisconsin, 


advisory grievance arbitration termed futile, 1-70, 9 

federally paid teachers included in unit of municipally 
paid teachers, 470, 11 

individual contracts must recognize collective agreement, 
6-70, 12 

paid leave granted for attendance at minority conference, 
10-69, 7 

school board must provide equal posting privileges, 
2-70, 9 


Bureau of Labor Statistics: 
collective bargaining settlements increasing, 1-70, 12 
Consumer Price Index, 
November 1969, 1-70, 19 
December 1969, 3-70, 14 
January 1970, 470, 18 
February 1970, 5-70, 16 
April and March 1970, 6-70, 20 
“Long-Range Program Objectives for BLS” (article) 12-69, 9 
survey of professional, administrative, technical and clerical 
pay (report), 1-69, B-1 
“Work Stoppages in Government, 1958-68” (report), 6-70, 20 


California: 

amnesty agreement bars bonus benefits for non-strikers, 
6-70, 15 

dismissal of Sacramento County social workers for work 
stoppage ruled valid, 11-69, 3 

government code amended, 12-68, A-1, C-6 

Los Angeles County professionals favor association in bar- 
gaining, 2-70, 12 








Los Angeles, 
employee relations board proposed, 2-70, 11 
teachers’ strike, 11-69, 9 

negotiation cannot be conducted outside Negotiating Coun- 
cil, 12-68, A-3, C-20 

public workers may strike, 10-69, 10 

Richmond agreement, 11-69, 14 

San Diego, committee on development of tax and bond 
programs, 3-70, 23 

teachers may circulate petition in off-duty hours, 10-69, 3 

Winton Act upheld, 9-69, A-3 


Collective bargaining: 
AFL-CIO urges 10% wage increase in 1970 (statement), 
5-70, 16 
Arkansas, 
municipal employers not required to bargain collectively, 
3-69, A-1, C-5 
Bureau of Labor Statistics, report on settlements, 1-70, 12 
California, 
Los Angeles employee relations board proposed, 2-70, 11 
Winton Act upheld, 9-69, A-3 
Colorado, 
school boards may not engage in bargaining, 3-70, 11 
“Experience of the Canadians on Negotiations in Education” 
(address), 12-68, E-1 
Florida, 
public employees have bargaining rights, 9-69, A-4 
Georgia, 
bargaining statute found unconstitutional, 12-69, 8 
Hawaii, 
legislation drafted, 11-69, 9 
in curriculum and instruction (address), 5-69, E-1 
Indiana, 
teacher bargaining not a constitutional right, 10-69, 3 
in the public sector (address), 11-68, E-1 
Iowa, 
bargaining authority of state regents upheld, 470, 3 
bargaining by state agency permitted but not required, 
10-68, A-3, C-17 
no-strike clause in draft bargaining bill vetoed, 3-70, 12 
“Labor-Management Relations in the Federal Service (Execu- 
tive Order 11491), 12-69, 5, 16; implementing rules and 
regulations, 3-70, 28 
“Long-Range Program Objectives for BLS” (article), 
12-69, 9 
Massachusetts, 
unilateral salary determination prohibited, 9-68, A-1, 
C-6 
Michigan, 
charge of refusal to bargain upheld, 1-69, A-2, C-18 
decertification election directed, 6-70, 10 
public employer’s refusal to bargain upheld, 2-70, 8 
refusal to bargain charge dismissed, 12-68, A-1, C-1 
school-board lockout violative of statutory strike prohi- 
bition, 6-70, 10 
Minnesota, 
public employment relations council created, 2-70, 12 
Nebraska, 
public employee bargaining bill, 9-69, C-1 
negotiation in higher education, 12-68, B-1 


Wisconsin, 
individual contracts must recognize collective agreement, 
6-70, 12 
Colorado: 


Connecticut: 

agency shop negotiated by nonprofessional school employees, 
469, A-1 

amendment of state statute, 9-69, A-2, C-23 

Bridgeport agreement, 2-70, 29 

city aldermen may deny funds for implementing agreement, 


10-69, 3 
Durham agreement, 6-70, 25 


negotiation with multiple organizations, 10-68, E-1 
Nevada, 
state employees denied bargaining rights, 4-70, 15 
New Jersey, 
constitutionality of state bargaining statute upheld, 
5-70, 6 
PERC requests greater voluntary settl t efforts, 
1-70, 12; 3-70, 13 
New Mexico, 
public employees denied exclusive representation and 
bargaining rights, 4-70, 15 
New York, 
summer school employees’ recognition set aside, 6-70, 3 
North Carolina, 
public employee bargaining agreement ruled illegal, 
12-69, 8 
North Dakota, 
individual teachers may negotiate with school board, but 
board may refuse, 470, 15 
teacher bargaining bill, 9-69, C-4 
Ohio, 
school board may enter collective bargaining agreement, 
12-69, 6 
organizational representation, 10-68, B-1 
“Public Employee Bargaining” (address), 12-69, 9 
“Report of Committee on State Labor Law to the Ameri- 
can Bar Association, August 1969” (article), 11-69, 19 
“Report of the Task Force on Collective Bargaining in 
Public Education to the Massachusetts Board of Educa- 
tion” (article), 10-69, 21 
“School-Board Members and School Administrators as Nego- 
tiators” (report), 9-68, B-1; 10-69, 11 
“The Changing Environment for Bargaining: A Challenge 
to the Mediator” (address), 12-69, 8 
“The Evolution of a Collective Bargaining Relationship in 
Public Education: New York City’s Changing Seven-Year 
History” (article), 12-69, 24 
types of agreements, 1967-68, 3-69, B-1 
Washington, 
state statute upheld, 10-69, 6 
what are teachers negotiating? 2-70, 15 








Adams County salary impasse resolved by mediation board, 
10-68, A-2, C-1 

Denver agreement, 5-70, 25 

school boards may not engage in collective bargaining, 
3-70, 11 

















each arbitration panel member must be impartial, 6-69, A-1, 
C-4 

East Hartford agreement, 5-70, 25 

Newington agreement, 10-69, 19 

Stamford agreement, 470, 27 

teachers ineligible for unemployment compensation during 
summer, 3-70, 11 


Consumer Price Index: 
November 1969, 1-70, 19 
December 1969, 3-70, 14 
January 1970, 470, 18 
February 1970, 5-70, 16 
April and March 1970, 6-70, 20 


Cost-of-Living: 
New Jersey state law provides automatic adjustments, 


11-69, 10 


Court decisions: 


Arkansas, 
municipal employers not required to bargain collectively, 
3-69, A-1, C-5 
California, 


dismissal of Sacramento County social workers for work 
stoppage ruled valid, 11-69, 3 
negotiation cannot be conducted outside Negotiating 
Council, 12-68, A-3, C-20 
public workers may strike, 10-69, 10 
teachers may circulate petition in off duty hours, 
10-69, 3 
Winton Act upheld, 9-69, A-3 
Connecticut, 
city aldermen may deny funds for implementing agree- 
ment, 10-69, 3 
each arbitration panel member must be impartial, 6-69, 
A-1, C-4 
District of Columbia, 
no-strike oath ruled unconstitutional, 12-69, 3 
Florida, 
anti-strike injunction upheld, 12-68, A-2, C-14 
Palm Beach County administrators may not be excluded 
from bargaining units, 1-70, 10 
public employees have bargaining rights,, 9-69, A-4 
Georgia, 
state bargaining statute found unconstitutional, 12-69, 8 
Illinois, 
federal court denies hearing on state court anti-strike in- 
junction, 5-70, 3 
legal for school board to grant personal leave days, 
11-69, 9; erratum, 3-70, 15 
Indiana, 
public employee strikes ruled unlawful, 1-70, 3 
rights of bargaining unit members protected by U.S. 
Constitution, 9-69, A-2, C-28 
teacher bargaining not a constitutional right, 10-69, 3 
Iowa, 
bargaining authority of Regents upheld, 4-70, 3 
bargaining by state agency permitted but not required, 
10-68, A-3, C-17 
public employees have no right to strike, 10-69, 4 


Louisiana, 
college’s refusal to bargain with union upheld, 11-69, 3 
Maine, 
Fire Fighters Arbitration Law allows binding grievance ar- 
bitration, 5-70, 3 
Massachusetts, 
negotiated sick leave provision supersedes city ordinance, 
2-69, A-2, C-18 
New Bedford teachers fined for strike, 11-69, 9 
petition for review of labor board’s direction of election 
dismissed, 5-70, 4 
Michigan, 
agency shop challenge found premature, 10-68, A-2, C-8 
agency shop provision upheld, 2-70, 3 
agency shop ruled negotiable, 2-69, A-1, C-5 
agency shop ruled valid, 5-70, 4 
benchmark Holland ruling affirmed, 12-69, 4 
civil service commission cannot revoke check-off for 
strike, 3-70, 3 
constitutionality of Hutchinson Act affirmed, 1-70, 4 
legally negotiable areas for teachers may not be curtailed, 
10-69, 4 
non-member check-off contribution to scholarship fund 
found legal, 11-69, 4 
parties bound by decision of advisory arbitrator, 6-69, 
A-2, C-7 
unfair labor practice shown, 10-69, 10 
New Hampshire, 
Manchester teachers association denied writ of prohibi- 
tion, 1-70, 4 
New Jersey, 
constitutionality of bargaining statute upheld, 5-70, 6 
discrimination claim rejected, 11-69, 5 
school board’s adoption of new promotion policy ruled 
lawful, 2-70, 3 
school board may not amend adopted budget to provide 
salary increases, 4-70, 4 
union-imposed sanctions ruled illegal, 2-69, A-1, C-8 
New York, 
negotiated grievance procedure upheld, 3-70, 3 
nontenure teachers may grieve, 10-69, 5 
probationary teacher denied tenure raises “substantial 
federal questions,” 6-70, 7 
public employee grievance arbitration found legal, 
1-70, 5 
PERB has no control over state Education Law, 9-69, 
A-4 
sanitationmen’s appeal of criminal contempt conviction 
denied, 10-69, 5 
strike penalty annulled, 6-70, 17 
summer school employees’ recognition set aside, 6-70, 3 
Taylor Law’s provision for fining strikers upheld, 
6-70, 4 
Ohio, 
agency shop provision declared invalid, 6-70, 4 
public employees terminated for striking allowed appeal 
only to courts, 470, 16 
teachers’ strike ends with pretrial agreement, 4-70, 6 
Pennsylvania, 
final and binding arbitration award judged excessive, 
2-70, 4 








school board’s action in integrating faculty upheld, 
3-70, 4 
voluntary transfer clause declared invalid, 10-69, 5 
Rhode Island, 
binding arbitration for public employees ruled constitu- 
tional, 10-69, 6 
United States, 
amendments to Fair Labor Standards Act upheld, 
11-68, A-7 
appeal of fine and jail sentence for striking dismissed, 
2-70, 6 
North Carolina anti-union law struck down, 5-69, A-1, 
C-14 
overseas teachers’ back pay claim rejected, 2-70, 5 
public employees discharged for union activity may seek 
relief under 1871 Civil Rights Act, 5-69, A-1, C-10 
teachers have constitutional right to engage in union 
activity, 1-69, A-1, C-1 
Vermont, 
supervisory unions may negotiate binding agreements, 
11-69, 5 
Washington, 
state statute upheld, 10-69. 6 
West Virginia, 
illegality of public employee strikes declared axiomatic, 
6-70, 5 
Wisconsin, 
amnesty clause prevents disciplinary action, 3-70, 5 
majority union may not negotiate exclusive check-off, 
10-69, 6 


Curriculum: 

Akron, Ohio, textbook selection committee, 3-70, 25 

Carleton, Mich., curriculum review committee, 3-70, 23 

“Collective Negotiation in Curriculum and Instruction” 
(address), 5-69, E-1 

Grand Ledge, Mich., curriculum council committee, 470, 28 

Jefferson County (Louisville), Ky., materials reevaluation 
procedure, 11-69, 15 


Data on negotiations: 
See Negotiation agreements 


Deadlocks: 
See Impasses in negotiation 


Delaware: 
law revoking school administrators’ tenure is interpreted, 
3-70, 12 
State statute, 1-70, 10, 23 


Depository of agreements: 
analysis of 1968-69 agreements, 1-70, 13 
classroom teacher negotiation agreements: three years’ 
experience, 6-70, 22 
comparison of 1967-68 and 1968-69 negotiation survey 


data, 6-69, B-1 
1969-70 survey of written negotiation agreements, 
6-70, 28 


types of agreements, 1967-68, 3-69, B-1 
what are teachers negotiating? 2-70, 15 


Discrimination: 


building seniority upheld in parking space assignment, 
3-70, 6 

claim denied, 11-69, 5 

school board directed to “actively recruit” integrated staff, 
4-70, 9 

school board’s action in integrating faculty upheld, 3-70, 4 

school board’s adoption of new promotion policy ruled 
lawful, 3-70, 3 


Dismissal: 


association activity not cause for dismissal, 12-68, A-3, 
C-22 

awarded reinstatement and full compensation, 1-70, 7 

dismissal for violating agency shop provision upheld, 
5-70, 11 

established procedure not followed, 9-68, A-1, C-1 

head football coach awarded reinstatement and restitution, 
11-69, 7 

nontenure teacher, 10-69, 5 

probationary teacher dismissed for unjustifiable reasons, 
12-69, 6 

public employees terminated for striking denied relief, 
6-70, 5 

reinstatement of teacher dismissed for union activity, 
6-69, A-2, C-11 

unfair labor practice charge lacks direct evidence, 3-70, 7 


District of Columbia: 


building seniority upheld in parking space assignment, 
3-70, 6 
no-strike oath ruled unconstitutional, 12-69, 3 


Educational policies: 


Ferndale, Mich., student behavior problems, 10-68, A-1 

full pay for completing football season as fully as possible, 
11-69, 7 

Grand Ledge, Mich., professional growth plan, 4-70, 29 

Highland, Ind., class size committee, 3-70, 24 

joint committees established in comprehensive agreements, 
3-70, 16 

law revoking school administrators’ tenure is interpreted, 
3-70, 12 

Madison, Wis., professional growth committee, 3-70, 25 

Massasoit Community College, Mass., faculty participation 
in selection process, 1-70, 17 

New York City, N.Y., educational accountability, 9-69, A-5 

probationary teacher evaluation criteria, 12-69, 6 

professional growth and in-service training provisions in 
negotiation agreements, 5-69, B-1 

Quincy, Mass., professional service study committee, 
3-70, 21 

Saginaw, Mich., professional study committees, 3-70, 22 

school board directed to “actively recruit” integrated staff, 
4-70, 9 

school board may not amend adopted budget to provide 
salary increases, 4-70, 4 

Stoneham, Mass., code of ethics, 12-69, 12 

student teacher program compensation defined, 4-70, 14 

unilateral change of promotion policy to meet community 
needs, 11-69, 5 











unilateral changes by school board, 3-69, A-1, C-1 


Executive Order: 
. 11491, “Labor-Management Relations in the Federal Ser- 


vice,” 12-69, 5, 16 
final regulations implementing E.O. 11491, 3-70, 28 


Fact-Finding: 

agency shop recommended, 2-69, A-1, C-1 

“Facts about Fact-Finding” (address) 469, E-1 

final and binding grievance arbitration recommended, 9-68, 
A-2, C-17 

Newark, N.J., salary impasse jeopardizes schools, 3-70, 8 

North Dakota Fact-Finding Commission guidelines proposed, 
12-69, 8 


Final and binding arbitration: 
See Arbitration 


Florida: 
anti-strike injunction upheld in Pinellas County, 3-70, 8 
negotiation law enacted for Hillsborough County, 1-70, 11 
Palm Beach County administrators may not be excluded 
from bargaining units, 1-70, 10 
public employees have bargaining rights, 9-69, A-4 


Free speech: 
probationary teacher denied tenure raises “substantial federal 
questions,” 6-70, 7 
Taylor Law’s provision for fining strikers upheld, 6-70, 4 
"y teachers may circulate petition in off-duty hours, 10-69, 3 


J Georgia: 


state bargaining statute found unconstitutional, 12-69, 8 


Grievance procedures: 

dispute over nonclassroom position, 11-69, 7 

established for Maine state employees, 470, 14 

extra duty assignment not mentioned in contract, 10-69, 8 

fact-finder recommends final and binding arbitration, 9-68, 
A-2, C-17 

Grievance Procedures for Teachers in Negotiation Agreements 
(NEA Research Report), 12-69, 11 

Maine Fire Fighters Arbitration Law allows binding griev- 
ance arbitration, 5-70, 3 

negotiated procedure allows teachers to enter grievances at 
Stage 2, 10-69, 8 

negotiated procedure with final decision by school board 
upheld, 3-70, 3 

nontenure teachers may grieve, 10-69, 5 

public employee grievance arbitration found legal, 1-70, 5 

South Dakota bargaining statute amended to allow griev- 
ance procedure negotiation, 6-70, 19, 37 

teacher contracts may contain binding grievance arbitration 
provisions, 4-70, 14 





Hawaii: 
public employee bargaining legislation drafted, 11-69, 9 


Higher education: 
e “ 


bargaining authority of Regents upheld, 470, 3 





Louisiana, 
college’s refusal to bargain with union upheld, 11-69, 3 
Massachusetts, 
Boston State College, separate bargaining units estab- 
lished, 1-70, 6 
Massasoit Community College agreement, 1-70, 17; fac- 
ulty participation in selection process, 1-70, 17 
Michigan, 
Flint Community Junior College, agreement bars 
representation election, 11-68, A-1, C-8 
Jackson Community College agreement, 12-68, D-1 
NEA local negotiates first contract with four-year 
college, 6-70, 17 
public employee bargaining act applicable to Eastern 
Michigan University, 1-70, 4 
Southwestern Michigan College, unit determination, 
4-69, A-2, C-15 
Washtenaw Community College agreement, 2-70, 31; 
3-70, 7; charge of refusal to bargain upheld, 
1-69, A-2, C-18 
Wayne State University, student employee group eligible 
for recognition, 3-70, 7 
negotiation in, 12-68, B-1 
New Jersey, 
state university teachers’ representation unit defined, 
10-69, 8 
New York, 
City University of New York votes NEA affiliation, 
5-70, 15 
Monroe Community College ordered to reevaluate teach- 
er’s promotion, 11-69, 7 
State University of New York, single bargaining unit 
ruled appropriate, 10-69, 9; election directed in 
multi-campus bargaining unit, 2-70, 8 


Illinois: 

Decatur agreement, 3-69, D-1; 12-69, 12 

District No. 86 (Will County), Joliet agreement, 3-70, 26 

federal court denies hearing on state court anti-strike 
injunction, 5-70, 3 

legal for school board to grant personal leave days, 
11-69, 9; erratum, 3-70, 15 

teacher contracts may contain binding grievance arbitration 
provisions, 4-70, 14 


Impasses in negotiation: 

agency shop and salary compromise recommended, 2-69, 
A-1, C-1 

agency shop and school calendar are negotiable items, 
3-69, A-2, C-15 

Anne Arundel County, Md., arbitration panel’s recommenda- 
tions, 4-69, A-2, C-10 

cut capital improvement to finance teacher wage increase, 
6-69, A-2, C-17 

employer’s refusal to accept fact-finder’s report, 1-70, 8 

“Facts about Fact-Finding” (address), 4-69, E-1 

Jefferson County, Ky., salary impasse, 11-68, A-6, C-20 

lack of good faith bargaining, 1-70, 8 

Newark, N.J., salary impasse jeopardizes schools, 3-70, 8 

personal and sabbatical leaves, 4-69, A-1, C-9 








public employer’s refusal to bargain upheld, 2-70, 8 

review board recommends competitive salaries, 11-68, A-6, 
Cc-20 

salary impasse resolved by mediation board, 10-68, A-2, C-1 

salary schedule and grievance procedure recommendations, 
9-68, A-2, C-17 


Indiana: 

Gary, transfer procedures, 5-70, 22 

Highland, class size committee, 3-70, 24 

Indianapolis agreement, 11-69, 15 

public employee strikes ruled unlawful, 1-70, 3 

rights of bargaining unit members protected by U.S. Con- 
stitution, 9-69, A-2, C-28 

South Bend agreement, 10-69, 19 

supervisory employees may not be prohibited from joining 
unions, 12-68, A-1, C-8 

teacher bargaining not a constitutional right, 10-69, 3 


Injunctions: 

anti-strike injunction reversed, 12-69, 4 

anti-strike injunction upheld, 12-68, A-2, C-14 

arbitration award accepted in Providence, R.I., 2-70, 13 

bargaining authority of Iowa Regents upheld, 4-70, 3 

federal court denies hearing on state court anti-strike in- 
junction, 5-70, 3 

injunction to compel college to bargain with teachers 
denied, 11-69, 3 

petition for preliminary injunction denied, 12-69, 3 

preliminary injunction granted, 9-69, A-2, C-28 

teachers association denied writ of prohibition, 1-70, 4 

teachers’ strike ends with pretrial agreement, 470, 6 


Iowa: 
bargaining authority of Regents upheld, 470, 3 
bargaining by state agency permitted but not required, 
10-68, A-3, C-17 
no-strike clause in draft bargaining bill vetoed, 3-70, 12 
public employees have no right to strike, 10-69, 4 


Junior colleges: 
See Higher education 


Kansas: 
local school boards may pay fringe benefits, 10-69, 10 
PN statute enacted, 6-70, 16, 34 


Kentucky: 
Jefferson County (Louisville) agreement, 5-69, D-4; 11-69, 
15; materials reevaluation procedure, 11-69, 15 
review board recommends competitive salaries, 11-68, A-6, 
C-20 


Labor-management relations: 

administrator’s remarks on bargaining agent ruled harmless, 
12-69, 6 

amnesty agreement bars bonus benefits for non-strikers, 
6-70, 15 

joint committees established in comprehensive ‘agreements, 
3-70, 16 

“Labor-Management Relations in the Federal Service” 


(Executive Order 11491), 12-69, 5, 16; final imple- 
menting regulations, 3-70, 28 
“Long-Range Program Objectives for BLS” (article), 


12-69, 9 

Niagara Falls, N.Y., teacher-administration liaison commit- 
tee, 3-70, 20 

school board lockout violative of statutory strike prohibi- 
tion, 6-70, 10 


school board must provide equal posting privileges, 2-70, 9 

teachers’ strike ends with pretrial agreement, 4-70, 6 

“The Evolution of a Collective Bargaining Relationship in 
Public Education: New York City’s Changing Seven- 
Year History” (article), 12-69, 24 

union-imposed sanctions ruled illegal, 2-69, A-1, C-8 

voluntary dispute settlement urged (address), 3-70, 13 


Leaves: 
East Providence, R.I., extended sick leave plan, 470, 35 
Dearborn Heights, Mich., sick leave bank plan, 4-70, 25 
Ferndale, Mich., master sick bank plan, 4-70, 24 
impasse on personal and sabbatical leaves, 4-69, A-1, C-9 
legal for school board to grant personal leave days, 

11-69, 9; erratum, 3-70, 15 

Livonia, Mich., illness and disability provision, 11-68, A-2 
negotiability of personal leave, 1-70, 8 
negotiated provision supersedes city ordinance, 2-69, A-2, 


C-18 

paid leave granted for attendance at minority conference, 
10-69, 7 

Paid Leave Provisions for Teachers in Negotiation e- 





ments (NEA Research Report), 12-69, 10 

payment of unused sick leave valid, 2-69, A-2, C-18 

sabbatical leave improperly denied, 3-69, A-2, C-10 

sabbatical leave not automatic upon superintendent’s ap- 
proval, 12-68, A-4, C-24 

sick leave bank provisions in comprehensive agreements, 
4-70, 19 

strike penalty annulled, 6-70, 17 

Syracuse, N.Y., sick leave bank plan, 4-70, 26 


Louisiana: 
bargaining by police officers found legal, 1-70, 11, 26 
college’s refusal to bargain with union upheld, 11-69, 3 


Maine: 
Fire Fighters Arbitration Law allows binding grievance arbi- 
tration, 5-70, 3 
Lewiston agreement, 5-69, D-7 
state employee grievance procedure established, 4-70, 14 
state statute, 9-69, A-1, C-11; amended, 5-70, 14, 35 


Maryland: 

Anne Arundel County agreement, 5-70, 26; promotion pro- 
cedures, 5-70, 26 

arbitration panel’s recc 





dations, 469, A-2, C-10 
county council may cut negotiated budget, 12-68, A-2, 
C-10 
Montgomery County superintendent may appoint teachers 
to advisory budget task forces, 12-68, A-2, C-12 
negotiated salaries may not be arbitrarily reduced, 
1-70, 6 














Massachusetts: 

agency shop legalized in Greater Boston, 10-69, 10 

assistant principals’ bargaining unit ruled appropriate, 
2-70, 7 

attendance-keeping not a condition of employment, 10-68, 
A-3, C-20 

Auburn agreement, 2-70, 29 

election directed after two petitions filed, 4-70, 8 

Fitchburg agreement, 6-70, 25 

Massasoit Community College agreement, 1-70, 17; faculty 
participation in selection process, 1-70, 17 

negotiated sick leave provision supersedes city ordinance, 
2-69, A-2, C-18 

New Bedford teachers fined for strike, 11-69, 9 

New Bedford, voluntary and involuntary transfers and as- 
signments, 5-70, 23 

one-man unit ruled inappropriate, 1-69, A-1, C-8 

petition for review of labor board’s direction of election 
dismissed, 5-70, 4 

Quincy, professional service study committee, 3-70, 21 

“Report of the Task Force on Collective Bargaining in Pub- 
lic Education to the Massachusetts Board of Education” 
(article), 10-69, 21 

sabbatical leave improperly denied, 3-69, A-2, C-10 

sabbatical leave not automatic upon superintendent’s ap- 
proval, 12-68, A-4, C-24 

separate bargaining units established at Boston State College, 
1-70, 6 

Stoneham agreement, 12-69, 12; code of ethics, 12-69, 12 

student grades are insufficient measure of teacher effective- 
ness, 12-68, A-2, C-17 

unilateral salary determination prohibited, 9-68, A-1, C-6 


Michigan: 

administrators have bargaining rights, 2-69, A-2, C-14 

administrator’s remarks on bargaining agent ruled harmless, 
12-69, 6 

agency shop and salary compromise recommended by fact- 
finder, 2-69, A-1, C-1 

agency shop and school calendar are negotiable items, 
3-69, A-2, C-15 

agency shop challenge found premature, 10-68, A-2, C-8 

agency shop clause sustained, 5-70, 9 

agency shop provision ruled valid, 5-70, 4 

agency shop provision upheld, 2-70, 3 

agency shop ruled negotiable, 2-69, A-1, C-5 

agreement between Dearborn No. 8 Board of Education 
and Dearborn No. 8 Administrators Association, 2-69, 
D-1 

association activity not cause for dismissal, 12-68, A-3, C-22 

Bay City agreement, 2-70, 29; tenure procedures, 2-70, 30 

benchmark Holland ruling affirmed, 12-69, 4 

Bridgeport agreement, 3-70, 26 

Carleton, curriculum review committee, 3-70, 23 

charge of refusal to bargain upheld, 1-69, A-2, C-18 

civil service commission cannot revoke check-off for strike, 
3-70, 3 

constitutionality of Hutchinson Act affirmed, 1-70, 4 

Dearborn Heights, sick leave bank plan, 4-70, 25 

decertification election directed, 6-70, 10 

decertification petition found timely, 2-70, 7 


decertification petition untimely filed, 2-69, A-3, C-28 

dismissal for union activity prohibited, 1-70, 7 

dismissal of teacher for violating agency shop provision 
upheld, 5-70, 11 

disputes over nonclassroom positions found grievable, 
11-69, 7 

established dismissal procedure not followed, 9-68, A-1, C-1 

extra pay for more than one activity, 1-69, A-3, C-23 

extra pay for study hall duty, 1-69, A-1, C-3 

failure to report budget error is lack of ¢ od-faith 
bargaining, 3-70, 6 

Ferndale, master sick bank plan, 4-70, 24; student behavior 
problems, 10-68, A-1 

Flint, vacancies and transfers, 5-70, 24 

Flint Community Junior College agreement bars representa- 
tion election, 11-68, A-1, C-8 

Grand Ledge agreement, 4-70, 27; curriculum council com- 
mittee, 4-70, 28; professional growth plan, 4-70, 29 

Jackson Community College agreement, 12-68, D-1 

legally negotiable areas for teachers may not be curtailed, 
10-69, 4 

Livonia agreement, 4-69, D-1; illness and disability provi- 
sion, 11-68, A-2 

minority organization’s discrimination charge dismissed, 
11-68, A-6, C-24 

NEA local negotiates contract with four-year college, 
6-70, 17 

negotiated teacher selection standards violated, 10-69, 3 

non-member check-off contribution to scholarship fund 
found legal, 11-69, 4 

nurses included in teacher bargaining unit, 2-70, 8 

parties bound by decision of advisory arbitrator, 6-69, A-2, 
C-7 

public employer’s refusal to bargain upheld, 2-70, 8 

refusal to bargain charge dismissed, 12-68, A-1, C-1 

reopener clause refers to all compensation items, 6-69, A-2, 
C-14 

representation election set aside, 11-68, A-6, C-17 

River Rouge agreement, 6-70, 26 

Saginaw, professional study committees, 3-70, 22 

school board directed to “actively recruit” integrated staff, 
4-70, 9 

school board lockout violative of statutory strike prohibi- 
tion, 6-70, 10 

school board must provide union with teachers’ names and 
salaries, 10-69, 7 

school board’s elimination of added pay for counselors 
ruled valid, 2-69, A-2, C-20 

Southwestern Michigan College, unit determination, 4-69, 
A-2, C-15 

state Labor Mediation Board changes name, 10-69, 10 

striking football coaches entitled to full pay, 11-69, 7 

student employee group eligible for recognition, 3-70, 7 

teacher justly assigned to extra duty, 10-69, 8 

teacher paid for extra hours earned before B.A., 1-69, A-1, 
C-11 

unfair labor practice shown, 10-69, 10 

Washtenaw Community College, Ann Arbor, agreement, 
2-70, 31; 5-70, 30; contract procedures, 5-70, 30 


Minnesota: 


public employment relations council created, 2-70, 12 
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student teacher program compensation defined, 470, 14 


Missouri: 
limited public employee bargaining law enacted, 2-70, 12 


Montana: 
state statute, 9-69, A-2 


NEA Research Bulletin: 
teacher strikes, 1967-68, 11-68, B-1 


NEA Research Memos: 
“Some of the Highest Salary Schedules for Teachers, 
1968-69,” 2-69, B-1 
“Teacher Strikes and Work Stoppages,” 11-69, 11 


NEA Research Reports: 
Grievance Procedures for Teachers in Negotiation Agreements, 
12-69, 1 
Paid Leave Provisions for Teachers in Negotiation Agree- 
ments, 12-69, 10 








National Labor Relations Board: 
employers may join unions representing their employees, 
4-70, 12 
jurisdiction asserted over professional baseball, 2-70, 14 
jurisdiction asserted over unit of New York Civil Service 
Employees Association, 6-70, 14 


Nebraska: 
amendment to state statute, 9-69, C-1 
teacher salaries not to be set by state Court of Industrial 
Relations, 1-70, 11 


Negotiation agreements: 
briefs, 
Arkansas, 
Little Rock, 11-69, 14 
California, 
Richmond, 11-69, 14 
Colorado, 
Denver, 5-70, 25 
Connecticut, 
Bridgeport, 2-70, 29 
Durham, 6-70, 25 
East Hartford, 5-70, 25 
Newington, 10-69, 19 
Stamford, 470, 27 
Illinois, 
District No. 61, Decatur, 12-69, 12 
District No. 86 (Will County), Joliet, 3-70, 26 
Indiana, 
Indianapolis, 11-69, 15 
South Bend, 10-69, 19 
Kentucky, 
Jefferson County (Louisville), 11-69, 15 
Maryland, 
Anne Arundel County, 5-70, 26 
Massachusetts, 
Auburn, 2-70, 29 
Fitchburg, 6-70, 25 


Massasoit Community College, 1-70, 17 
Stoneham, 12-69, 12 
Michigan, 

Bay City, 2-70, 29 

Bridgeport, 3-70, 26 

Grand Ledge, 470, 27 

River Rouge, 6-70, 26 

Washtenaw Community College, Ann Arbor, 2-70, 31 

Nevada, 
Las Vegas, 6-70, 26 
New Hampshire, 
Manchester, 12-69, 13 
New Jersey, 

Manahawkin (Ocean County), 4-70, 32 

Middletown Township, 12-69, 13 

Ocean City, 10-69, 20 

Paramus, 3-70, 26 

New York, 

Central High School District No. 1 and Common 
School Districts Nos. 13 and 18, Amherst, 
10-69, 20 

District No. 13, Town of Islip, Central Islip, 
4-70, 33 

Newtonville, 3-70, 27 

New York City Public Schools, 9-69, A-4 

Shrub Oak, 5-70, 28 

UFSD No. 5, Copiague, Long Island, 1-70, 18 

UFSD No. 25, Merrick, 1-70, 18 

UFSD No. 3, Port Jefferson Station, 12-69, 14 

Ohio, 

Berea, 10-69, 19 

Cincinnati, 1-70, 18 

Dayton, 12-69, 15 

Rhode Island, 
East Providence, 470, 35 
Newport, 5-70, 28 
Portsmouth, 2-70, 32 
Vermont, 

Windsor, 2-70, 32 
Virginia, 

Alexandria, 1-70, 19 
Washington, 

Seattle, 11-69, 17 
Wisconsin, 

Joint School District No. 8, Plymouth, 1-70, 19 

Milwaukee, 3-70, 27 

Neenah, 6-70, 27 

West Allis, 5-70, 29 

data, 

analysis of 1968-69 agreements in NEA Research Divi- 
sion files, 1-70, 13 

classroom teacher negotiation agreements: three years’ 
experience, 6-70, 22 

comparison of 1967-68 and 1968-69 negotiation survey 
data, 6-69, B-1 

Grievance Procedures for Teachers in Negotiation 

Agreements (NEA Research Report), 12-69, 11 

joint committees established in comprehensive agreements, 

3-70, 16 

negotiation in higher education, 12-68, B-1 
negotiation with multiple organizations, 10-68, E-1 











1969-70 survey of written negotiation agreements, 
6-70, 28 
organizational representation, 10-68, B-1 
Paid Leave Provisions for Teachers in Negotiation 
Agreements (NEA Research Report), 12-69, 10 
professional growth and in-service training qualifications, 
5-69, B-1 
“School-Board Members and School Administrators as 
Negotiators” (report), 9-68, B-1; 10-69, 11 
sick leave bank provisions, 470, 19 
teacher evaluation provisions in negotiation agreements, 
469, B-1 
teacher salary schedules, 1968-69, 2-69, B-1 
transfer provisions, 5-70, 17 
types of agreements, 1967-68, 3-69, B-1 
what are teachers negotiating? 2-70, 15 
reprints of provisions, 
Arkansas, 
Little Rock, voluntary and involuntary transfers and 
reassignments, 5-70, 21 
California, 
San Diego, committee on development of tax and 
bond programs, 3-70, 23 
Indiana, 
Gary, transfer procedures, 5-70, 22 
Highland, class size committee, 3-70, 24 
Kentucky, 
Jefferson County (Louisville), materials reevaluation 
procedure, 11-69, 15 
Maryland, 
Anne Arundel County, promotion procedures, 
5-70, 26 
Massachusetts, 
Massasoit, faculty participation in selection process, 
1-70, 17 
New Bedford, voluntary and involuntary transfers 
and assignments, 5-70, 23 
Quincy, professional service study committee, 3-70, 21 
Stoneham, code of ethics, 12-69, 12 
Michigan, 
Ann Arbor, Washtenaw Community College contract 
procedures, 5-70, 30 
Bay City, tenure procedures, 2-70, 30 
Carleton, curriculum review committee, 3-70, 23 
Dearborn Heights, sick leave bank plan, 4-70, 25 
Ferndale, student behavior problems, 10-68, A-1; 
master sick bank plan, 4-70, 24 
Flint, vacancies and transfers, 5-70, 24 
Grand Ledge, curriculum council committee, 470, 28; 
professional growth plan, 470, 29 
Livonia, illness and disability protection, 11-69, A-2 
Saginaw, professional study committees, 3-70, 22 
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trial examiner panel, 9-69, A-4 
Niagara Falls, teacher-administration liaison committee, 
3-70, 20 
Port Jefferson Station, promotions, vacancies and 
transfers, 12-69, 14 
Syracuse, sick leave bank plan, 4-70, 26 
UFSD No. 3, East Meadow, committee on teacher 
aides, 3-70, 24 
Ohio, 
Akron, textbook selection committee, 3-70, 24 
Springfield, ground rules for representation elections, 
4-69, E-5 
Rhode Island, 
East Providence, extended sick leave plan, 4-70, 35 
North Sciuate, committee on hiring of specialists, 


texts, 


3-70, 23 
Wisconsin, 
Madison, professional growth committee, 3-70, 25 
Wyoming, 
Casper, committee on teacher insurance programs, 
3-70, 25 
Arizona, 
Phoenix, 10-68, D-1 
Arkansas, 
Little Rock, 5-69, D-1 
Illinois, 
Decatur, 3-69, D-1 
Kentucky, 
Louisville, 5-69, D-4 
Maine, 
Lewiston, 5-69, D-7 
Michigan, 


Dearborn No. 8 Board of Education and Dearborn 
No. 8 Administrators Association, 2-69, D-1 
Jackson Community College, 12-68, D-1 
Livonia, 469, D-1 
New York, 
Brentwood Public Schools and Brentwood Principals 
and Supervisors Organization, 4-70, 36 
UFSD No. 3, Port Jefferson Station, 9-68, D-1 
North Dakota, 
Bismarck, 5-69, D-9 
Ohio, 
Akron, 6-69, D-1 
Utah, 
Salt Lake City, 1-69, D-1 
Wisconsin, 
Kenosha, 11-68, D-1 
Wyoming, 
Cheyenne, 5-69, D-11 


New York, Negotiation procedures: 
Buffalo, committee on nonclassroom service duties, decertification election directed, 6-70, 10 


3-70, 25 individual salary negotiation for psychologists prohibited, 
3-69, A-2, C-13 

negotiation cannot be conducted outside Negotiating 
Council, 12-68, A-3, C-20 

open-ended contract no bar to election, 12-69, 6 

recommendation that negotiated salary agreements establish 
the number of professional positions upon which salary 


District No. 13, Town of Islip, Central Islip, guidance 
counselors, 4-70, 33 


East Patchogue, teacher evaluation committee, 
- * 3-70, 25 


New York City, accountability, special complaints, 
staff recruitment, textbook improvement, and 
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base is predicated, 1-70, 6 

reopener clause refers to all compensation items, 6-69, A-2, 
C-14 

representation election directed after two petitions filed, 
470, 8 

school board may not amend adopted budget to provide 
salary increases, 4-70, 4 

school board must provide union with teachers’ names and 
salaries, 10-69, 7 

supervisory unions may negotiate binding agreements, 
11-69, 5 


Negotiation Research Digest: 


erratum, 3-70, 15 

indexes, 
April 1967 through June 1968, 9-68, E-1 
September 1968 through January 1969, 2-69, E-5 
April 1967 through June 1969, 9-69, E-1 
September 1969 through January 1970, 2-70, 33 

new format, 10-69, 2 

publication of Arbitration in the Schools announced, 
3-70, 14 

“Resource Publications for Research in Negotiation” 
(annotated bibliography), 9-69, B-1 





Negotiation rights: 


amnesty clause prevents disciplinary action, 3-70, 5 

college’s refusal to bargain with union upheld, 11-69, 3 

contract negotiated under New Jersey bargaining statute 
enforced, 2-70, 12 

employer’s refusal to accept fact-finder’s report, 1-70, 8 

exclusive bargaining representative, 9-69, A-2, C-28 

failure to report budget error is lack of good-faith bargain- 
ing, 3-70, 6 

individual contracts must recognize collective agreement, 
6-70, 12 

individual teachers may negotiate with school board, but 
board may refuse, 470, 15 

legally negotiable areas for teachers may not be curtailed, 
10-69, 4 

limitations on public employee negotiation rights, 9-69, A-4 

local school boards may pay fringe benefits, 10-69, 10 

majority union may not negotiate exclusive check-off, 
10-69, 6 

Michigan civil service commission cannot revoke check-off 
for strike, 3-70, 3 

minority organization’s discrimination charge dismissed, 
11-68, A-6, C-24 

“Report of Committee on State Labor Law to the Ameri- 
can Bar Association, August 1969” (article), 11-69, 19 

school board must provide union with teachers’ names and 
salaries, 10-69, 7 

severance pay provision violated, 10-69, 9 

South Dakota bargaining statute amended to allow grievance 
procedure negotiation, 6-70, 19, 37 

supervisory unions may negotiate binding agreements, 
11-69, 5 

teacher contracts may contain binding grievance arbitration 
provisions, 470, 14 

teachers’ consultation rights, compensation and benefits 
clarified, 6-70, 18 


unilateral rescission of negotiated promotion procedure 
justified, 3-69, A-1, C-1 
unilateral salary determination prohibited, 9-68, A-1, C-6 


Nevada: 


Las Vegas agreement, 6-70, 26 
state employees denied bargaining rights, 4-70, 15 
state statute, 9-69, A-1, C-17 


New Hampshire: 


Manchester agreement, 12-69, 13 
Manchester teachers association denied writ of prohibition, 
1-70, 4 


New Jersey: 


bargaining statute enacted, 11-68, A-1, C-1 

board to furnish employee organization with voter informa- 
tion, 2-70, 8 

constitutionality of bargaining statute upheld, 5-70, 6 

contract negotiated under bargaining statute enforced, 
2-70, 12 

discrimination claim rejected, 11-69, 5 

law enacted providing cost-of-living adjustments, 11-69, 10 

Manahawkin (Ocean County) agreement, 4-70, 32 

Middletown Township agreement, 12-69, 13 

Newark salary impasse jeopardizes schools, 3-70, 8 

Ocean City agreement, 10-69, 20 

open-ended contract no bar to election, 12-69, 6 

Paramus agreement, 3-70, 26 

PERC defines university representation unit, 10-69, 8 

PERC director urges voluntary dispute settlement (address), 
3-70, 13; 1-70, 12 

school board may not amend adopted budget to provide 
salary increases, 4-70, 4 

school board’s adoption of new promotion policy ruled 
lawful, 2-70, 3 

unfair labor practice charge lacks direct evidence, 3-70, 7 

unilateral rescission of negotiated promotion procedure 
justified, 3-69, A-1, C-1 

union-imposed sanctions ruled illegal, 2-69, A-1, C-8 


New Mexico: 


public employees denied exclusive representation and bar- 
gaining rights, 4-70, 15 

school boards’ obligations in face of teacher strikes clarified, 
11-68, A-1, C-5 


New York: 


administrative and supervisory unit formed, 4-69, A-1, C-1 

Brentwood Public Schools and Brentwood Principals and 
Supervisors Organization agreement, 470, 36 

Buffalo, committee on nonclassroom service duties, 3-70, 25 

Catholic lay teachers negotiate first contract, 3-70, 13 

Central High School District No. 1 and Common School 
Districts Nos. 13 and 18, Amherst agreement, 10-69, 20 

check-off suspension imposed upon striking union, 1-70, 8 

City University of New York votes NEA affiliation, 5-70, 
15 

claim for longevity pay based on transfer credit upheld, 
11-69, 10 

college ordered to reevaluate teacher’s promotion, 11-69, 7 














coordinators and directors may not be included in teacher 
unit, 1-69, A-2, C-21 

counselors and audiovisual employees included in teacher 
unit, 10-68, C-13 

cut capital improvement to finance teacher wage increase, 
6-69, A-2, C-17 

District No. 13, Town of Islip, Central Islip agreement, 
4-70, 33; guidance counselors, 4-70, 33 

East Patchogue, teacher evaluation committee, 3-70, 25 

election directed in multi-campus bargaining unit, 2-70, 8 

evidence of membership required to block certification, 
3-69, A-1, C-8 

firemen not penalized for strike, 1-70, 8 

impasse on personal and sabbatical leaves, 4-69, A-1, C-9 

individual salary negotiation for psychologists prohibited, 
3-69, A-2, C-13 

local mini-PERB ordinances repealed, 5-70, 15 

multi-campus bargaining unit is appropriate, 10-69, 9 

NLRB asserts jurisdiction over Civil Service Employees As- 
sociation unit, 6-70, 14 

negotiated grievance procedure upheld, 3-70, 3 

negotiated procedure allows teachers to enter grievances at 
Stage 2, 10-69, 8 

Newtonville agreement, 3-70, 27 

New York City teacher contract settled, 9-69, A-4; account- 
ability, special complaints, staff recruitment, textbook 
improvement, and trial examiner panel, 9-69, A-4 

Niagara Falls, teacher-administration liaison committee, 3-70, 20 

nontenure teachers may grieve, 10-69, 5 

principals and assistants cannot separate from other adminis- 
trators, 10-68, C-11 

principals included in teacher unit, 10-68, C-15 

probationary teacher denied tenure raises “substantial federal 
questions,” 6-70, 7 

professional and nonteaching bargaining units determined, 
11-68, A-2, C-11 

public employee grievance arbitration found legal, 1-70, 5 

PERB has no control over state Education Law, 9-69, A-4 

recommended dismissal of reprisal charges untimely filed, 
5-70, 12 

reinstatement of teacher dismissed for union activity, 6-69, 
A-2, C-11 

salary schedule and grievance procedure impasse recommen- 
dations, 9-68, A-2, C-17 

sanitatic ’s appeal of criminal contempt conviction 
denied, 10-69, 5 

separate radio and television teacher bargaining unit ruled 
inappropriate, 6-70, 12 

Shrub Oak agreement, 5-70, 28 

strike penalty annulled, 6-70, 17 

summer school employees’ recognition set aside, 6-70, 3 

Syracuse, sick leave bank plan, 4-70, 26 

Taylor Law amended, 5-69, A-1, C-1; 6-70, 18 

Taylor Law’s provision for fining strikers upheld, 6-70, 4 

“The Evolution of a Collective Bargaining Relationship in 
Public Education: New York City’s Changing Seven-Year 
History” (article), 12-69, 24 

UFSD No. 3, East Meadow, committee on teacher aides, 
3-70, 24 

UFSD No. 3, Port Jefferson Station agreement, 9-68, D-1; 
12-69, 14; promotions, vacancies and transfers, 12-69, 14 
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UFSD No. 5, Copiague, Long Island agreement, 1-70, 18 

UFSD No. 25, Merrick agreement, 1-70, 18 

unit of adult education teachers found appropriate, 2-69, 
A-3, C-24 

unit of top administrators and supervisors ruled appropri- 
ate, 470, 11 


North Carolina: 
anti-union law struck down, 5-69, A-1, C-14 
Greensboro public employee bargaining agreement ruled 
illegal, 12-69, 8 


North Dakota: 
Bismarck agreement, 5-69, D-9 
Fact-Finding Commission guidelines proposed, 12-69, 8 
individual teachers may negotiate with school board, but 
board may refuse, 4-70, 15 
public school teachers’ negotiation bill, 9-69, C-4 


Ohio: 

agency shop provision declared invalid, 6-70, 4 

Akron agreeement, 6-69, D-1; textbook selection committee, 
3-70, 24 

Berea agreement, 10-69, 19 

Cincinnati agreement, 1-70, 18 

Dayton agreement, 12-69, 15 

public employees terminated for striking allowed appeal 
only to courts, 4-70, 16 

Springfield, ground rules for representation elections, 
4-69, E-5 

teachers’ strike ends with pretrial agreement, 4-70, 6 

Toledo school board may enter bargaining agreement, 
12-69, 6 


Oregon: 
state employee representation and dispute resolution rules 
adopted, 4-70, 17 
state statute amended, 9-69, A-2, C-27 
teachers’ consultation rights, compensation and benefits 
clarified, 6-70, 18 


Pennsylvania: 
school board’s action in integrating faculty upheld, 3-70, 4 
voluntary transfer contract clause declared invalid, 10-69, 5 


Principals: 
See Administrators 


Probationary teachers: 
nontenure teachers may grieve, 10-69, 5 
no tenure rights during probationary period, 9-69, A-4 
reinstatement with no reimbursement, 12-69, 6 
teacher denied tenure raises “substantial federal questions,” 
6-70, 7 
unfair evaluation of teacher performance, 1-70, 7 


Promotions: 
See Vacancies, promotions, and transfers 


Public employees: 
See State negotiation statutes 








Representation: 


agreement bars election, 11-68, A-1, C-8 

analysis of 1968-69 agreements in NEA Research Division 
files, 1-70, 13 

assistant principals’ bargaining unit ruled appropriate, 2-70, 7 

Catholic lay teachers negotiate first contract, 3-70, 13 

City University of New York votes NEA affiliation, 5-70, 15 

counselors and audiovisual employees included in teacher 
unit, 10-68, C-13 

decertification election directed, 6-70, 10 

decertification petition found timely, 2-70, 7 

decertification petition untimely filed, 2-69, A-3, C-28 

election directed after two petitions filed, 4-70, 8 

election directed in multi-campus bargaining unit, 2-70, 8 

election petition found untimely, 9-68, A-1, C-9 

election set aside, 11-68, A-6, C-17 

employers may join units representing their employees, 
470, 12 

evidence of membership required to block certification, 
3-69, A-1, C-8 

federally paid teachers included in unit of municipally paid 
teachers, 470, 11 

individual teachers may negotiate with school board, but 
board may refuse, 470, 15 

Los Angeles County professionals favor association in 
bargaining, 2-70, 12 

NEA local negotiates first contract with a four-year college, 
6-70, 17 

NLRB asserts jurisdiction over professional baseball, 2-70, 14 

NLRB asserts jurisdiction over unit of New York Civil 
Service Employees Association, 6-70, 14 

negotiation with multiple organizations, 10-68, E-1 

New Mexico public employees denied exclusive representa- 
tion and bargaining rights, 4-70, 15 

one-man unit inappropriate, 1-69, A-1, C-8 

open-ended contract no bar to election, 12-69, 6 

organizational representation, 10-68, B-1 

petition for review of labor board’s direction of election 
dismissed, 5-70, 4 

“Report of Committee on State Labor Law to the Ameri- 
can Bar Association, August 1969” (article), 11-69, 19 

rights of exclusive bargaining representative, 9-69, A-2, C-28 

separate radio and television teachers’ bargaining unit ruled 
inappropriate, 6-70, 12 

single unit ruled appropriate at multi-campus university, 
10-69, 8 

Springfield, Ohio, ground rules for representation elections, 
4-69, E-5 

state employee representation and dispute resolution rules 
adopted, 470, 17 

student employee group eligible for recognition, 3-70, 7 

summer school employees’ recognition set aside, 6-70, 3 

supervisory employees may not be prohibited from joining 
unions, 12-68, A-1, C-8 

supervisory unions may negotiate binding agreements, 
11-69, 5 

unit of adult education teachers found appropriate, 2-69, 
A-3, C-24 

unit of top administrators and supervisors ruled appropriate, 
4-70, 11 


Rhode Island: 


arbitration award accepted in Providence, 2-70, 13 

binding arbitration for public employees ruled constitutional, 
10-69, 6 

East Providence agreement, 4-70, 35; extended sick leave 
plan, 470, 35 

Newport agreement, 5-70, 28 

North Sciuate, committee on hiring of specialists, 3-70, 23 

Portsmouth agreement, 2-70, 32 

severance pay provision violated, 10-69, 9 


Salaries: 


AFL-CIO urges 10% wage increase in 1970 (statement), 
5-70, 16 

BLS survey of professional, administrative, technical and 
clerical pay (report), 1-69, B-1 

city aldermen may deny funds for implementing agreement, 
10-69, 3 

claim for longevity pay based on transfer credit upheld, 
11-69, 10 

conflicting contract provisions, 1-70, 9 

cut capital improvement to finance teacher wage increase, 
6-69, A-2, C-17 

extra pay for more than one activity, 1-69, A-3, C-23 

extra pay for study hall duty, 1-69, A-1, C-3 

hours, not education and experience, determine compensa- 
tion, 2-69, A-2, C-20 

negotiated salacies may not be arbitrarily reduced, 1-70, 6 

not to be set by Nebraska Court of Industrial Relations, 
1-70, 11 

overseas teachers’ back pay claim rejected, 2-70, 5 

poll shows police salary increases (report), 3-70, 14 

review board recommends competitive salaries, 11-68, A-6, 
C-20 

salary impasse resolved by mediation board, 10-68, A-2, C-1 

severance pay provision violated, 10-69, 9 

teachers’ consultation rights, compensation and benefits 


clarified, 6-70, 19 


Salary schedule: 


arbitration award accepted in Providence, 2-70, 13 

Newark, N.J., salary impasse jeopardizes schools, 3-70, 8 

recommendation that negotiated salary agreements establish 
the number of professional positions upon which salary 
base is predicated, 1-70, 6 

salary schedule and grievance procedure impasse recommen- 
dations, 9-68, A-2, C-17 

school board may not amend adopted budget to provide 
salary increases, 4-70, 4 

teacher paid for extra hours earned before B.A., 1-69, A-1, 
C-11 

teacher salary schedules, 1968-69 (in NEA Research Memo), 
2-69, B-1 


South Dakota: 


bargaining statute amended, 6-70, 19, 37 
bargaining statute enacted, 6-69, A-1, C-1 


State negotiation statutes: 


Alaska, 5-70, 14, 34 
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California, 12-68, A-1, C-6 single bargaining unit ruled appropriate for State Uni- 


Connecticut, 9-69, A-2, C-23 versity of New York, 10-69, 9 
i - Delaware, 1-70, 10, 23 strike penalty annulled, 6-70, 17 
Florida (Hillsborough County), 1-70, 11 Taylor Law amended, 5-69, A-1, C-1 
Hawaii, 11-69, 9 Taylor Law’s provision for fining strikers upheld, 
Kansas, 6-70, 16, 34 6-70, 4 
Maine, 9-69, A-1, C-11; 470, 14; 5-70, 14, 35 Ohio, 


Missouri, 2-70, 12 public employees terminated for striking allowed appeal 
Montana, 9-69, A-2 only to courts, 4-70, 16 é 
Nebraska, 6-69, A-1; 9-69, C-1 teachers’ strike ends with pretrial agreement, 4-70, 6 
Nevada, 9-69, A-1, C-17 “Report of Committee on State Labor Law to the Ameri- 


New Jersey, 11-68, A-1, C-1 can Bar Association, August 1969” (article), 
New York, 5-69, A-1, C-1; 6-70, 18 11-69, 19 
North Dakota, 6-69, A-1; 9-69, C-4 node Island, 
Oregon, 9-69, A-2, C-27 arbitration award accepted in Providence, 2-70, 13 
South Dakota, 6-69, A-1, C-1; 6-70, 19, 37 “Teacher Strikes and Work Stoppages” (NEA Research 
Vermont, 6-69, A-1; 969, C-8; 6-70, 20 Memo), 11-69, 1 
Wisconsin, 5-70, 16 teacher strikes, 1967-68 (in NEA Research Bulletin), 
11-68, B-1 
Statutes: United States, 
See State negotiation statutes appeal of fine and jail sentence for striking dismissed, 
2-70, 6 
Strikes: West Virginia, 
California, illegality of public employee strikes declared axiomatic, 
amnesty agreement bars bonus benefits for 6-70, 5 
non-strikers, 6-70, 15 Wisconsin, 
Los Angeles teachers’ strike, 11-69, 9 amnesty clause prevents disciplinary action, 3-70, 5 
public workers may strike, 10-69, 10 “Work Stoppages in Government, 1958-68” (report), 
Florida, 6-70, 20 
a & anti-strike injunction upheld, 12-68, A-2, C-14 
Illinois, Superintendent: 
federal court denies hearing on state court anti-strike See Administrators 
injunction, 5-70, 3 
Iowa, Survey on negotiations: 
no-strike clause in draft bargaining bill vetoed, 3-70, 12 See Negotiation agreements 
public employees have no right to strike, 10-69, 4 
Louisiana, Teacher evaluation: 
college’s refusal to bargain with union upheld, 11-69, 3 Bay City, Mich., tenure procedures, 2-70, 30 
Massachusetts, college teacher denied promotion to be reevaluated, 
Boston State College, separate bargaining units estab- 11-69, 7 
lished, 1-70, 6 dismissal contrary to written evaluation criteria, 12-69, 6 
New Bedford teachers fined for strike, 11-69, 9 East Patchogue, N.Y., teacher evaluation committee, 
Michigan, 3-70, 25 
civil service commission cannot revoke check-off for negotiated teacher selection standards violated, 10-69, 8 
strike, 3-70, 3 probationary teacher denied tenure raises “substantial federal 
public employee bargaining act applicable to Eastern questions,” 6-70, 7 
Michigan University, 1-70, 4 student grades insufficient measure of téacher effectiveness, 
Montana, 12-68, A-2, C-17 
state statute allows nurses a limited right to strike, teacher evaluation provisions in negotiation agreements, 
9-69, A-2 469, B-1 
New Jersey, unfair performance evaluation, 1-70, 7 
state university teachers’ representation unit defined, Washtenaw Community College, Ann Arbor, Mich., contract 
10-69, 8 procedures, 5-70, 30 
New Mexico, 
school boards’ obligations in face of teacher strikes 
clarified, 11-68, A-1, C-5 Teacher load: 
New York, Buffalo, N.Y., committee on nonclassroom service duties, 
a & appeal of criminal contempt conviction denied, 10-69, 5 3-70, 25 
Monroe Community College ordered to reevaluate North Scituate, R.I., committee on hiring of specialists, 


teacher’s promotion, 11-69, 7 3-70, 23 
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teacher specialist-pupil ratio increased in violation of agree- 
ment, 1-70, 5 

UFSD No. 3, East Meadow, N.Y., committee on teacher 
aides, 3-70, 24 


Teacher union activity: 

association activity not cause for dismissal, 12-68, A-3, C-22 

college teacher not a victim of reprisal for union activity, 
11-69, 7 

dismissal for union activity prohibited, 1-70, 7 

protected by U.S. Constitution, 1-69, A-1, C-1 

public employees discharged for union activity may seck 
relief under 1871 Civil Rights Act, 5-69, A-1, C-10 

reappointment and tenure denied nontenure teacher, 


9-69, A-4 

recommended dismissal of reprisal charges untimely filed, 
5-70, 12 

reinstatement of teacher dismissed for union activity, 6-69, 
A-2, C-1l 


unfair labor practice charge lacks direct evidence, 3-70, 7 


Unfair labor practices: 

administrator’s remarks on bargaining agent ruled harmless, 
12-69, 6 

all oral or written testimony must be examined, 10-69, 10 

building seniority upheld in parking space assignment, 
3-70, 6 

charge lacks direct evidence, 3-70, 7 

failure to report budget error is lack of good-faith bargain- 
ing, 3-70, 6 

individual contracts must recognize collective agreement, 
6-70, 12 

not illegal to mail individual contracts before agreement 
reached, 10-69, 7 

“Report of Committee on State Labor Law to the Ameri- 
can Bar Association, August 1969” (article), 11-69, 19 

school board lockout violative of statutory strike prohibi- 
tion, 6-70, 10 

school board must provide equal posting privileges, 2-70, 9 


Union shop: 
See Agency shop 


Utah: 
Salt Lake City agreement, 1-69, D-1 


Vacancies, promotions, and transfers: 

Anne Arundel County, Md., promotion procedures, 5-70, 26 

college ordered to reevaluate teacher’s promotion, 11-69, 7 

discrimination claim denied, 11-69, 5 

Flint, Mich., vacancies and transfers, 5-70, 24 

Gary, Ind., transfer procedures, 5-70, 22 

Little Rock, Ark., voluntary and involuntary transfers and 
reassignments, 5-70, 21 

negotiated teacher selection standards violated, 10-69, 8 

New Bedford, Mass., voluntary and involuntary transfers and 
assignments, 5-70, 23 

New York City, N.Y., staff recruitment, 9-69, A-4 

Port Jefferson Station, N.Y., promotions, vacancies and 
transfers, 12-69, 14 

school board’s action in integrating faculty upheld, 3-70, 4 


school board’s adoption of new promotion policy ruled 
lawful, 2-70, 3 

transfer provisions in comprehensive agreements, 5-70, 17 

unilateral rescission of negotiated promotion procedure 
justified, 3-69, A-1, C-1 

voluntary transfer contract clause declared invalid, 10-69, 5 


Vermont: 
expiration date of state employee bargaining statute repealed, 
6-70, 20 
state statute, 9-69, C-8 
supervisory unions may negotiate binding agreements, 
11-69, 5 
Windsor agreement, 2-70, 32 


Veterans: 
no contract support for union claim, 1-70, 9 


Virginia: 
Alexandria agreement, 1-70, 19 


Washington: 
Seattle agreement, 11-69, 17 
state statute upheld, 10-69, 6 


West Virginia: 
illegality of public employee strikes declared axiomatic, 
6-70, 5 


Wisconsin: 

advisory grievance arbitration termed futile, 1-70, 9 

amnesty clause prevents disciplinary action, 3-70, 5 

election petition found untimely, 9-68, A-1, C-9 

federally paid teachers included in unit of municipally paid 
teachers, 4-70, 11 

individual contracts must recognize collective agreement, 
6-70, 12 

Kenosha agreement, 11-68, D-1 

Madison, professional growth committee, 3-70, 25 

majority union may not negotiate exclusive check-off, 
10-69, 6 

Milwaukee agreement, 3-70, 27 

municipal employment bargaining statute amended, 5-70, 16 

Neenah agreement, 6-70, 27 

paid leave granted for attendance at minority conference, 
10-69, 7 

Plymouth agreement, 1-70, 19 

school board must provide equal posting privileges, 2-70, 9 

West Allis agreement, 5-70, 29 


Wyoming: 
Casper, committee on teacher insurance programs, 3-70, 25 
Cheyenne agreement, 5-69, D-11 


United States: 
amendments to Fair Labor Standards Act upheld by 
Supreme Court, 11-68, A-7 
Bureau of Labor Statistics, 
Consumer Price Index, 
November 1969, 1-70, 19 
December 1969, 3-70, 14 











January 1970, 470, 18 
& February 1970, 5-70, 16 

April and March 1970, 6-70, 20 

report on collective bargaining settlements, 1-70, 12 

survey of professional, administrative, technical and 
clerical pay (report), 1-69, B-1 

“Work Stoppages in Government, 1958-68” (report), 
6-70, 20 


executive director of Federal Labor Relations Council 
named, 3-70, 14 


“Labor-Management Relations in the Federal Service” (Exec- 
utive Order 11491), 12-69, 5, 16; final regulations imple- 


menting E.O. 11491, 3-70, 28 
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“Long-Range Program Objectives for BLS” (article), 
12-69, 9 

North Carolina anti-union law struck down, 5-69, A-1, C-14 

overseas teachers’ back pay claim rejected, 2-70, 5 

“Public Employee Bargaining’ (address), 12-69, 9 

public employees discharged for union activity may seek 
relief under 1871 Civil Rights Act, 5-69, A-1, C-10 

Supreme Court dismisses appeal of fine and jail sentence 
for striking, 2-70, 6 

teachers have constitutional right to engage in union 
activity, 1-69, A-1, C-1 

“The Changing Environment for Bargaining: A Challenge 

to the Mediator” (address), 12-69, 8 
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NEGOTIATION RESEARCH DIGEST INDEX 


SEPTEMBER 1969 THROUGH JUNE 1971 


NOTE: The numbers following each index entry refer respectively to the month and year of the pertinent DIGEST 
issue and the page or pages upon which a given article is found. For example, the first item below is found in the 
May 1970 issue on page 16. 


Addresses, articles, statements: 

AFL-CIO Executive Council, unions urged to seck 10% wage 
increase in 1970, 5-70, 16 

Bureau of Labor Statistics, 
collective bargaining settlements increasing, 1-70, 12 
heavy bargaining to continue in 1971, 3-71, 19 
national survey of white-collar pay, June 1970, 4-71, 20 
new base for statistical indexes announced, 3-71, 19 
rise in patrolmen’s and firefighters’ salaries reported, 3-71, 

28 

rise in white-collar unemployment rates reported, 3-71, 19 
“Work Stoppages in Government, 1958-68,” 6-70, 20 

Louis Aronin, review of New Jersey PERC’s first year of 
operation, 3-70, 13 

J. Curtis Counts, “The Changing Environment for Bargain- 
ing: A Challenge to the Mediator,” 12-69, 8 

Washington, D.C. Personnel Office, poll shows police salary 
increases, 3-70, 15 

Ida Klaus, “The Evolution of a Collective Bargaining Rela- 
tionship in Public Education: New York City’s Changing 
Seven-Year History,” 12-69, 24 

Geoffrey H. Moore, “Long-Range Program Objectives for 
BLS,” 12-69, 9 

Nebraska Court of Industrial Relations, teacher salaries 
not to be set by court, 1-70, 11 

New Jersey Public Employment Relations Commission, 
request for greater voluntary settlement efforts, 1-70, 12 

“Report of Committee on State Labor Law to the American 
Bar Association, August 1969,” 11-69, 19 

“Report of the Task Force on Collective Bargaining in Pub- 
lic Education to the Massachusetts Board of Education,” 
10-69, 21 

“Resource Publications for Research in Negotiation,” 9-69, 
B-1 

George P. Schultz, “Public Employee Bargaining,” 12-69, 9 


Administrators: 

appropriateness of school supervisors’ unit affirmed, 471, 5 

Brentwood (N.Y.) Public Schools and Brentwood Principals 
and Supervisors Organization agreement, 4-70, 36 

composition of classroom teacher negotiating units, 5-71, 16 

employers may join unions representing their employees, 
4-70, 12 

law revoking school administrators’ tenure is interpreted, 
3-70, 12 

mayor who resigns during elected term eligible to become 
city negotiator, 5-70, 16 

over-all unit of supervisory and administrative instructional 
personnel ruled appropriate, 9-70, 9 

Palm Beach County administrators may not be excluded 
from bargaining units, 1-70, 10; 9-70, 4 


school-board members and school administrators as negoti- 
tators, 11-70,15; 10-69, 11 

selection and assignment of department chairmen or super- 
visors, 12-70, 17 

separate bargaining unit established at Boston State College, 
1-70, 6 

trial inclusion of administrators in teacher unit no exception 
to statutory prohibition, 11-70, 8 

unit of top administrators and supervisors ruled appropriate, 
4-70, 11 


Agency shop: 
. appeals court refuses to clarify previous ruling, 1-71, 4; 


10-70, 4 

clause sustained, 5-70, 9 

contrary to Ohio constitution, 10-70, 13 

dismissal for violating agency shop provision upheld, 5-70, 
11 

legalized in Greater Boston, 10-69, 10 

Massachusetts municipal empioyee bargaining statute 
amended, 3-71, 16 

municipal agency shop clause invalidated, 3-71, 17; 6-70, 4 

non-member checkoff contribution to scholarship fund 
found legal, 11-69, 4 

provision ruled valid, 5-70, 4 

provision upheld, 2-70, 3 

what are teachers negotiating? 2-70, 15 


Agreements: 


See Negotiation agreements 


Alaska: 


teacher bargaining statute enacted, 5-70, 14, 34 


Arbitration: 


advisory grievance arbitration termed futile, 1-70, 9 

award accepted in Providence, R.I., 2-70, 13 

binding arbitration for public employees ruled constitu- 
tional, 10-69, 6 

cannot grieve or arbitrate school board’s emergency powers, 
2-71, 5 

city charter revised to provide compulsory, binding arbitra- 
tion of impasse, 1-71, 13 

death benefits awarded, 4-71, 9 

final and binding award judged excessive, 2-70, 4 

grievance against performance contracting program sustained, 
6-71, 8 

grievance on eliminated position found timely; partial back 
pay awarded, 10-70, 8 

growth in grievance procedures and nature of final grievance 
appeals, 1966-67 and 1968-69, 2-71, 31 








lowa arbitration statute inapplicable to municipal disputes, 
2-71, 11 

“job action” ordered rescinded; board directed to negotiate 
changes in religious holiday policy, 5-71, 7 

Maine arbitration act amended, 6-71, 15 

Maine Fire Fighters Arbitration Law allows binding grievance 
arbitration, 5-70, 3 

Massachusetts municipal employee bargaining statute 
amended, 3-71, 16 

modification of teacher dismissal clause recommended, 
11-70, 10 

Newark, N.J., teachers released from nonprofessional duties, 
3-71, 14 

North Dakota Fact-Finding Commission guidelines, 12-69, 8 

payment of unused sick leave to teacher’s estate upon 
death ruled valid, 4-71, 6 

probationary teacher’s nonrenewal grievance subject to nego- 
tiated procedures, 1-71, 7 

“Public Employee Bargaining” (address), 12-69, 9 

public employee grievance arbitration found legal, 1-70, 5 

questions of arbitrability presumptively are arbitrator’s re- 
sponsibility, 1-71, 14 

school board bound by negotiated binding grievance arbitra- 
tion clause, 6-71, 7 

school board directed to “actively recruit” integrated staff, 
4-70, 9 

school board may deny leave only if specific contractual 
criteria are met, 1-71, 9 

school board may enter bargaining agreement, 12-69, 6 

“The Changing Environment for Bargaining: A Challenge 
to the Mediator” (address), 12-69, 8 

transfer clause violated, 3-71, 11 


Arizona: 
Scottsdale agreement, 4-71, 24 


Arkansas: 
Little Rock agreement, 11-69, 14 


Attorneys general opinions: 
California, 
state and neighboring cities may furnish aid during 
police or firemen’s strike, 6-71, 14 
Coloradc, 
school boards may not engage in collective bargaining, 
8-70, 11 
Connecticut, 
teachers ineligible for unemployment compensation dur- 
ing summer, 3-70, 11 


Delaware, 
law revoking school administrators’ tenure is interpreted, 
3-70, 12 
two-year public school agreements are mandatory, 10-70, 
12 
Florida, 
state constitution guarantees state employees organizing 
rights, 12-70, 15 
lowa, 
arbitration statute inapplicable to municipal disputes, 
2-71, 11 


dues deductions prohibited, 9-70, 14 


Kansas, 
school boards may pay fringe benefits, 10-69, 10 
Louisiana, 
bargaining by police officers found legal, 1-70, 11, 26 
Minnesota, 
procedures for hearings on no-strike violations, 9-70, 14 
strike prohibition does not deprive reappointed teachers 
of previously negotiated benefits, 5-71, 12 
student teacher program compensation defined, 4-70, 14 
Nevada, 
state employees denied bargaining rights, 4-70, 15 
New Mexico, 
public employees denied exclusive representation and 
bargaining rights, 4-70, 15 
North Carolina, 
Greensboro public employee bargaining agreement ruled 
illegal, 12-69, 8 
North Dakota, 
individual teachers may negotiate with school board, but 
board may refuse, 4-70, 15 
Oregon, 
teachers’ consultation rights, compensation, and benefits 
clarified, 6-70, 18 
South Dakota, 
board may not require secret negotiating sessions, 9-70, 
14 


Bargaining units: 

AFT violates AFL-CIO no-raiding provision, 2-71, 12 

certifications under Pennsylvania bargaining statute 
reported, 3-71, 19 

composition of classroom teacher negotiating units, 
5-71, 16 

New Haven, Conn., 4-71, 9 

Yale University, New Haven, Conn., 11-70, 11 

Thompson, Conn., 9-70, 8 

Hillsborough County, Fila., 1-70, 11 

Palm Beach County, Fia., 1-70, 10 

National Opinion Research Center, University of Chicago, 
I., 5-71, 10 

Indianapolis, Ind., 9-69, A-2, C-28 

Louisiana, 1-70, 11, 26 

Boston, Mass., 2-70, 7 

Boston State College, Mass., 1-70, 6 

Worcester, Mass., 5-70, 4 

University of Michigan, Ann Arbor and Dearborn, Mich., 
3-71, 13 

Birmingham, Mich., 9-70, 9 

Central Michigan University, Mich., 6-70, 17 

Hillsdale, Mich., 4-71, 5 

Michigan State University, University College, Mich., 4-71, 11 

Southgate, Mich., 3-71, 12 

Principals and Supervisors Association, Southgate, Mich., 
1-71, 9 

Taylor, Mich., 2-70, 8 

Henry Hudson School District, Highlands, N.J., 12-70, 12 

South Plainfield, N. J., 12-70, 10 

Willingsboro, N.J., 11-70, 8 

Civil Service Employees Association, N.Y., 6-70, 14 

Long Island University, C.W. Post Center, N.Y., 6-71, 12 

New York City, N.Y., 6-70, 12 




















Poughkeepsie, N.Y., 6-70, 3 

Rochester, N.Y., 4-70, 11 

Somers, N.Y., 11-70, 9 

State University of New York, 5-71, 4; 2-70, 8 
UFSD No. 1, Westbury, N.Y., 5-71, 9 
Pawtucket, R.I., 5-71, 10 

supervisory unions, 11-69, 5 

Milwaukee, Wis., 11-70, 5; 4-70, 11 


Board decisions: 
California, 
school board bound by negotiated binding grievance 
arbitration clause, 6-71, 7 
Connecticut, 
employees of federally funded, school directed program 
subject to bargaining law, 10-70, 8 
jurisdiction asserted over New Haven College, 5-71, 7 
paraprofessionals may be represented by teachers’ state 
or national organization but must have full member- 
ship rights, 4-71, 9 
school bus drivers comprise appropriate unit, 9-70, 8 
District of Columbia, 
building seniority upheld in parking space assignment, 
3-70, 6 
Illinois, 
death benefits awarded, 4-71, 9 
transfer clause violated, 3-71, 11 
Indiana, 
sustained, 6-71, 8 
Maryland, 
negotiated salaries may not be arbitrarily reduced, 1-70, 6 
Massachusetts, 
assistant principals’ bargaining unit ruled appropriate, 
2-70, 7 
election directed after two petitions filed, 4-70, 8 
extension of existing contract ineffectual as contract 
bar, 9-70, 8 
only negotiated econemic items are subject to local 
legislative review, 4-71, 14 
authority, 2-71, 8 
separate bargaining units established at Boston State 
College, 1-70, 6 
Michigan, 
administrator’s remarks on bargaining agent ruled 
harmless, 12-69, 6 
agency shop clause sustained, 5-70, 9 
decertification election directed, 6-70, 10 
decertification petition found timely, 2-70, 7 
dismissal for union activity prohibited, 1-70, 7 
dismissal for violating agency shop provision upheld, 
5-70, 11 
disputes over nonclassroom positions found grievable, 
11-69, 7 
faculty unit at one Michigan State University college 
tuled inappropriate, 4-71, 11 
failure to report budget error is lack of good-faith 
bargaining, 3-70, 6 
financial crisis blamed upon public’s millage defeats, 
4-71, 11 


grievance on eliminated position found timely; partial 
back pay awarded, 10-70, 8 
illegal to withhold benefits to force signing of contract, 
10-70, 9 
individual contracts mailed before agreement reached, 
10-69, 7 
issuance of individual probationary contracts during 
negotiation permitted, 12-70, 9 
MERC no longer will relitigate its unit determinations, 
1-71, 9 
negotiated teacher selection standards violated, 10-69, 8 
new unit created by school system merger not accretive, 
3-71, 12 
nurses included in teacher bargaining unit, 2-70, 8 
over-all unit of supervisory and administrative instructional 
personnel ruled appropriate, 9-70, 9 
public employer must bargain before subcontracting unit 
work, 4-71, 14 
public employer's refusal to bargain upheld, 2-70, 8 
school board directed to “actively recruit” integrated 
staff, 4-70, 9 
school board lockout violative of statutory strike prohibition, 
6-70, 10 
school board must cease bargaining to impasse on individual 
contracts, 2-71, 8 
school board must provide union with teachers’ names and 
salaries, 10-69, 7 
striking coaches entitled to full pay, 11-69, 7 
student employee group eligible for recognition, 3-70, 7 
teacher justly assigned to extra duty, 10-69, 8 
teaching fellows’ representation dispute remanded, 3-71, 13 
unfair practice charge must be served on MERC and 
respondent within six months, 2-71, 11 
unilateral change in counselors’ position ruled unfair labor 
practice, 9-70, 9 
Nebraska, 
state labor tribunal unable to intervene in consent elections 
absent an industrial dispute, 3-71, 16 
New Jersey, 
board to furnish employee organization with voter informa- 
tion, 2-70, 8 
“job action” ordered rescinded; board directed to negotiate 
changes in religious holiday policy, 5-71, 7 
Newark salary impasse jeopardizes schools, 3-70, 9 
Newark teachers released from nonprofessional duties, 
3-71, 14 
open-ended contract no bar to election, 12-69, 6 
prior inclusion of chairmen in teacher unit ruled exception 
to statutory prohibition, 12-70, 12 
PERC defines university representation unit, 10-69, 8 
representation eciection shall not be conducted before 
expiration of initial agreement, 10-70, 11 
single unit for school nurses and teachers ruled appro- 
priate, 12-70, 10 
2-71,9 
trial inclusion of administrators in teacher unit no excep- 
tion to statutory prohibition, 11-70, 8 
unfair labor practice charge lacks direct evidence, 3-70, 7 
New York, 
association obligated to sign agreement when unit 








challenge neither timely nor negotiated, 11-70, 9 
check-off suspension imposed upon striking union, 1-70, 8 
college ordered to reevaluate teacher’s promotion, 11-69, 7 
dues deduction forfeiture imposed upon striking union, 

1-71, 13 
firemen not penalized for strike, 1-70, 8 
improper practice found in employer’s refusal to execute 

welfare fund, 4-71, 12 
local mini-PERB ordinances repealed, 5-70, 15 
longevity pay based upon transfer credit, 11-69, 10 
mini-PERB’s reprisal ruling unfounded, 9-70, 5 
multi-campus bargaining unit is appropriate, 10-69, 9; 

election directed, 2-70, 8 
negotiated procedure allows teachers to enter grievances 

at Stage 2, 10-69, 8 
public employer may delegate its negotiating authority, 

12-70, 15 
recommended dismissal of reprisal charges untimely filed, 

5-70, 12 
school board improperly imposed post-sabbatical leave 

requirement, 6-71, 10 
school board may deny leave only if specific contractual 

criteria are not met, 1-71, 9 
school board obligated to bargain summer school employ- 

ment, 5-71, 9 
separate radio and television teachers’ bargaining unit is 

appropriate, 6-70, 12 
unit of top administrators and supervisors ruled appro- 

priate, 4-70, 11 

Ohio, 
Toledo school board may enter bargaining agreement, 

12-69, 6 

Oregon, 
election permitted where automatic renewal of contract 
forestalled, 1-71, 15 
Pennsylvania, 
proximity of budget submission date does not relieve 
city of bargaining duty, 5-71, 13 
Rhode Island, 
misunderstanding of school board negotiator’s activity 

not an unfair practice, 3-71, 14 
separate unit of extracurricular and summer school 

employees ruled appropriate, 5-71, 10 
severance pay provision violated, 10-69, 9 

Wisconsin, 
advisory grievance arbitration termed futile, 1-70, 9 
federally paid teachers included in unit of municipaily 

paid teachers, 4-70, 11 
modification of teacher dismissal clause recommended, 

11-70, 10 
no prohibited practice found in demand that teachers sign 

individual contracts prior to collective settlement, 

6-71, 11; 6-70, 12 
reorganization of county welfare department is negotiable, 

5-71, 18 
school board must provide equal posting privileges, 

2-70, 9 
teacher may not be transferred for engaging in protected 

union activity, 1-71, 11 





Bureau of Labor Statistics: 


collective bargaining settlements increasing, 1-70, 12 
Consumer Price Index, a 

March 1971, 6-71, 16; April and March 1970, 6-70, 20 

February 1971, 5-71, 4; February 1970, 5-70, 16 

January 1971, 4-71, 15; January 1970, 4-70, 18 

new base for statistical indexes announced, 3-71, 9 

December 1970, 3-71, 19; December 1969, 3-70, 14 

November 1970, 2-71, 13; November 1969, 1-70, 19 

October 1970, 1-71, 17 

September 1970, 12-70, 15 

August 1970, 11-70, 14 

July 1970, 10-70, 21 

selected cities, all-items index, 10-year comparison and 
1970 by month, 10-70, 21 

May and June 1970, 9-70, 15 

heavy bargaining to continue in 1971, 3-71, 19 

“Long-Range Program Objectives for BLS” (article), 
12-69, 9 

national survey of white-collar pay, June 1970, 4-71, 20 

rise in patrolmen’s and firefighters’ salaries reported, 
3-71, 28 

rise in white-collar unemployment rates reported, 3-71, 19 

rises in salaries of teachers and federal white-collar 
employees compared, 6-71, 16 

“Work Stoppages in Government, 1958-68” (report), 
6-70, 20 


amnesty agreement bars bonus benefits for non-strikers, 
6-70, 15 

deductions for absences based upon school year, 3-71, 3 

dismissal of Sacramento County social workers for work 
stoppage ruled invalid, 11-69, 3 

injunction against 1969 San Francisco State College faculty 
strike affirmed, 5-71, 3 

Los Angeles, 
employee relations board proposed, 2-70, 11 
strike settlement declared illegal, 4-71, 3 
teachers’ strike, 11-69, 9 

Los Angeles County professionals favor association in 
bargaining, 2-70, 12 

ordinance mandates public salaries comparable to private, 
2-71, 3 ) 

public workers may strike, 10-69, 10; public employees may 
not strike absent statutory authority, 10-70, 3; review of 
no-strike rule declined, 2-71, 4 

Richmond agreement, 11-69, 14 

San Diego agreement, 10-70, 23 
clause, 6-71, 7 

state and neighboring cities may furnish aid during police or 
firemen’s strike, 6-71, 14 

teachers may circulate petition in off-duty hours, 10-69, 3 

Vallejo city charter revised to provide compulsory, binding 
arbitration of impasse, 1-71, 13 

Winton Act amended, 12-70, 14, 39; 9-69, A-3 oe 





Colorado: 
Boulder agreement, 3-71, 30 
=‘ Denver agreement, 5-70, 25 
exclusive privileges of bargaining representative upheld, 
9-70, 3 
school boards may not engage in collective bargaining, 
3-70, 11 


Connecticut: 

amendment of state statute, 9-69, A-2, C-23 

Bridgeport agreement, 2-70, 29 

cannot grieve or arbitrate school board’s emergency powers, 
2-71, 5 

city aldermen may deny funds for implementing agreement, 
10-69, 3 

Durham agreement, 6-70, 25 

East Hartford agreement, 5-70, 25 

employees of federally funded school-directed program 
subject to bargaining law, 10-70, 8 

Newington agreement, 10-69, 19 

paraprofessionals may be represented by teachers’ state or 
national organization, but must have full membership 
rights, 4-71, 9 

school bus drivers comprise appropriate unit, 9-70, 8 

Stamford agreement, 4-70, 27 

state labor board asserts jurisdiction over New Haven 
College, 5-71, 7 

teachers ineligible for unemployment compensation during 
the summer, 3-70, 11 


ca Consumer Price Index: 

March 1971, 6-71, 16; April and March 1970, 6-70, 20 

February 1971, 5-71, 4; February 1970, 5-70, 16 

January 1971, 4-71, 15; January 1970, 4-70, 18 

new base for statistical indexes announced, 3-71, 9 

December 1970, 3-71, 19; December 1969, 3-70, 14 

November 1970, 2-71, 13; November 1969, 1-70, 19 

October 1970, 1-71, 17 

September 1970, 12-70, 15 

August 1970, 11-70, 14 

July 1970, 10-70, 21 

selected cities, all-items index, 10-year comparison and 1970 
by month, 10-70, 21 

May and June 1970, 9-70, 15 


Court decisions: 
California, 
deductions for absences based upon school year, 3-71, 3 
dismissal of Sacramento County social workers for work 
stoppage ruled invalid, 11-69, 3 
injunction against 1969 San Francisco State College 
faculty strike affirmed, 5-71, 3 
Los Angeles strike settlement declared illegal, 4-71, 3 
ordinance mandates public salaries comparable to private, 
2-71, 3 
public workers may strike, 19-69, 10; public employees 
may not strike absent statutory authority, 10-70, 3; 
review of no-strike rule declined, 2-71, 4 
s teachers may circulate petition in off-duty hours, 10-69, 3 
Winton Act upheld, 9-69, A-3 


Connecticut, 
cannot grieve or arbitrate school board’s emergency 
powers, 2-71, 5 
city aldermen may deny funds for implementing agree- 
ment, 10-69, 3 
Florida, 
instruction of negotiator and negotiation of tentative 
agreement may be confidential, 6-71, 3 
Palm Beach County administrators may not be excluded 
from bargaining units, 1-70, 10 ; 
public employees have bargaining rights, 9-69, A-4 
teacher strikes prohibited absent statutory authority, 
11-70, 3 
Georgia, 
state bargaining statute found unconstitutional, 12-69, 8 
Illinois, 
anti-injunction statute applicable to county nursing home 
employees, 3-71, 16 
criminal contempt conviction of teachers’ union upheld, 
1-71, 3 
legal for school board to grant personal leave days, 
11-69, 9; erratum, 3-70, 15 
teachers convicted of criminal contempt for injunction 
violation, 2-71, 5 
Indiana, 
past conduct defines scope of negotiation where contract 
language is ambiguous, 3-71, 3 
public employee strikes ruled unlawful, 1-70, 3; U.S. 
Supreme Court declines ruling, 10-70, 7 
rights of bargaining unit members protected by U.S. 
Constitution, 9-69, A-2, C-28; teacher bargaining 
not a constitutional right, 10-69, 3 
lowa, 
public employees have no right to strike, 10-69, 4; 
bargaining authority of Regents upheld, 4-70, 3 
Kentucky, 
legality of Louisville bargaining ordinance affirmed, 
11-70, 12 
teachers’ strike right proscribed by legislative intent, 
3-71, 4 
Maine, 
Fire Fighters Arbitration Law allows binding grievance 
arbitration, 5-70, 3 
Massachusetts, 
dismissal of probationary teachers without specific 
charges and a hearing upheld, 12-70, 3 
New Bedford teachers fined for strike, 11-69, 9 
petition for review of labor board’s direction of election 
dismissed, 5-70, 4 
Michigan, 
agency shop proceeding reversed and remanded, 10-70, 4; 
appeals court refuses to clarify previous ruling, 
1-71, 4 
agency shop provision upheld, 2-70, 3 
agency shop ruled valid, 5-70, 4 
appropriateness of school supervisors’ unit affirmed, 
471, 5 
benchmark Holland ruling affirmed, 12-69, 4 
strike, 3-70, 3 








constitutionality of Hutchinson Act affirmed, 1-70, 4 
legally negotiable areas for teachers may not be curtailed, 
10-69, 4 
non-member check-off contribution to scholarship fund 
found legal, 11-69, 4 
tenure not automatic upon satisfactory evaluation for two 
years, 1-71, 4 
unfair labor practice shown, 10-69, 10 
New Hampshire, 
Manchester teachers association denied writ of prohibition, 
1-70, 4 
New Jersey, 
constitutionality of bargaining statute upheld, 5-70, 6 
issuance of nontenure teacher contracts during impasse 
upheld, 11-70, 4 
school board may not amend adopted budget to provide 
salary increases, 4-70, 4; increases adopted after budget 
submission are effective only with future budgets, 
4-71, 5 
school board’s adoption of new promotion policy ruled 
lawful, 2-70, 3 
New York, 
appropriateness of SUNY bargaining unit affirmed, 5-71, 4 
mini-PERB’s reprisal ruling unfounded, 9-70, 5 
negotiated grievance procedure upheld, 3-70, 3 
nontenure teachers may grieve, 10-69, 5 
payment of unused sick leave to teacher's estate upon 
death ruled valid, 4-71, 6 
public employee grievance arbitration found legal, 
1-70, 5 
PERB has no control over state Education Law, 9-69, 
A-4; tenure matters outside PERB jurisdiction, 
12-70, 4 
PERB powers in prosecuting strikers upheld, 5-71, 4 
questions of arbitrability presumptively are artitrator’s 
responsibility, 1-71, 14 
requirement that public employees not assert strike right 
ruled constitutional, 10-70, 12; 2-71, 12 
sanitationmen’s appeal of criminal contempt conviction 
denied, 10-69, 5 
strike penalty annulled, 6-70, 17 
summer school employees’ recognition set aside, 6-70, 3 
Taylor Law's provision for fining strikers upheld, 
6-70, 4 
teachers’ association found in contempt for striking 
despite court order, 11-70, 5 
teachers’ strike during contract renegotiation ruled illegal, 
10-70, 5 
three decisions on teacher strike issue rendered, 6-71, 4; 
6-70, 4 
North Dakota, 
teachers ruled guilty of criminal contempt, 12-70, 6; 
2-71, 6 
Ohio, 
agency shop contrary to state constitution, 10-70, 13 
city school district teacher aides lack tenure rights, 
5-71, 5 
municipal agency shop clause invalidated, 6-70, 4; 
affirmed, 3-71, 17 
payment of raises to strikers prohibited and enjoined, 
11-70, 13; appeal of injunction dismissed, 6-71, 15 
public employees terminated for striking allowed appeal 


only to courts, 4-70, 16 
teachers’ strike ends with pretrial agreement, 4-70, 6 
Oregon, 
school board may adopt nonrenewal rules more stringent 
than law, 3-71, 5 
Pennsylvania, 
final and binding arbitration award judged excessive, 
2-70, 4 
school board’s action in integrating faculty upheld, 
3-70, 4 
voluntary transfer clause declared invalid, 10-69, 5 
Rhode Island, 
binding arbitration for public employees ruled 
constitutional, 10-69, 6 
United States, 
appeal of fine and jail sentence for striking dismissed, 
2-70, 6 
challenge to federal strike ban dismissed, 6-71, 17 
college’s refusal to bargain with union upheld, 11-69, 3: 
1-71,7 
discrimination claim rejected, 11-69, 5 
exclusive privileges of bargaining representative upheld, 
9-70, 3 
Georgia right-to-work clause violative of federal check-off 
irrevocability provision, 5-71, 14 
hearing on Illinois state court anti-strike injunction 
denied, 5-70, 3 
illegality of public employee strikes declared axiomatic, 
6-70, 5 
impartial academic review suggested in nontenure teacher 
nonrenewals, 3-71, 6 
impartial hearing not required in tenure teacher non- 
renewal, 6-71, 5 
nonrenewal of nontenure teacher’s contract based upon 
performance, 4-71, 7 
nontenure teacher may not be denied renewal for critical 
remarks during negotiation, 11-70, 6 
no-strike oath ruled unconstitutional, 12-69, 3; Supreme 
Court test abandoned, 12-70, 15 
overseas teachers’ back pay claim rejected, 2-70, 5 
probationary teacher denied tenure raises “substantial 
federal questions,” 6-70, 7; tenure section of New 
York Education Law ruled constitutional, 3-71, 9 
procedural safeguards necessary to protect nontenure 
teacher from unjust discharge, 9-70, 6 
school board employees recover back overtime wages 
under FLSA, 4-71, 16; U.S. Supreme Court declines 
review, 6-71, 17 
school district’s strict dissemination policy . led unconsti- 
tutional and void, 12-70, 7 
school employees may sue state, 9-70, 15 
Supreme Court declines ruling on teacher strike issues, 
10-70, 7 
Supreme Court holds employment tests must be job- 
related, 6-71, 16 
teachers’ challenge to state statute remanded, 9-70, 4 
teachers ordered reinstated when terminated for union 
membership, 3-71, 8 
Vermont, 
supervisory unions may negotiate binding agreements, 
11-69, 5 

















Washington, 
Seattle Community College must negotiate, not just meet 
& and confer, 5-71, 5 
state statute upheld, 10-69, 6 
Wisconsin, 

amnesty clause prevents disciplinary action, 3-70, 5; 
elector’s right to file charges upheld, but firefighters 
case remanded, 4-71, 15 

appropriateness of substitute teachers’ bargaining unit 
affirmed, 11-70, 5 

city ordinance prohibiting residential picketing ruled 
constitutional, 6-71, 15 

majority union may not negotiate exclusive check-off, 
10-69, 6, 

probationary teacher's nonrenewal grievance subject to 
negotiated procedures, 1-71, 7 

teachers ordered reimbursed for attendance at minority 
organization convention, 2-71, 7 

university teaching assistants’ strike ruled illegal at 
common law, 10-70, 5 

WERC has exclusive jurisdiction to hear prohibited 
practice complaints in municipal employment, 1-71, 16 


Curriculum: 

curriculum review and textbook selection, 3-71, 40 

grievance against performance contracting program sustained, 
6-71,8 

hiring of specialists and development of special education 
programs, 2-71, 14 

pupil progress reports, promotion, and other pupil progress 

* evaluation policies, 10-70, 16 

pupil testing procedures and programs, 4-71, 17 

teaching hours and load, preparation periods, and teacher lunch 
periods, 1-71, 28 

what are teachers negotiating? 2-70, 15 


Data on negotiations: 
See Negotiation agreements 


Deadlocks: : 
See Impasses in negotiation 


Delaware: 
Dover agreement, 6-71, 15 
law revoking school administrators’ tenure is interpreted, 
3-70, 12 
state labor laws amended, 1-71, 13 
state statute, 1-70, 10, 23 
two-year public school agreements are mandatory, 10-70, 12 


Depository of agreements: 

analysis of 1968-69 agreements, 1-70, 13 

building representatives, 6-71, 35 

classroom teacher negotiation agreements: three years’ 
experience, 6-70, 22 

composition of classroom teacher negotiating units, 5-71, 16 

curriculum review and textbook selection, 3-71, 40 

elementary teacher lunch periods, 1-71, 18 

* Grievance Procedures for Teachers in Negotiation Agreements 

(NEA Research Report), 12-69, 11 

growth in grievance procedures and nature of final grievance 


appeals, 1966-67 and 1968-69, 2-71, 31 

hiring of specialists and development of special education 
programs, 2-71, 14 

joint committees, 3-70, 16 

maternity leaves, 9-70, 24 

1969-70 survey of written negotiation agreements, 6-70, 28; 
1970-71 survey, 6-71, 19 

Paid Leave Provisions for Teachers in Negotiation Agreements 
(NEA Research Report), 12-69, 10 ‘ 

pupil progress reports, promotion, and other pupil progress 
evaluation policies, 10-70, 16 

pupil testing procedures and programs, 4-71, 17 

professional improvement leaves, 11-70, 26 

research, study, and travel leaves, 11-70, 37 

sabbatical leaves, 11-70, 27 

school-board members and school administrators as negotiators, 
10-69, 11; 11-70, 15 

school visitation and educational conference leaves, 11-70, 40 

selection and assignment of department chairmen or supervisors, 
12-70, 17 

sick leave banks, 4-70, 19 

teacher assistance, 10-70, 26 

teacher involvement outside the regular instructional day, 
3-71, 46 

teacher performance of noninstructional service duties, 3-71, 21 

teacher promotions and temporary assignments, 12-70, 32 

teacher protection, 4-71, 30 

teacher rights and activities outside school, 5-71, 28 

teacher transfers, 5-70, 17 

teaching hours and load, preparation periods, and teacher lunch 
periods, 1-71, 28 

tuition reimbursement provisions, 9-70, 17 

what are teachers negotiating? 2-70, 15 


Discrimination: 


building seniority upheld in parking space assignment, 3-70, 6 

claim denied, 11-69, 5 

employment tests must be job-related, 6-71, 16 

school board’s action in integrating faculty upheld, 3-70, 4 

school board’s adoption of new promotion policy ruled lawful, 
3-70, 3 

school board directed to “actively recruit” integrated staff, 
4-70,9 

sex discrimination charged in denial of transfer, 3-71, 11 

teachers ordered reinstated when terminated for union 
membership, 3-71, 8 

teacher rights and activities outside school, 5-71, 28 

what are teachers negotiating? 2-70, 15 


Dismissal: 


awarded reinstatement and full compensation, 1-70, 7 

dismissal for violating agency shop provision upheld, 5-70, 11 

dismissal of probationary teachers without specific charges and 
a hearing upheld, 12-70, 3 

head football coach awarded reinstatement and restitution, 
11-69, 7 

impartial academic review suggested in nontenure teacher non- 
renewal, 3-71, 6 

impartial hearing not required in tenure teacher nonrenewal, 
6-71,5 

modification of teacher dismissal clause recommended, 11-70, 10 








nonrenewal of nontenure teacher's contract based upon 
performance, 4-71, 9 

nontenure teacher, 10-69, 5 

nontenure teacher may not be arbitrarily dismissed, 10-70, 14 

nontenure teacher may not be denied renewal for critical 
remarks during negotiation, 11-70, 6 

probationary teacher dismissed for unjustifiable reasons, 12-69, 6 

probationary teacher’s nonrenewal grievance subject to 
negotiated procedures, 1-71, 7 

procedural safeguards necessary to protect nontenure teacher 
from unjust discharge, 9-70, 6 

public employees terminated for striking denied relief, 6-70, 5 

school board may adopt nonrenewal rules more stringent than 
law, 3-71, 5 

teachers ordered reinstated when terminated for union member- 
ship, 3-71, 8 

unfair labor practice charge lacks direct evidence, 3-70, 7 

what are teachers negotiating? 2-70, 15 


District of Columbia: zh 


building seniority upheld in parking space assignment, 3-70, 6 
Board of Labor Relations established, 12-70, 14, 41 
no-strike oath ruled unconstitutional, 12-69, 3 


Executive Order: 


11491, “Labor Management Relations in the Federal Service,” 
12-69, 5, 16; final implementing regulations, 3-70, 28 

federal employment representation notes, 6-71, 17 

key positions on Federal Labor Relations Council filled, 9-70, 16 

public hearings on E. O. 11491 held, 11-70, 14 


Fact-finding: 


appointment powers of New York PERB extended, 11-70, 13 

financial crisis blamed upon public’s millage defeats, 4-71, 11 

Newark, N.J., salary impasse jeopardizes schools, 3-70, 8 

North Dakota Fact-Finding Commission guidelines proposed, 
12-69, 8 

reorganization of city welfare department is negotiable, 5-71, 13 

teacher may not be transferred for engaging in protected unior. 
activities, 1-71, 11 


Final and binding arbitration: 


See Arbitration 


Florida: 


anti-strike injunction upheld in Pinellas County, 3-70, 8 

governor issues order on public employee bargaining, 9-70, 12 

Hillsborough County (Tampa) agreement, 3-71, 31 

instruction of negotiator and negotiation of tentative agreement 
may be confidential, 6-71, 3 

negotiation law enacted for Hillsborough County, 1-70, 11 

Palm Beach County administrators may not be excluded from 
bargaining units, 1-70, 10; 9-70, 4 

public employees have bargaining rights, 9-69, A-4 

state constitution guarantees state employees’ organizing rights, 
12-70, 15 

teacher strikes prohibited absent statutory authority, 11-70, 3 


Fringe Benefits (See also Leaves): 


amnesty agreement bars bonus benefits for non-strikers, 6-70, 15 
death benefits awarded, 4-71, 9 


illegal to withhold benefits to force signing of contract, 10-70, 9 

improper practice found in employer’s refusal to execute welfare 
fund, 4-71, 12 

jury pay received while performing regular job need not be 
subtracted from salary, 2-71, 13 

only negotiated economic items are subject to local legislative 
review, 4-71, 14 

past conduct defines scope of negotiation where contract 
language is ambiguous, 3-71, 3 

payment of unused sick leave to teacher’s estate upon death 
ruled valid, 4-71, 6 

school board directed to negotiate implementation of welfare 
fund, 3-71, 14 

strike prohibition does not deprive reappointed teachers of 
previously negotiated benefits, 5-71, 12 

teacher protection, 4-71, 30 

teachers’ consultation rights, compensation, and benefits 
clarified, 6-70, 18 

teachers ineligible for unemployment compensation during 
summer, 3-70, 11 

tuition reimbursement provisions, 9-70, 17 

what are teachers negotiating? 2-70, 15 


Georgia: 


state bargaining statute found unconstitutional, 12-69, 8 
state right-to-work clause violative of federal checkoff 
irrevocability provision, 5-71, 14 


Grievance procedures: 


cannot grieve or arbitrate school board’s emergency powers, 
2-71,5 

death benefits awarded, 4-71, 9 

dispute over nonclassroom position, 11-69, 7 

established for Maine employees, 4-70, 14 

extra-duty assignment not mentioned in contract, 10-69, 8 

grievance against performance contracting program sustained, 
6-71,8 

grievance on eliminated position found timely; partial back pay 
awarded, 10-70, 8 

Grievance Procedures for Teachers in Negotiation Agreements 
(NEA Research Report), 12-69, 11 

growth in grievance procedures and nature of final grievance 
appeals, 1966-67 to 1968-69, 2-71, 31 

“job action” ordered rescinded; board directed to negotiate 
changes in religious holiday policy, 5-71, 7 

Maine Fire Fighters Arbitration Law allows binding grievance 
arbitration, 5-70, 3 

negotiated procedure allows teachers to enter grievances at 
Stage Two, 10-69, 8 

negotiated procedure with final decision by school board 
upheld, 3-70, 3 

Newark, N.J., teachers released from nonprofessional duties, 
3-71,14 

nontenure teachers may grieve, 10-69, 5 

probationary teacher’s nonrenewal grievance subject to 
negotiated procedures, 1-71, 7 

public employee grievance arbitration found legal, 1-70, 5 

questions of arbitrability presumptively are arbitrator's 
responsibility, 1-71, 14 
6-71,7 




















South Dakota bargaining statute amended to allow grievance 
procedure negotiation, 6-70, 19, 37 

teacher contracts may contain binding grievance arbitration 
provisions, 4-70, 14 

transfer clause violated, 3-71, 11 

what are teachers negotiating? 2-70, 15 











Hawaii: 
public employee bargaining legislation drafted, 11-69, 9; 
mandatory statute enacted, 9-70, 12, 28 


Higher education: 
California, 
injunction against 1969 San Francisco State College faculty 
strike affirmed, 5-71, 3 
Connecticut, 
state labcr board asserts jurisdiction over New Haven College, 
5-71,7 
unit of Yale University employees ruled inappropriate by 
NLRB, 11-70, 11 
Illinois, 
criminal contempt conviction of teachers’ union upheld, 
1-17,3 
election directed among certain employees of nonprofit 
research center, 5-71, 10 
Iowa, 
bargaining authority of Regents upheld, 4-70, 3; 10-69, 4 
Louisiana, 
college's refusal to bargain with union upheid, 1-71, 7; 
11-69, 3 
Massachusetts, 
Boston State College, separate units established, 1-70, 6 
Massasoit Community College agreement, 1-70, 17 
faculty unit at one Michigan State University college ruled 
inappropriate, 4-71, 11 
NEA local negotiates first contract with four-year college, 
6-70, 17 
public employee bargaining act applicable to Eastern 
Michigan University, 1-70, 4 
teaching fellows’ representation dispute remanded, 3-71, 13 
Washtenaw Community College agreement, 2-70, 31 
Wayne State University, student employee group eligible for 
recognition, 3-70, 7 
New Jersey, 
state university teachers’ representation unit defined, 
10-69, 8 
New York, 
City University of New York votes NEA affiliation, 
5-70, 15 
mini-PERB’s reprisal ruling unfounded, 9-70, 5 
Monroe Community College ordered to reevaluate teacher’s 
promotion, 11-69, 7 
NLRB asserts jurisdiction over private nonprofit univer- 
sities, 9-70, 10; $1 million jurisdictional standard 
set, 2-71, 13 
faculty, 6-71, 12 
public employer may delegate its negotiating authority, 
12-70, 15 
State University of New York, single bargaining unit ruled 


appropriate, 10-69, 9; election directed, 2-70, 8; 
appropriateness of unit affirmed, 5-71, 4 
Texas, 
court suggests impartial academic review in nontenure 
teacher renewals, 3-71, 6 
Washington, 
Seattle Community College must negotiate, not just meet 
and confer, 5-71, 5 
Wisconsin, 
procedural safeguards necessary to protect nontenure 
teacher from unjust discharge, 9-70, 6 
university teaching assistants’ strike ruled illegal at 
common law, 10-70, 5 


Idaho: 


teacher bargaining statute enacted, 6-71, 14, 42 


Illinois: 


anti-injunction statute applicable to county nursing home 
employees, 3-71, 16 

Champaign agreement, 2-71, 24 

criminal contempt conviction of teachers’ union upheld, 
1-71, 3 

death benefits awarded, 4-71, 9 

DeKalb agreement, 5-71, 21 

District No. 86 (Will County), Joliet agreement, 3-70, 26 

election directed among certain employees of nonprofit 
research centers, 5-71, 10 

federal court denies hearing on state court anti-strike 
injunction, 5-70, 3 

jury pay received while performing regular job need not be 
subtracted from salary, 2-71, 13 

legal for school board to grant personal leave days, 11-69, 9; 
erratum, 3-70, 15 

Park Forest agreement, 4-71, 25 

school board employees recover overtime wages under FLSA, 
4-71, 16; U.S. Supreme Court declines review, 6-71, 17 

teacher contracts may contain binding grievance arbitration 
provisions, 4-70, 14 

teachers convicted of criminal contempt for injunction 
violation, 2-71, 5 

transfer clause violated, 3-71, 11 


Impasses in negotiation: 


appointment powers of New York PERB extended, 11-70, 13 

court upholds issuance of nontenure teacher contracts during 
impasse, 11-70, 4 

employer’s refusal to accept fact-finder’s report, 1-70, 8 

financial crisis blamed upon public’s millage defeats, 4-71, 11 

Iowa arbitration statute inapplicable to municipal disputes, 
2-71, 11 

“job action” ordered rescinded, 5-71, 7 

lack of good-faith bargaining, 1-70, 8 

modification of teacher dismissal clause recommended, 
11-70, 10 

public employer’s refusal to bargain upheld, 2-70, 8 
only with future budgets, 4-71, 5; 4-70, 4; 3-70, 8 

school board must cease bargaining to impasse on individual 
contracts, 2-71, 8 
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teachers convicted of criminal contempt for injunction teachers association denied writ of prohibiton, 1-70, 4 

violation, 2-71, 5 teachers’ association found in contempt for striking despite 
Vallejo (Calif.) city charter revised to provide compulsory, court order, 11-70, 5 

binding arbitration of impasse, 1-71, 13 teachers convicted of criminal contempt, 2-71, 5 

teachers judged guilty of criminal contempt, 12-70, 6 
Indiana: teachers judged guilty of criminal contempt for picketing, 

Fort Wayne agreement 12-70, 27 2-71, 6 
grievance against performance contracting program sus- teachers’ strike during contract renegotiation ruled illegal, 

tained, 6-71, 8 10-70, 5 
Highland agreement, 2-71, 25 teachers’ strike ends with pretrial agreement, 4-70, 6 
Indianapolis agreement, 11-69, 15 teachers’ strike right proscribed by legislative intent, 3-71, 4 
Lowell agreement, 9-70, 22 three decisions on teacher strike issue rendered, 6-71, 4; 
nonrenewal of nontenure teacher’s contract based upon 6-70, 4 

performance, 4-71, 7 U.S. Supreme Court declines ruling on teacher strike issues, 
nontenure teacher may not be denied renewal for critical 10-70, 7; 1-70, 3 

remarks during negotiation, 11-70, 6 university teaching assistants’ strike ruled illegal at common 
past conduct defines scope of negotiation where contract law, 10-70, 5 

language is ambiguous, 3-71, 3 
public employee strikes ruled unlawful, 1-70, 3; U. S. 

Supreme Court declines rnling on teacher strike issues, towns yeroee ¢ : peas! \ 

10-70, 7 arbitration statute inapplicable to municipal disputes, 

2-71, 11 


rights of bargaining unit members protected by U.S. 
Constitution, 9-69, A-2, C-28 

South Bend agreement, 10-69, 19 

teacher bargaining not a constitutional right, 10-69, 3 

teachers ordered reinstated when terminated for union 
membership, 3-71, 8 


bargaining authority of Regents upheld, 4-70, 3; 10-69, 4 
dues deductions prohibited, 9-70, 14 

no-strike clause in draft bargaining bill vetoed, 3-70, 12 
public employees have no right to strike, 10-69, 4 


Junior colleges: 
Injunctions: See Higher education 
affirmed in 1969 San Francisco State College faculty 
strike, 5-71, 3 Kemens: 


anti-strike injunction reversed, 12-69, 4 bargaining statute enacted, 6-70, 16, 34 

appeal of injunction against payment of raises to strikers local school boards may pay fringe benefits, 10-69, 10 
dismissed, 6-71, 15; 11-70, 13 

arbitration award accepted in Providence, R.I., 2-70, 13 

bargaining authority of lowa Regents upheld, 4-70, 3; 





Kentucky: 
Jefferson County (Louisville) agreement, 11-69, 15 





Bae a ar einiia Giant Gaaeb-endants gait, legality of Louisville bargaining ordinance affirmed, 11-70, 12 
2-71, 5 Paducah agreement, 12-70, 28 
city ordinance prohibiting residential picketing ruled teachers’ strike right proscribed by legislative intent, 3-71, 4 
constitutional, 6-71, 15 
city school district teacher aides lack tenure rights, 5-71, 5 Leaves: 
criminal contempt conviction of teachers’ union upheld, deduction for absences based upon school year, 3-71, 3 
1-71, 3 jury pay received while performing regular job need not be 
federal court denies hearing on state court anti-strike subtracted from salary, 1-71, 13 
injunction, 5-70, 3 legal for school board to grant personal leave days, 11-69, 9; 
Georgia right-to-work clause violative of federal checkoff erratum, 3-70, 15 
irrevocability provision, 5-71, 14 long-term substitute teachers ineligible for personal leave, 
Illinois anti-injunction statute applicable to county nursing 3-71, 14 
home employees, 3-71, 16 maternity leaves, 9-70, 24 
injunction to compel college to bargain with teachers negotiability of personal leave, 1-70, 8 
denied, 11-69, 3; 1-71, 7 only negotiated economic items are subject to local legis- 
Los Angeles strike settlement declared illegal, 4-71, 3 lative review, 4-71, 14 | 
municipal agency shop clause invalidated, 3-71, '7; 6-70, 4 Paid Leave Provisions for Teachers in Negotiation Agreements 
past conduct defines scope of negotiation where contract (NEA Research Report), 12-69, 10 
language is ambiguous, 3-71, 3 payment of unused sick leave to teacher’s estate upon death 
petition for preliminary injunction denied, 12-69, 3 ruled valid, 4-71, 6 
preliminary injunction granted, 9-69, A-2, C-28 professional improvement leaves, 11-70, 26 
public employees may not strike absent statutory authority, research, study, and travel leaves, 11-70, 37 
10-70, 3; 10-69, 10 sabbatical leaves, 11-70, 27 
teacher strikes prohibited absent statutory authority, school board directed to negotiate changes in religious 
11-70, 3 holiday policy, 5-71, 7 











requirement, 6-71, 10 

school board may deny leave only if specific contractual 
criteria are not met, 1-71, 9 

school visitation and educational conference leaves, 
11-70, 40 

sick leave banks, 4-70, 19 

strike penalty annulled, 6-70, 17 

teacher rights and activities outside school, 5-71, 28 

teachers ordered reimbursed for leave to attend minority 
organization convention, 2-71, 7; 10-69, 7 

what are teachers negotiating? 2-70, 15 


Louisiana: 
bargaining by police officers found legal, 1-70, 11, 26 
college’s refusal to bargain with union upheld, 11-69, 3; 
1-71, 7 


Maine: 
Belfast agreement, 9-70, 22 
Cape Elizabeth agreement, 4-71, 26 
Fire Fighters Arbitration Law allows binding grievance 
arbitration, 5-70, 3 
Portland agreement, 11-70, 22 
state arbitration act amended, 6-71, 15 
state employee grievance procedure established, 4-70, 14 
state statute, 9-69, A-1, C-11; amended, 5-70, 14, 35 


Maryland: 
Allegany County (Cumberland) agreement, 11-70, 22 
Anne Arundel County agreement, 5-70, 26 
Montgomery County agreement, 9-70, 23 
negotiated salaries may not be arbitrarily reduced, 1-70, 6 


Massachusetts: 

agency shop legalized in Greater Boston, 10-69, 10 

assistant principals’ bargaining unit ruled appropriate, 

2-70, 7 

Auburn agreement, 6-71, 26; 2-70, 29 

dismissal of probationary tcachers without specific charges 
and a hearing upheld, 12-70, 3 

election directed after two petitions filed, 4-70, 8 

extension of existing contract ineffectual as contract bar, 
9-70, 8 

Fitchburg agreement, 6-70, 25 

Holden agreement, 5-71, 22 

Ipswich agreement, 10-70, 23 

Massasoit Community College agreement, 1-70, 17 

municipal employee bargaining statute amended, 3-71, 16 

New Bedford teachers fined for strike, 11-69, 9 

only negotiated economic items are subject to local legis- 
lative review, 4-71, 14 

petition for review of labor board’s direction of election 
dismissed, 5-70, 4 

“Report of the Task Force on Collective Bargaining in Public 
Education to the Massachusetts Board of Education” 
(article), 10-69, 21 

school committee may not delegate final negotiating 
authority, 2-71, 8 

separate bargaining units established at Boston State College, 
1-70, 6 


Somerville agreement, 9-70, 25 
Stoneham agreement, 12-69, 12 


Michigan: 


administrator’s remarks on bargaining agent ruled harmless, 
12-69, 6 

agency shop clause sustained, 5-70, 9 

agency shop provision ruled valid, 5-70, 4 

agency shop provision upheld, 2-70, 3 

appeals court refuses to clarify previous agency shop ruling, 
1-71, 4; 10-70, 4 

appropriateness of school supervisors’ unit affirmed, 4-71, 5 

Bay City agreement, 2-70, 29 

benchmark Holland ruling affirmed, 12-69, 4 

Bloomfield Hills agreement, 10-70, 28 

Bridgeport agreement, 3-70, 26 

civil service commission cannot revoke checkoff for strike, 
3-70, 3 

consitutionality of Hutchinson Act affirmed, 1-70, 4 

decertification election directed, 6-70, 10 

decertification petition found timely, 2-70, 7 

dismissal for union activity prohibited, 1-70, 7 

dismissal for violating agency shop provision upheld, 5-70, 11 

disputes over nonclassroom positions found grievable, 11-69, 7 

faculty unit at one Michigan State University college ruled 
inappropriate, 4-71, 11 

failure to report budget error is lack of good-faith bargaining, 
3-70, 6 

financial crisis blamed upon public’s millage defeats, 4-71, 11 

Grand Ledge agreement, 4-70, 27 

grievance on eliminated position found timely; partial back 
pay awarded, 10-70, 8 

Harper Creek (Battle Creek) agreement, 10-70, 24 

Harris agreement, 6-71, 27 

Hastings agreement, 1-71, 24 

illegal to withhold benefits to force signing of contract, 
10-70, 9 

issuance of individual probationary contracts during negoti- 
ation permitted, 12-70, 9 

legally negotiable areas for teachers may not be curtailed, 
10-69, 4 

MERC no longer will relitigate its unit determinations, 
1-71, 9 

NEA local negotiates contract with four-year college, 
6-70, 17 

negotiated teacher selection standards violated, 10-69, 8 

new unit created by school system merger not accretive, 
3-71, 12 

non-member checkoff contribution to scholarship fund found 
legal, 11-69, 4 

nurses included in teacher bargaining unit, 2-70, 8 

over-all unit of supervisory and administrative instructional 
personnel ruled appropriate, 9-70, 9 

public employer must bargain before subcontracting unit 
work, 4-71, 14 

public employer's refusal to bargain upheld, 2-70, 8 

River Rouge agreement, 6-70, 26 

school board directed to “actively recruit” integrated staff, 
4-70, 9 

school board lockout violative of statutory strike prohibition, 
6-70, 10 








school board must cease bargaining to impasse on individual 
contracts, 2-71, 8 

school board must provide union with teachers’ names and 
salaries, 10-69, 7 

state Labor Mediation Board changes name, 10-69, 10 

striking coaches entitled to full pay, 11-69, 7 

student employee group eligible for recognition, 3-70, 7 

teacher justly assigned to extra duty, 10-69, 8 

teaching fellows’ representation dispute remanded, 3-71, 13 

tenure not automatic upon satisfactory evaluation for two 
years, 1-71, 4 

unfair labor practice shown, 10-69, 10 

unfair practice charge must be served on MERC and 
respondent within six months, 2-71, 11 

unilateral change in counselors’ position ruled unfair labor 
practice, 9-70, 9 

Washtenaw Community College, Ann Arbor, agreement, 
5-70, 30; 2-70, 31 


Minnesota: 
Duluth agreement, 3-71, 32 
procedures for hearings on no-strike violations, 9-70, 14 
public employment relations council created, 2-70, 12 
strike prohibition does not deprive reappointed teachers of 
previously negotiated benefits, 5-71, 12 
student teacher program compensation defined, 4-70, 14 


Missouri: 
limited public employee bargaining law enacted, 2-70, 12 


Montana: 
mandatory teacher bargaining statute enacted, 5-71, 12, 32 
state statute, 9-69, A-2 


NEA Research Memos: 
“Teacher Strikes and Work Stoppages,” 11-69, 11 


NEA Research Reports: 
Grievance Procedures for Teachers in Negotiation Agreements, 
12-69, 11 
Paid Leave Provisions for Teachers in Negotiation Agree- 
ments, 12-69, 10 


National Labor Relations Board: 

asserts jurisdiction over private nonprofit colleges and univer- 
sities, 9-70, 10; $1 million jurisdictional standard set, 
2-71, 13 

election directed among certain employees of nonprofit 
research center, 5-71, 10 

employees may join unions representing their employees, 
4-70, 12 

issues first unit determination involving university faculty, 
6-71, 12 

jurisdiction asserted over educational radio stations, 2-71, 10 

jurisdiction asserted over professional baseball, 2-70, 14 

jurisdiction asserted over unit of New York Civil Service 
Employees Association, 6-70, 14 

unit of Yale University employees ruled inappropriate, 
11-70, 11 


Nebraska: 
state labor tribunal unable to intervene in consent elections 





absent an industrial dispute, 3-71, 16 

state statute amended, 9-69, C-1 

teacher salaries not to be set by state labor tribunal, 
1-70, 11 





Negotiation agreements: 
briefs, 
Arizona, 
Scottsdale, 4-71, 24 
Arkansas, 
Little Rock, 11-69, 14 
California, 
Richmond, 11-69, 14 
San Diego, 10-70, 23 
Colorado, 
Boulder, 3-71, 30 
Denver, 5-70, 25 
Connecticut, 
Bridgeport, 2-70, 29 
Derby, 12-70, 27 
Durham, 6-70, 25 
East Harfford, 5-70, 25 
Newington, 10-69, 19 
Stamford, 4-70, 27 


Delaware, 

Dover, 6-71, 25 
Florida, 

Hillsborough County (Tampa), 3-71, 31 
Illinois, 

Champaign, 2-71, 24 


Dekalb, 5-71, 21 a 


District No. 61, Decatur, 12-69, 12 
District No. 86 (Will County), Joliet, 3-70, 26 
Park Forest, 4-71, 25 
Indiana, 
Fort Wayne, 12-70, 27 
Highland, 2-71, 25 
Indianapolis, 11-69, 15 
Lowell, 9-70, 22 
South Bend, 10-69, 19 
Kentucky, 
Jefferson County (Louisville), 11-69, 15 
Paducah, 12-70, 28 
Maine, 
Belfast, 9-70, 22 
Cape Elizabeth, 4-71, 26 
Portland, 11-70, 22 
Maryland, 
Allegany County (Cumberland), 11-70, 23 
Anne Arundel County, 5-70, 26 
Montgomery County, 9-70, 23 
Massachusetts, 
Auburn, 2-70, 29; 6-71, 26 
Fitchburg, 6-70, 25 
Holden, 5-71, 22 
Ipswich, 10-70, 23 
Massasoit Community College, 1-70, 17 
Stoneham, 12-69, 12 
Michigan, 
Bay City, 2-70, 29 
Bridgeport, 3-70, 26 
Grand Ledge, 4-70, 27 
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Harper Creek (Battle Creek), 10-70, 24 
Harris, 6-71, 27 
Hastings, 1-71, 24 
River Rouge, 6-70, 26 
Washtenaw Community College, Ann Arbor, 2-70, 31 
Minnesota, 
Duluth, 3-71, 32 
Nevada, 
Las Vegas, 6-70, 26 
Reno, 1-71, 25 
New Hampshire, 
Manchester, 12-69, 13 
New Jersey, 
Jersey City, 5-71, 24 
Manahawkin (Ocean County), 4-70, 32 
Middletown T ship, 12-69, 13 
Monroe Township (Williamstown), 10-70, 24 
Nutley, 1-71, 25 
Ocean City, 10-69, 20 
Paramus, 3-70, 26 
Penns Grove, 6-71, 29 
Teaneck, 2-71, 27 
New York, 
Baldwinsville, 12-70, 29 
Central High School District No. 1 and Common 
School Districts Nos. 13 and 18, Amherst, 
10-69, 20 
District No. 13, Town of Islip, Central Islip, 4-70, 33 
Eastchester, 5-71, 26 
Endicott, 9-70, 23 
Newtonville, 3-70, 27 
New York City Public Schools, 9-69, A-4 
Shrub Oak, 5-70, 28 
Syosset, 3-71, 35 
UFSD No. 5, Copiague, Long Island, 1-70, 18 
UFSD No. 25, Merrick, 1-70, 18 
UFSD No. 3, Port Jefferson Station, 12-69, 14 
Union Springs, 2-71, 28 
Chio, 
Berea, 10-69, 19 
Cincinnati, 1-70, 18 
Dayton, 12-69, 15 
Springfield, 11-70, 24 
Oregon, 
Portland, 4-71, 27 
Pennsylvania, 
Chester, 1-71, 26 
Rhode Island, 
East Providence, 4-70, 35 
Newport, 5-70, 28 
North Scituate, 4-71, 28 
Portsmouth, 2-70, 32 
Wood River Junction, 1-71, 27 
Vermont, 
Windsor, 2-70, 32 
Virginia, 
Alexandria, 1-70, 19 
Washington, 
Seattle, 11-69, 17 
Tacoma, 2-71, 29 
Wisconsin, 
Joint School District No. 8, Plymouth, 1-70, 19 








18 


Maple, 11-70, 24 

Milwaukee, 3-70, 27; 6-71, 30 
Neenah, 6-70, 27 

Pardeeville, 10-70, 25 

Racine, 12-70, 31 

Viroqua, 9-70, 24 

West Allis, 5-70, 29 


data 


analysis of 1968-69 agreements, 1-70, 13 

building representatives, 6-71, 35 

classroom teacher negotiation agreements: three years’ 
experience, 6-70, 22 

composition of classroom teacher negotiating units, 
5-71, 16 

curriculum review and textbook selection, 3-71, 40 


elementary teacher lunch periods, 1-71, 18 

Grievance Procedures for Teachers in Negotiation Agree- 
ments (NEA Research Report), 12-69, 11 

growth in grievance procedures and nature of final 
grievance appeals, 1966-67 and 1968-69, 2-71, 31 

hiring of specialists and development of special education 
programs, 2-71, 14 

joint committees, 3-70, 16 

maternity leaves, 9-70, 24 

1969-70 survey of written negotiation agreements, 6-70, 
28; 1970-71 survey, 6-71, 19 

Paid Leave Provisions for Teachers in Negotiation Agree- 
ments (NEA Research Report), 12-69, 10 

pupil progress reports, promotion, and other pupil progress 
evaluation policies, 10-70, 16 

pupil testing procedures and programs, 4-71, 17 

professional improvement leaves, 11-70, 26 

research, study, and travel leaves, 11-70, 37 

sabbatical leaves, 11-70, 27 

school-board members and school administrators as 
negotiators, 10-69, 11; 11-70, 15 

school visitation and educational conference leaves, 
11-70, 40 

selection and assignment of department chairmen or 
supervisors, 12-70, 17 

sick leave banks, 4-70, 19 

teacher assistance, 10-70, 26 

teacher involvement outside the regular instructional 
day, 3-71, 46 

teacher performance of noninstructional service duties, 
3-71, 21 

teacher promotions and temporary assignments, 12-70, 32 

teacher protection, 4-71, 30 

teacher rights and activities outside school, 5-71, 28 

teacher transfers, 5-70, 17 

teaching hours and load, preparation periods, and teacher 
lunch periods, 1-71, 28 

tuition reimbursement provisions, 9-70, 17 

what are teachers negotiating? 2-70, 15 


reprints of. guovistons, 


Arizona, 
Phoenix, noninstructional service duties, 3-71, 22; 
extracurricular supervision, 3-71, 24 
Scottsdale, staff selection and pupil aides, 4-71, 25; 








professional leave days, 11-70, 42; teacher aides 
and clerks, 10-70, 27 
Arkansas, 

Little Rock, teaching hours and load, 1-71, 34; 
voluntary and involuntary transfers and reassign- 
ments, 5-70, 21 

California, 

San Diego, committee on development of tax and 

bond programs, 3-70, 23 
Colorado, 

Arapahoe, teacher preparation periods, 1-71, 36 

Colorado Springs, teaching hours and load, 1-71, 31 

Denver, building representatives, 6-71, 35; 
instructional materials, 10-70, 27 

Connecticut, 

Bridgeport, maternity leave policy, 9-70, 25 

Cheshire, educational leaves of absence, 11-70, 38 

Derby, curriculum revision, 3-71, 41; teacher 
promotions, 12-70, 35; teacher aides, 10-70, 27 

East Hartford, teaching load, 1-71, 35 

Newtown, teacher protection, 4-71, 31 

Old Lyme, noninstructional service duties, 3-71, 22 

Southington, work day, 1-71, 31 

Stratford, work day, 1-71, 31 

Thomaston, duty-free lunch period, 1-71, 23; 
department chairmen, 12-70, 18; pupil 
evaluation, 10-70, 18 

Torrington, teacher rights, 5-71, 28; teacher 
activities outside school, 5-71, 31 

Westport, duty-free lunch period, 1-71, 20; sabbatical 
leave, 11-70, 32 

Delaware, 

Wilmington, teacher lunch periods, 1-71, 38 
District of Columbia, 

teacher lunch periods, 1-71, 38 
Illinois, 

Bradley, teaching hours, 1-71, 32 

Decatur, teacher protection, 4-71, 32; visiting day, 
11-70, 42 

Dekalb, professional development program, 5-71, 22 

Granite City, temporary teacher assignments, 12-70, 
34; tuition reimbursement, 9-70, 20 

Joliet, professional improvement leave, 11-70, 38 

Park Forest, teacher political activity, 5-71, 29 

Proviso Township, building representatives, 6-71, 40 

Rockford, preparation periods, 1-71, 37; teaching 
hours, 1-71, 33 

Skokie, clerical and lay assistance, 10-70, 28 

Indiana, 

Fort Wayne, professional leave days, 11-70, 42 

Gary, transfer procedures, 5-70, 22 

Hammond, teaching conditions, 3-71, 48 


Highland, in-service sabbatical leave program, 2-71, 26; 


class size committee, 3-70, 24 
Hobart, teacher political activity, 5-71, 29 
Kansas, 
Wichita, building representatives, 6-71, 36, 40 
Kentucky, 
Jefferson County (Louisville), materials reevaluation 
procedure, 11-69, 15 


Maine, 


Freeport, textbooks and educational development 
committee, 3-71, 42; teaching hours and load, 
3-71, 48, 49; transporting pupils, 3-71, 51 


Maryland, 


Anne Arundel County, promotion procedures, 5-70, 26 

Baltimore, teacher political activity, 5-71, 29 

Baltimore County (Towson), PTA meetings and 
discipline policies, 3-71, 50 

Hartford County (Bel Air), teachers’ meetings, 3-71, 
50; citizenship, 5-71, 28 


Massachusetts, 


Arlington, teacher legal assistance and personal injury 
benefits, 4-71, 31, 33 

Auburn, extracurricular assignments, 3-71, 51 

Beverly, administrative and clerical duties, 3-71, 26 

Bridgewater, teacher promotions, 12-70, 35 

Burlington, special programs, 2-71, 15 

Chelmsford, hiring of specialists, 2-71, 15; tuition 
reimbursement, 9-70, 19 

Danvers, teaching hours and load, 1-71, 33 

Dracut, sabbatical leave, 11-70, 35 

Fall River, hiring of specialists, 2-71, 18 

Greenfield, noninstructional service duties, 3-71, 22; 
extracurricular supervision, 3-71, 24; transporting 
pupils, 3-71, 27; tuition reimbursement, 9-70, 18 

Holden, educational change, 5-71, 24 

Massasoit, faculty participation in selection process, 
1-70, 17 

Middleboro, tuition reimbursement, 9-70, 21 

New Bedford, voluntary and involuntary transfers and 
assignments, 5-70, 23 

North Andover, duty-free lunch period, 1-71, 19 

North Dartmouth, extended leaves of absence, 
11-70, 38 

North Reading, administrative and clerical duties, 
3-71, 26; noninstructional service duties, 3-71, 27 

Petersburg, transporting pupils, 3-71, 27 

Pittsfield, clerical aides, 3-71, 26 

Quincy, professional service study committee, 3-70, 21 

Revere, duty-free lunch period, 1-71, 20; temporary 
teacher assignment, 12-70, 34 

Somerville, extended leaves of absence, 9-70, 25 

Stoneham, tuition reimbursement, 9-70, 21; code of 
ethics, 12-69, 12 

Swampscott, teachers’ duties, 3-71, 48 

Wrentham, extracurricular supervision, 3-71, 24 


Michigan, 


Alpena, noon hour supervision, 1-71, 19 

Anchor Bay, development of special education 
programs, 2-71, 22 

Ann Arbor, specialist/pupil ratios, 2-71, 18; pupil 
evaluation, 10-70, 18; Washtenaw Community 
College contract procedures, 5-70, 30 

Athens, psychological testing program, 4-71, 19 

Battle Creek, special education teachers, 2-71, 15; 
extracurricular supervision, 3-71, 24 

Bay City, tenure procedures, 2-70, 30 

Bloomfield Hills, teacher lunch periods, 1-71, 38; 
instructional materials, 10-70, 28 




















Boyne City, teacher rights, 5-71, 28 
Brighton, duty-free lunch period, 1-71, 19 
3 Buchanan, school visitation and conference leave days, 
11-70, 43 
Carleton, curriculum review committee, 3-70, 23 
Center Line, tuition reimbursement, 9-70, 21 
Cheybogan, teacher protection, 4-71, 33 
Clintondale, pupil testing, 4-71, 18 
Coldwater, duty-free lunch period, 1-71, 21 
Dearborn Heights, sick leave bank plan, 4-70, 25 
Detroit, development of special education programs, 
2-71, 23; testing program revision, 4-71, 19 
Escanaba, teaching hours, 1-71, 33; tuition 
reimbursement, 9-70, 20 
Ferndale, master sick bank plan, 4-70, 24 
Flint, academic study leave, 11-70, 39; vacancies and 
transfers, 5-70, 24 
Fowlerville, duty-free lunch period, 1-71, 22 
Grand Ledge, teacher protection, 4-71, 34; duty-free 
lunch period, 1-71, 20; curriculum council 
committee, 4-70, 28; professional growth plan, 
4-70, 29 
Grandville, tuition reimbursement, 9-70, 21 
Grosse Pointe, building representatives, 6-71, 36 
Harper Woods, building representatives, 6-71, 40 
Inkster, testing program revision, 4-71, 19; building 
representatives, 6-71, 38, 40 
Lake Orion, psychological testing program, 4-71, 19 
Lansing, political leave, 5-71, 30 
Lincoln Park, teacher promotions, 12-70, 36 
* Livonia, illness and disability protection 11-69, A-2 
Midland, hiring of specialists, 2-71, 15 
Mt. Clemens, teaching hours and load, 1-71, 37; 
temporary teacher assignments, 12-70, 34 
Mt. Pleasant, special education study committee, 
2-71, 20 
Niles, tuition reimbursement, 9-70, 20 
North Dearborn Heights, administrative and clerical 
duties, 3-71, 26 
Norway, maternity leave, 9-70, 26 
Orchard Lake, political leave, 5-71, 31 
Parma, duty-free lunch period, 1-71, 20 
Pontiac, extracurricular supervision, 3-71, 24 
Royal Oak, duty-free lunch period, 1-71, 20 
Saginaw, professional study committees, 3-70, 22 
Southfield, department chairmen, 12-70, 18 
Warren, curriculum review, 3-71, 43 
Westland, tuition reimbursement, 9-70, 19 
Minnesota, 
Duluth, inservice training program, 3-71, 33 
Montana, 
Butte, duty-free lunch period, 1-71, 22 
New Jersey, 
Franklin Lakes, teaching hours and load, 1-71, 39 
Jersey City, teacher meetings, 3-71, 49 
Metuchen, department chairmen, 12-70, 35 
Newark, noninstructional service duties, 3-71, 22 
New Fairfield, after school meetings, 3-71, 49 
4 Penns Grove, teaching hours and load, 3-71, 49 
Teaneck, student evaluation of teachers, 2-71, 28; 
teaching hours and load, 3-71, 48; 1-71, 34 
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Trenton, preparation periods, i-71, 37; teaching 
load, 1-71, 35 

West New York, teacher protection, 471, 34 

Williamstown, maternity leave, 9-70, 26 


New York, 


Albany, elementary parent conferences, 3-71, 51; 
extracurricular assignments, 3-71, 51 

Amityville, building representatives, 6-71, 40 

Babylon, building representatives, 6-71, 36 

Baldwin, sabbatical leave, 11-70, 36 

Baldwinsville, elementary parent-teacher conferences, 
12-70, 30 

Binghamton, pupil discipline, 3-71, 51 

Brewster, school aides, 10-70, 28 

Buffalo, building representatives, 6-71, 38; temporary 
teacher assignment, 12-70, 35; study, travel, and 
special services’ leaves, 11-70, 39; committee on 
nonclassroom service duties, 3-70, 25 

Castroville, duty-free lunch period, 1-71, 22 

Catskill, tuition reimbursement, 9-70, 19 

Croton-on-Hudson, duty-free lunch periods, 1-71, 19 

District No. 13, Town of Islip, Central Islip, guidance 
counselors, 4-70, 33 

Dunkirk, test evaluation and revision, 4-71, 18 

East Meadow, UFSD No. 3, committee on teacher 
aides, 3-70, 24 

East Patchogue, development of special education 
programs, 2-71, 23; teacher evaluation committee, 
3-70, 25 

Fallsburgh, test scoring, 4-71, 18; teaching load, 
1-71, 35 

Great Neck, UFSD No. 7, grievance procedure, 
2-71, 35; extracurricular assignments, 3-71, 52 

Ithaca, building representatives, 6-71, 40; teaching 
hours and load, 1-71, 37 

Jamestown, duty-free lunch period, 1-71, 23 

Marcellus, tuition reimbursement, 9-70, 20 

Massapequa, testing program revision, 4-71, 19; 
building representatives, 6-71, 40 

Monticello, hiring of specialists, 2-71, 18 

Moriah, pupil evaluation, 10-70, 20 

New Hyde Park, duty-free lunch period, 1-71, 39; 
paraprofessional assistance, 10-70, 29 

New York City, accountability, special complaints, 
staff recruitment, textbook improvement, and 
trial examiner panel, 9-69, A-4 

Niagara Falls, pupil evaluation, 10-70, 18 

North Syracuse, maternity leave, 9-70, 27 

Odessa, duty-free lunch period, 1-71, 22 

Peru, building representatives, 6-71, 36 

Philmont, attendance keeping, 3-71, 26 

Plainview, pupil testing, 4-71, 18 

Plattsburgh, teacher protection and personal injury 
benefits, 4-71, 35 

Port Jefferson Station, promotions, vacancies, and 
transfers, 12-69, 14 

Richfield Springs, pupil testing, 4-71, 18 

Rochester, integrated education, 3-71, 43; duty-free 
lunch period, 1-71, 19; pupil evaluation, 10-70, 18 

Sanborn, political leave, 5-71, 30 

Schnectady, educational visitation and conference 
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leaves, 11-70, 43 

Shrub Oak, teaching hours and load, 1-71, 36 

Spackenkill, special education study committee, 
2-71, 20 

Syosset, dental insurance, 3-71, 36 

Syracuse, attendance keeping, 3-71, 26; duty-free 
lunch period, 1-71, 21; sick leave bank plan, 
4-70, 26 

Valatie, duty-free lunch period, 1-71, 22; department 
chairmen, 12-70, 18 

Wyandanch, pupil evaluation, 10-70, 19 

Yonkers, test evaluation, 4-71, 18 

Ohio, 

Akron, textbook selection committee, 3-70, 24; 
maternity leave, 9-70, 27 

Cincinnati, specialist/pupil ratios, 2-71, 19; visiting 
days, 11-70, 43 

Cleveland, building representatives, 6-71, 36 

Dayton, teacher promotions, 12-70, 37 

Marietta, work day, 1-71, 34 

Rolling Hills, test scoring, 4-71, 18 

Rhode Island, 

Bristol, noninstructional service duties, 3-71, 27; 
test scoring, 4-71, 18; extended leaves, 11-70, 40 

Cranston, teacher promotions, 12-70, 37 

East Providence, extended sick leave plan, 4-70, 35 

Middletown, teacher aides and clerks, 10-70, 29 

North Kingston, hiring of specialists, 2-71, 15 

North Scituate, committee on hiring of specialists, 
3-70, 23 

Providence, pupil evaluation, 10-70, 19 

Utah, 
Logan, teacher activities outside school, 5-71, 31 
Virginia, 

Alexandria, teacher activities outside school, 5-71, 31 

Arlington, disability leave and employee protection, 
4-71, 36 

Washington, 

Tacoma, District No. 10, grievance procedure, 2-71, 

39; selection of instructional materials, 3-71, 44 
Wisconsin, 

Ashland, test scoring, 4-71, 18 

Madison, grievance procedure, 2-71, 40; duty-free 
lunch periods, 1-71, 21; professional growth 
committee, 3-70, 25 

Milwaukee, building security, 6-71, 32; schools with 
special problems, 6-71, 33; teacher protection, 
6-71, 33; administrative duties, 3-71, 26 

West Allis, department chairmen, 12-70, 19; teacher 
assistance, 10-70, 29 

Wyoming, 

Casper, short-term political leave, 5-71, 30; teaching 
hours and load, 1-71, 36; committee on teacher 
insurance programs, 3-70, 25 

texts, 
New York, 
and Supervisors Organization, 4-70, 36 


Negotiation procedures: 
analysis of 1968-69 agreements, 1-70, 13 


classroom teacher negotiation agreements; three years’ 
experience, 6-70, 22 

death benefits awarded where union fairly presumed retro- 
activity of insurance clause, 4-71, 9 

decertification election directed, 6-70, 10 

election permitted where automatic renewal of contract 
forestalled, 1-71, 15 

improper practice found in employer’s refusal to execute 
welfare fund, 4-71, 12 

instruction of negotiator and negotiation of tentative 
agreement may be confidential, 6-71, 3 

Los Angeles strike settlement declared illegal, 4-71, 3 

misunderstanding of school board negotiator's activities 
not an unfair practice, 3-71, 14 

1970-71 survey of written negotiation agreements, 6-71, 19; 
1969-70 survey, 6-70, 28 

no pruhibited practice found in demand that teachers sign 
individual contracts prior to collective settlement, 6-71, 
11; 6-70, 12 

only negotiated economic items are subject to local legis- 
lative review, 4-71, 14 

open-ended contract no bar to election, 12-69, 6 

past conduct defines scope of negotiation where contract 
language is ambiguous, 3-71, 3 

public employer must bargain before subcontracting unit 
work, 4-71, 14 

recommendation that negotiated salary agreements establish 
the number of professional positions upon which salary 
base is predicted, 1-70, 6 

representation election directed after two petitions filed, 
4-70, 8 

salary increases adopted after budget submission are effective 
only with future budgets, 4-71, 5; 4-70, 4; 3-70, 7 

school-board members and school administrators as negoti- 
ators, 11-70, 15; 10-69, 11 

school board must cease bargaining to impasse on individual 
contracts, 2-71, 8 

school board must provide union with teachers’ names and 
salaries, 10-69, 7 

Seattle Community College must negotiate, not just meet and 
confer, 5-71, 5 

supervisory unions may negotiate binding agreements, 11-69, 
5 

what are teachers negotiating? 2-70, 15 


Negotiation Research Digest: 


erratum, 3-70, 15 

indexes, 
September 1970 through January 1971, 2-71, 42 
September 1969 through January 1970, 2-70, 33 
September 1968 through June 1970, 9-70, insert 
April 1967 through June 1969, 9-69, E-1 

new format, 10-69, 2 

publication of Arbitration in the Schools announced, 3-70, 14 

“Resource Publications for Research in Negotiation” 
(annotated bibliography), 9-69, B-1 


Negotiation rights: 


AFT violates AFL-CIO no-raiding provision, 2-71, 12 
amnesty clause prevents disciplinary action, 3-70, 5 
association obliged to sign contract when unit challenge 




















neither timely nor negotiated, 11-70, 9 

college’s refusal to bargain with union upheld, 1-71, 7; 
11-69, 3 

contract negotiated under New Jersey bargaining statute 
enforced, 2-70, 12 

court upholds issuance of nontenure teacher contracts during 
impasse, 11-70, 4 

education board may not require secret negotiating sessions, 
9-70, 15 

employer's refusal to accept fact-finder’s report, 1-70, 8 

exclusive bargaining representatives, 9-69, A-2, C-28 

exclusive privileges of bargaining representative upheld, 
9-70, 3 

extension of existing contract ineffectual as contract bar, 
9-70, 8 

failure to report budget error is lack of good-faith bargaining, 
3-70, 6 

illegal to withhold benefits to force signing of contracts, 
10-70, 11 

individual contracts must recognize collective agreement, 
6-70, 12 

individua! teachers may negotiate with school board, but 
board may refuse, 4-70, 15 

issuance of individual probationary contracts during negoti- 
ation permitted, 12-70, 9 

legally negotiable areas for teachers may not be curtailed, 
10-69, 4 

limitations on public employee negotiation rights, 9-69, A-4 

majority union may not negotiate exclusive check-off, 
10-69, 6 

Massachusetts municipal employee bargaining statute 
amended, 3-71, 16 

nontenure teacher may not be denied renewal for critical 
remarks during negotiation, 11-70, 6 

public employer may delegate its negotiating authority, 
12-70, 15 

reorganization of city welfare department is negotiable, 
5-71, 13 

“Report of Committee on State Labor Law to the American 
Bar Association, August 1969” (article), 11-69, 19 

representation election shall not be conducted before 
expiration ef initial agreement, 10-71, 11 

salary increases adopted after budget submission are 
effective only with future budgets, 3-71, 5; 4-70, 4; 
3-70, 8 

school board directed to negotiate religious holiday policy 
changes, 5-71, 7 

school board must provide union with teachers’ names and 
salaries, 10-69, 7 

school board obligated to bargain summer school employ- 
ment, 5-71, 9 

school committee may not delegate final negotiating 
authority, 2-71, 8 

South Dakota bargaining statute amended, 6-70, 19, 37 
11-69, 5 

teacher contracts may contain binding grievance arbitration 
provisions, 4-70, 14 

teachers’ consultation rights, compensation and benefits 
clarified, 6-70, 18 

teachers’ strike during contract renegotiation ruled illegal, 
10-70, 5 


Nevada: 


Las Vegas agreement, 6-70, 26 

Reno agreement, 1-71, 25 

state employees denied bargaining rights, 4-70, 15 
state statute, 9-69, A-1, C-17 


New Hampshire: 


Manchester agreement, 12-69, 13 . 
Manchester teachers association denied writ of prohibition, 
1-70, 4 


New Jersey: 


board to furnish employee organization with voter 
information, 2-70, 8 

constitutionality of bargaining statute upheld, 5-70, 6 

contract negotiated under bargaining statute enforced, 
2-70, 12 

court upholds issuance of nontenure teacher contracts 
during impasse, 11-70, 4 

discrimination claim rejected, 11-69, 5 

Jersey City agreement, 5-71, 24 

“job action” ordered rescinded; board directed to negotiate 
changes in religious holiday policy, 5-71, 7 

law enacted providing cost-of-living adjustments, 11-69, 10 

Manahawkin (Ocean County) agreement, 4-70, 32 

Middletown Township agreement, 12-69, 13 

new PERC director appointed, 3-71, 17 

Newark teachers released from nonprofessional duties, 
3-71, 14 

Nutley agreement, 1-71, 25 

Ocean City agreement, 10-69, 20 

open-ended contract no bar to election, 12-69, 6 

Paramus agreement, 3-70, 26 

Penns Grove agreement, 6-71, 29 

PERC chairman resigns, 9-70, 14 

PERC defines university representation unit, 10-69, 8 

PERC director urges voluntary dispute settlement (address), 
3-70, 13; 1-70, 12 

prior inclusion of chairman in teacher unit ruled exception 
to statutory prohibition, 12-70, 12 

representation election shall not be conducted before 
expiration of initial agreement, 10-70, 11 

salary increases adopted after budget submission are effective 
only with future budgets, 3-71, 5; 4-70, 4; 3-70, 8 

school board’s adoption of new promotion policy ruled 
lawful, 2-70, 3 

single unit for school nurses and teachers ruled appropriate, 
12-70, 10 

Teaneck agreement, 2-71, 27 

timeliness rules voluntarily adopted are final and binding, 
2-71, 9 

trial inclusion of administrators in teacher unit no exception 
to statutory prohibition, 11-70, 8 

unfair labor practice charge lacks direct evidence, 3-70, 7 

Williamstown agreement, 10-70, 24 


New Mexico: 

Albuquerque agreement, 11-70, 23 

public employees denied exclusive representation and bargain- 
ing rights, 4-70, 15 











New York: 


appointment powers of PERB extended, 11-70, 13 

association obliged to sign agreement when unit challenge 
neither timely nor negotiated, 11-70, 9 

Baldwinsville agreement, 12-70, 29 

Brentwood Public Schools and Brentwood Principals and 
Supervisors Organization agreement, 4-70, 36 

Catholic lay teachers negotiate first contract, 3-70, 13 

Central High School District No. 1 and Common School 
Districts No. 13 and 18, Amherst agreement, 10-69, 20 

checkoff suspension imposed upon striking union, 1-70, 8 

City University of New York votes NEA affiliation, 5-70, 15 

claim for longevity pay based on transfer credit upheld, 
11-69, 10 

college ordered to reevaluate teacher's promotion, 11-69, 7 

District No. 13, Town of Islip, Central Islip agreement, 
4-70, 33 

dues deduction forfeiture imposed upon striking union, 
1-71, 13; 6-70, 17 

Eastchester agreement, 5-71, 26 

Endicott agreement, 9-70, 23 

firemen not penalized for strike, 1-70, 8 

improper practice found in employer’s refusal to execute 
welfare fund, 4-71, 12 

local mini-PERB ordinances repealed, 5-70, 15 

mini-PERB’s reprisal ruling unfounded, 9-70, 5 

multi-campus bargaining unit is appropriate, 10-69, 9; 
election directed, 2-70, 8; appropriateness of unit 
affirmed, 5-71, 4 

NLRB asserts jurisdiction over Civil Service Employees 
Association unit, 6-70, 14 

negotiated grievance procedure upheld, 3-70, 3 

negotiated procedure allows teachers to enter grievances at 
Stage 2, 10-69, 8 

Newtonville agreement, 3-70, 27 

New York City school supervisors vote AFL-CIO affiliation, 
5-71, 15 

New York City teacher contract settled, 9-69, A-4 

nontenure teachers may grieve, 10-69, 5 

payment of unused sick leave to teacher’s estate upon death 
ruled valid, 4-71, 6 

public employee grievance arbitration found legal, 1-70, 5 

public employer may delegate its negotiating authority, 
12-70, 15 

PERB has no control over state Education Law, 9-69, A-4 

PERB powers in prosecuting strikers upheld, 5-71, 4 

questions of arbitrability presumptively are arbitrator’s 
responsibility, 1-71, 14 

recommended dismissal of reprisal charges untimely filed, 
5-70, 12 

sanitationmen’s appeal of criminal contempt conviction 
denied, 10-69, 5 
requirement, 6-71, 10 

school board may deny leave only if specific contractual 
criteria are not met, 1-71, 9 

school board obligated to bargain summer school employ- 
ment, 5-71, 9 

school district’s strict dissemination policy ruled unconsti- 
tutional and void, 12-70, 7 

separate radio and television teacher bargaining unit ruled 


inappropriate, 6-70, 12 

Shrub Oak agreement, 5-70, 28 

statutory requirement that union disavow strike right before 
certification upheld, 2-71, 12; 10-70, 12 

summer school employees’ recognition set aside, 6-70, 3 

Syosset agreement, 3-71, 35 

Taylor Law amended, 6-70, 18 

teachers’ association found in contempt for striking despite 
court order, 11-70, 5 

teachers’ strike during contract renegotiation ruled illegal, 
10-70, 5 

tenure matters outside PERB jurisdiction, 12-70, 4 

tenure section of state education law ruled constitutional, 
3-71, 9; 6-70, 7 

“The Evolution of a Collective Bargaining Relationship in 
Public Education: New York City’s Changing Seven-Year 
History” (article), 12-69, 24 

three decisions on teacher strike issue rendered, 6-71, 4; 
6-70, 4 

UFSD No. 3, Port Jefferson Station agreement, 12-69, 14 

UFSD No. 5, Copiague, Long Island agreement, 1-70, 18 

UFSD No. 25, Merrick agreement, 1-70, 18 

Union Springs agreement, 2-71, 28 

unit of top administrators and supervisors ruled appropriate, 
4-70, 11 


North Carolina: 


Greensboro public employee bargaining agreement ruled 
illegal, 12-69, 8 


North Dakota: 


Fact-Finding Commission guidelines proposed, 12-69, 8 

individual teachers may negotiate with school board, but 
board may refuse, 4-70, 15 

public school teachers’ negotiation bili, 9-69, C-4 

teachers judged guilty of criminal contempt, 12-70, 6 

teachers judged guilty of criminal contempt for picketing, 
2-71, 6 


Ohio: 


AFT violates AFL-CIO no-raiding provision, 2-71, 12 

agency shop contrary to state constitution, 10-70, 13 

appeal of injunction against payment of raises to strikers 
dismissed, 6-71, 15; 11-70, 13 

Berea agreement, 10-69, 19 

city school district teacher aides lack tenure rights, 5-71, 5 

court invalidates municipal agency shop clause, 3-71, 17; 
6-70, 4 

Dayton agreement, 12-69, 15 

public employees terminated for striking allowed appeal 
only to courts, 4-70, 16 

Springfield agreement, 11-70, 24 

teachers’ strike ends with pretrial agreement, 4-70, 6 

Toledo school board may enter bargaining agreement, 
12-69, 6 

voters defeat schools’ operating levy requests, 1-71, 5 


Oregon: 


election permitted where automatic renewal of contract 
forestalled, 1-71, 15 

















PERB may appoint own member or other agent as hearing 
officer, 5-71, 13 

Portland agreement, 4-71, 27 

school board may adopt nonrenewal rules more stringent 
than law, 3-71, 5 

state employee representation and dispute resolution rules 
adopted, 4-70, 17 

state statute amended, 9-69, A-2, C-27 

teachers’ consultation rights, compensation and benefits 
clarified, 6-70, 18 


Pennsylvania: 

certifications under public employee bargaining statute 
reported, 3-71, 18 

Chester agreement, 1-71, 26 

public employee bargaining statute enacted, 10-70, 13, 30 

salary increases adopted after budget submission are effective 
only with future budgets, 3-71, 5; 4-70, 4; 3-70, 8 

school board's action in integrating faculty upheld, 3-70, 4 

teachers trade pay raise for kindergarten program, 9-70, 14 

voluntary transfer contract clause declared invalid, 10-69, 5 


Principals: 
See Administrators 


Probationary teachers: 

contract nonrenewal based upon performance, 4-71, 7 

court upholds issuance of nontenure teacher contracts 
during impasse, 11-70, 4 

dismissal of probationary teachers without specific charges 
and a hearing upheld, 12-70, 3 

impartial academic review suggested in nonrenewal case, 
3-71, 6 

issuance of individual probationary contracts during negoti- 
ation permitted, 1-70, 9 

nontenure teachers may grieve, 10-69, 5 

nontenure teacher may not be arbitrarily dismissed, 
10-70, 14 

nontenure teacher may not be denied renewal for critical 
remarks during negotiation, 11-70, 6 

procedural safeguards necessary to protect nontenure teacher 
from unjust discharge, 9-70, 6 

reinstatement with no reimbursement, 12-69, 6 

teacher denied tenure raises “substantial federal questions,” 
6-70, 7; tenure section of New York Education Law 
ruled constitutional, 3-71, 9 

tenure matters outside PERB jurisdiction, 12-70, 4 

tenure not automatic upon satisfactory evaluation for two 
years, 1-71, 4 

unfair evaluation of teacher performance, 1-70, 7 


Promotions: 
See Vacancies, promotions, and transfers 


Public Employees: 
See State negotiation statutes 


Representation: 
AFT violates AFL-CIO no-raiding provision, 2-71, 12 
appropriateness of school supervisors’ unit affirmed, 4-71, 5 
appropriateness of SUNY bargaining unit affirmed, 5-71, 4; 
2-70, 8; 10-69, 9 
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assistant principals’ bargaining unit ruled appropriate, 2-70, 7 

certifications under Pennsylvania bargaining statute reported, 
3-71, 18 

City University of New York votes NEA affiliation, 5-70, 15 

composition of classroom teacher negotiating units, 5-71, 16 

decertification election directed, 6-70, 10 

decertification petition found timely, 2-70, 7 

election directed after two petitiens filed, 4-70, 8 

election directed among certain employees of nonprofit 
research center, 5-71, 10 

employees of federally funded, school directed program 
subject to bargaining law, 10-70, 8 

employers may join units representing their employees, 
4-70, 12 

exclusive privileges granted to bargaining representative 
upheld, 9-70, 3 

faculty unit at one Michigan State University college ruled 
inappropriate, 4-71, 11 

federal employee representation notes, 6-71, 17 

federally paid teachers included in unit of municipally paid 
teachers, 4-70, 11 

Florida constitution guarantees state employees’ organizing 
rights, 12-70, 15 

individual teachers may negotiate with school board, but 
board may refuse, 4-70, 15 

Los Angeles association-union merger invalidated, 4-71, 3 

Los Angeles County professionals favor association in 
bargaining, 2-70, 12 

National Labor Relations Board, 
asserts jurisdiction over professional baseball, 2-70, 14 
asserts jurisdiction over unit of New York Civil Service 

Employees Association, 6-70, 14 
issues first unit determination involving university 
faculty, 6-71, 12 

Nebraska state labor tribunal unable to intervene in 
consent elections absent an industrial dispute, 3-71, 16 

New Mexico public employees denied exclusive representation 
and bargaining rights, 4-70, 15 

new unit created by school system merger not accretive, 
3-71, 12 

1970-71 survey of written negotiation agreements, 6-71, 19; 
1969-70 survey, 6-70, 28; 1968-69 survey, 1-70, 13 

open-ended contract no bar to election, 12-69, 6 

over-all unit of supervisory and administrative instructional 
personnel ruled appropriate, 9-70, 9 

paraprofessionals may be represented by teachers’ state or 
national organization but must have full membership 
rights, 4-71, 9 

petition for review of labor board’s direction of election 
dismissed, 5-70, 4 

prior inclusion of chairmen in teacher unit ruled exception 
to statutory prohibition, 11-70, 8 

“Report of Committee on State Labor Law to the American 
Bar Association, August 1969” (article), 11-69, 19 

representation election permitted where automatic renewal of 
contract forestalled, 1-71, 15 

representation election shall not be held before expiration of 
initial agreement, 10-70, 11 

Rhode Island state police personnel granted bargaining rights, 
11-70, 14 ' 

rights of exclusive bargaining representative, 9-69, A-2, C-28 








school board obligated to bargain summer school employ- 
ment, 5-71, 9 

school bus drivers comprise appropriate unit, 9-70, 8 

separate radio and television teachers’ bargaining unit ruled 
inappropriate, 6-70, 12 

separate unit of extracurricular and summer school employees 
ruled appropriate, 5-71, 10 

single unit for school nurses and teachers ruled appropriate, 
12-70, 10 

state employee representation and dispute resolution rules 
adopted, 4-70, 17 

student employee group eligible for recognition, 3-70, 7 

substitu‘: teachers comprise appropriate unit, 11-70, 5 

summer school employees’ recognition set aside, 6-70, 3 

Taylor Law requirement that union disavow strike right 
before certification upheld, 2-71, 12 

teachers’ challenge to Florida statute remanded, 9-70, 4; 
1-70, 10 

teaching fellows’ dispute remanded, 3-71, 13 

timeliness rules voluntarily adopted are final and binding, 
2-71, 9 

trial inclusion of administrators in teacher unit no exception 
to statutory prohibition, 11-70, 8 

unit of top administrators and supervisors ruled appropriate, 
4-70, 11 

unit of Yale University employees ruled inappropriate by 
NLRB, 11-70, 11 


Rhode Island: 

arbitration award accepted in Providence, 2-70, 13 

binding arbitration for pubiic employees ruled constitutional, 
10-69, 6 

certain state police personnel granted bargaining rights, 
11-70, 14 

East Providence agreement, 4-70, 35 

misunderstanding of school board negotiator’s activities 
not an unfair practice, 3-71, 14 

Newport agreement, 5-70, 28 

nontenure teacher may not arbitrarily be dismissed, 
10-70, 14 

North Scituate agreement, 4-71, 28 

Portsmouth agreement, 2-70, 32 

separate unit of extracurricular and summer school employees 
ruled appropriate, 5-71, 10 

severance pay provision violated, 10-69, 9 

Wood River Junction agreement, 1-71, 27 


Salaries and salary schedules: 

AFL-CIO urges 10% wage increase in 1970 (statement), 
5-70, 16 

appeal of injunction against payment of raises to strikers 
dismissed, 6-71, 15; 11-70, 13 

arbitration awarded accepted in Providence, 2-70, 13 

city aldermen may deny funds for implementing agreement, 
10-69, 3 

claim for longevity pay based on transfer credit upheld, 
11-69, 10 

conflicting contract provisions, 1-70, 9 

fact-finder’s recommendations, 4-71, 11 

federal employees receive 6% pay increase, 3-71, 19 

national survey of white-collar pay, June 1970, 4-71, 14 


negotiated salaries may not be arbitrarily reduced, 1-70, 6 

not to be set by Nebraska Court of Industrial Relations, 
1-70, 11 

only negotiated economic items subject to local legislative 
review, 4-71, 14 

ordinance mandates public salaries comparable to private, 
2-71, 3 

overseas teachers’ back pay claim rejected, 2-70, 5 

past conduct defines scope of negotiation where contract 
language is ambiguous, 3-71, 3 

poll shows police salary increases, 3-70, 14 

review of back overtime wages awarded to school board 
employees declined, 6-71, 17; 471, 16 

rise in patrolmen’s and firefighters’ salaries reproted, 3-71, 28 

rise in salaries of teachers and federal white-collar employees 
compared, 6-71, 16 

salary increases adopted after budget submission are effective 
only with future budgets, 4-71, 5; 4-70, 4; 3-70, 8 

severance pay provision violated, 10-69, 9 

teachers’ consultation rights, compensation and benefits 
clarified, 6-70, 19 

teachers trade pay raise for kindergarten program, 9-70, 14 


School finance: 
financial crisis blamed upon public’s millage defeats, 4-71, 11 
voters defeat Ohio schools’ operating levy requests, 1-71, 15 


South Dakota: 
bargaining statute amended, 6-70, 19, 37 
education board may not require secret negotiating sessions, 
9-70, 15 


State negotiation statutes: 
Alaska, 5-70, 14, 34 
California, 12-70, 14, 39 
Connecticut, 9-69, A-2, C-23 
Delaware, 1-71, 13; 1-70, 10, 23 
District of Columbia, Board of Labor Relations, 12-70, 14, 
41 
Florida (Hillsborough County), 1-70, 11 
Hawaii, 9-70, 12, 28; 11-69, 9 
Idaho, 6-71, 14, 42 
Kansas, 6-70, 16, 34 
Maine, 9-69, A-1, C-11; 4-70, 14; 5-70, 14, 35; 6-71, 15 
Massachusetts, 3-71, 16 
Missouri, 2-70, 12 
Montana, 5-71, 12, 32; 9-69, A-2 
Nebraska, 9-69, C-1 
Nevada, 9-69, A-1, C-17 
New York, 11-70, 13; 6-70, 18 
North Dakota, 9-69, C-4 
Oregon, 9-69, A-2, C-27 
Pennsylvania, 10-70, 13, 30 
Rhode Island, 11-70, 14 
South Dakota, 6-70, 19, 37 
Vermont, 9-69, C-8; 6-70, 20 
Wisconsin, 5-70, 16 


Statutes: 
See State negotiation statutes 














Strikes: 
California, 
amnesty agreement bars bonus benefits for non-strikers, 
6-70, 15 
deductions for absences based upon school year, 3-71, 3 
injunction against 1969 San Francisco State College 
faculty strike affirmed, 5-71, 3 
Los Angeles strike settlement declared illegal, 4-71, 3 
Los Angeles teachers’ strike, 11-69, 9 
state and neighboring cities may furnish aid during police 
or firemen’s strike, 6-71, 14 
State supreme court declines review of public employee 
no-strike rule, 2-71, 4; 10-70, 3; 10-69, 10 
Florida, 
teachers’ strikes prohibited absent statutory authority, 
11-70, 3 
Illinois, 
criminal contempt conviction of teachers’ union upheld, 
1-71, 3 
federal court denies hearing on state court anti-strike 
injunction, 5-70, 3 
state anti-injunction statute applicable to country nursing 
home employees, 3-71, 16 
teachers convicted of criminal contempt for injunction 
violation, 2-71, 5 
Indiana, 
teachers ordered reinstated when terminated for union 
membership, 3-71, 8 
lowa, 
no-strike clause in draft bargaining bill vetoed, 3-70, 12 
public employees have no right to strike, 10-69, 4 
Kentucky, 
teachers’ strike right proscribed by legislative intent, 
3-71, 4 
Louisiana, 
college’s refusal to bargain with union upheld, 1-71, 7; 
11-69, 3 
Massachusetts, 
Boston State College, separate bargaining units 
established, 1-70, 6 
New Bedford teachers fined for strike, 11-69, 9 
civil service commission cannot revoke checkoff for 
strike, 3-70, 3 
illegal to withhold benefits to force signing of contracts, 
10-70, 9 
public employee bargaining act applicable to Eastern 
Michigan University, 1-70, 4 
Minnesota, 
procedures for hearings on no-strike violations, 9-70, 14 
strike prohibition does not deprive reappointed teachers 
of previously negotiated benefits, 5-71, 12 
Montana, 
state statute allows nurses a limited right to strike, 
9-69, A-2 
New Jersey, 
state university teachers’ representation unit defined, 
10-69, 8 
New York, 
appeal of criminal contempt conviction denied, 10-69, 5 
dues deduction forfeiture imposed upon striking union, 
1-71, 13; 6-70, 17 
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improper practice found in employer’s refusal to execute 
welfare fund, 4-71, 12 
Monroe Community College ordered to reevaluate 
teacher’s promotion, 11-69, 7 
PERB powers in prosecuting strikers upheld, 5-71,4 
single bargaining unit ruled appropriate for State 
University of New York, 10-69, 9; 2-70, 8; 5-71, 4 
statutory requirement that union disavow strike right 
before certification upheld, 2-71, 12; 10-70, 12 
teachers’ association found in contempt for striking 
despite court order, 11-70, 5 
teachers’ strike during contract renegotiation ruled 
illegal, 10-70, 5 
three decisions on teacher strike issue rendered, 6-71, 4; 
6-70, 4 
North Dakota, 
teachers judged guilty of criminal contempt for picketing, 
2-71, 6; 12-70, 6 
Ohio, 
appeal of injunction against payment of raises to 
strikers dismissed, 6-71, 15; 11-70, 13 
public employees terminated for striking allowed appeal 
only to courts, 4-70, 16 
teachers’ strike ends with pretrial agreement, 4-70, 6 
“Report of Committee on State Labor Law to the American 
Bar Association, August 1969” (article), 11-69, 19 
Rhode Island, 
arbitration award accepted in Providence, 2-70, 13 
“Teacher Strikes and Work Stoppages” (NEA Research Memo), 
11-69, 1 
United States, 
appeal of fine and jail sentence for striking dismissed, 
2-70, 6 
challenge to federal strike ban dismissed, 6-71, 17 
Supreme Court declines ruling on teacher strike issues, 
10-70, 7; 1-70, 3 
Supreme Court test of federal employment oath abandoned, 
12-70, 15; 12-69, 3 
West Virginia, 
illegality of public employee strikes declared axiomatic, 
6-70, 5 
Wisconsin, 
city ordinance prohibiting residential picketing ruled 
constitutional, 6-71, 15 
elector’s right to file charges upheld but firefighters’ case 
remanded, 4-71, 15; 3-70, 5 
university teaching assistants’ strike ruled illegal at common 
law, 10-70, 5 
“Work Stoppages in Government, 1958-68” (report), 6-70, 20 


Superintendents: 


See Administrators 


Survey on negotiation: 
See Negotiation agreements 


Teacher evaluation: 
college teacher denied promotion to be reevaluated, 11-69, 7 
dismissal contrary to written evaluation criteria, 12-69, 6 
negotiated teacher selection standards violated, 10-69, 8 
unfair performance evaluation, 1-70, 7 
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Teacher duties, load, and day: 

cannot grieve or arbitrate loss of daily unassigned period in 
emergency, 2-71, 5 

co-curricular activity “job action” ordered rescinded, 5-71, 7 

elementary teacher lunch periods, 1-71, 18 

fact-finder’s class size recommendations, 4-71, 11 

Newark, N.J., teachers released from nonprofessional duties, 
3-71, 14 

noninstructional service duties, 3-71, 14 

teacher assistance, 10-70, 26 

teacher hours and load, preparation periods, and teacher lunch 
periods, 1-71, 28 

teacher involvement outside the regular instructional day, 
3-71, 46 

teacher specialist-pupil ratio increased in violation of agreement, 
1-70, 5 


Texas: 
court suggests impartial academic review in nontenure teacher 
nonrenewals, 3-71, 6 


Unfair labor practices: 

administrator’s remarks on bargaining agent ruled harmless, 
12-69, 6 

all oral or written testimony must be examined, 10-69, 10 

building seniority upheld in parking space assignment, 3-70, 6 

charge lacks direct evidence, 3-70, 7 

charge must be served upon MERC and respondent within six 
months, 2-71, 11 

failure to report budget error is lack of good-faith bargaining, 
3-70, 6 

found in employer's refusal to execute welfare fund, 4-71, 12 

in federal empioyment, 6-71, 17 

none found in demand that teachers sign individual contracts 
prior to collective settlement, 6-71, 11; 6-70, 12 

none found in misunderstanding of school board negotiator’s 
activity, 3-71, 14 

not illegal to mail individual contracts before agreement reached, 
10-69, 7 

only negotiated economic items are subject to local legislative 
review, 4-71, 16 

proximity of budget submission date does not relieve city of 
bargaining duty, 5-71, 13 

“Report of Committee on State Labor Law to the American 
Bar Association, August 1969" (article), 11-69, 19 

school board improperly imposed post-sabbatical leave require- 
ment, 6-71, 10 

school board lockout violative of statutory strike prohibition, 
6-70, 10 

school board must cease bargaining to impasse on individual 
contracts, 2-71, 8 

school board must provide equal posting privileges, 2-70, 9 

school board obligated to bargain summer school employment, 
5-71, 9 

school committee may not delegate final negotiating authority, 
2-71, 8 

WERC has exclusive jurisdiction to hear prohibited practice 
complaints in municipal employment, 1-71, 16 

unilateral change in counselors’ position prohibited, 9-70, 9 


Union activities: 
building representatives, 6-71, 35 





college teacher not a victim of reprisal, 11-69, 7 

dismissal for union activity prohibited, 1-70, 7 

Los Angeles association-union merger invalidated, 4-71, 3 e 

mini-PERB’s ruling unfounded, 9-70, 5 

nontenure teacher may not be denied renewal for critical 
remarks during negotiation, 11-70, 7 

not involved in decision to deny tenure, 3-71, 9; 6-70, 7 

not involved in nonrenewal of nontenure teacher’s contract, 
4-71, 7 

reappointment and tenure denied nontenure teacher, 9-69, A-4 

recommended dismissal of reprisal charges untimely filed, 
5-70, 12 

teacher may not be transferred for engaging in protected union 
activity, 1-71, 11 

teachers ordered reinstated when terminated for union 
membership, 3-71, 8 

unfair labor practice charge lacks direct evidence, 3-70, 7 





Union shop: 


See Agency shop 


United States: 


Bureau of Labor Statistics, 
collective bargaining settlements increasing, 1-70, 12 
Consumer Price Index, 
March 1971, 6-71, 16; April and March 1970, 6-70, 20 
February 1971, 5-71, 4; February 1970, 5-70, 16 
January 1971, 4-71, 15; January 1970, 4-70, 18 
new base for statistical indexes announced, 3-71, 9 
December 1970, 3-71, 19; December 1969, 3-70, 14 
November 1970, 2-71, 13; November 1969, 1-70, 19 
October 1970, 1-71, 17 
September 1970, 12-70, 15 
August 1970, 11-70, 14 
July 1970, 10-70, 21 
selected cities, all-items index, 10-year comparison and 
1970 by month, 10-70, 21 
May and June 1970, 9-70, 15 
heavy bargaining to continue in 1971, 3-71, 19 
“Long-Range Program Objectives for BLS” (article), 
12-69, 9 
national survey of white-collar pay, June 1970, 4-71, 20 
rise in patrolmen’s and firefighters’ salaries reported, 
3-71, 28 
rise in white-collar unemployment rates reported, 3-71, 19 
rises in salaries of teachers and federal white-collar 
employees compared, 6-71, 16 
“Work Stoppages in Government, 1958-68” (report), 
6-70, 20 
challenge to federal strike ban dismissed, 6-71, 17 
college’s refusal to bargain with union upheld, 1-71, 7; 
11-69, 3 
court suggests impartial academic review in nontenure teacher 
nonrenewals, 3-71, 6 
exclusive privileges of bargaining representative upheld, 
9-70, 3 
Executive Order, 
executive director of Federal Labor Relations Council 
named, 3-70, 14 
“Labor-Management Relations in the Federal Service” 
(E.O. 11491), 12-69, 5, 16; final implementing 
regulations, 3-70, 28 


























key positions on Federal Labor Relations Council filled, 
9-70, 16 
public hearings on E.O. 11491 held, 11-70, 14 
federal employees receive 6% pay increase, 3-71, 19 
Georgia right-to-work clause violative of federal checkoff 
irrevocability provision, 5-71, 14 
impartial hearing not required in tenure teacher nonrenewal, 
6-71, 5 
nonrenewal of nontenure teacher’s contract based upon 
performance, 4-71, 7 
nontenure teacher may not be denied renewal for critical 
remarks during negotiation, 11-70, 6 
overseas teachers’ back pay claim rejected, 2-70, 5 
procedural safeguards necessary to protect nontenure teacher 
from unjust discharge, 9-70, 6 
“Public Employee Bargaining” (address), 12-69, 9 
school board employees recover back overtime wages under 
FLSA, 6-71, 17; 4-71, 16 
school district's strict dissemination policy ruled unconsti- 
tutional and void, 12-70, 7 
school employees may sue state, 9-70, 15 
Supreme Court, 
declines ruling on teacher strike issues, 10-70, 7 
dismisses appeal of fine and jail sentence for striking, 
2-70, 6 
holds employment tests must be job-related, 6-71, 16 
test of federal employment oath abandoned, 12-70, 15; 
12-69, 3 
teachers’ challenge to state statute remanded, 9-70, 4 
teachers ordered reinstated when terminated for union 
membership, 3-71, 8 
tenure section of New York education law ruled consti- 
tutional, 3-71, 9; 6-70, 7 
“The Changing Environment for Bargaining: A Challenge 
to the Mediator” (address), 12-69, 8 


Utah: 
federal court holds school employee may sue state, 9-70, 15 


Vacancies, promotions, transfers: 
college ordered to reevaluate teacher’s promotion, 11-69, 7 - 
discrimination claim denied, 11-69, 5 
negotiated teacher selection standards violated, 10-69, 8 
school board’s action in integrating faculty upheld, 3-70, 4 
teacher may not be transferred for engaging in protected 

union activities, 1-71, 11 

teacher promotions and temporary assignments, 12-70, 32 
teacher transfers, 5-70, 17 
transfer clause violated, 3-71, 11 


Vermont: 
expiration date of state employee bargaining statute repealed, 
6-70, 20 
state statute, 9-69, C-8 
11-69, 5 
Windsor agreement, 2-70, 32 
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Virginia: 
Alexandria agreement, 1-70, 19 


Washington: 
Seattle agreement, 11-69, 17 
Seattle Community College must negotiate, not just meet 
and confer, 5-71, 5 
state statute upheld, 10-69, 6 
Tacoma agreement, 2-71, 29 


West Virginia: 
illegality of public employee strikes declared axiomatic, 
6-70, 5 


Wisconsin: 

advisory grievance arbitration termed futile, 1-70, 9 

appropriateness of substitute teachers’ bargaining unit 
affirmed, 11-70, 5 

city ordinance prohibiting residential picketing ruled 
constitutional, 6-71, 15 

elector’s right to file charges upheld but firefighters’ case 
remanded, 4-71, 15; 3-70, 5 

federally paid teachers included in unit of municipally paid 
teachers, 4-70, 11 

majority union may not negotiate exclusive checkoff, 
10-69, 6 

Maple agreement, 11-70, 24 

Milwaukee agreement, 6-71, 30; 3-70, 27 

modification of teacher dismissal clause recommended, 
11-70, 10 

municipal employment bargaining statute amended, 5-70, 16 

Neenah agreement, 6-70, 27 

no prohibited practice found in demend that teachers sign 
individual contracts prior to collective settlement, 6-71, 

11; 6-70, 12 

Pardeeville agreement, 10-70, 25 

Plymouth agreement, 1-70, 19 

probationary teacher's nonrenewal grievance subject to 
negotiated procedures, 1-71, 7 

procedural safeguards necessary to protect nontenured teacher 
from unjust discharge, 9-70, 6 

Racine agreement, 12-70, 31 

reorganization of county welfare department is negotiable, 
5-71, 18 

school board must provide equal posting privileges, 2-70, 9 

teacher may not be transferred for engaging in protected 
union activity, 1-70, 11 

teachers ordered reimbursed for attendance at minority 
organization convention, 2-71, 7; 10-69, 7 

university teaching assistants’ strike ruled illegal at common 
law, 10-70, 5 

Viroqua agreement, 9-70, 24 

West Allis agreement, 5-70, 29 

WERC has exclusive jurisdiction to hear prohibited practice 
complaints in municipal employment, 1-71, 16 
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NEGOTIATION RESEARCH DIGEST INDEX 


SEPTEMBER 1970 THROUGH JUNE 1972 


NOTE: The numbers following each index entry refer respectively to the month and year of the pertinent DIGEST issue and 
the page or pages upon which a given article is found. For example, the first item below is found in the June 1972 issue on 


page 16. 


Addresses, articles, statements: 
Bureau of Labor Statistics, 
collective bargaining settlements: 1971, 6-72, 16 
cost of living budget for moderate income urban family 
higher, 3-72, 12 
employee compensation reached $4.54 an hour in 1970, 
3-72, 14 
heavy bargaining to continue in 1971, 3-71, 19 
national survey of white-collar pay, June 1970, 4-71, 20 
new base for statistical indexes announced, 3-71, 19 
pay differences between men and women reported, 4-72, 15 
rise in patroimen’s and firefighters’ salaries reported, 3-71, 
28; 3-72, 13 
rise in white-collar unemployment rates reported, 3-71, 19 
state economic indicators publications, 12-71, 34 
teachers among those with highest moonlighting rates, 1-72, 
11 
white-collar pay increase, June 1970-June 1971, 2-72, 16 
Equal Employment Opportunity Commission, “EEOC Guide- 
lines on Discrimination Because of Sex,’’ 6-72, 32 
Patterson, Robert A. and Jerome M. Staller, “Fringe Benefits 
in Community College Collective Bargaining Agreements,” 
5-72, 26 


Administrators: 

appropriateness of school supervisors’ unit affirmed, 4-71, 5 

composition of classroom teacher negotiating units, 5-71, 16 

department chairmen and instructional specialists excluded 
from teacher unit as supervisocs, 10-71, 10 

department chairmen and other supervisory employees 
excluded from teacher bargaining unit, 12-71, 10 

department heads and directors accidentally excluded from 
teacher unit may be included upon unit election, 11-71, 11 

independent negotiations for administrators allowed, 9-71, 13 

over-all unit of supervisory and administrative instructional 
personne! ruled appropriate, 9-70, 9 

Palm Beach County administrators may not be excluded from 
bargaining units, 9-70, 4 

PERB includes department heads in administrators’ negotiating 
unit, 5-72, 7 

PERB issues new decision on status of managerial and confi- 
dential employees, 6-72, 11 


Philadelphia archdiocese ruled employer under Act 195; election 


directed among elementary lay teachers, 11-71, 12 
school-board members and school administrators as negotiators. 
11-70,15; 3-72, 17 


selection and assignment of department chairmen or supervisors, 


12-70, 17 


supervisor's dismissal returned to negotiated “special complaints” 
procedure owing to superintendent's lack of protection, 2-72, 


10 
trial inclusion of administrators in teacher unit no exception 
to statutory prohibition, 11-70, 8 


* Agency shop: 


agency shop and maintenance of membership provisions illegal 
in public employee agreements, 3-72, 12 


agency shop fee may inciude state and national dues and may 
be retroactive, 12-71, 7 

agency shop in public employment invalid, 3-72, 11 

appeals court refuses to clarify previous ruling, 1-71, 4; 
10-70, 4 

contrary to Ohio constitution, 10-70, 13 

dismissal for nonpayment of agency shop fee, 5-72, 3 

Massachusetts municipal employee bargaining statute amended, 
3-71, 16 

municipal agency shop clause invalidated, 3-71, 17 

municipal employee bargaining statute amended to allow nego- 
tiation of agency shop, 2-72, 12 

new grandfather agency shop clause unenforceable under PERA, 
4-72, 11 

nonmember service fee sustained, 5-72, 9 


Agreements: 


See Negotiation agreements 


Alaska: 


independent negotiations for administrators allowed, 9-71, 13 
Kodiak agreement, 4-72, 17 


Arbitration: 


application of merit requirements to incremental salary scale 
must be negotiated, 10-71, 15 

arbitrators order city to pay overdue wage increases and bene- 
fits to employees, 3-72, 11 

arbitration stayed, negotiated requisites not met, 6-72, 6 

cannot grieve or arbitrate school board’s emergency powers, 
2-71,5 

city charter revised to provide compulsory, binding arbitration 
of impasse, 1-71, 13 

death benefits awarded, 4-71, 9 

dispute over favorable arbitration award remanded; federal 
court retains jurisdiction over dismissal case, 2-72, 5 

elimination of negotiated schoo! programs arbitrable, 3-72, 4 

grievance against performance contracting program sustained, 
6-71,8 

grievance on eliminated posttion found timely; partial back 
pay awarded, 10-70, 8 

growth in grievance procedures and nature of final grievance 
appeals, 1966-67 and 1968-69, 2-71, 31 

lowa arbitration statute inapplicable to municipal disputes, 
2-71, 11 

“job action” ordered rescinded; board directed to negotiate 
changes in religious holiday policy, 5-71, 7 

Maine arbitration act amended, 6-71, 15 

Massachusetts municipal employee bargaining statute amended, 
371,16 

modification of teacher dismissal clause recommended, 11-70, 10 

Newark, N.J., teachers released from nonprofessional duties, 
3-71, 14 

payment of unused sick leave to teacher's estate upon death 
ruled valid, 4-71, 6 

probationary teacher's nonrenewal grievance subject to nego- 
tiated procedures, 1-71, 7 








questions of arbitrability presumptively are arbitrator's 
responsibility, 1-71, 14 

right to arbitration questioned: back pay award vacated, 12-71, 
3 

school board bound by negotiated binding grievance arbitration 
clause, 6-71, 7 

schoo! board may deny leave only if specific contractual 
criteria are met, 1-71,9 

school board not authorized to agree to binding arbitration, 
672, 4 

stay of arbitration granted in two sabbatical leave cases, 
12-71,2 

transfer clause violated, 3-71, 11 


Arizona: 
dues deduction privileges may be granted to teaching staff 
but withheld from nonteaching personne!, 12-71, 13 
Scottsdale agreement, 4-71, 24 


Arkansas: 
House Bill 265, 10-71, 44 
law mandating school district adoption of written personnel 
policies enacted, 10-71, 13 
unfair employment practices defined, 6-72, 12 


Attorney General's Opinions: 
California, 
state and neighboring cities may furnish aid during police 
or firemen’s strike, 6-71, 14 
Delaware, 
two-year public school agreements are mandatory, 10-70, 12 
Florida, 
state constitution guarantees state employees organizing 
rights, 12-70, 15 
lowa, 
arbitration statute inapplicable to municipal disputes, 2-71, 11 
dues deductions prohibited, 9-70, 14 
school board committees may not discuss teacher salaries 
and personne! policies in secret, 12-71, 14 
university employees dues check-off prohibited, 1-72,9 
upholds dues check-off for university employees, 4-72, 12 
Minnesota, 
procedures for hearings on no-strike violations, 9-70, 14 
strike prohibition does not deprive reappointed teachers 
of previously negotiated benefits, 5-71, 12 
New Mexico, 
opinion on selected negotiable items, 5-72, 11 
New York, 
upholds dues deduction for public employees, 4-72, 12 
Oklahoma, 
employee's right to determine bargaining agent under state 
statute affirmed, 6-72, 12 
Oregon, 
agency shop and maintenance of membership provisions 
illegal in public employee agreements; nonrevocable 
dues deduction heid bargainable, 3-72, 12 
South Dakota, 
board may not require secret negotiating sessions, 9-70, 14 


Bargaining units: 

AFT violates AFL-CIO no-raiding provision, 2-71, 12 

appropriate teacher bargaining unit determined for Bureau 
of Indian Affairs Navajo region, 2-72,9 

appropriate teacher bargaining unit determined for Bureau 
confirmed, 5-71, 4 

appropriateness of substitute teachers’ bargaining unit 
affirmed, 9-70, 5 


association obligated to sign agreement when unit challenge is 
neither timely nor negotiated 11-70, 9 

building aides and office personne! properly may be included 
in existing teacher unit, 10-71, 8 

certifications under Pennsylvania bargaining statute reported, 
3-71, 19 

chairmen and other supervisory employees excluded from 
teacher bargaining unit, 12-71, 10 

college department chairmen exciuded from bargaining unit, 
5-72,7 

composition of classroom teacher negotiating units, 5-71, 16 

court affirms appropriateness of unit of schoo! supervisory 
personnel 4-71, 5 

court reverses MERC; interns and residents are not public 
employees, 6-72, 5 

department chairmen and instructional supervisors excluded 
from teacher unit as supervisors, 10-71, 10 

department heads and directors accidentally excluded from 
teacher unit may be included upon unit election, 11-71, 11 

election directed among certain employees of nonprofit 
research center, 5-71, 10 

election directed where new unit created by merger of two 
school systems not accretive, 3-71, 12 

faculty unit at one Michigan State University college found 
inappropriate, 4-71, 11 

MERC determines appropriate bargaining units in higher 
education facilities, 3-72, 7 

MERC determines over-all faculty and academic staff units in 
higher education, 5-72, 6 

MERC no longer will relitigate its unit determinations as 
judicial appeals now are permitted, 1-71, 9 

NLRB determines appropriate bargaining units for college 
faculty, 6-72,9 

NLRB includes part-time faculty and chairmen in full-time 
faculty units at two universities, 12-71, 11 

NLRB issues first unit determination involving university 
faculty, 6-71, 12 

Paraprofessionals may be represented by teachers’ state or 
national organization but must have full membership 
rights, 4-71,9 , 

PERB determines appropriate collective bargaining units, 
4-72,6 

PERB includes department heads in administrators’ negotiating 
unit, 5-72, 7 

physicians union established, 6-72, 11 

RILRB includes department chairmen in unit of academic 
university employees, 1-72, 7 

single unit for school nurses and teachers ruled appropriate, 
12-70, 10 

teachers are employees (not professionals) for bargaining 
purposes, 12-71, 10 

teaching fellows unit representation dispute remanded for lack 
of sufficient record, 3-71, 13 

trial inclusion of administrators in teacher bargaining unit is 
no exception to statutory prohibition, 9-70, 8 

unchallenged inclusion of department chairmen in teacher unit 
ruled “established practice” exception to statutory 
prohibition, 12-70, 12 

unit definition and past practice obligate board to bargain 
summer school employment, 5-71, 9 

unit of university medical school interns and residents found 
appropriate for bargaining purposes, 11-71, 14 

unit of Yale University non-faculty medical department 
employees ruled inappropriate by NLRB, 11-70, 11 


Board decisions: 
California, 
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schoo! board bound by negotiated binding grievance arbi- 
tration clause, 6-17, 7 
Connecticut, 
employees of federally funded, school directed program sub- 
ject to bargaining law, 10-70, 8 
jurisdiction asserted over New Haven college, 5-71, 7 
paraprofessionals may be represented by teachers’ state or 
national organization but must have full membership 
rights, 4-71, 9 
plan to regain days lost by striking rejected, 9-71, 9 
school bus drivers comprise appropriate unit, 9-70, 8 
teacher's right to due process denied; salaries prior to 
demotion restored, 6-72, 7 
District of Columbia, 
teacher's judgment that classrooms unfit upheld, 6-72, 7 
Illinois, 
death benefits awarded, 4-71, 9 
school board cannot unilaterally cancel negotiated early 
class dismissals for ‘necessary’ teacher meetings, 
11-71,9 
transfer clause violated, 3-71, 11 
Indiana, 
grievance against performance contracting program sus- 
tained, 6-71, 8 
Maine, 
negotiable items clarified, latitude of board's prerogative 
limited, 6-72, 7 
Massachusetts, 
extension of existing contract ineffectual as contract bar, 
9-70, 8 
only negotiated economic items are subject to local legis- 
lative review, 4-71, 14 
school committee may not delegate final negotiating 
authority, 2-71, 8 
Michigan, 
agency shop fee may include state and national dues and 
may be retroactive, 12-71, 7 
back pay and insurance benefits awarded for forced mater- 
nity leave, 5-72, 6 
back pay awarded where school board improperly assigned 
co-curricular jobs to non-unit employees, 11-71, 9 
city’s workweek increase unlawful because of failure to 
notify and negotiate with union, 1-72, 9 
college ordered to bargain coaches’ terms and conditions of 
employment, 10-71, 7 
department heads and directors accidentally excluded from 
teacher unit may be included upon unit election, 11-71, 11 
departmental advisory committees are not labor unions; 
unfair labor practices charges dismissed, 1-72, 5 
faculty unit at one Michigan State University college 
ruled inappropriate, 4-71, 11 
- financial crisis blamed upon public’s millage defeats, 
4-71, 11 
grievance on eliminated position found timely; partial 
back pay awerded, 10-70, 8 
illegal to withhold benefits to force signing of contract, 
10-70,9 
issuance of individual probationary contracts during 
negotiation permitted, 12-70, 9 
MERC determines appropriate bargaining units in higher 
education facilities, 3-72, 7 
MERC determines over-all faculty and academic staff units 
in higher education, 5-72, 6 
MERC no longer will relitigate its unit determinations, 
1-71,9 
new unit created by school system merger not accretive, 
371,12 


No pant suit rule found unreasonable and contrary to 
negotiated management rights clause, 12-71, 7 
over-all unit of supervisory and administrative instructional 
Personnel ruled appropriate, 9-70, 9 
Probationary teachers reinstated; board declined to define 
performance standards, 6-72, 8 
public employer must bargain before subcontracting unit 
work, 4-71, 14 
school board must cease bargaining to impasse on individual 
contracts, 2-71,8 . 
teaching fellows’ representation dispute remanded, 3-71, 13 
unfair practice charge must be served on MERC and respon- 
dent within six months, 2-71, 11 
unilateral change in counselors’ position ruled unfair labor 
practice, 9-70,9 
unit of university medical school interns and residents found 
appropriate for bargaining purposes, 11-71, 14 
Nebraska, (c.f. court cases) 
court jurisdiction applied upon negotiation collapse, 4-72, 3 
grievance procedure and other conditions of employment 
are negotiable items, 2-72, 3 
NCIR asserts jurisdiction over wage disputes in two school 
districts, 1-72,5 
NCIR determines teachers’ salary schedules, 5-72, 3 
public employers may set recognition requirements, 5-72, 10 
state labor tribunal unable to intervene in consent elections 
absent an industrial dispute, 3-71, 16 
New Jersey, 
building aides and office personne! properly may be included 
in existing teacher unit, 10-71, 8 
college department chairmen excluded from bargaining unit, 
5-72, 7 
“job action” ordered rescinded; board directed to negotiate 
changes in holiday policy, 5-71, 7 
Newark teachers released from nonprofessional duties, 
371,14 
nontenures teachers receive compensatory award for board's 
failure to follow contractual procedures in nonrenewal 
of services, 3-72, 7 
Prior inclusion of chairmen in teacher unit ruled exception 
to statutory prohibition, 12-70, 12 
representation elections shall not be conducted before 
expiration of initial agreement, 10-70, 11 
school board held to negotiated class size, 5-72, 7 
single unit for school nurses and teachers ruled appropriate, 
12-70, 10 
timeliness rules voluntarily adopted are valid and binding, 
2-71,9 
timing of representation petition filed prior to successor 
agreement ruled valid, 5-72, 10 
trial inclusion of administrators in teacher unit no exception 
to statutory prohibition, 11-70, 8 
New York, 
arbitrator rules board’s unilateral schedule change violates 
contract, 3-72, 8 
association obligated to sign agreement when unit challenge 
neither timely nor negotiated, 11-70, 9 
dues deduction forfeiture imposed upon striking union, 
1-71, 13 
financial squeeze no justification to abrogate contract, 
672,8 
impact of economic reductions on employment conditions 
is negotiable, 10-71, 9 
improper practice found in employer's refusal to execute 
welfare fund, 4-71, 12 
mini-PER B’s reprisal ruling unfounded, 9-70, 5 
no penalty for striking under provocation, 5-72, 7 





PERB determines appropriate collective bargaining units, 
4-72,6 
PERB includes department heads in administrators nego- 
tiating unit, 5-72, 7 
PERB issues new decision on status of managerial and con- 
fidential employees, 6-72, 11 
PERB’s remedial power upheld, 6-72, 6 
public employer may delegate its negotiating authority, 
12-70, 15 
school board improperly imposed post-sabbatical leave 
requirement, 6-71, 10 
school board may deny leave only if specific contractual 
criteria not met, 1-71,9 
school board obligated to bargain summer school employ- 
ment, 5-71, 9 
school policy decisions nonnegotiable; impact of such 
policy is, 2-72, 7 
summer school teachers share community of interest with 
regular teachers, 12-71, 8 
walkout protesting school board's integration policy violated 
Taylor Law, 1-72, 6 
NLRB, 
asserts jurisdictian over private secondary schoo|, 10-71, 17 
denies petition for rule-making in higher education repre- 
sentation cases, 10-71, 18 
determines appropriate bargaining units for college faculties, 
6-72,9 
holds dismissal precipitated by union activity discriminatory, 
4-72,8 
includes part-time faculty and chairmen in full-time faculty 
units at two universities, 12-71, 11 
refuses jurisdiction over private non-profit hospitals operated 
by universities, 2-72, 8 
refuses jurisdiction over “quasi-public” institution, 4-72, 8 
Oregon, 
election permitted where automatic renewal of contract 
forestailed, 1-71, 15 
state is obligated to negotiate classified employees’ employ- 
ment conditions in good faith, 11-71, 15 
Pennsylvania, 
association ordered to cease and desist interfering with 
school board's student teaching training program, 
4-72,6 
chairmen and other supervisory employees excluded from 
teacher bargaining unit, 12-71, 10 
denying work to association members during strike declared 
unfair labor practice, 6-72, 8 
department chairmen and instructional specialists excluded 
from teacher unit as supervisors, 10-71, 10 
fact-finder recommends 8% pay increase in a two-year con- 
tract, 9-71, 10 
interns and residents public employees, PLRB reverses it- 
self, 6-72,9 
Philadelphia archdiocese ruled employer under Act 195; 
election directed among elementary lay teachers, 11-71, 12 
proximity of budget submission date does not relieve city of 
bargaining duty, 5-71, 13 
teachers are employees (not professionals) for bargaining 
purposes, PLRB says, 12-71, 10 
Rhode Island, 
impasse award on released time economic item ruled not 
binding, 9-71, 10 
includes department chairmen in unit of academic university 
employees, 1-72, 7 
misunderstanding of schooFboard negotiator's activity not 
an unfair practice, 3-71, 14 
separate unit of extracurricular and summer school employ- 


Bureau of Labor Statistics: : 
collective bargaining settlements: 1971, 6-72, 16 
Consumer Price Index, 





ees ruled appropriate, 5-71, 10 


Wisconsin, . 


dismissal threats for nonsigning of individual 
ruled a prohibited practice, 10-71, 11 Cg 

modification of teacher dismissal clause recommended, 
11-70, 10 

no discrimination found in schoo! district’s application of 
negotiated convention leave policy, 2-72, 7 

no prohibited practice found in demand that teachers sign 
individual contracts prior to collective settlemert, 6-71, 11 

orders change of teacher's “very easy" schedule, 3-72, 8 

reorganization of county welfare department is negotiable, 
5-71,13 

school board policy affecting conditions of employment 
found negotiable, 5-72, 8 

sick leave pay found inapplicable to early delivery preceding 
maternity leave, 9-71, 11 

strictness is not just cause for dismissal, 4-72, 7 

teacher may not be transferred for engaging in protected 
union activity, 1-71, 11 

teacher reinstated with back pay for school board failure to 
follow negotiated dismissal procedures, 4-72, 7 

teacher transferred partly for union activity ordered rein- 
stated in former position, 9-71, 11 

teachers have statutory right to representation at nonrenewal 
conference, 1-72, 7 


Board rights: 
board rights provisions, 1-72, 12 
no pant suit rule found unreasonable and contrary to negotiated 


management rights clause, 12-71, 7 


residency requirements are a management prerogative, 4-72, 10 





April to June 1971, 9-71, 16 

August 1971, 11-71, 19; August 1970, 11-70, 14 

December 1971, 2-72, 12; December 1970, 3-71, 19 

February 1972, 5-72, 10; February 1971, 5-71, 4 

January 1971, 4-71, 15 

July 1971, 10-71, 23; July 1970, 10-70, 21 

March 1971, 6-71, 16 

May and June 1970 9-70, 15 

November 1971, 1-72, 11; November 1970, 2-71, 13 

October 1970, 1-71, 17 

selected cities, all-items index, 10-year comparison and 
1971 by month, 10-70, 21 

September 1971, 12-71, 16; September 1970, 12-70, 15 

cost of living budget for moderate income urban family 
higher, 3-72, 12 

employee compensation reached $4.54 an hour in 1970, 
3-72, 14 

heavy bargaining to continue in 1971, 3-71, 19 

national survey of white-collar pay, June 1970, 4-71, 20 

new base for statistical indices announced, 3-71, 9 

pay differences between men and women reported, 4-72, 15 

rise in patroimen’s and firefighters’ salaries reported, 3-72, 13; 
3-71, 28 

rise in white-collar unemployment rates reported, 3-71, 19 

rises in salaries of teachers and federal white-collar employ- 
ees compared, 6-71, 16 

state economic indicators publications, 12-71, 34 

white-collar pay increase, June 1970 to June 1971, 2-72, 16 * 


California: 
Brown Act amended, 6-72, 11 
contract ruled unenforceable; binding arbitration clause 








negated, 9-71, 3 

deductions for absences based upon school year, 3-71, 3 

injunction against 1969 San Francisco State College faculty 
strike affirmed, 5-71, 3 

Los Angeles strike seselement declared illegal, 4-71, 3 

“meet and confer” rule not sole means of employer ployee 
discussions, 5-72, 9 

ordinance mandates public salaries comparable to private, 2-71, 3 

Public employees may not strike absent statutory authority, 
10-7, 3; review of no-strike rule declined, 2-71, 4 

San Diego agreement, 10-70, 23 

school board bound by negotiated grievance arbitration clause, 
671,7 

state and neighboring cities may furnish aid during police or 
firemen’s strike, 6-71, 14 

state employer-employee relations policy issued, 10-71, 13 

Vallejo city charter revised to provide compulsory, binding 
arbitration of impasse, 1-71, 13 

Winton Act amended, 2-72, 10; 12-70, 14, 39 





Class size: 


pupil-staff ratio provisions, 4-72, 13 
school board held to negotiated class size, 5-72, 7 


Colorado: 


Boulder agreement, 3-71, 30; 12-71, 25 

Colorado Springs agreement, 9-71, 17 

exclusive privileges of bargaining representative upheld, 9-70, 3 

negotiated leave benefits for association president cannot be 
discontinued, 10-71, 3 


Connecticut: 


cannot grieve or arbitrate school board’s emergency powers, 
2-71,5 

contract bar doctrine inapplicable to teacher collective bargain- 
ing, 1-72, 3 

Darien agreement, 12-71, 27 

employees of federally funded school-directed program subject 
to bargaining law, 10-70, 8 

paraprofessionals may be represented by teachers’ state or 
national organization, but must have full membership rights, 

4-71,9 

plan to regain days lost by striking rejected, 9-71, 9 

school bus drivers comprise appropriate unit, 9-70, 8 

state labor board asserts jurisdiction over New Haven College, © 
5-71,7 

teachers’ right to due process denied; salaries prior to demotion 
restored, 6-72, 7 

Waterbury agreement, 6-72, 24 


Consumer Price Index: 


April 1972, 6-72, 13 

April to June 1971, 9-71, 16 

August 1971, 11-71, 19; August 1970, 11-70, 14 

December 1971, 2-72, 12; December 1970, 3-71, 19 

February 1972, 5-72, 10; February 1971, 5-71, 4 

January 1971, 4-71, 15 

July 1971, 10-71, 23; July 1970, 10-70, 21 

March 1971, 6-71, 16 

May and June 1970, 9-70, 15 

new base for statistical indices announced, 3-71, 9 

November 1971, 1-72, 11; November 1970, 2-71, 13 

October 1970, 1-71, 17 

selected cities, all-items index, 10-year comparison and 1971 by 
month, 10-71, 23; 10 year comparison and 1970 by month, 

10-70, 21 
September 1971, 12-71, 16; September 1970, 12-70, 15 


Court decisions: 


Arizona, 
dues deduction privileges may be granted to teaching staff 
but withheld from nonteaching personnel, 12-71, 13 
California, 
contract ruled unenforceable; binding grievance arbitration 
clause negated, 9-71, 3 
deductions for absences based upon schoo! year, 3-71, 3 
injunction against 1969 San Francisco State College faculty 
strike affirmed, 5-71, 3 
Los Angeles strike settlement declared illegal, 4-71, 3 
ordinance mandates public salaries comparable to private, 
2-71,3 
public employees may not strike absent statutory authority, 
10-70, 3; review of no-strike declined, 2-71, 4 
Colorado, 
challenge to bargaining representative's exciusive privileges 
withdrawn, 9-71, 15 
negotiated leave provisions for association president cannot 
be discontinued, 10-71, 3 
Connecticut, 
cannot grieve or arbitrate school board's emergency powers, 
2-71,5 
contract bar doctrine inapplicable to teacher collective bar- 
gaining; representation election ordered, 1-72, 3 
Florida, 
court ruled anti-moonlighting provision unconstitutional, 
4-72, 10 
instruction of negotiator and negotiation of tentative agree- 
ment may be confidential, 6-71, 3 
stiffer retrial penalties reversed; contempt citations upheld, 
672,3 
teacher strikes prohibited absent statutory authority, 11-70, 3 
requirement that public employees not assert strike right 
ruled constitutional, 10-70, 12; 2-71, 12 
schoo! board’s rejection of mediation reco dation held 
non-erbitrable, 5-72, 4 
state supreme court rules on three sabbatical leave cases under 
new amendment, 3-72, 4 
stay of arbitration granted in two sabbatical leave cases, 
12-71,3 
teachers association found in contempt for striking despite 
court order, 11-70, 5 
teachers’ strike during contract renegotiation ruled illegal, 
10-70, 5 
teachers violating Taylor Law no-strike clause are subject to 
legally proscribed penalties, 1-72, 4 
three decisions on teacher strike issue rendered, 6-71, 4 
North Dakota, 
teachers ruled guilty of criminal contempt, 12-70, 6; 2-71, 6 
Ohio, , 
agency shop contrary to state constitution, 10-70, 13 
city schoo! district teacher aides lack tenure rights, 5-71, 5 
common law strike is not ipso facto a strike under Ferguson 
Act, 10-71, 15 
Municipal agency shop clause affirmed, 3-71, 17 
payment of raises to strikes prohibited and enjoined, 
11-70, 13; appeal of injunction dismissed, 6-71, 15 
Oregon, 
school board may adopt nonrenewai rules more stringent than 
law, 3-71,5 
Pennsylvania, 
execution of collective agreement renders strike dispute 
moot, 12-71, 4 
right to strike upheld, clear and present danger more than 
usual schoo! disruption, 3-72, 5 
suit to stay PLRB-ordered representation election dismissed, 

















5-72,5 
teacher strike during pendency of collective bargaining pro- 
cedures is prohibited, 2-72, 4 
Rhode Island, 
binding grievance arbitration enforced, severance pay ruled 
not gratuttous, 9-71, 6 
United States, 
challenge to federal strike ban dismissed, 6-71, 17 
college’s refusal to bargain with union upheld, 1-71, 7 
court denies Federal effort to enjoin Louisiana teacher pay 
rates under freeze, 12-71, 4 
denies review of exclusive check-off grant to majority union, 
12-71, 18 
dispute over favorable arbitration award remanded; Federal 
Court retains jurisdiction over dismissal case, 2-72, 5 
exclusive privileges of bargaining representative upheld, 
9-70, 3 
Georgia right-to-work clause violative of federal check-off 
irrevocability provision, 5-71, 14 
impartial academic review suggested in nontenure teacher 
nonrenewals, 3-71, 6 
impartial hearing not required in tenure teacher non-renewal, 
671,5 
issuance of individual contracts prior to completion of nego- 
tiations is not improper, 4-72, 5 
maternity policy requiring leave at end of fifth month de- 
clared discriminatory, 10-71, 4 
minority union denied use of school facilities; constitutional 
rights not abridged, 4-72, 5 
nonrenewal of nontenure teacher's contract based upon per- 
formance, 4-71, 7 
nontenure teacher may not be denied renewal for critical 
remarks during negotiation, 11-70, 6 
nontenure professor's right to procedural safeguards in non- 
renewal matter upheld, 11-71, 6 
probationary counselor's dismissal allegedly for union 
activities judged untenable, 11-71, 5 
procedural safeguards necessary to protect nontenure teacher 
from unjust discharge, 9-70, 6 
school board employees recover back overtime wages under 
FLSA, 4-71, 16; U.S. Supreme Court declines review, 
671,17 
school board may terminate nontenure teacher without rea- 
son, 10-71, 5 
schoo! board's dismissal of nontenure teacher found devoid of 
anti-union bias, 12-71, 6 
school district's strict dissemination policy ruled unconsti- 
tutional and void, 12-70, 7 
school employees may sue state, 9-70, 15 
Supreme Court acts upon four public employee strike right 
cases, 12-71, 17 
Supreme Court declines ruling on teacher strike issues, 
10-71, 7 
Supreme Court denies review of teachers’ contempt sen- 
tence, 9-71, 7 
Supreme Court holds employment tests must be job-related, 
671,16 
teachers’ challenge to state statute remanded, 9-70, 4 
teachers ordered reinstated when terminated for union mem- 
bership, 3-71, 8 
Utah, 
college teacher awarded damages in tenure case, 5-72, 5 
Washington, 
Seattle Community College must negotiate, not just meet and 
confer, 5-71, 5 
Wisconsin, 
appropriateness of substitute teachers’ bargaining unit 


affirmed, 11-70, 5 

city ordinance prohibiting residential picketing ruled con- 
stitutional, 6-71, 5 

denying a minority association leave granted another teacher 
union is discriminatory, 2-72, 5 

probationary teacher’s nonrenewal grievance subject to nego- 
tiated procedure, 1-71, 7 

teachers ordered reimbursed for attendance at minority 
organization convention, 2-71, 7 

WERC has exclusive jurisdiction to hear prohibited practice 
complaints in municipal employment, 1-71, 16 

Wyoming, 

court finds continuing contract teacher has tenure; termina- 

tion hearing ruled improper, 11-71, 6 


Curriculum: 


association ordered to cease and desist interfering with school 
board's student teacher training program, 4-72, 6 

curriculum review and textbook selection, 3-71, 40 

elimination of negotiated schoo! programs arbitrable, 3-72, 4 

grievance against performance contracting program sustained, 
671,8 

hiring of specialists and development of special education pro- 
grams, 2-71, 14 

pupil progress reports, promotion, and other pupil progress 
evaluation policies, 10-70, 16 

pupil testing procedures and programs, 4-71, 17 

teaching hours and load, preparation periods, and teacher lunch 
periods, 1-71, 28 

what are teachers negotiating? 11-71, 20 


Data on negotiations: 


See Negotiation agreements 


Deadlocks: 


See Impasses in negotiation 


Delaware: 


Dover agreement, 6-71, 15 
state labor laws amended, 1-71, 13 
two-year public school agreements are mandatory, 10-70, 12 


Depository of agreements: 


board rights provisions, 1-72, 12 

building representatives, 6-71, 35 

composition of classroom teacher negotiating units, 5-71, 16 

contract administration provisions: maintenance of standards, 
savings clause, effect of prior policies, effect on future 

policies, 1-72, 24 

curriculum review and textbook selection, 3-71, 40 

elementary teacher lunch periods, 1-71, 18 

grievance procedures - final appeal outside the school system, 
5-72, 13 

growth in grievance procedures and nature of final grievance 
appeals, 1966-67 and 1968-69, 2-71, 31 

health provisions, 6-72, 15 

hiring and advancement provisions, 4-72, 20 

hiring of specialists and development of special education pro- 
grams, 2-71, 14 

long-term leaves of absence for organization work, 11-71, 45 

maternity leaves, 9-70, 24 

negotiated association privileges for use of building facilities, 

















schoo! equipment and communications systems, 2-72, 25 
negotiation in higher education, 9-71, 25 
1970-71 survey of written negotiation agreements, 6-71, 19; 
1971-72 survey, 6-72, 18 
personal leave provisions, 2-72, 13 
professional improvement leaves, 11-70, 26 
provisions containing liability, income protection or disability 
insurance, 5-72, 24 
pupil discipline, 9-71, 30 
Georgia, 
maternity leave granted to nontenured teacher, 3-72, 3 
IHinois, 
anti-injunction statute applicable to county nursing home 
employees, 3-71, 16 
criminal contempt conviction of teachers union upheid, 
1-71,3 
court dismisses state superintendent's strike settlement, 
472,3 
pay for strike make-up days denied, 6-72, 3 
strike injunction, contempt convictions reversed, 5-72, 3 
Supreme Court declines review of contempt fines, 9-71, 15 
teacher pay must reflect prior teaching experience, 3-72, 3 
teachers convicted of criminal contempt for injunction vio- 
lation, 2-71,5 
unexpected state aid increase ruled contractually applicable 
to teachers’ salaries, 9-71, 4 
Indiana, 
Past conduct defines scope of negotiation where contract 
language is ambiguous, 3-71, 3 
state-operated hospitals are subject to Fair Labor Standards 
Act, 4-72, 10 
Supreme Court declines ruling on legality of public employee 
strikes, 10-70, 7 
Kansas, 
court denies petition for injunctive relief, 6-72, 3 
mandatory negotiation law does not require collective 
bargaining agreement, 4-72, 3 
Kentucky, 
legality of Louidville bargaining ordinance affirmed, 11-70, 12 
teachers’ strike right proscribed by legislative intent, 3-71, 4 
Maryland, 
schoo! board not authorized to agree to binding arbitration, 
672, 4 
Massachusetts, 
appropriated funds may be reallocated to provide negotiated 
retirement benefits, 10-71, 3 
criminal contempt fine set aside for lack of proper procedure, 
11-71,3 
dismissal of probationary teachers without specific charges 
and a hearing upheld, 12-70, 3 
right to arbitration questioned; back pay award vacated, 
12-71,3 
third-party payments allowed, 6-72, 4 
Michigan, 
agency shop proceeding reversed and remanded, 10-70, 4; 
appeals court refuses to clarify previous ruling, 1-71, 4 
application of PERA to Eastern Michigan University affirmed, 
9-71,5 
appropriateness of schoo! supervisors’ unit affirmed, 4-71, 5 
court reverses MERC, interns and residents are not public em- 
ployees, 6-72, 5 


dismissal for non-payment of agency shop fee reversed, 
5-72,3 
tenure not automatic upon satisfactory evaluation for two 
years, 1-71, 4 
Nebraska, 
court jurisdiction applied upon negotiation collapse, 4-72, 3 
grievance procedure and other conditions of employment 
are negotiable items, 2-72, 3 
NCIR asserts jurisdiction over wage disputes in two school 
districts, 1-72,5 
NCIR determines teachers’ salary schedules, 5-72, 3 
public employers may set recognition requirements, 5-72, 10 
New Jersey, 
agency shop in public employment invalid, 3-72, 11 
county college employees are not covered by state civil 
service regulations, 12-71, 14 
issuance of nontenure teacher contracts during impasse 
upheid, 11-70, 4 
salary increases adopted after budget submission are effec- 
tive only with future budgets, 4-71, 5 
school board contractually obligated to provide sabbatical 
leave for 4% of teachers, 9-71, 5 
teacher contempt sentences upheld, field representative ac- 
quitted, 6-72, 5 
New York, 
appeals court rules all conditions and terms of employment 
are negotiable, 5-72, 4 
appropriateness of SUNY bargaining unit affirmed, 5-71, 4 
arbitration stayed, negotiated requisites not met, 6-72, 6 
constitutional rights protected from unilateral dismissal, 
472,4 
denial of negotiated supplemental leave granted at the 
superintendent's discretion raised arbitrable issues, 
2-72, 4 
elimination of negotiated schoo! programs arbitrable, 3-72, 4 
mini-PERB’s reprisal ruling unfounded, 9-70, 5 
motion to enjoin state associations sanctions against schoo! 
district denied, 11-71, 3 
payment of unused sick leave to teacher's estate upon death 
ruled valid, 4-71, 6 
PERB authorized to review constitutionally questionable 
teacher dismissal, 4-72, 4 
PERB expansion of one unit into another ruled improper, 
election annulled, 11-71, 5 
PERB jurisdiction over probationary teacher dismissal case 
denied, 1-72, 3 
PERB powers in prosecuting strikers upheld, 5-71, 4 
PERB’s remedial power upheld, 6-72, 6 
questions of arbitrability presumptively are arbitrator's 
responsibility, 1-71, 14 
pupil progress reports, promotion, and other pupil progress 
evaluation policies, 10-70, 16 
pupil-staff ratio provisions, 4-72, 13 
pupil testing procedures and programs, 4-71, 17 
recent sick leave bank provisions, 4-72, 23 
research, study, and travel leaves, 11-70, 37 
retirement, dismissal! and resignation negotiated provisions, 
12-71, 19 
sabbatical leaves, 11-70, 27 
school board members and school administrators as nego- 
tiators, 11-70, 15; 3-72, 17 








school visitation and educational conference leaves, 11-70, 40 

selected exchange teaching and service program leave pro- 
visions, 3-72, 30 

selection and assignment of department chairmen or super- 
visors, 12-70, 17 

teacher assistance, 10-70, 26 

teacher contract durations, 1966-67 to 1970-71, 10-71, 19 

teacher discipline and reprimand provisions, 12-71, 19 

teacher involvement outside the regular instructional day, 
3-71, 46 

teacher performance of noninstructional service duties, 
3-71, 21 

teacher promotions and temporary assignments, 12-70, 32 

teacher protection, 4-71, 30 

teacher rights and activities outside school, 5-71, 28 

teaching hours and load, preperation periods, and teacher 
lunch periods, 1-71, 28 

terminal leave pay provisions, 6-72, 29 

tuition reimbursement provisions, 9-70, 17 

unusual provisions: pupil and civil disturbances, 9-71, 29 

what are teachers negotiating? 11-71, 20 


Discrimination: 

denying a minority association leave granted another teacher 
union is discriminatory, 2-71, 5 

EEOC Guidelines on Discrimination Because of Sex, 6-72, 32 

EEOC reverses employment opportunity guidelines, 6-72, 12 

maternity policy requiring leave at end of fifth month declared 
discriminatory, 10-71, 4 

NLRB holds dismissal precipitated by union activity discrimi- 
natory, 4-72,8 

no discrimination found in school district's application of 
negotiated convention leave policy, 2-72, 7 

schoo! board's dismissal of nontenure teacher found devoid 
of anti-union bias, 12-71, 6 

sex discrimination charged in denial of transfer, 3-71, 11 

teachers ordered reinstated when terminated for union mem- 
bership, 3-71, 8 

teacher rights and activities outside school, 5-71, 28 

what are teachers negotiating? 11-71, 20 


Dismissal: 

constitutional rights protected from unilateral dismissal, 4-72, 4 

court finds continuing contract teacher has tenure; termination 
hearing ruled improper, 11-71, 6 

departmental advisory committees are not labor unions; unfair 
labor practice charge dismissed, 1-72, 5 

dismissal of probationary teachers without specific charges 
and a hearing uoheld, 12-70, 3 

dismissal for nonpeyment of agency shop fee reversed, 5-72, 3 

dismissal threats for nonsigning of individual contracts ruled 
a‘prohibited practice, 10-71, 11 

dispute over favorable arbitration award remanded, Federal 
court retains jurisdiction over dismissal case, 2-71, 5 

impartial academic review suggested in nontenure teacher non- 
renewal, 3-71, 6 . 

impartial hearing not required in tenure teacher nonrenewal, 
671,5 

modification of teacher dismissal clause recommended, 11-70, 10 

NLRB holds dismissal precipitated by union activity discrimina- 
tory, 4-72, 8 

nonrenewal of nontenure teacher's contract based upon perfor- 
mance, 4-71,9 

nontenure professor's right to procedural safeguards in non- 
renewal matter upheld, 11-71, 6 

nontenure teacher may not be arbitrarily dismissed, 10-70, 14 

nontenure teacher may not be denied renewal for critical re- 


marks during negotiation, 11-70, 6 

nontenure teachers receive compensatory award for board's 
failure to follow contractual procedures in nonrenewal of 

services, 3-72, 7 

PERB authorized to review constitutionality of questionable 
teacher dismissals, 4-72, 4 

PERB jurisdiction over probationary teacher dismissal case 
denied, 1-72, 3 

probationary counselor’s dismissal allegedly for union activities 
judged untenable, 11-71, 7 

probationary teacher’s nonrenewal grievance subject to negotiated 
procedures, 1-71, 7 

probationary teacher reinstated: board neglected to define per- 
formance standards, 6-72, 8 

procedural safeguards necessary to protect nontenure teacher 
from unjust discharge, 9-70, 6 

retirement, dismissal and resignation provisions, 12-71, 39 

school board may adopt nonreneweal rules more stringent than 
law, 3-71,6 

school board may terminate nontenure teacher without reasons, 
10-71,5 

school board's dismissal of nontenure teacher found devoid of 
anti-union bias, 12-71, 6 

strictness is not a just cause for dismissal, 4-72, 7 

supervisor's dismissal returned to negotiated “special complaints” 
Procedure owing to superintendent's lack of protection, 

2-72, 10 

teacher reinstated with back pay for school board failure to 
follow negotiated dismissal procedures, 4-71, 7 

teachers have statutory right to representation at nonrenewal 
conferences, 1-72, 7 

teachers ordered reinstated when terminated for union member- 
ship, 3-71,8 

what are teachers negotiating? 11-71, 20 


District of Columbia: 


Board of Labor Relations established, 12-70, 14, 41 
teacher's judgment that classrooms unfit upheld, 6-72, 7 


Dues deduction: 


attorney general uphoids dues deduction for public employees, 
472,12 

attorney general upholds dues deduction for university employees, 
4-72, 12 

dues deduction privileges may be granted to teaching staff but 
withheld from non-teaching personnel, 12-71, 13 

nonrevocable dues deduction held bargainable, 3-72, 12 

state civil service commission cannot revoke dues check-off 
for strike, 9-71, 13 

Supreme Court denies review of exclusive check-off grant to 
majority union, 12-71, 18 

university employee dues check-off prohibited, 1-72, 9 


Executive Order: 


amendments to E.O. 11491 issued, 11-71, 17 

E.0. 11615 - providing for stabilization of prices, rents, wages, 
and salaries, 9-71, 34 

federal employment representation notes, 6-71, 17 

key positions on Federal Labor Relations Council filled, 9-70, 16 

public hearings on E.O. 11491 held, 11-70, 14 

rules governing petitions for national consultation rights are 
issued, 12-71, 17 


Extra-curricular activities: 


backpay awarded where schoo! board improperly assigned 
co-curricular jobs to nonunit employees, 11-71, 9 














Fact-finding: 
appointment powers of New York PERB extended, 11-70, 13 
 fact-finder recommends 8% pay increase in a two-year contract, 
9-71, 10 
financial crisis blamed upon public’s millage defeats, 4-71, 11 
reorganization of city welfare department is negotiable, 5-71, 13 
schoo! board's rejection of mediation recommendation heid 
nonarbitrable, 5-72, 4 
teacher may not be transferred for engaging in protected union 
activities, 1-71, 11 


Federal Pay Board: 
Guidelines, 4-72, 12 
Guidelines, 5-72, 11 
permissable annual aggregate increase, 6-72, 34 


Final and binding arbitration: 
See Arbitration 


Florida: 

court ruled anti-moonlighting provision unconstitutional, 
4-72, 10 

governor issues order on public employee bargaining, 9-70, 12 

Hillsborough County (Tampa) agreement, 3-71, 31 

Hillsborough County bargaining statute amended, 10-71, 14 

instruction of negotiator and negotiation of tentative agree- 
ment may be confidential, 6-71, 3 

Paim Beach County administrators may not be excluded from 
bargaining units, 9-70, 4 

state constitution guarantees state employees’ organizing rights, 
12-70, 15 

stiffer retrial penalties reversed; contempt citations upheld, 
672,3 

teacher strikes prohibited absent statutory authority, 11-70, 3 


Fringe benefits: 
appropriated funds may be reallocated to provide negotiated 
retirement benefits, 10-71, 3 
arbitrators order city to pay overdue wage increases and benefits 
to employees, 3-72, 11 
binding grievance arbitration enforced, severance pay ruled 
not gratuitous, 9-71, 6 
death benefits awarded, 4-71, 9 
health provisions in negotiated agreements, 6-72, 15 
illegal to withhold benefits to force signing of contract, 10-70, 9 
impasse award on released time economic item ruled not binding, 
9-71, 10 
improper practice found in employer's refusal to execute 
welfare fund, 4-71, 12 
industry and government outlay for fringe benefits, 5-72, 12 
jury pay received while performing regular job need not be 
subtracted from salary, 2-71, 13 
only negotiated economic items are subject to local legislative 
review, 4-71, 14 
past conduct defines scope of negotiation where contract 
language is ambiguous, 3-71, 3 
Patterson, Robert A. and Jerome M. Staller, “Fringe Benefits 
ea ee 
5-72, 
Payment of unused sick eave to teacher's estate upon death 
ruled valid, 4-71, 6 
recent sick leave bank provisions, 4-72, 23 
school board directed to negotiate implementation of weifare 
fund, 3-71, 14 
selected negotiated provisions containing liability, income 
protection or disability insurance, 5-72, 24 
strike prohibition does not deprive reappointed teachers of 


previously negotiated benefits, 5-71, 12 
teacher protection, 4-71, 30 
terminal leave pay provisions, 6-72, 29 
third-party payments for fringe benefits allowed, 6-72, 4 
tuition reimbursement provisions, 9-70, 17 
what are teachers negotiating? 11-71, 20 


Georgia: 


firefighters’ bargaining statute requiring advisory arbitration 
of impasse enacted, 10-71, 14 

maternity leave granted to non-tenured teacher, 3-72, 3 

state right-to-work clause violative of federal check-off irre- 
vocability provision, 5-71, 14 


Grievance procedures: 


binding grievance arbitration enforced; severance pay ruled not 
gratuitous, 9-17, 6 

cannot grieve or arbitrate school board's emergency powers, 
2-71,5 

contract ruled unenforceable; binding grievance clause negated, 
9-71,3 

death benefits awarded, 4-71, 9 

grievance against performance contracting program sustained, 
671,8 

grievance procedure acts for state and local employees enacted, 
11-71, 17 

grievance procedure and other conditions of employment are 
negotiable items, 2-72, 3 

grievance on eliminated position found timely; partial back 
pay awarded, 10-70, 8 

grievance procedures - final appeal outside the schoo! system, 
5-72, 13 

growth in grievance procedures and nature of final grievance 
appeals, 1966-67 to 1968-69, 2-71, 31 

“job action” order rescinded; board directed to negotiate 
changes in reiigious holiday policy, 5-71, 7 

job classification grievance subject to binding arbitration, 
6-72, 11 

Newark, N.J., teachers released from nonprofessional duties, 
371,14 

Probationary teacher's nonrenewal grievance subject to negotiated 
procedures, 1-71, 7 

questions of arbitrability presumptively are arbitrator's responsi- 


bility, 1-71, 14 
school board bound by negotiated binding arbitration clause, 
671,7 


transfer clause violated, 3-71, 11 
what are teachers negotiating? 11-71, 20 


Guidance counselors: 


Probationary counselor's dismissal allegediy for union activities 
judged untenable, 11-71, 7 


Hawaii: 


nonmember service fee sustained, 5-72, 9 

PERB membership reduced, 9-71, 13 

Public employee and state employee bargaining statutes amended 
12-71, 13 

Public employee bargaining legislation, mandatory statute 
enacted, 9-70, 12, 28 

teachers avoid strike; win first state-wide contract, 3-72, 11 


Higher Education: 
California, 
injunction against 1969 San Francisco State College faculty 
strike affirmed, 5-71, 3 
Connecticut, ; a 
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state labor board asserts jurisdiction over New Haven College, 
5-71,7 
unit of Yale University employees ruled inappropriate by 
NLRAB, 11-70, 11 
illinois, 
criminal contempt conviction of teachers’ union upheld, 
1-17,3 
election directed among certain employees of nonprofit 
research center, 5-71, 10 
lowe, 
university employee dues check-off prohibited, 1-72, 9 
Louisiana, 
college's refusal to bargain with union upheld, 1-71, 7 
Michigan, 
application of PERA to Eastern Michigan University affirmed, 
9-71,5 
faculty unit at one Michigan State University college ruled 
inappropriate, 4-71, 11 
Genesee Community College agreement, 9-71, 20 
MERC determines appropriate bargaining units for higher 
education facilities, 3-72, 7 
MERC determines overall faculty and academic staff units 
in higher education, 5-72, 6 
NLRB includes part-time faculty and chairmen in full-time 
faculty unit at University of Detroit, 12-71, 11 
Oakland, Michigan community college agreement, 3-72, 24 
teaching fellows’ representation dispute remanded, 3-71, 13 
unit of university medical school interns and residents found 
appropriate for bargaining purposes, 11-71, 14 
National, 
negotiation in higher education, 9-71, 25 
NLRB denies petition for rule-making in higher education 
representation cases, 10-71, 18 
NLRB refuses to assert jurisdiction over private nonprofit 
hospitals operated by universities, 2-72, 8 
Patterson, Robert A. and Jerome M. Staller, “Fringe Benefits 
in Community College Collective Bargaining Agreements”’, 
5-72, 26 
New Jersey, 
college department chairmen excluded from bargaining unit, 
5-72, 7 
county college employees are not covered by state civil ser- 
vice regulations, 12-71, 14 
New York 
Fordham University representation election results hinge on 
disposition of challenged ballots, 3-72, 11 
mini-PERB’s reprisal ruling unfounded, 9-70, 5 
NLRB asserts jurisdiction over private nonprofit universities, 
9-70, 10; $1 million jurisdictional standard set, 2-71, 13 
NLRB determines appropriate bargaining units for college 
faculty, 6-72, 9 
NLRB includes part-time faculty and chairmen in full-time 
faculty unit at Fordham, 12-71, 11 
NLRB issues first unit determination involving university 
faculty, 6-71, 12 
public employer may delegate its negotiating authority, 
12-70, 15 
PERB expansion of one unit into another ruled improper, 
election annulled, 11-71, 5 
State University of New York agreement, 11-71, 40 
State University of New York, single bargaining unit 
appropriateness affirmed, 5-71, 4 
Pennsylvania, 
NLRB refuses jurisdiction over “quasi-public” instruction, 
472,8 
PSEA affiliate wins state college representation election, 
12-71, 16 
Rhode Island, 





RILRB includes department chairmen in units of acadernic 
university employees, 1-72, 7 @ 
Texas, ’ 
court suggests impartial academic review in nontenure teacher 
renewals, 3-71, 6 
Utah, 
college teacher awarded damages in tenure case, 5-72, 5 
Washington, 
academic community-college employees’ bargaining statute, 
9-71, 33,14 
Seattie Community College must negotiate, not just meet 
and confer, 5-71,5 
Wisconsin, 
nontenure professor's right to procedural safeguards in non- 
renewal matters upheld, 11-71, 6 
Procedural safeguards necessary to protect nontenure teacher 
from unjust discharge, 9-70, 6 
university teaching assistants’ strike ruled illegal at common 
law, 10-70, 5 


Idaho: 


teacher bargaining statute enacted, 6-71, 14, 42 


Iinois: 


anti-injunction statute applicable to county nursing homes 
employees, 3-71, 16 

Champaign agreement, 2-71, 24 

court dismisses state superintendent's strike settlement, 4-72, 3 

criminal contempt conviction of teachers union upheld, 1-71, 3 

death benefits awarded, 4-71, 9 

DeKalb agreement, 5-71, 21 i 

election directed among certain employees of nonprofit research # 
centers, 5-71, 10 

Elgin agreement, 4-72, 16 

jury pay received while performing regular job need not be sub- 
tracted from salary, 2-71, 13 

Park Forest agreement, 4-71, 25 

pay for strike make-up days denied, 6-72, 3 

schoo! board cannot unilaterally cancel negotiated early class 
dismissals for “‘necessury” teacher meetings, 11-71, 9 

school board employees recover overtime wages under FLSA, 
4-71, 16; U.S. Supreme Court declines review, 6-71, 17 

state sets first minimum wage law, 1-72, 9 

strike injunction, contempt convictions reversed, 5-72, 3 

teacher pay must reflect prior teaching experience, 3-72, 3 

teachers convicted of criminal contempt for injunction violation, 
2-71,5 

transfer clause violated, 3-71, 11 

unexpected state aid increase ruled contractually applicable to 
teacher salaries, 9-71, 4 


Impasses in negotiation: 


appointment powers of New York PERB extended, 11-70, 13 

court upholds issuance of nontenure teacher contracts during 
impasse, 11-70, 4 

financial crisis blamed upon public’s millage defeats, 4-71, 11 

firefighters’ bargaining statute requiring advisory arbitration of 
impasse enacted, 10-71, 14 

impasse award on released time economic item ruled not 
binding, 9-71, 10 

lowa arbitration statute inapplicable to municipal disputes, 





2-71, 11 @ 
“job action” ordered rescinded, 5-71, 7 
modification of teacher dismissal clause recommended, 11-70, 10 
salary increases adopted after budget submission are effective 
only with future budgets, 4-71, 5 
school board must cease bargaining to impasse on individual 























contracts, 2-71, 8 

teachers convicted of criminal contempt for injunction violation, 
2-71,5 

Vallejo (Calif.) city charter revised to provide compulsory, 
binding arbitration of impasse, 1-71, 13 


Indiana: 

Fort Wayne agreement, 12-70, 27; 5-72, 19 

grievance against performance contracting program sustained, 
671,8 

Highland agreement, 2-71, 25 

Lowell agreement, 9-70, 22 

nonrenewal of nontenure teacher’s contract based upon per- 
formance, 4-71, 7 

nontenure teacher may not be denied renewal for critical 
remarks during negotiation, 11-70, 6 

pest conduct defines scope of negotiation where contract 
language is ambiguous, 3-71, 3 

Ross township (Merriliville) agreement, 9-71, 19 

South Bend agreement, 2-72, 18 

state-operated hospitals subject to Fair Labor Standards Act, 
4-72, 10 

teachers ordered reinstated when terminated for union member- 
ship, 3-71,8 

U.S. Supreme Court declines ruling on teacher strike issues, 
10-70, 7 


Injunctions: 

affirmed in 1969 San Francisco State College faculty strike, 
5-71,3 

appeal of injunction against payment of raises to strikers 
dismissed, 6-71, 15; 11-70, 13 

cannot grieve or arbitrate school board’s emergency powers, 
2-71,5 

city ordinance prohibiting residential picketing ruled constitu- 
tional, 6-71, 15 

city school district teacher aides lack tenure rights, 5-71, 5 

court denies petition for injunctive relief, 6-72, 3 

criminal contempt conviction of teachers’ union upheld, 1-71, 3 

Georgia right-to-work clause violative of federal check-off 
irrevocability provision, 5-71, 14 

Illinois anti-injunction statute applicable to county nursing 
home employees, 3-71, 16 

injunction to compel college to bargain with teachers denied, 
1-71,7 

Los Angeles strike settlement declared illegal, 4-71, 3 

motion to enjoin state association's sanctions against school 
district denied, 11-71, 3 

municipal agency shop clause invalidated, 3-71, 17; 

Past conduct defines scope of negotiation where contract 
language is ambiguous, 3-71, 3 

public employees may not strike absent statutory authority, 
10-70, 3 

teacher strikes prohibited absent statutory authority, 11-70, 3 

teachers’ association found in contempt for striking despite 
court order, 11-70, 5 

teachers convicted of criminal contempt, 2-71, 5 

teachers judged guilty of criminal contempt, 12-70, 6 

teachers judged guilty of criminal contempt for picketing, 
2-71,6 

teachers’ strike during contract renegotiation ruled illegal, 
10-70, 5 

teachers’ strike right proscribed by legislative intent, 3-71, 4 

three decisions on teacher strike issue rendered, 6-71, 4; 

U.S. Supreme Court declines ruling on teacher strike issues, 
10-70, 7 

university teaching assistants’ strike ruled illegal at common 
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law, 10-70, 5 


lowa: 

arbitration statute inapplicable to municipal disputes, 2-71, 11 

attorney general's opinion on dues check-off , 4-72, 12 

school board committees may not discuss teacher salaries and 
personne! policies in secret, 12-71, 14 

university employee dues check-off prohibited, 1-72, 9 


Junior colleges: 
See Higher education 


Kansas: 
court denies petition for injunctive relief, 6-72, 3 
mandatory negotiation law does not require collective bargaining 
agreement, 4-72, 3 
Topeka agreement, 10-71, 26 
Wichita agreement, 5-72, 20 


Kentucky: 
legality of Louisville bargaining ordinance affirmed, 11-70, 12 
Paducah agreement, 12-70, 28 
teachers’ strike right proscribed by legislative intent, 3-71, 4 


Leaves: 

back pay and insurance benefits awarded for forced maternity 
leave, 5-72, 6 

deduction for absences based upon school year, 3-71, 3 

denial of negotiation supplemental leave granted at the super- 
intendent's discretion raised arbitrable issues, 2-72, 4 

jury pay received while performing regular job need not be 
subtracted from salary, 1-71, 13 

longterm leaves of absence for organizational work, 11-71, 45 

long-term substitute teachers ineligible for personal leave, 
3-71, 14 

maternity leaves, 9-70, 24 

maternity leave granted to nontenured teacher, 3-72, 3 

maternity policy requiring leave at end of fifth mongh declared 
discriminatory, 10-71, 4 

negotiated leave benefits for association president cannot be 
discontinued, 10-71, 3 

no discrimination found in schoo! districts’ aplication of 
negotiated convention leave policy, 2-72, 7 

only negotiated economic items are subject to local legisiative 
review, 4-71, 14 

payment of unused sick leave to teacher's estate upon death 
ruled valid, 4-71, 6 

personal leave provisions, 2-72, 13 

Professional improvement leaves, 11-70, 26 

recent sick leave bank provisions, 4-72, 23 

research, study and travel leaves, 11-70, 37 

sabbatical leaves, 11-70, 27 

schoo! board contractually obligated to» provide sabbatical 
leave for 4% of teachers, 9-71, 5 

school board directed to negotiate changes in religious holiday 
policy, 5-71, 7 

school board improperly imposed post-sabbatical leave require- 
ment, 6-71, 10 

school board may deny leave only if specific contractual criteria 
are not met, 1-71,9 

school visitation and educational conference leaves, 11-70, 40 

selected exchange teaching and service program leave provisions, 
372,30 

sick leave pay found inapplicable to early delivery preceding 
maternity leave, 9-71, 11 ; 

stay of arbitration granted in two sabbatical leave cases, 12-71, 3 

Supreme Court rules on three sabbatical leave cases under new 
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amendment, 3-72, 4 
teacher rights and activities outside the school, 5-71, 28 
teachers ordered reimbursed for leave to attend minority 
organization convention, 2-71, 7 
what are teachers negotiating?, 11-71, 20 


Louisiana: 
college's refusal to bargain with union upheld, 1-71, 7 


Maine: 

Belfast agreement, 9-70, 22 

Cape Elizabeth agreement, 4-71, 26 

negotiable items clarified; latitude of board prerogatives limited, 
672,7 

Portiand agreement, 11-70, 22 

state arbitration act amended, 6-71, 15 


Maryland: 

Allegany County (Cumberland) agreement, 11-70, 22 

Carroll County agreement, 12-71, 31 

Montgomery County agreement, 9-70, 23 

school board not authorized to agree to binding arbitration, 
672,4 

teachers now may negotiate binding grievance arbitration 
clauses, 9-71, 13 


Massachusstts: 

appropriated funds may be reallocated to provide negotiated 
retirement benefits, 10-71, 3 

Auburn agreement, 6-71, 26 

criminal contempt fine set aside for lack of proper procedure, 
11-71,3 

dismissal of probationary teachers without specific charges and 
a hearing upheld, 12-70, 3 

extension of existing contract ineffectual as contract bar, 
9-70, 8 

Holden agreement, 5-71, 22 

tpswich agreement, 10-70, 23 

MLRAC must verify representation petition signatures if requested 
by 5 percent of unit members, 11-71, 14 

municipal employee bargaining statute amended, 3-71, 16 

Northampton agreement, 10-71, 28 

only negotiated economic items are subject to local legislative 
review, 4-71, 14 , 

right to arbitration questioned: beck pay awerd vacated, 12-71, 3 

schoo! committee may not delegate fina! negotiating authority, 
2-71,8 

Somerville agreement, 9-70, 25 

third-party payments allowed, 6-72, 4 

Woburn agreement, 1-72, 16 


Mechigan 

agency shoo © inetude state and national dues and may be 
retroe 1,7? 

appests. .. refuses to clarify previous agency shop ruling, 
1-71, 4; 10-70, 4 

application of merit requirements to incremental salary scale 
must be negotiated, 10-71, 15 

application of PERA to Eastern Michigan University affirmed, 
971,565 

approprieteness of schoo! supervisors’ unit affirmed, 4-71, 5 

back pay ewerded where schoo! board improperly assigned 
co-curricular jobs to nonunit employees, 11-71, 9 

back pay and insurance benefits awarded for forced maternity 
leave, 5-72, 6 

Bloomfield Hills agreement, 10-70, 28 

Central Michigan University agreement, 6-72, 25 





city’s workweek increase unlawful because of failure to 
notify and negotiate with union, 1-72, 9 
college ordered to bargain coaches’ terms and contitions of & 
employment, 10-71, 7 
court reverses MERC; interns and residents not public employ- 
ees, 6-72, 5 
department heads and directors accidentally excluded from 
teacher unit may be included upon unit election, 11-71, 11 
departmental advisory committees are not labor unions; 
unfair labor practice charges dismissed, 1-72, 5 
dismissal for nonpayment of agency shop fee reversed, 5-72, 3 - 
faculty unit at one Michigan State University college ruled in- 
appropriate, 4-71, 11 
financial crisis blamed upon pubtic’s millage defeat, 4-71, 11 | 
Flint agreement, 2-72, 19 
Genesee Community College agreement, 9-71, 20 
grievance on eliminated position found timely; partial back pay 
awarded, 10-70, 8 
Harper Creek (Battle Creek) agreement, 10-70, 24 
Harris agreement, 6-71, 27 
Hastings agreement, 1-71, 24 3 
illegal to withhold benefits to force signing of contract, 10-70, 9 
issuance of individual probationary contracts during negotiation 
permitted, 12-70,9 
MERC determines appropriate bargaining units in higher educa- 
tion facilities, 3-72, 7 
MERC determines over-all faculty and academic staff units in 
higher education, 5-72, 6 
MERC no longer will relitigate its unit determination, 1-71, 9 
new unit created by school system merger not accretive, 3-71, 12 
no pant suit rule found uareasonable and contrary to negotiated 
management rights clause, 12-71, 7 
Oakland Community College agreement, 3-72, 24 i 
over-all unit of supervisory and administrative instructional J 
personnel ruled appropriate, 9-70, 9 
Probationary teacher reinstated: board neglected to define per- | 
formance standards, 6-72, 8 
Public employer must bargain before subcontracting unit work, 
4-71,14 
school board must cease bargaining to impasse on individual 
contracts, 2-71,8 
state civil service commission cannot revoke dues check-off for 
strike, 9-71, 13 
teaching fellows’ representation dispute remanded, 3-71, 13 
tenure not automatic upon satisfactory evaluation for two years, 
1-71,4 
unfair practice charge must be served on MERC and respondent 
within six months, 1-71, 11 
unilateral change in counselor's position ruled unfair labor 
practice, 9-70,9 





Minnesota: + | 


Duluth agreement, 3-71, 32 
new public employee bargaining statute enacted, 1-72, 9 
procedures for hearings on no-strike violations, 9-70, 14 ‘ 
Public Employment Relations Act of 1971, 1-71, 26 ) 
Rochester agreement, 3-72, 26 
strike prohibition does not deprive reappointed teaches of pre- 

viously negotiated benefits, 5-71, 12 


Moonlighting: 


court ruled anti-moonlighting provision unconstitutional, 4-72, 10 
teachers among those with hgihest moonlighting rates, 1-77. 11 


National Labor Relations Board: ® ‘ 


asserts jurisdiction over private nonprofit colleges and universities, 
9-70, 10; $1 million jurisdictional standard set, 2-71, 13 


asserts jurisdiction over private secondary school, 10-71, 17 

denies petition for rule-making in higher education standard 
set, 2-71, 13 

determines appropriate bargaining units for college faculties, 
6-72,9 

election directed among certain employees of nonprofit research 
center, 5-71, 10 

holds dismissal precipitated by union activity discriminatory, 
472,8 

includes part-time faculty and chairmen in fulltime faculty 
units at two universities, 12-71, 11 

issues first unit determination involving university faculty, 
6-71, 12 

jurisdiction asserted over educational radio stations, 2-71, 10 

refuses jurisdiction over nonprofit educational corporations, 
9-71, 12 

refuses jurisdiction over private non-profit hospitals operated by 
universities, 2-72, 8 

refuses jurisdiction over “quasi-public” institution, 4-72, 8 


Nebraska: 

court jurisdiction applied upon negotiation collapse, 4-72, 3 

grievance procedure and other conditions of employment are 
negotiable, 2-72, 3 

NCIR asserts jurisdiction over wage disputes in two school! dis- 
tricts, 1-72, 5 

NCIR determines teachers’ salary schedules, 5-72, 3 

public employers may set recognition requirements, 5-72, 10 

state labor tribunal unable to intervene in consent elections 
absent an industrial dispute, 3-71, 16 


Negotiation agreements: 
Briefs, 
Alaska, 
Kodiak, 4-71, 17 
Arizona, 
Scottsdale, 4-71, 24 
California, 
San Diego, 10-70, 23 
Colorado, 
Boulder, 3-71, 30; 12-71, 25 
Colorado Springs, 9-71, 17 
Connecticut, 
Darien, 12-71, 27 
Derby, 12-70, 27 
Waterbury, 6-72, 24 
Delaware, 
Dover, 6-71, 25 
Florida, 
Hillsborough County (Tampa), 3-71, 31 
illinois, 
Champaign, 2-71, 24 
Dekalb, 5-71, 21 
Elgin, 4-72, 16 
Park Forest, 4-71, 25 
Indiana, 
Fort Wayne, 12-70, 27; 5-72, 19 
Highland, 2-71, 25 
Lowell, 9-70, 22 
Ross Township (Merrillville), 9-71, 19 
South Bend, 2-72, 18 
Kansas, 
Topeka, 10-71, 26 
Wichita, 5-72, 20 
Kentucky, 
Paducah, 12-70, 28 
Maine, 
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Belfast, 9-70, 22 

Cape Elizabeth, 4-71, 26 

Portiand, 11-70, 22 
Maryland, 

Allegany County (Cumberland), 11-70, 23 

Carroll County (Westminster), 12-71, 31 

Montgomery County, 9-70, 23 
Massachusetts, 

Auburn, 6-71, 26 

Holden, 5-71, 22 

Ipswich, 10-70, 23 

Northampton, 10-71, 28 

Woburn, 1-72, 16 


Flint, 2-72, 19 
Genesee Community College, 9-71, 20 
Harper Creek (Battie Creek), 10-70, 24 
Harris, 6-71, 27 
Hastings, 1-71, 24 
Mount Pleasant (Central Michigan University), 6-72, 25 
Oakiand Community College, 3-72, 24 
Minnesota, 
Duluth, 3-71, 32 
Rochester, 3-72, 26 
Nevada, 
Las Vegas, 4-72, 18 
Reno, 1-71, 25 
New Jersey, 
Jersey City, 5-71, 24 
Monroe Township (Williamstown), 10-70, 24 
Nutley, 1-71, 25 
Oakhurst (Ocean Township), 11-71, 39 
Penns Grove, 6-71, 29 
Phillipsburg, 9-71, 23 
Teaneck, 2-71, 27 
New Mexico, 
Albuquerque, 1-72, 18 
New York, 
Baldwinsville, 12-70, 29 
Eastchester, 5-71, 26 
Endicott, 9-70, 23 
Great Neck, 6-72, 26 
Huntington, 2°72, 21 
ithaca, 4-72, 19 
State University, 11-71, 40 
Syosset, 3-71, 35 
Ohio, 
Akron, 3-72, 26 
Springfield, 11-70, 24 
Oregon, 
Portiand, 4-71, 27 
Pennsylvania, 
Chester, 1-71, 26; 11-71, 42 
Corry, 10-71, 31 
Erie, 1-72, 19 
Rhode Island, 
Newport, 5-72, 22 
North Scituate, 4-71, 28 
Wood River Junction, 1-71, 27 
Utah, 
Granite City, 3-72, 28 
Virginia, : 
Alexandria, 10-71, 31 
Prince William County (Manassas), 9-71, 23 


Franklin Pierce (Takoma), 10-71, 31 
Seattle, 2-72, 23 








Tacoma, 2-71, 29 
Wisconsin, 
Green Bay, 5-72, 23 
Maple, 11-70, 24 
Milwaukee, 6-71, 30 
Milweukee (schoo! aides), 1-72, 21 
Pardeeville, 10-70, 25 
Racine, 12-70, 31 
Viroqua, 9-70, 4 


data, 


Board rights provisions, 1-72, 12 

building representatives, 6-71, 35 

composition of classroom teacher negotiating units, 5-71, 16 

contract administrative provisions - maintenance of standards, 
savings clause, effect of prior policies, effect of future 

policies, 1-72, 24 

curriculum review and textbook selection, 3-71, 40 

elementary teacher lunch periods, 1-71, 18 

grievance procedures - final appeal outside the schoo! system, 
572,13 

growth in grievance procedures and nature of final grievance 
appeals, 1966-67 and 1968-69, 2-71, 31 

health provisions, 6-72, 15 

hiring and advancement provisions, 4-72, 20 

hiring of specialists and development of special education 
programs, 2-71, 14 

long-term leaves of absence for organization work, 11-71, 45 

maternity leaves, 9-70, 24 

negotiated association privileges for use of building facilities, 
schoo! equipment and communications systems, 2-72, 25 

1970-71 survey of written negotiation agreements, 6-71, 19; 
1971-72 survey, 6-72, 18 

Patterson, Robert A. and Jerome M. Staller, ‘Fringe Benefits 
in Community College Collective Bargaining Agreements’, 

5-72, 26 

personal leave provisions, 2-72, 13 

professional improvement leaves, 11-70, 26 

provisions containing liability, income protection or disability 
insurance, 5-72, 24 

pupil progress reports, promotion, and other pupil progress 
evaluation policies, 10-70, 16 

pupil-staff ratio provisions, 4-72, 13 

pupil testing procedures and programs, 4-71, 17 

recent sick leave bank provisions, 4-72, 23 

research, study and travel leaves, 11-70, 37 

retirement, dismissal and resignation provisions, 12-71, 39 

sabbatical leaves, 11-70, 27 

school-board members and school administrators as nego- 
tiators, 11-70, 15; 3-72, 17 

school visitation and educational conference leaves, 11-70, 40 

selection and assignment of department chairmen or super- 
visors, 12-70, 17 


selected exchange teaching and service program leave provisions 


contained in negotiated agreements, 3-72, 30 

teacher assistance, 10-70, 26 

teacher contract durations, 1966-67 to 1970-71, 10-71, 19 

teacher discipline and reprimand provisions, 12-71, 19 

teacher involvement outside the regular instructional day, 
3-71, 46 

teacher performance of noninstructional service duties, 
3-71, 21 

teacher promotions and temporary assignments, 12-70, 32 

teacher protection, 4-71, 30 

teacher rights and activities outside school, 5-71, 28 

teaching hours and load, preparation periods, and teacher 
lunch periods, 1-71, 28 

terminal leave pay provisions, 6-72, 29 


tuition reimbursement provisions, 9-70, 17 
unusual provisions: pupil and civil disturbances, 9-71, 29 
what are teachers negotiating? 11-71, 20 


reprints of provisions, 


Arizona, 
Phoenix, noninstructional service duties, 3-71, 22: 
extracurricular supervision, 3-71, 24 
Scottsdale, association use of building facilities, schoo! 
equipment and communications systems, 2-72, 26; 
grievance procedure, 5-72, 16; staff selection and 
pupil aides, 4-71, 25 
Arkansas, 
Little Rock, personal leave, 2-72, 16; teaching hours and 
load, 1-71, 24 


California, 
Oakland, disability income pian, 5-72, 25 
Colorado, 
Arapahoe, teacher preparation periods, 1-71, 36 
Boulder, professional leave for association business, 
12-71, 27; teacher aides, 12-71, 27 
Colorado Springs, teaching hours and load, 1-71, 31 
Denver, building representatives, 6-71, 25; instructional 
materials, 10-70, 27; liability insurance, 5-72, 25 
Connecticut, 
Bridgeport, maternity leave policy, 9-70, 25 
Bristol, association use of building facilities, schoo! equip- 
ment and communications systems, 2-72, 26 
Cheshire, educational leaves of absence, 11-70, 38 
Darien, evaluative criteria for full-time administrators, 
12-71, 30; sabbatical program, 12-71, 28 
Derby, curriculum revision, 3-71, 41; teacher promotions, 
12-70, 35; teacher aides, 10-70, 27 
Durham-Middiefield Regional Schoo! District, procedure 
for teacher reprimand, 12-71, 23 
East Hartford, teaching load, 1-71, 35 


New Fairfield, physical examination reimbursement, 6-72, 15 


New Haven, dismissal policy, 12-71, 42 
Newton, teacher protection, 4-71, 31 
Old Lyme, noninstructional service duties, 2-71, 22 
Southington, work day, 1-71, 31 
Thomaston, duty-free lunch period, 1-71, 23; department 
chairmen, 12-70, 18; pupil evaluation, 10-70, 18 
Torrington, teacher rights, 5-71, 28; teacher activities 
outside school, 5-71, 31 
Waterbury, seniority, 6-72, 16 
Westport, duty-free lunch period, 1-71, 20; sabbatical 
leave, 11-70, 32 
Delawere, 
Alfred |. Dupont, board rights, 1-71, 14 
Caesar-Rodney, liability insurance, 5-72, 25 
Newark, savings clause, 1-72, 25 
Wilmington, teacher lunch periods, 1-71, 38 
District of Columbia, 
teacher lunch periods, 1-71, 38 
Florida, 
Hillsborough County, student and teacher protection, 
9-71, 30; school disruptions, 9-71, 29, 30 
Volusia County, terminal leave, 6-72, 31 
Ilinois, 
Argo, board rights, 1-72, 14 
Arlington, teacher qualifications, 4-72, 21 
Bradley, teaching hours, 1-71, 32 
Champaign, long-term leave of absence for organization 
work, 11-71, 47 
Chicago Heights, dismissal procedures, 12-71, 41 


Decatur, teacher protection, 4-71, 32; visting day, 11-70, 42 

















Dekalb, professional development program, 5-71, 22 
Fenton Community High School District (Bensenville), 
personal leave, 2-72, 4 
Granite City, temporary teacher assignments, 12-70, 34; 
tuition reimbursement, 9-70, 20 
Joliet, professional improvement leave, 11-70, 38 
Niles Township, service recognition, 6-72, 31 
Park Forest, teacher political activity, 5-71, 29 
Proviso Township, building representatives, 6-71, 40 
Riverside, health services, 6-72, 15 
Rockford, preparation periods, 1-71, 37; teaching hours, 
1-71,33 
Skokie, clerical and lay assistance, 10-70, 28 
Indiana, 
Fort Wayne, disability insurance plan, 5-72, 25; professional 
leave days, 11-70, 42; teacher's disciplinary authority, 
5-72, 20 
Hammond, board rights, 1-72, 14; liability insurance, 
5-72, 25; teaching conditions, 3-71, 48 
Highland, association use of building facilities, school 
equipment and communications systems, 2-72, 26; 
in-service sabbatical leave program, 2-71, 26 
Hobart, effect of prior policies, 1-72, 25; teacher political 
activity, 5-71, 29 
South Bend, exchange teacher leave, 3-72, 31 
Kansas, 
Topeka, step-up advancement, 10-71, 27 
Wichita, academic freedom, 5-72, 21; building represen- 
tatives, 6-71, 36, 40; effect of prior policies clause, 
1-72, 25 
Kentucky, 
Jefferson, qualifications for professional growth, 4-72, 21 
Maine, 
Cape Elizabeth, retirement pay, 6-72, 31 
Freeport, textbooks and educational development com- 
mittee, 3-71, 42; teaching hours and load, 3-71, 48, 49; 
transporting pupils, 3-71, 51 
Fort Kent, dismissal procedure, 12-71, 42; long-term leave 
of absence for organization work, 11-71, 47 
Maryland, 
Baltimore, teacher political activity, 5-71, 29 
Baltimore County (Towson), PTA meetings and discipline 
policies, 3-71, 50 
Cecil County, salary credit for professional preparation, 
4-72, 22 
Hartford County (BelAir), teachers’ meetings, 3-71, 50; 
citizenship, 5-71, 28 
Howard County, pupil-staff ratio, 4-72, 13 
Montgomery County, sick leave bank, 4-72, 24; termination 
pay, 6-72, 31 
Prince George’s County, resignation procedure, 12-71, 43 
Massachusetts, 
Arlington, teacher legal assistance and personal injury 
benefits, 4-71, 31, 33 
Auburn, extracurricular assignments, 3-71, 51 
Beverly. administrative and clerical duties, 3-71, 26 
Bridgewater, teacher promotions, 12-70, 35 
Burlington, special programs, 2-71, 15 
Cheimsford, hiring of specialists, 2-71, 15; tuition re- 
imbursement, 9-70, 19 
Danvers, long-term leave of absence for organization 
work, 11-71, 47; teaching hours and load, 1-71, 33, 
Dracut, sabbatical leave, 11-70, 35 
Fairhaven, pupil-staff ratio, 4-72, 14 
Fall River, hiring of specialists, 2-71, 18 
Framingham, long-term leave of absence for organization 
work, 11-71, 47 
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Greenfield, noninstructional service duties, 3-71, 22; 

extracurricular supervision, 3-71, 27; tuition reimburse- 
ment, 9-70, 18; transporting pupils, 3-71, 27 

Holden, educational change, 5-71, 24 

ipswich, procedure for teacher complaints, 12-71, 27 

Middleboro, tuition reimbursement, 9-70, 21 

North Andover, duty-free lunch period, 1-71, 19 

North Dartmouth, extended leaves of absence, 11-70, 38 

North Reading, administrative and clerical duties, 3-71, 26; 
noninstructional service duties, 3-71, 27 

Northampton, duties and responsibilities of department 
heads, 10-71, 30 

Petersburg, transporting pupils, 3-71, 27 

Pittsfield, clerical aides, 3-71, 26 

Revere, duty-free lunch period, 1-71, 20; temporary 
teacher assignment, 12-70, 34 

Sommerville, exchange teacher leave, 3-72, 31; extended 
leaves of absence, 9-70, 25 

Stoneham, tuition reimbursement, 9-70, 21 

Swempscott, teachers’ duties, 3-71, 48 

Waltham, long-term leave of absence for organization 
work, 11-71, 48 

Woburn, curriculum development, 1-72, 18; guidance, 
1-72, 17 

Wrentham, extracurricular supervision, 3-71, 24 


Michigan, 


Adrian, pay for unused sick leave, 6-72, 31 

Albion, exchange teacher leave, 3-72, 31; health services, 
6-72, 15; property damage reimbursement, 9-71, 31 

Alpena, noon hour supervision, 1-71, 19 

Anchor Bay, development of special education programs, 
2-71, 22 

Ann Arbor, procedure for teacher discipline, 12-71, 43; 
specialist/pupil ratios, 2-71, 18; pupil evaluation, 

10-70, 18 

Athens, psychological testing program, 4-71, 19 

Battie Creek, special education teachers, 2-71, 15; extra- 
curricular supervision, 3-71, 24 

Bay City, pay for unused sick leave, 6-72, 31 

Bloomfield Hills, teacher lunch periods, 1-71, 38; instructional 
materials, 10-70, 28 

Boyne City, teacher rights, 5-71, 28 

Brandywine, qualifications for professional growth, 
4-72, 22 

Brighton, duty-free lunch period, 1-71, 19 

Buchanan, schoo! visitation and conference leave days, 
11-70, 43 

Carman School District (Flint), grievance procedure, 
5-72, 18; sick leave bank, 4-72, 24 

Caro, effect of future policies, 1-72, 25; maintenance of 
standards, 1-72, 25 

Center Line, tuition reimbursement, 9-70, 21 

Cheybogan, teacher protection, 4-71, 33 

Clintondale, pupil testing, 4-71, 18 

Coldwater, duty-free lunch period, 1-71, 21 

Detroit, development of special education programs, 
2-71, 23; testing program revision, 4-71, 19 

Escanaba, teaching hours, 1-71, 33; tuition reimbursement, 
9-70, 20 

Flint, academic study leave, 11-70, 29; board rights, 
1-72, 12; retirement procedures, 12-71, 39; staff 

reduction, 2-72, 20 

Fowlerville, duty-free lunch period, 1-71, 22 

Freeland, retirement procedures, 12-71, 40 

Genesee Community College (Flint), staff reduction, 
9-71, 22 

Grand Ledge, teacher protection, 4-71, 34; duty-free lunch 
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period, 1-71, 20 

Grandville, tuition reimbursement, 9-70, 21 

Grosse Pointe, building representatives, 6-71, 36 

Gwinn, personal leave, 2-72, 14 

Harper Woods, building representatives, 6-71, 40 

Inkster, testing program revisions, 4-71, 19; building 
representatives, 6-71, 40, 38 

Jefferson, long-term leave of absence for organizational 
work, 11-71, 48 

L’Anse Creuse (Mount Clemens) board rights, 1-72, 14 

Lake Fenton, income protection disability insurance, 
5-72, 25 

Lake Orion, psychological testing program, 4-71, 19 

Lansing, political leave, 5-71, 30 

Lincoln Park, teacher promotions, 12-70, 36 

Midiand, hiring of specialists, 2-71, 15 

Mt. Clemens, teaching hours and load, 1-71, 37; temporary 
teacher assignments, 12-70, 34 

Mt. Pleasant, special education study committee, 2-71, 20 

Niles, tuition reimbursemert, 9-70, 20 

North Dearborn Heights, administrative and clerical 
duties, 3-71, 26 

Northwest School District (Jackson), board rights, 1-72, 14 

Norway, maternity leave, 9-70, 26 

Oakland Community College, workload, 3-72, 24 

Orchard Lake, political leave, 5-71, 31 

Parma, duty-free lunch period, 1-71, 20 

Pontiac, extracurricular supervision, 3-71, 24 

Reed City, personal leave, 2-72, 16 

Riverview, Community (Wyandotte), retirement pay, 
6-72, 31 

Royal Oak, duty-free lunch period, 1-71, 20 

Southfield, department chairmen, 12-70, 18 

Van Dyke, board rights, 1-72, 14 

Warren, curriculum review, 3-71, 43; pupil-staff ratio, 
4-72, 14 

Westland, tuition reimbursement, 9-70, 19 


Duluth, inservice training program, 3-71, 33 


Montana, 


Butte, duty-free lunch period, 1-71, 22; severance pay, 
6-72, 31; savings clause, 1-72, 25 


New Jersey, 


Audubon, inservice credit, 4-72, 21 

Franklin Lakes, teaching hours and load, 1-71, 39 

Hunterdon CSD (Flemington), retirement pay, 6-72, 31 

Jersey City, teacher meetings, 3-71, 49 

Metuchen, department chairmen, 12-70, 35 

Newark, noninstructional service duties, 3-71, 22 

New Fairfield, after school meetings, 3-71, 49 

Penns Grove, schoo! disturbances, 9-71, 30; teaching hours 
and load, 3-71, 49; 

Piscataway, school disturbances, 9-71, 29 

Teaneck, student evaluation of teachers, 2-71, 28; teaching 
hours and load, 3-71, 48; 1-71, 34 

Trenton, preparation periods, 1-71, 37; teaching load, 
1-71, 36 

West New York, teacher protection, 4-71, 34 

Williamstown, maternity leave, 9-70, 26 


New York, 


Albany, elementary parent conferences, 3-71, 51; extra- 
curricular activities, 3-71, 51 

Amityville, building representatives, 6-71, 40 

Babylon, building representatives, 6-71, 36 

Baidwin, sabbatical leave, 11-70, 36 

Baldwinsville, elementary parent-teacher conferences, 
12-70, 30; health services, 6-72, 15 

Baliston Spa, salary credit for prior experience, 4-72, 21 


Binghamton, pupil discipline, 3-71, 51 
Brewster, school aides, 10-70, 28 
Buffalo, building representatives, 6-71, 38, temporary 
teacher assignment, 12-70, 35; study, travel and 
special services’ leaves, 11-70, 39 
Castroville, duty-free lunch periods, 1-71, 22 
Catskill, tuition reimbursement, 9-70, 19 
Central High School District No. 1 (Valley Stream}, 
personal leave, 2-72, 14 
Croton-on-Hudson, duty-free lunch periods, 1-71, 19 
Croton, pupil-staff ratio, 4-72, 14 
Dunkirk, test evaluation and revision, 4-71, 18 
East Patchogue, development of special education pro- 
grams, 2-71, 23 
Falisburgh, test scoring, 4-71, 18; teaching load, 1-71, 35 
Farmingdale, retirement benefits, 6-72, 31 
Great Neck, grievance procedure, 2-71, 35; extracurricular 
assignments, 3-71, 52; salary credit for in-service 
education, 6-72, 27 
Huntington, dental insurance, 2-72, 22 
ithaca, bomb scare, 9-71, 30; building representatives, 
6-71, 40; teaching hours and load, 1-71, 37; hiring 
and assigning principals, 4-72, 20 
Jamestown, duty-free lunch period, 1-71, 23 
Marcellus, tuition reimbursement, 9-70, 20 
Massapequa, testing program revision, 4-71, 19 
Merrick, personal leave, 2-72, 16 
Monticello, hiring of specialists, 2-71, 18 
Moriah, pupil evaluation, 10-70, 20 
New Hyde Park, duty-free lunch period, 1-71, 39; para- 
professional assistance, 10-70, 29 
Niagara Falls, pupil evaluation, 10-70, 18; salary incre- 
ments for professional preparation, 4-72, 22 
North Syracuse, maternity leave, 9-70, 27 
Nyack, property damage reimbursement, 9-71, 31 
Odessa, duty-free lunch period, 1-71, 22 
Peru, building representatives, 6-71, 36 
Philmont, attendance keeping, 3-71, 26 
Plainview, pupil testing, 4-71, 18 
Plattsburgh, teacher protection and personal injury 
benefits, 4-71, 35 
Richfield Springs, pupil testing, 4-71, 18 
Rochester, integrated education, 3-71, 43; duty-free 
lunch period, 1-71, 19; pupil evaluation, 10-70, 18 
Rome, bomb scare, 9-71, 31 
Sanborn, political leave, 5-71, 30 
Saranac, physical examination visitation and conference 
leaves, 11-70, 43 
Shrub Oak, teaching hours and load, 1-71, 36 
Spackenkill, special education study committee, 2-71, 20 
State University of New York, retrenchment, 11-71, 42 
Syosset, dental insurance, 3-71, 36 
Syracuse, attendance keeping, 3-71, 26; duty-free lunch 
period, 1-71, 21 
Valatie, duty-free lunch period, 1-71, 22; department 
chairmen, 12-70, 18 
Whitney Point, pupil-staff ratio, 4-72, 14 
Wyandanch, pupil evaluation, 10-70, 19 
Yonkers, test evaluation, 4-71, 18 


Ohio, 


Akron, administrative assignment policy, 3-72, 27; 
maternity leave, 9-70, 27; resignation procedures, 
12-71, 43 
Cincinnati, specialist/pupi! ratios, 2-71, 19; visting days, 
11-70, 43 
Cleveland, building representatives, 6-71, 36 
Columbus, board rights, 1-72, 12 














Dayton, teacher promotions, 12-70, 37; teacher 
qualifications, 4-72, 21 
Marietta, work day, 1-71, 34 
Oregon, leave for exchange teaching, 3-72, 31 
Rolling Hills, test scoring, 4-71, 18 
Oregon, 
Portiand, effect of future policies, 1-72, 25 
Pennsylvania, 
Council Rock, (Richboro), association use of building 
facilities, schoo! equipment and communications 
systems, 2-72, 26 
Erie, student discipline procedure, 1-72, 14 
Monroeville (Gateway Schools), personal leave, 2-72, 14 
Rhode Isiand, 
Bristol, noninstructiona! service duties, 3-71, 27; test 
scoring, 4-71, 18; extended leaves, 11-70, 40 
Coventry, maintenance of standards, 1-72, 25 
Cranston, teacher promotions, 12-70, 37 
Middletown, teacher aides and clerks, 10-70, 27 
Newport, qualifications for salary schedule reciagsification, 
5-72, 23 
North Kingston, hiring of specialists, 2-71, 15 
Providence, pupil evaluation, 10-70, 19 
Texas, 
Houston, liability insurance, 5-72, 25 
Hurst, retirement options, 12-71, 40 
Utah, 
Granite City, disruptive student procedures, 3-72, 29; 
resignation procedure, 12-71, 44 
Logan, teacher activities outside school, 5-71, 31 
Sait Lake City, long-term leave of absence for organization 
work, 11-71, 48 
Virginia, 
Alexandria, teacher activities outside school, 5-71, 31 
Arlington, disability leave and employee protection, 
4-71, 36 
Washington, 
Franklin Pierce (Tacoma), controversial speakers proced- 
ure, 10-71, 34 
Seattle, class size, 2-72, 24; pupil-staff ratio, 4-72, 14; 
substitute teachers, 2-72, 23 
Tacoma, District No. 10, grievance procedure, 2-71, 40; 
selection of instructional materials, 3-71, 44 
Wisconsin, 
Appleton, health services, 6-72, 16 
Ashland, test scoring, 4-71, 18 
Evansville, terminal pay, 6-72, 31 
Fond du Lac, procedure for teacher's unprofessional 
conduct, 12-71, 22 
Green Bay, improvision of experimental programs, 5-72, 24 
Hortonville, resignation procedures, 12-71, 44; retirement 
procedures, 12-71, 40 
Lodi, board rights, 1-72, 14 
Madison, grievance procedure, 2-71, 40; duty-free lunch 
periods, 1-71, 21 
Milwaukee, building security, 6-71, 32; teacher protection, 
6-71, 33; administrative duties, 3-71, 26; evaluation of 
school aides, 1-72, 22; school disturbances, 9-71, 30 
Osconto, board rights, 1-72, 15 
Racine, long-term leave of absence for organization werk, 
11-71, 47 
Ripon, board rights, 1-72, 14 
Sun Prairie, retirement procedures, 12-71, 40 
West Allis, department chairmen, 12-70, 19; teacher 
assistance, 10-70, 29; physical examination reim- 
bursement, 6-72, 16 
Wyoming, 
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Casper, short-term political leave, 5-71, 30; teaching 
hours and load, 1-71, 36 


Negotiation procedures: 


arbitration stayed, negotiated requisites not met, 6-72, 6 

contracts must be reduced to writing, 5-72, 8 

court jurisdiction applied upon negotiation collapse, 4-72, 3 

death benefits awarded where union fairly presumed retro- 
activity of insurance clause, 4-71, 9 

election permitted where automatic renewal of contract fore- 
stalled, 1-71, 15 

irnproper practice found in employer's refusal to execute welfare 
fund, 4-71, 12 

instruction of negotiator and negotiation of tentative agreement 
may be confidential, 6-71, 3 

issuance of individual contracts prior to completion of negotiation 
is not improper, 4-72, 5 

Los Angeles strike settlement declared illegal, 4-71, 3 

mandatory negotiation law does not require collective bargain- 
ing agreement, 4-72, 3 

“meet and confer” rule not sole means of employer-employee 
discussions, 5-72, 9 

misunderstanding of school board negotiator’s activities not an 
unfair practice, 3-71, 14 

1971-72 survey of written negotiation agreements, 6-72, 18; 
1970-71 survey, 6-71, 19 

no prohibited practice found in demand that teachers sign individual 
contracts prior to collective settlement, 6-71, 11 

only negotiated economic items are subject to loca! legislative 
review, 4-71, 14 

past conduct defines scope of negotiation where contract 
language is ambiguous, 3-71, 3 

public employer must bargain before subcontracting unit work, 
4-71,14 

salary increases adopted after budget submission are effective 
only with future budgets, 4-71, 5 

school-board members and administrators as negotiators, 3-72, 17; 
11-70, 15 

schoo! board must cease bargaining to impasse on individual con- 
tracts, 2-71,8 

Seattle Community College must negotiate, not just meet and 
confer, 5-71, 5 

state agencies may bargain collectively with employees; guide- 
lines issued, 1-72, 11 

state employer-employee relations policy issued, 10-71, 13 

suspension of negotiation allowed because of representation 
elections; unfair labor practice charges dropped, 3-72, 9 

what are teachers negotiating? 11-71, 20 


Negotiation Research Digest: 
indexes, 


September 1970 through January 1971, 2-71, 42 
September 1968 through June 1970, 9-70, insert 
September 1969 through June 1971, 9-71, insert 
“Resource Publications for Research in Negotiation” (Annotated 
bibliography), 10-71, 36 


Negotiation rights: 


AFT violates AFL-CIO no-raiding provision, 2-71, 12 

agency shop and maintenance of membership provisions illegal 
in public employee agreements; nonrevocablie dues deduction 

held bargainable, 3-72, 12 

association obligated to sign contract when unit challenge neither 
timely nor negotiated, 11-70, 9 

attorney general's opinion on selected negotiable items, 5-72, 11 

appeals court rules all conditions and terms of employment rre 
negotiable, 5-72, 4 
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college ordered to bargain coaches’ terms and conditions of em- 
ployment, 10-71, 7 

college’s refusal to bargain with union upheld, 1-71, 7 

court upholds issuance of nontenure teacher contract during 
impasse, 11-70, 4 

education board may not require secret negotiating sessions, 
9-70, 15 

employee's right to determine bargaining agent under state 
statute affirmed, 6-72, 12 

exclusive privileges of bargaining representative upheld, 9-70, 3 

extension of existing contract ineffectual as contract bar, 9-70, 8 

grievance procedure and other conditions of employment are 
negotiable items, 2-72, 3 

itlegal to withhold benefits to force signing of contracts, 10-70, 11 

impact of economic reductions on employment conditions is 
negotiable, 10-71, 9 

individual contracts must recognize collective agreement, 6-70, 12 

issuance of individual probationary contracts during negotiation 
permitted, 12-70, 9 

mandatory negotiation law does not require collective bargaining 
agreement, 4-72, 3 

Massachusetts municipal ernployee bargaining statute amended, 
3-71, 16 

negotiable items clarified; latitude of board prerogatives limited, 
6-72,7 

nontenure teacher may not be denied renewal for critical remarks 
during negotiation, 11-70, 6 

public employer may delegate its negotiating authority, 12-70, 15 

public employers may set recognition requirements, 5-72, 10 

reorganization of city welfare department is negotiable, 5-71, 13 

representa ion election shall not be conducted before expiration 
of initial agreement, 10-71, 11 

salary increeses adopted after budget submission are effective 
only with future budgets, 3-71, 5 


school board directed to negotiate religious holidays policy changes, 


§-71,9 

school board policy affecting conditions of employment found 
negotiable, 5-72, 8 

schoo! board not authorized to agree to binding arbitration, 
6-72, 4 

school board obligated to bargain summer school employment, 
5-71,9 

school committee may not delegate final negotiating authority, 
2-71,8 

school policy decisions nonnegotiable; impact of such policy is, 
2-72, 7 

South Dakota bargaining statute amended, 6-70, 19, 37 

state agencies may bargain collectively with employees; guidelines 
issued, 1-72, 11 

state obligated to negotiate classified employees’ employment 
conditions in good faith, 11-71, 15 

suspension of negotiation allowed because of representation 
elections, unfair labor practice charges dropped, 3-72, 9 

teachers may negotiate binding grievance arbitration clauses, 
9-71,13 

teachers’ strike during contract renegotiation ruled illegal, 10-70, 5 


Las Vegas agreement, 4-72, 18 


Local Government Employee-Management Relations Act, 2-72, 27, 10 


physicians union established, 6-72, 11 
Reno agreemeni, 1-71, 25 


New Jersey: 


agency shop in public employment invelid, 3-72, 11 
building aides and office personnel properly may be included in 
existing teacher unit, 10-71, 8 


college department chairmen excluded from bargaining unit, 
5-72, 7 

county college employees are not covered by state civil service 
regulations, 12-71, 14 

court upholds issuance of nontenure teacher contracts during 
impasse, 11-70, 4 

Jersey City agreement, 5-71, 24 

“job action” ordered rescinded; board directed to negotiate 
changes in religious holiday policy, 5-71, 7 

new PERC director appointed, 3-71, 17 

Newark teachers released from nonprofessional duties, 3-71, 14 

nontenured teachers receive compensatory award for board's 
failure to follow contractual procedures in nonrenewal of 

services, 3-72, 7 

Nutley agreement, 1-71, 25 

Oakhurst (Ocean Township) agreement, 11-71, 39 

Penns Grove agreement, 6-71, 29 

PERC chairman resigns, 9-70, 14 

Phillipsburg agreement, 9-71, 23 

prior inclusion of chairman in teacher unit ruled exception to 
statutory prohibition, 12-70, 12 

representation election shall not be conducted before expiration 
of initial agreement, 10-70, 11 

salary increases adopted after budget submission are effective 
only with future budgets, 3-71, 5 

schoo! board contractually obligated to provide sabbatical 
leave for 4% of teachers, 9-71, 5 

school board held to negotiated class size, 5-72, 7 

single unit for school nurses and teachers ruled appropriate, 
12-70, 10 

teacher contempt sentences upheld; field representative acquitted, 
6-72,5 

Teaneck agreement, 2-71, 27 

timeliness rules voluntarily adopted are final and binding, 2-71, 9 

timing of representation petition filed prior to successor agree- 
ment ruled valid, 5-72, 10 

trial inclusion of administrators in teacher unit no exception to 
statutory prohibition, 11-70, 8 

Williamstown agreement, 10-70, 24 


New Mexico: 


Albuquerque agreement, 11-70, 23; 1-72, 18 

Albuquerque passes local public employee bargaining ordinance, 
2-72, 11 

attorney general's opinions, 5-72, 11 

state agencies may bargain collectively with employees; guidelines 
issued, 1-72, 11 


New York: 


appeals court rules all conditions and terms of employment are 
negotiable, 5-72, 4 

appointment powers of PERB extended, 11-70, 13 

arbitrator rules board's unilateral schedule change violates 
contract, 3-72, 8 

arbitration stayed, negotiated requisites not met, 6-72, 6 

association obliged to sign agreement when unit challenge 
neither timely nor negotiated, 11-70, 9 

attorney general's opinion, 4-72, 12 

Baldwinsville agreement, 12-70, 29 

constitutional rights protected from unilateral dismissal, 4-72, 4 

denial of negotiated supplemental leave granted at the superin- 
tendent’s discretion raised arbitrable issues, 2-72, 4 

dues deduction forfeiture imposed upon striking union, 1-71, 13 

Eastchester agreement, 5-71, 26 

elimination of negotiated schoo! programs arbitrable, 3-72, 4 

Endicott agreement, 9-70, 23 

Fordham University representation election results hinge on 

















disposition of challenged ballot, 3-72, 11 

Great Neck agreement, 6-72, 26 

Huntington agreement, 2-72, 71 

impact of economic reductions on employment conditions is 
negotiable, 10-71, 9 

improper practice found in employer refusal to execute welfare 
fund. 4-71, 19 

impact of economic reductions on employment conditions is 

i negotiable, 10-71, 9 

ithaca agreement, 4-72, 19 

mini-PERB’s reprisal ruling unfounded, 9-70, 5 

motion to enjoin state association's sanctions against schoo! dis- 
trict denied, 11-71, 3 

multi-campus bargaining unit's appropriateness affirmed, 5-71, 4 

New York City collective bargaining statute amended, 4-72,-10 

New York City school supervisors vote AFL-CIO affiliation, 
5-71, 15 

no penalty for striking under provocation, 5-72, 7 

peyment of unused sick leave to teacher's estate upon death 
ruled valid, 4-71, 6 

public employer may delegate its negotiating authority, 12-70, 15 

PERB authorized to review constitutionally questionable teacher 
dismissals, 4-72, 4 

PERB determines appropriate collective bargaining units, 4-72, 6 

PERB expansion of one unit into another ruled improper, election 
annulled, 11-71, 5 

PERB includes department heads in administrators’ negotiating 
unit, 5-72, 7 

PERB issues new decision on status of managerial and confidential 
employees, 6-72, 11 

PERB jurisdiction over probationary teacher dismissal case denied, 
1-72, 3 

PERB powers in prosecuting strikers upheld, 5-71, 4 

PERB’s remedial power upheld, 6-72, 6 

questions of arbitrability presumptively are arbitrator's 
responsibility, 1-71, 14 

residency requirements are management prerogatives, 4-72, 10 

school board improperly imposed post-sabbatical leave require- 
ment, 6-71, 10 

school board may deny leave only if specific contractual criteria 
are not met, 1-71,9 

school board obligated to bargain summer school employment, 
5-71,9 

school board's rejection of mediation recommendation held non- 
arbitrable, 5-72, 4 ; 

schoo! district's strict dissemination policy ruled unconstitutional 
and void, 12-70, 7 

school policy decisions nonnegotiable, impact of such policy 
is, 2-72,7 

State Supreme Court rules in three sabbatical leave cases under 
new amendment, 3-72, 4 

State University of New York agreement, 11-71, 40 

statutory requirement that union disavow strike right before 
certification upheld, 2-71, 12; 10-70, 12 

stay of arbitration granted in two sabbatical leave cases, 12-71, 3 

summer school teachers share a community of interest with 
other teachers, 12-71, 8 

supervisor's dismissal returned to negotiated “special complaints 
procedure” owing to superintendent's lack of protection, 2-72, 10 

Syosset agreement, 3-71, 35 

Taylor Law amended, 12-71, 15, 13 

teachers’ association found in contempt for striking despite court 
order, 11-70, 5 

teachers’ strike during contract renegotiation ruled illegal, 10-70, 5 

teachers violating Taylor Law no-strike clause are subject to 
legally proscribed penalties, 1-72, 4 

tenure matters outside PERB jurisdiction, 12-70, 4 
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tenure section of state education law ruled constitutional, 
3-71,7 

three decisions on teacher strike issues rendered, 6-71, 4 

Union Springs agreement, 2-71, 28 

walkout protesting schoo! board's integration policy violated 
Taylor Law, 1-72, 6 


North Dakota: 


teachers judged guilty of criminal contempt, 12-70, 6 
teachers judged guilty of criminal contempt for picketing, 
2-71,6 


Ohio: 


AFT violates AFL-CIO no-raiding provision, 2-71, 12 

agency shop contrary to state constitution, 10-70, 13 

Akron agreement, 3-72, 26 

appeal of injunction against payment of raises to strikers 
dismissed, 6-71, 15; 11-70, 13 

arbitrator rejects school nurse's grievance, 4-72, 8 

arbitrators order city to pay overdue wage increases and 
benefits to employees, 3-72, 11 

city schoo! district teacher aides lack tenure rights, 5-71, 5 

common law strike is not ipso facto a strike under Ferguson 
Act, 10-71, 15 

court invalidates municipal agency shop clause, 3-71, 17 

job classification grievance subject to binding arbitration, 
6-72, 11 

Springfield agreement, 11-70, 24 

voters defeat schools’ operating levy requests, 1-71, 5 


Oklahoma: 


employees right to determine bargaining agent under state 
statute affirmed, 6-72, 12 
professional negotiation law enacted, 10-71, 16, 44 


Oregon: e 


agency shop and maintenance of membership provisions illegal 

in public employee agreements; nonrevocable dues deduction 
held bargainabie, 3-72, 12 

election permitted where automatic renewal of contract fore- 
stalled, 1-71, 15 

PERB may appoint own member or other agent as hearing 
officer, 5-71, 13 

Portiand agreement, 4-71, 27 

school board may adopt nonrenewal rules more stringent than 
law, 3-71, 5 

state is obligated to negotiate classified employees’ employment 
conditions in good faith, 11-71, 15 

teacher bargaining statute extensively amended, 11-71, 16, 49 


Pennsylvania: 


association ordered to cease and desist interfering with school 
board's student teacher training program, 4-72, 6 

certifications under public employee bargaining statute 
reported, 3-71, 18 

chairmen and other supervisory employees excluded from 
teacher bargaining unit, 12-71, 10 

Chester agreement, 1-71, 16; 11-71, 42 

Corry agreement, 10-71, 30 

denying work to association members during strike declared 
unfair labor practice, 6-72, 8 

department chairmen and instructional specialists excluded 
from teacher unit as supervisors, 10-71, 10 

Erie agreement, 1-72, 19 

execution of collective agreement renders strike dispute 
moot, 12-71, 10 

fact-finder recommends 8% pay increase in a two-year contract 
9-71,10 

first negotiated contract for state employees, 2-72, 11 








interns and residents public employees, PLRB reversed 
itself, 6-72,9 

new grandfather agency shop clause unenforceable under 
PERA, 4-72, 11 

NLRB refuses jurisdiction over “quasi-public” institution, 
4-72,8 

Philadelphia archdiocese ruled employer under Act 195; 
election directed among elementary lay teachers, 11-71, 12 

PLRB public employee rules and regulations amended, 4-72, 11 

PSEA affiliate wins state college representation election, 
12-71, 16 

public employee bargaining statute enacted, 10-70, 13, 30 

right to strike upheld, clear and present danger more than 
usual school disruption, 3-72, 5 

salary increases adopted after budget submission are effective 
only with future budgets, 3-71, 5 

suit to stay PLRB-ordered representation election dismissed, 
3-72,5 

teachers are employees (not professionals) for bargaining 
purposes PLRB says, 12-71, 10 

teacher strike during pendency of collective bargaining 
procedures is prohibited, 2-72, 4 

teachers trade pay raise for kindergarten program, 9-70, 14 


Probationary teachers: 


constitutional rights protected from unilateral dismissal, 
472,4 

contract nonrenewal based upon performance, 4-71, 7 

court upholds issuance of nontenure teacher contracts 
during impasse, 11-70, 4 

departmental advisory committees are not labor unions; 
unfair labor practice charges dismissed, 1-72, 5 

dismissal of probationary teachers without specific charges 
and a hearing upheld, 12-70, 3 

impartial academic review suggested in nonrenewal case, 
371,6 

maternity leave granted to nontenure teacher, 3-72, 3 

nontenure teacher may not be arbitrarily dismissed, 10-70, 14 

nontenure teacher may not be denied renewal for critical 
remarks during negotiation, 11-70, 6 

nontenure teachers receive compensatory award for board's 
failure to follow contractual procedures in nonrenewal 

of services, 3-72, 7 

PERB authorized to review constitutionally questionable 
teacher dismissals, 4-72, 4 

PERB jurisdiction over probationary teacher dismissal case 
denied, 1-72, 3 

probationary teacher reinstated: board neglected to define 
proformance standards, 6-72, 8 

Procedural safeguards necessary to protect nontenure teacher 
from unjust discharge, 9-70, 6 

schoo! board may terminate nontenure teacher without 
reasons, 10-71,5 

tenure section of New York Education Law ruled constitutional, 
371,9 

tenure matters outside PERB jurisdiction, 12-70, 4 

tenure not automatic upon satisfactory evaluation for two 
years, 1-71,4 


Promotions: 


See Vacancies, promotions and transfers 


Public Employees: 


See State negotiation statutes 


Representation: 


AFT attempt to organize schoo! secretaries ruled violative of 
AFL-CIO internal disputes plan, 9-71, 15 


AFT violates AFL-CIO no-r2iding provision, 2-71, 12 

appropriateness of school supervisors’ unit affirmed, 4-71, 5 

appropriateness of SUNY bargaining unit affirmed, 5-71, 4 

certifications under Pennsylvania bargaining statute reported, 
3-71, 18 

challenge to bargaining representative's exclusive privileges with- 
drawn, 9-71, 15 

composition of classroom teacher negotiating units, 5-71, 16 

contract bar doctrine inapplicable to teacher collective bargaining 
representation election ordered, 1-72, 3 

eiection directed among certain employees of nonprofit research 
center, 5-71, 10 

employees of federally funded, school directed program subject 
to bargaining law, 10-70, 8 

employee's right to determine bargaining agent under state 
statute affirmed, 6-72, 12 

exclusive privileges granted to bargaining representative upheld, 
9-70, 3 

faculty unit at one Michigan State University college ruled in- 
appropriate, 4-71, 11 

federal employee representation notes, 6-71, 17 

Florida constitution guarantees state employees’ organizing 
rights, 12-70, 15 

Los Angeles association-union merger invalidated, 4-71, 3 

MLRC must verify representation petition signatures if re- 
quested by 5 percent of unit members, 11-71, 14 


National Labor Relations Board: 


denies petition for rule making in higher education represen- 
tation cases, 10-71, 18 

issues first unit determination involving university faculty, 
6-71, 12 

Nebraska state labor tribunal unable to intervene in consent 
elections absent an industrial dispute, 3-71, 16 

new unit created by school system merger not accretive, 
3-71,12 

1971-72 survey of written negotiation agreements, 6-72, 18; 
1970-71 survey, 6-71, 19 

over-all unit of supervisory and administrative instructional 
personnel ruled appropriate, 9-70, 9 

peraprofessionals may be represented by teachers’ state or 
national organization but must have full membership 

rights, 4-71, 9 

PERB expansion of one unit into another ruled improper; 
election annulled, 11-71, 5 

Prior inclusion of chairmen in teacher unit ruled exception 
to statutory prohibition, 11-70, 8 

PSEA affiliate wins state college representation election, 
12-71, 16 

public employees may set recognition requirements, 5-72, 10 

representation election permitted where automatic renewal 
of contract forestalied, 1-71, 15 

representation election shall not be held before expiration 
of initial agreement, 10-70, 11 

Rhode Island state police personne! granted bargaining rights, 
11-70, 14 

school board obligated to bargain summer schoo! employment, 
5-71,9 

school bus drivers comprise appropriate unit, 9-70, 8 

separate unit of extracurricular and summer school employees 
ruled appropriate, 5-71, 10 

single unit for school nyrses and teachers ruled appropriate, 
12-70, 10 

substitute teachers comprise appropriate unit, 11-70, 5 

Taylor Law requirement that union disavow strike right 
before certification upheld, 2-71, 12 

teachers’ challenge to Florida statute remanded, 9-70, 4; 
teaching fellows’ dispute remanded, 3-71, 13 




















e | # 





teacher unity: association/union mergers, 6-72, 13 

timing of representation petition filed prior to successor 
agreement ruled valid, 5-72, 10 

timeliness rules voluntarily adopted are final and binding, 
2-71,9 

trial inclusion of administrators in teacher unit no exception 
to statutory practice, 11-70, 8 

unit of Yale University employees ruled inappropriate by 
NLRB, 11-70, 11 


Rhode Island: 

binding grievance arbitration enforced; severance pay ruled not 
gratuitous, 9-71, 6 

certain state police personne! granted bargaining rights, 11-70, 14 

contracts must be reduced to writing, 5-72, 8 

impasse award on released time economic item ruled not binding, 
9-71, 10 

IRS orders correction of 5.5 percent pay violation, 4-72, 11 

misunderstanding of schoo! board negotiator’s activities not an 
unfair practice, 3-71, 14 

Newport agreement, 5-72, 22 

nontenure teacher may not arbitrarily be dismissed, 1-70, 14 

North Scituate agreement, 4-71, 28 Pp 

RILB includes department chairmen in unit of academic univ- 
ersity employees, 1-72, 7 

separate unit of extracurricular and summer school employees 
ruled appropriate, 5-71, 10 

Wood River Junction agreement, 1-71, 27 


Salaries and salary schedules: 

appeal of injunction against payment of raises to strikers dis- 
missed, 6-71, 15; 11-70, 13 

application of merit requirements to incremental salary schedule 
must be negotiated, 10-71, 15 

arbitrators order city to pay overdue wage increases and benefits 
to employees, 3-72, 11 

court denies federal effort to enjoin Louisiana teacher pay raises 
under freeze, 12-71, 4 

employee compensation reached $4.54 an hour in 1970, 3-72, 14 

fact-finder’s recommendations, 4-71, 11 

federal employees receive 6% pay increase, 3-71, 19 

IRS orders correction of 5.5 percent pay violation, 4-72, 11 

NCIR asserts jurisdiction over wage disputes in two school dis- 
tricts, 1-72, 5 

NCIR determines teachers’ salary schedules, 5-72, 3 

national survey of white-collar pay, June 1970, 4-71, 14 

only negotiated economic items subject to local legislative re- 
view, 4-71, 14 

crdinance mandates public salaries comparable to private, 
2-71,3 

past conduct defines scope of negotiation where contract 
language is ambiguous, 3-71, 3 

pay differences between men and women reported, 4-72, 15 

Permissible annual aggregate increase, 6-72, 34 

review of back overtime wages awarded to schoo! board employ- 
ees declined, 6-71, 17; 4-71, 16 

rise in average annual salaries of patroimen and firefighters, 
372,13 

rise in patroimen’s and firefighter’s salaries reported, 3-71, 28 

rise in salaries of teachers and federal! white-collar employees 
compared, 6-71, 16 

salary increases adopted after budget submission are effective 
only with future budgets, 4-71, 5 

schoo! board committees may not discuss teacher salaries and 
personnel policies in secret, 12-71, 14 

teacher pay must reflect prior teaching experience, 3-72, 3 

teachers trade pay raise for kindergarten program, 9-70, 14 
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School finance: 
financial crisis blamed upon public's millage defeats, 4-71, 11 
financial squeeze no justification to abrogate contract, 6-72, 8 
voters defeat Ohio schools’ operating levy requests, 1-71, 15 


South Carolina: 
grievance procedure acts for state and local employees enacted, 
11-71, 17 


South Dakota: 
education board may not require secret negotiating sessions, 
9-70, 15 
public employee bargaining statute amended to allow exclusive 
representation, 9-71, 14 


State negotiation statutes: 
Alaska, 9-71, 13 
Arkansas, 10-71, 44 
California, 12-70, 14, 39; 2-72, 10; 6-72, 11 
Delaware, 1-71, 13 
District of Columbia, Board of Labor Relations, 12-70, 14, 41 
Florida (Hillsborough County), 10-71, 14 
Hawaii, 9-70, 12, 28; 9-71, 13; 12-71, 13 
idaho, 6-71, 14, 42 
Maryland, 9-71, 13 
Massachusetts, 3-71, 16; 11-71, 14 
Minnesota, 1-72, 9, 26 
Montana, 5-71, 12, 32 
Nevada, 2-72, 10, 27 
New Mexico (City of Albuquerque), 2-72, 11 
New York, 11-70, 13; 9-71, 13; 12-71, 15 
New York (City of New York), 4-72, 10 
Oklahoma, 10-71, 16, 44 
Oregon, 11-71, 16, 49 
Pennsylvania, 10-70, 13, 30; 4-72, 11 
Rhode Island, 11-70, 14 
South Dakota, 9-71, 14 
Washington, 9-71, 14, 33 
Wisconsin, 2-72, 12; 3-72, 32 


Statutes: 
See State negotiation statutes 


Strikes: 
California, 
deductions for absences based upon school year, 3-71, 3 
injunction against 1969 San Francisco State College faculty 
strike affirmed, 5-71, 3 
Los Angeles strike settlement declared illegal, 4-71, 3 
‘state and neighboring cities may furnish aid during police or 
firemens’ strike, 6-71, 14 
state supreme court declines review of public employee 
no-strike rule, 2-71, 4; 10-70, 3 
Connecticut, 
plan to regain days lost by striking rejected, 9-71, 9 
Florida, 
common law strike.is not ipso facto a strike under Ferguson 
Act, 10-71, 15 
state civil service commission cannot revoke dues check-off 
for strike, 9-71, 13 
stiffer retrial penalties reversed; contempt citations upheld, 
6-72, 3 
supreme court declines review of contempt fines, 9-71, 15 


IMinois, 
court dismisses state superintendents strike settlement, 4-72, 3 








criminal contempt conviction of teachers’ union upheld, 
1-71,3 
pay for strike make-up days denied, 6-72, 3 
strike injunction, contempt convictions reversed, 5-72, 3 
supreme court acts upon four public employee strike right 
cases, 12-71, 17 
supreme court declines review of teachers’ contempt sen- 
tences, 9-71, 7 
Kentucky, 
teachers’ strike right proscribed by legisiative intent, 3-71, 4 
Louisiana, 
college's refusal to bargain with union upheld, 1-71, 7 
Massachusetts, 
criminal contempt fine set aside for lack of proper procedure, 
11-71,3 
Michigan, 
illegai to withhold benefits to force signing of contracts, 
10-70, 9 
Minnesota, 
procedures for hearings on no-strike violations, 9-70, 14 
strike prohibition does not deprive reappointed teachers of 
previously negotiated benefits, 5-71, 12 
New Jersey, 
teacher contempt sentences upheid; field representative 
acquitted, 6-72, 5 
New York, 
dues deduction forfeiture imposed upon striking union, 
1-71, 13 
improper practice found in employer's refusal to execute 
welfare fund, 4-71, 12 
no penalty for striking under provocation, 5-72, 7 
PERB powers in prosecuting strikers upheld, 5-71, 4 
single bargaining unit ruled appropriate for State University 
of New York, 5-71, 4 
statutory requirement that union disavow strike right before 
certification upheld, 2-71, 12; 10-70, 12 
teachers’ association found in contempt for striking despite 
court order, 11-70, 5 
teachers’ strike during contract renegotiation ruled illega!, 
10-70, 5 
teachers violating Taylor Law no-strike clause are subject 
to legally proscribed penalties, 1-72, 4 
three decisions on teacher strike issue rendered, 6-71, 4; 
walk-out protesting school board’s integration policy 
violated Taylor Law, 1-72, 6 
North Dakota, 
teachers judged guilty of criminal contempt for picketing, 
2-71, 6; 12-70, 6 
Ohio, 
appeal of injunction against payment of raises to strikers 
dismissed, 6-71, 15; 11-70, 13 
Pennsylvania, 
denying work to association members during strike declared 
unfair labor practice, 6-72, 8 
execution of collective agreement renders strike dispute 
moot, 12-71, 4 
right to strike upheid, clear and present danger more than 
usual school disruption, 3-72, 5 
teachers’ strike during pendency of collective bargaining 
procedures is prohibited, 2-72, 4 
United States, 
challenge to federal strike ban dismissed, 6-71, 17 
Supreme Court declines ruling on teacher strike issue, 
10-70, 7 
Supreme Court test of federal employment oath abandoned, 
12-70, 15 
Wisconsin, 





city ordinance prohibiting residential picketing ruled con- 
stitutional, 6-71, 15 
elector’s right to file charges upheld but firefighters’ case 


remanded, 4-71, 15 
university teaching assistants’ strike ruled illegal at common € 
law, 10-70, 15 
Superintendents: 
See Administrators 
Survey on negotiation: 
See Negotiation agreements 
Teacher duties, load and day: 
arbitrator rules board's unilateral schedule change violates con- 
tract, 3-72, 8 


cannot grieve or arbitrate loss of daily unassigned period in 
emergency, 2-71, 5 

co-curricular activity “‘job action” ordered rescinded, 5-71, 7 

elementary teacher lunch periods, 1-71, 18 

fact-finder’s class size recommendations, 4-71, 11 

Newark, N.J., teachers released from nonprofessional duties, 
3-71, 14 

noninstructional service duties, 3-71, 14 

schoo! board cannot unilaterally cancel negotiated early class 
dismissals for necessary teacher meetings, 11-71, 9 

teacher assistance, 10-70, 26 

teacher hours and load, preparation periods, and teacher lunch 
periods, 1-71, 28 

teacher involvement outside the regular instructional day, 
3-71, 46 

teacher specialist-pupil ratio: increased in violation of agreement, 
1-70, 5 

WERC orders change of teacher's “very easy schedule’’, 3-72, 8 


Teacher protection: a 
supervisor's dismissal returned to negotiated “special complaints” 
procedure owing to superintendent's lack of protection, 2-72, 10 
teacher protection, 9-71, 32 


Texas: 
court suggests impartial academic review in nontenure teacher 
nonrenewals, 3-71, 6 
Houston agreement, 6-72, 28 


Transfers: 
See Vancancies, promotions and transfers 


Unfair labor practices: 

charge must be served upon MERC and respondent within six 
months, 2-71, 11 

denying work to association members during strike declared 
unfair labor practice, 6-72, 8 

departmental advisory committees are not labor unions; unfair 
labor practice charges dismissed, 1-72, 5 

found in employer's refusal to execute welfare fund, 4-71, 12; 
in federal employment, 6-71, 17 

not found in demand that teachers sign individual contracts 
prior to collective settlement, 6-71, 11 

not found in misunderstanding of school-board negotiator’s 
activity, 3-71, 14 

only negotiated economic items are subject to local logisiative 
review, 4-71, 16 

proximity of budget submission date does not relieve city of 
bargaining duty, 5-71, 13 

school board improperly imposed post-sabbatical leave require- @ 
ment, 6-71, 10 























school board must cease bargaining to impasse on individual con- 
acts, 2-71,8 

schoo! board obligated to bargain summer school employment, 
5-71,9 

school committee may not delegate final negotiating authority, 
2-71,8 

suspension of negotiation allowed because of representation 
elections; unfair labor practice charges dropped, 3-72, 9 

WERC has exclusive jurisdiction to hear prohibited practice 
complaints in municipal employment, 1-71, 16 

unfair employment practices defined, 6-72, 12 

unilateral change in counselors’ position prohibited, 9-70, 9 


Union activities: 

building representatives, 6-71, 35 

department advisory committees are not labor unions; unfair 
labor practice charges dismissed, 1-72, 5 

longterm leaves of absence for organization work, 11-71, 45 

Los Angeles association-union merger invalidated, 4-71, 3 

mini-PERBs ruling unfounded, 9-70, 5 

minority union denied use of school facilities; constitutional 
rights are not abridged, 4-72, 5 

NLRB holds dismissal precipitated by union activity discrimina- 
tory, 4-72, 8 

negotiated association privileges for use of building facilities, 
school equipment and communications system, 2-72, 25 

nontenure teacher may not be denied renewal for critical 
remarks during negotiation, 11-70, 7 

not involved in decision to deny tenure, 3-71, 9 

not involved in nonrenewal of nontenure teacher's contract, 
471,7 

probationary counselor’s dismissal allegediy for union activities 
judged untenable, 11-71, 7 

teacher may not be transferred for engaging in protected union 
activity, 1-71, 11 

teacher transferred partly for union activity ordered reinstated 
in former position, 9-71, 11 

teachers ordered reinstated when terminated for union member- 
ship, 3-71, 8 


Union shop: 
See agency shop 


United States: 
appropriate teacher bargaining unit determined for Bureau of 
Indian Affairs Navajo region, 2-72, 9 
Bureau of Labor Statistics, 
collective bargaining settiements: 1971, 6-72, 16 
Consumer Price index, 
April to June 1971, 9-71, 16 
August 1971, 11-71, 19; August 1970, 11-70, 14 
December 1971, 2-72, 12; December 1970, 3-71, 19 
February 1972, 5-72, 10; February 1971, 5-71, 4 
January 1971, 4-71, 15 
July 1971, 10-71, 23; July 1970, 10-70, 21 
March 1971, 6-71, 16 
May and June 1970, 9-70, 15 
November 1971, 1-72, 11; November 1970, 2-71, 13 
October 1970, 1-71, 17 
Selected cities all-items index, 10-year comparison and 
1971 by month, 10-71, 23; 10-year comparison and 
1970 by month, 10-70, 21 
September 1971, 12-71, 16; September 1970, 12-70, 15 
employee compensation reached $4.54 an hour in 1970, 
372, 14 
heavy bergaining to continue in 1971, 3-71, 19 
national survey of white-collar pay, June 1970, 4-71, 20 
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new base for statistical indices announced, 3-71, 9 
pay differences between men and women reported, 4-72, 15 
rise in patroimens’ and firefighters’ salaries reported, 3-72, 13; 
3-71, 28 
rise in white-collar unemployment rates reported, 3-71, 19 
rises in salaries of teachers and federal white-collar employees 
compared, 6-71, 16 
state economic indicators publications, 12-71, 34 
white collar pay increase, June 1970 to June 1971, 2-72, 16 
challenge to bargaining representative's exclusive privileges 
withdrawn, 9-71, 15 
challenge to federal strike ban dismissed, 6-71, 17 
college's refusal to bargain with union*upheid, 1-71, 7 
court denies federal effort to enjoin Louisiana teacher pay 
raises under freeze, 12-71, 4 
court suggests impartial academic review in nontenure teacher 
nonrenewals, 3-71, 6 
dispute over favorable arbitration award remanded; federal 
court retains jurisdiction over dismissal case, 2-72, 5 
Equal Employment Opportunity Commission Guidelines on 
Discrimination Because of Sex, 6-72, 32 
EEOC revises equal employment opportunity guidelines, 6-72, 12 
exclusive privileges of bargaining representative upheld, 9-70, 3 
Executive Order, 
amendments to E.O. 11491 issued, 11-71, 17 
E.O. 11615 providing for stabilization of prices, rents, 
wages and salaries, 9-71, 34 
FLAC refuses to extend formal recognition, 10-71, 16 
key positions on Federal Labor Relations Council filled, 
9-70, 16 
public hearings on E.0. 11491 held, 11-70, 14 
rules governing petitions for national consultation rights 
are issued, 12-71, 17 
federal employees receive 6% pay increase, 3-71, 19 
Federal Payboard Guidelines, 5-72, 11; 4-72, 12 
Georgia right-to-work clause violative of federal check-off 
irrevocability provision, 5-71, 14 
impartial hearing not required in tenure teacher nonrenewal, 
6-71,5 
issuance of individual contracts prior to completion of 
negotiation is not improper, 4-72, 5 
maternity policy requiring leave at end of fifth month de- 
clared discriminatory, 10-71, 4 
minority union denied use of school facilities; constitutional 
rights are not abridged, 4-72, 5 
nonrenewal of nontenure teacher's contract based upon 
performance, 4-71, 7 
nontenure professors right to procedural safeguards in 
nonrenewal matter upheld, 11-71, 6 
nontenure teacher may not be denied renewel for critical 
remarks during negotiation, 11-70, 6 
Probationary counselor's dismissal allegedly for union 
activities judged untenable, 11-71, 7 
Procedural safeguards necessary to protect nontenure 
teacher from unjust discharge, 9-70, 6 
schoo! board employees recover back overtime wages 
under FLSA, 6-71, 17; 4-71, 16 
schoo! board may terminate nontenure teacher without 
reasons, 10-71, 5 
schoo! board's dismissal of nontenure teacher found devoid 
of anti-union bies, 12-71, 6 ‘ 
schoo! district's strict dissemination policy ruled unconstitu- 
tional and void, 12-70, 7 , 
school employees may sue state, 9-70, 15 
Supreme Court, 
acts upon four public employee strike right cases, 
12-71, 17 
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declines review of contempt fines, 9-71, 15 

declines review of exclusive checkoff grant to majority 
union, 12-71, 18 

declines review of teachers’ contempt sentences, 9-71, 7 

declines ruling on teacher strike issues, 10-70, 7 

holds employment tests must be job-related, 6-71, 16 

test of federal employment oath abandoned, 12-70, 15 

teachers’ challenge to state statute remanded, 9-70, 4 

teachers ordered reinstated when terminated for union 
membership, 3-71, 8 

tenure section of New York education law ruled consti- 
tutional, 3-71, 9 


Utah: 


college teacher awarded damages in tenure case, 5-72, 5 
federal court holds school employee may sue state, 9-70, 15 
Granite City agreement, 3-72, 28 


Vacancies, promotions, transfers: 

teacher may not be transferred for engaging in protected union 
activities, 1-71, 11 

teacher promotions and temporary assignments, 12-70, 32 

teachers’ right to due process denied; salaries prior to demotion 
restored, 6-72, 7 

teacher transferred partly for union activity ordered reinstated 
in former position, 9-71, 11 


Virginia: 


Alexandria agreement, 10-71, 31 
Prince William County (Manassas) agreement, 9-71, 23 


Washington: 


Academic Community College Employees’ Bargaining Statute, 
9-71, 14, 33 

Franklin Pierce (Tacoma) agreement, 10-71, 33 

Seattie agreement, 2-72, 23 

Seattle Community College must negotiate, not just meet and 
confer, 5-71,5 

Tacoma agreement, 2-71, 29 


Wisconsin: 


amendments to Collective Bargaining in Municipal Employment, 
3-72, 32 

appropriateness of substitute teachers’ bargaining unit affirmed, 
11-70,5 

city ordinance prohibiting residential picketing ruled constitu- 
tional, 6-71, 15 


denying a minority association leave granted another teacher 
union is discriminatory, 2-72, 5 

dismissal threats for nonsigning of individual contracts ruled a 
prohibited practice, 10-71, 11 

elector’s right to file charges upheld but firefighters’ case remand- 
ed, 4-71, 15 

Green Bay agreement, 5-72, 23 

Maple agreement, 11-70, 24 

Milwaukee agreement, 6-71, 30 

Milwaukee (school aides) agreement, 1-72, 21 

modification of teacher dismissal clause recommended, 11-70, 10 

municipal employee bargaining statute amended to allow nego- 
tiation of agency shop, 2-72, 12 

no discrimination found in schoo! district's applications of 
negotiated convention leave policy, 2-72, 7 

no prohibited practice found in demand that teachers sign indivi- 
dual contracts prior to collective settlement, 6-71, 11 

Pardeeville agreement, 10-70, 25 

probationary teacher's nonrenewal grievance subject to 
negotiated procedures, 1-71, 7 

procedural safeguards necessary to protect nontenured teacher 
from unjust discharge, 9-70, 6 

Racine agreement, 12-70, 31 

reorganization of county welfare department is negotiable, 
5-71, 13 

school board policy affecting conditions of employment found 
negotiable, 5-72, 8 

sick leave pay found inapplicable to early delivery preceding ma- 
ternity leave, 9-71, 11 

strictness is not just cause for dismissal, 4-72, 7 

teachers have statutory right to representation at nonrenewal 
conferences, 1-72, 7 

teacher reinstated with back pay for school board failure to 
follow negotiated dismissal procedures, 4-72, 7 

teacher transferred partly for union activity ordered reinstated 
in former position, 9-71, 11 . 

teachers ordered reimbursed for attendance at minority 
organization convention, 2-71, 7 

university teaching assistants’ strike ruled illegal at common law, 
10-70, 5 

Viroqua agreement, 9-70, 24 

WERC has exclusive jurisdiction to hear prohibited practice com- 
plaints in municipal employment, 1-71, 16 

WERC orders change of teacher's “very easy” schedule, 3-72, 8 


Wyoming: 


court finds continuing contract teacher has tenure; termination 
hearing ruled improper, 11-71, 6 
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SEPTEMBER 1971 THROUGH JUNE 1973 


[NOTE: The numbers following each index entry refer, respectively, to the month and year of the per- 
tinent DIGEST issue and the page or pages upon which a given article is found. For example, the first 
item listed is found in the February 1973 issue on page 4.] 


ACADEMIC FREEDOM: 
“academic freedom” arbitration enjoined, 2-73, 4 


ADDRESSES, ARTICLES, STATEMENTS: 
Bureau of Labor Statistics, 
average annual salary scales of patrolmen and firefighters 
increased 6.6 percent in 1971, 11-72, 15 
collective bargaining settlements: 1971, 6-72, 16 
cost of living budget for moderate income urban family 
higher, 3-72, 12 
employee compensation reached $4.54 an hour in 1970, 
3-72, 14 
major collective bargaining settlements, first half of 1972, 
10-72, 13 
pay differences between men and women reported, 472, 15 
rise in patrolmen’s and firefighters’ salaries reported, 3-72, 13 
state economic indicators publications, 1 2-71, 34 
teachers among those with highest moonlighting rates, 
1-72, 11 
white-collar pay increases, June 1970 - June 1971, 2-72, 16 
white-collar wage survey, June 1971 to March 1972, 12-72, 17 
Equal Opportunity Commission, “EEOC Guidelines on Discrimi- 
nation Because of Sex,” 6-72, 32 
National Society of Professional Engineers, salary increases for 
engineers reported, 9-72, 19 
Patterson, Robert A., and Jerome M. Staller, “‘Fringe Benefits in 
Community College Collective Bargaining Agreements,” 
5-72, 26 


ADMINISTRATORS: 

assistant principals must stay in teachers’ unit, 12-72, 3 

board has statutory right to enact administrative rules, 6-73, 5 

certain supervisors not excluded from bargaining unit, 3-73, 9 

department chairmen and instructional specialists excluded from 
teacher unit as supervisors, 10-71, 10 

department chairmen and other supervisory employees excluded 
from teacher bargaining unit, 12-71, 10 

department heads and directors accidentally excluded from 
teacher unit may be included upon unit election, 11-71, 11 

independent negotiations for administrators allowed, 9-71, 13 

labor board finds no domination of local association by super- 
visory members of state and national affiliates, dues deduc- 
tion upheld, 12-72, 7 

materials specialist included in teacher unit, 2-73, 6 

NLRB declines jurisdiction over two nonprofit organizations, 
10-72, 8 

NLRB reaffirms representation rights of some managerial 
employees, 12-72, 9 

outside assistance for management negotiators 1972-73, 1-73, 22 

PERB includes department heads in administrators’ negotiating 
unit, 5-72, 7 

PERB issues new decision on status of managerial and confi- 
dential employees, 6-72, 11 

PERB rules principals may form bargaining unit, 9-72, 9 


Philadelphia archdiocese ruled employer under Act 195; election 
directed among elementary lay teachers, 11-71, 12 

role of department heads in grievance process no bar to 
association membership, 2-73, 8 

school-board members and school administrators as negotiators, 
1-73, 11; 3-72, 17 

school boards must negotiate principals’ salaries and working 
conditions, 6-73, 4 

superintendent’s erroneous statement and enforcement of board 
policy not unfair labor practices, 12-72, 6 

supervisor's dismissal returned to negotiated “special complaints” 
procedure owing to superintendent’s lack of protection, 
2-72, 10 

supervisory unit should be all-inclusive, 11-72, 6 


AGENCY SHOP: 


agency shop and binding impasse arbitration added to state 
employee bargaining law, 9-72, 12 

agency shop and maintenance of membership provisions illegal in 
public employee agreements, 3-72, 12 

agency shop fee increased, 6-73, 7 

agency shop fee may include state and national dues and may be 
retroactive, 12-71, 7 

agency shop in public employment invalid, 3-72, 11 

amendment puts limitation on closed shop and union security, 
5-73, 10 

dismissal for nonpayment of agency shop fee, 5-72, 3 

longevity increases, graduate course reimbursement, and agency 
shop provisions upheld, 4-73, 4 

municipal employee bargaining statute amended to allow 
negotiation of agency shop, 2-72, 12 

new grandfather agency shop clause unenforceable under PERA, 
4-72, 11 

nonmember service fee sustained, 5-72, 9 

PLRB agency shop decision overturned, 3-73, 5 

PLRB agency shop ruling reversed, 11-72, 8 

refusal to negotiate agency shop not an unfair labor practice, 
11-72, 4 

study reveals city group contracts require union membership 
security provisions, 1-73, 9 

termination for refusing to join union not a dismissal, 2-73, 3 

union shop clause does not violate constitutional rights, 4-73, 10 


AGREEMENTS: 


See Negotiation Agreements 


ALABAMA: 


anti-union law for public employees declared void, 1-73, 3 
city employees select laborers, 10-72, 9 


ALASKA: 


agreement effective until properly terminated or altered by 
negotiations, 6-73, 3 
Alaska issues rules clarifying public employee’s bargaining 








laws, 6-73, 11 
independent negotiations for administrators allowed, 9-71, 13 
Kodiak agreement, 4-72, 17 
new Alaska law gives public employees limited strike rights, 
10-72, 9 
Public Employment Relations Act (text), 10-72, 28 


AMERICAN ARBITRATION ASSOCIATION: 

arbitrator finds grievance untimely, 10-72, 7 

arbitrators order city to pay overdue wage increases and benefits 
to employees, 3-72, 11 

association representatives may transact association business 
during preparation periods, 5-73, 6 

back pay and insurance benefits awarded for forced maternity 
leave, 5-72, 6 

board cannot economize by assigning non-unit employees to 
bargaining unit jobs, 10-72, 7 

board may issue administrative rules unless contract is specific, 
6-73, 7 

board of education ordered to rehire teacher fired for involving 
board in his financial woes, 4-73, 7 

board’s increase of class size violated agreement, 10-72, 8 

first binding arbitration wage settlement under amended state 
law, 10-72, 10 

impasse arbitration awards, 2-73, 7 

maternity leave provision not violative of teacher's rights, 
12-72, 8 

nontenured teachers receive compensatory award for board’s 
failure to follow contractual procedures in nonrenewal of 
services, 3-72, 7 

plan to regain days lost by striking rejected, 9-71, 9 

probationary teacher reinstated; board neglected to define 
performance standards, 6-72, 8 

retired teachers receive $258,000 in severance pay, 11-72, 8 

school board held to negotiated class size goals, 5-72, 7 

sick leave granted teacher for incapacity following childbirth, 
5-73, 6 

teacher unjustly denied new coaching position, 10-72, 6 

teacher's judgment that classrooms unfit upheld, 6-72, 7 

teachers’ right to due process denied; salaries prior to demotion 
restored, 6-72, 7 

transfer request not sufficient grounds for nonreappointment of 
tenured teacher, 5-73, 6 

two grievances lost in interpretation of single word, 6-73, 8 

vocational teacher entitled to back pay, 2-73, 7 

vocational teachers entitled to additional wages for excessive 
class loads, 2-73, 6 

volunteer faculty for overtime work violates agreement, 10-72, 6 


ARBITRATION: 

“academic freedom” arbitration enjoined, 2-73, 4 

agency shop and binding impasse arbitration added to state 
employee bargaining law, 9-72, 12 

agreements mandating arbitration of employee grievances are 
constitutional, 1-73, 10 

appeals section of arbitration law amended, 1-73, 9 

application of merit requirements to incremental salary scale 
must be negotiated, 10-71, 15 

arbitrability time limits, 12-72, 6 

arbitration stay granted, 9-72, 6 

arbitration stayed, negotiated requisites not met, 6-72, 6 

arbitrator finds grievance untimely, 10-72, 7 

arbitrator, not courts, to decide arbitrability, 9-72, 6 

arbitrator’s decision granting tenure overruled, 11-72, 4 

arbitrators order city to pay overdue wage increases and benefits 

to employees, 3-72, 11 


board cannot economize by assigning non-unit employees to 
bargaining unit jobs, 10-72, 7 

board’s increase of class size violated agreement, 10-72, 8 

collective bargaining and grievance arbitration permissible under 
two broad scope laws, 2-73, 3 

court rules class size, workload, and grievance arbitration as 
negotiable, 9-72, 3 

courts refuse to stay arbitration without clear and unquestion- 
able contract bar, 9-72, 5 

denial of pay for attending arbitration hearing not unfair, 
6-73,9 

discharge of probationary teacher without a hearing not 
arbitrable, 5-73, 5 

dispute over favorable arbitration award remanded; federal court 
retains jurisdiction over dismissal case, 2-72, 5 

district ordered to bargain over enrollment of nonresident 
teachers’ children, 11-72, 6 

elimination of negotiated school programs arbitrable, 3-72, 4 

fact-finding reports not binding, 11-72, 12 

first binding arbitration wage settlement under amended state 
law, 10-72, 10 

impasse arbitration awards, 2-73, 7 

involuntary transfer ruled punitive, 11-72, 9 

management prerogative upheld in first binding teacher 
arbitration, 9-72, 8 

maternity leave provision not violative of teacher’s rights, 
12-72, 8 

no Taylor Law violation for refusal to negotiate after legislative 
hearing; changes to impasse procedure recommended, 
11-72, 7 

nonpayment of association dues a cause for dismissal, 10-72, 8 

nonrenewal of teacher's contract ordered to arbitration, 4-73, 8 

OCB rules and regulations on binding arbitration implemented, 
10-72, 11 

pay for snow day during strike denied, 12-72, 8 

prior arbitration award binding when contractually agreed upon, 
1-73, 4 

prior grievance procedure operative despite lack of new agreement, 
2-73, 4 

public employee bargaining statute amended, 10-72, 9 

reinstatement ordered for violation of evaluation procedure 
“philosophy,” 1-73, 8 

right to arbitration questioned; back pay award vacated, 
12-71, 3 

school board may negotiate binding arbitration, 10-72, 3 

school board not authorized to agree to binding arbitration, 
6-72, 4 

school board not compelled to arbitrate retroactive salary and 
fringe benefits pre-empted by federal wage-price freeze, 
12-72, 4 

school district ordered to pay salaries set forth in collective 
bargaining agreement, 1 2-72, 4 

stay of arbitration granted in two sabbatical leave cases, 12-71, 2 

student-teacher ratios negotiable; methods for attaining the 
ratios not negotiable, 4-73, 6 

Taylor Law requires arbitration of contract retroactivity dispute, 
3-73, 4 

teacher unjustly denied new coaching position, 10-72, 6 

tenure law does not preclude use of arbitration machinery in 
dismissal cases, 4-73, 4 

time limits to be decided by arbitrator, 9-72, 6 

volunteer faculty for overtime work violates agreement, 10-72, 6 

WERC refuses to issue advisory’arbitration award, 4-73, 8 


ARIZONA: 


dues deduction privileges may be granted to teaching staff but 














withheld from nonteaching personnel, 12-71, 31 
e i? Glendale agreement, 9-72, 20 
legislative authority, a prerequisite to school board’s delegation 
of power, 10-72, 3 
recognition picketing enjoined, 3-73, 3 





ARKANSAS: 
House Bill, 265, 10-71, 44 
law mandating school district adoption of written personnel 
policies enacted, 10-71, 13 
public employees collective bargaining permitted, 4-73, 10 
unfair employment practices defined, 6-72, 12 


ATTORNEY GENERALS’ OPINIONS: 
Arkansas, 
public employee collective bargaining permitted, 4-73, 10 
Colorado, 
duty to bargain with public employees, 11-72, 12 
Hawaii, 
collective bargaining - cost-items, 11-72, 12 
Iowa, 
school-board committees may not discuss teacher salaries and 
personnel policies in secret, 12-71, 14 
university employees dues check-off prohibited, 1-72, 9 
upholds dues check-off for university employees, 4-72, 12 
Kentucky, 
state board of education has authority to negotiate with 
Kentucky Education Association, 3-73, 11 
Minnesota, 
employee on military leave entitled to both regular and mili- 
tary salaries, 5-73, 11 


Nevada, 
Professional Practices Act provides review procedure for 


teacher dismissals, 5-73, 12 
New Mexico, 
opinion on selected negotiable items, 5-72, 11 
state omployees may negotiate agreement, 5-73, 11 
New York, 
labor law statutes that discriminate against employment 
rights of women were unconstitutional, 5-73, 11 
upholds dues deduction for public employees, 4-72, 12 
Oklahoma, 
employee’s right to determine bargaining agent under state 
statute affirmed, 6-72, 12 
paid voting leave affirmed, 4-73, 11 
school-board negotiation sessions must be public except for 
recommendations under certain conditions, 2-73, 10 
Oregon, 
agency shop and maintenance of membership provisions 
illegal in public employee agreements; nonrevocable dues 
deduction held bargainable, 3-72, 12 
agreements mandating arbitration of employee grievances are 
arbitrable, 1-73, 10 
college faculty association is a labor organization, 11-72, 12 
fact-finding reports were not binding, 11-72, 12 
Pennsylvania, 
salaries in the event schools close before the end of the 
; school year are bargainable, 1-73, 10 
South Dakota, 
teachers’ noneconomic items not bargainable, 11-72, 12 


BARGAINING UNITS: 
adjunct professors eligible to vote in representation election, 
3-73, 9 
appropriate teacher bargaining unit determined for Bureau of 
Indian Affairs, Navajo region, 2-72, 9 





appropriate units for aides and part-time teachers clarified, 
6-73, 8 

assistant principals must stay in teachers’ unit, 12-72,3 

building aides and office personnel properly may be included in 
existing teacher unit, 10-71, 8 

certain supervisors not excluded from bargaining unit, 3-73, 9 

chairmen and other supervisory employees excluded from 
teacher bargaining unit, 12-71, 10 é 

college department chairmen excluded from bargaining unit, 
5-72, 7 

contractual loss of seniority on transfer to other bargaining unit 
upheld, 1-73, 9 

court reverses MERC; interns and residents are not public 
employees, 6-72, 5 

department chairmen and instructional specialists excluded from 
teacher unit as supervisors, 10-71, 10 

department heads and directors accidentally excluded from 
teacher unit may be included upon unit election, 11-71, 11 

doctors group affiliates with service employees international 
union, 5-73, 11 

faculty bargaining unit can be expanded by accretion, 4-73, 6 

materials specialist included in teacher unit, 2-73, 6 

mediation board’s representation decision upheld, 10-72, 10 

MERC determines appropriate bargaining units in higher educa- 
tion facilities, 3-72, 7 

MERC determines over-all faculty and academic staff units in 
higher education, 5-72, 6 

MERC excludes nonprofessionals from residual professional 
unit, 10-72, 7 

New York City dentists unionize, 3-73, 10 

NLRB declines jurisdiction over two nonprofit organizations, 
10-72, 8 

NLRB determines appropriate bargaining units for college 
faculty, 6-72, 9 

NLRB determines appropriate college and law school faculty 
bargaining unit, 6-73, 10 

NLRB includes part-time faculty and academic staff units in 
higher education, 12-71, 11 

NLRB reaffirms representation rights of some managerial 
employees, 12-72, 9 

number of regular hours worked no bar to representation, 
5-73, 8 

nurses included in teachers’ bargaining unit, 2-73, 7 

over half of federal workers in exclusive bargaining units, 
12-72, 11 

PERB determines appropriate collective bargaining units, 
4-72, 6; 9-72, 10 

PERB includes department heads in administrators’ negotiating 
unit, 5-72, 7 

physicians unit established, 6-72, 11 

recognition picketing enjoined, 3-73, 3 

RILRB includes department chairmen in unit of academic 
university employees, 1-72, 7 

role of department heads in grievance process no bar to 
association membership, 2-73, 8 

second election for Catholic lay teachers ordered, 4-73, 8 

separate teacher aides unit ruled inappropriate, 5-73, 7 

state-wide bargaining unit for state college faculties 
recommended, 5-73, 7 

state-wide higher education unit determined, 6-73, 9 

supervisory unit should be all-inclusive, 11-72, 6 

teachers are employees (not professionals) for bargaining 
purposes, 12-71, 10 

unit of university medical school interns and residents 
found appropriate for bargaining purposes, 
11-71, 14 








BOARD DECISIONS: 


Connecticut, 
arbitrability - time limits, 12-72, 6 
board asserts its jurisdiction over contract interpretation, 
3-73, 7 
employer may not force bargaining unit employees to serve 
on its negotiating team, 1-73, 6 
labor board affirms jurisdiction over matter concerning 
summer working hours, 3-73, 7 
labor board denies jurisdiction in case involving employee 
discipline, 3-73, 7 
ordinance making union’s contract proposals public record 
held illegal, 10-72, 6 
re-evaluation of school nurse’s salary step placement dis- 
allowed, 11-72, 6 
teacher’s right to due process denied; salaries prior to 
demotion restored, 6-72, 7 
District of Columbia, 
teacher's judgment that classrooms unfit upheld, 6-72, 7 
Federal Labor Relations Council 
alteration of merit promotion plan negotiable, 5-73, 10 
basic workweek negotiable, 5-73, 11 
Hawaii, 
agency shop fee increased, 6-73, 7 
student-teacher ratios negotiable; methods for attaining the 
ratios are not negotiable, 4-73, 6 
union can expel members for disciplinary reasons, 6-73, 7 
Illinois, 
school board cannot unilaterally cancel negotiated early 
class dismissals for “necessary” teacher meetings, 
11-71,9 
Kansas, 
PERB issues first rules and regulations covering state and 
higher education employees, 3-73, 10 
Maine, 
negotiable items clarified, latitude of board’s prerogative 
limited, 6-72, 7 
Massachusetts, 
city cannot pass laws negating negotiated gains, 1 1-72, 6 
employers must take reasonable steps to insure contract 
funding, 10-72, 7 
MLRC orders school committee to include professional 
negotiators in bargaining sessions, 9-72, 8 
public view as a precondition for negotiations illegal, 
4-73, 9 
Michigan, 
agency shop fee may include state and national dues and 
may be retroactive, 12-71, 7 
back pay and insurance benefits awarded for forced 
maternity leave, 5-72, 6 
back pay awarded where school board improperly assigned 
co-curricular jobs to non-unit employees, 11-71, 9 
city’s workweek increase unlawful because of failure to 
notify and negotiate with union, 1-72, 9 
college ordered to bargain coaches’ terms and conditions of 
employment, 10-71, 7 
contract must be for fixed duration not indefinite extension 
to bar representation election, 1-73, 6 
contractual loss of seniority on transfer to other bargaining 
unit upheld, 1-73, 9 
department heads and directors accidentally excluded from 
teacher unit may be included upon unit election, 
11-71, 11 
departmental advisory committees are not labor unions; 
unfair labor practices charges dismissed, 1-72, 5 
employer must negotiate on impasse fact-finders report, 


12-726 

financial data may be provided only when college claims 
inability to pay, 2-73, 6 

impact of residency requirements subject to grievance 
machinery, 4-73, 9 

materials specialist included in teacher unit, 2-73, 6 

MERC determines appropriate bargaining units in higher 
education facilities, 3-72, 7 

MERC determines over-all faculty and academic staff units 
in higher education, 5-72, 6 

MERC excludes nonprofessionals from residual professional 
unit, 10-72, 7 

MERC mandates negotiation of school opening and closing 
dates, 9-72, 8 

no-pant-suit rule found unreasonable and contrary to 
negotiated management rights clause, 12-71, 7 

nurses included in teachers’ bargaining unit, 2-73, 7 

probationary teachers reinstated; board declined to define 
performance standards, 6-72, 8 

school board ordered to negotiate school calendar, 1-73, 6 

superintendent’s erroneous statement and enforcement of 
board policy not unfair labor practice, 12-72, 6 

supervisory unit should be all-inclusive, 11-72, 6 

unit of university medical school interns and residents found 
appropriate for bargaining purposes, 11-71, 14 

National Labor Relations Board, 

adjunct professors eligible to vote in representation elections, 

3-73, 9 


aid to employees’ committee not employer domination, 3-73, 8 


certain supervisors not excluded from bargaining unit, 
3-73, 9 
NLRB asserts jurisdiction over private secondary school, 
10-71, 17 
NLRB declines jurisdiction over two nonprofit organizations, 
10-72, 8 
NLRB denies petition for rule-making in higher education 
representation cases, 10-71, 18 
NLRB determines appropriate bargaining units for college 
faculties, 6-72, 9 
NLRB determines appropriate college and law school faculty 
bargaining units, 6-73, 10 
NLRB determines appropriate higher education bargaining 
unit, 9-72, 11 
NLRB holds dismissal precipitated by union activity 
discriminatory, 4-72, 8 
NLRB includes part-time faculty and chairmen in full-time 
faculty units at two universities, 12-71, 11 
NLRB reaffirms representation rights of some managerial 
employees, 12-72, 9 
NLRB refuses jurisdiction over private nonprofit hospitals 
operated by universities, 2-72, 8 
NLRB refuses jurisdiction over “quasi-public” institution, 
4-72,8 
Nebraska, 
court jurisdiction applied upon negotiation collapse, 4-72, 3 
grievance procedure and other conditions of employment are 
negotiable items, 2-72, 3 
NCIR asserts jurisdiction over wage disputes in two school 
districts, 1-72, 5 
NCIR determines teachers’ salary schedules, 5-72, 3 
public employers may set recognition requirements, 5-72, 10 
Nevada, 
labor board finds no domination of local association by 
supervisory members of state and national affiliates, dues 
deduction upheld, 12-72, 7 
New Jersey, 
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building aides and office personnel properly may be included 
in existing teacher unit, 10-71, 8 

college department chairmen excluded from bargaining 
unit, 5-72, 7 

nontenured teachers receive compensatory award for board’s 
failure to follow contractual procedures in nonrenewal of 
services, 3-72, 7 

PERC determines appropriate teacher bargaining units, 
9-72, 10 

school board held to negotiated class size, 5-72, 7 

state-wide bargaining unit for state college faculties recom- 
mended, 5-73, 7 

timing of representation petition filed prior to successor 
agreement ruled valid, 5-72, 10 


New York, 


appropriate units for aides and part-time teachers clarified, 
6-73, 8 

arbitrator rules board’s unilateral schedule change violates 
contract, 3-72, 8 

city ordered to bargain before preparing budget, 1-73, 7 

dues deduction rights of striking teachers organizations 
suspended, 9-72, 9 

employer’s suspension of benefits during negotiation 
violates Taylor Law, 12-72, 10 

financial squeeze no justification to abrogate contract, 
6-72, 8 

impact of economic reductions on employment conditions 
is negotiable, 10-71, 9 

no penalty for striking under provocation, 5-72, 7 

no Taylor Law violation for refusal to negotiate after legisla- 
tive hearing; changes to impasse procedure recommended, 
11-72, 7 

PERB determines appropriate collective bargaining units, 
4-72,6 

PERB issues new decision on status of managerial and con- 
fidential employees, 6-72, 11 

PERB rules principals may form bargaining unit, 9-72, 9 

PERB urges no additional disclosures during negotiation, 
11-72, 10 

PERB’s remedial power upheld, 6-72, 6 

school policy decisions nonnegotiable; impact of such policy 
is, 2-72, 7 

separate teacher aides unit ruled inappropriate, 5-73, 7 

strike penalties reduced by PERB, 11-72, 8 

summer school teachers share community of interest with 
regular teachers, 12-71, 8 

walkout protesting school board’s integration policy 
violated Taylor Law, 1-72, 6 


Oregon, 


state is obligated to negotiate classified employees’ employ- 
ment conditions in good faith, 11-71, 15 


Pennsylvania, 


association ordered to cease and desist interfering with 
school board’s student teaching training program, 
4-72,6 

board cannot unilaterally reduce work year; impact of 
management prerogative, 2-73, 7 

chairmen and other supervisory employees excluded from 
teacher bargaining unit, 12-71, 10 

denial of pay for attending arbitration hearing not unfair, 
6-73, 9 

denying work to association members during strike declared 
unfair labor practice, 6-72, 8 

department chairmen and instructional specialists excluded 
from teacher unit as supervisors, 10-71, 10 

fact-finder recommends 8% pay increase in a two-year 


contract, 9-71, 10 

interns and residents public employees PLRB reverses 
itself, 6-72, 9 

minimum starting salaries for teachers negotiable, 5-73, 8 

Philadelphia archdiocese ruled employer under Act 195; 
election directed among elementary lay teachers, 
11-71, 12 

PLRB affirms school board’s duty to bargain on compensa- 
tion for extracurricular activities, 9-72, 10 

PLRB agency shop ruling reversed, 11-72, 8 

PLRB delineates additional negotiable items, 4-73, 7 

PLRB finds district's discontinuance of fringe benefits during 
negotiation to be unfair labor practice, 3-73, 7 

PLRB reaffirms previous ruling on the negotiability of extra- 
curricular activities, 3-73, 7 

PLRB rules district’s summer hiring process not unfair labor 
practice, 3-73, 7 

PLRB rules teacher preparation time not a negotiable item, 
3-73, 8 

role of department heads in grievance process no bar to 
association membership, 2-73, 8 

second election for Catholic lay teachers ordered, 4-73, 8 

subcontracting negotiable; unfair practices charges dismissed 
because employer did negotiate, 3-73, 8 

teachers are employees (not professionals) for bargaining 
purposes, 12-71, 10 


Rhode Island, 


impasse award on released time economic item ruled not 
binding, 9-71, 10 

includes department chairmen in unit of academic university 
employees, 1-72, 7 


Vermont, 


state-wide higher education unit determined, 6-73, 9 


Wisconsin, 


after-school job action ruled “partial strike,”’ 2-73, 8 

dismissal threats for nonsigning of individual contracts ruled 
a prohibited practice, 10-71, 11 

evening school teachers’ representatives entitled to negotiate 
terms and conditions of employment, 6-73, 10 

minority representative cannot participate in negotiation 
discussion, 12-72, 9 

no discrimination found in school district’s application of 
negotiated convention leave, 2-72, 7 

nonrenewal of teacher’s contract ordered to arbitration, 
4-73, 8 

number of regular hours worked no bar to representation, 
5-73, 8 

orders change of teacher’s “very easy” schedule, 3-72, 8 

school board policy affecting conditions of employment 
found negotiable, 5-72, 8 

sick leave pay found inapplicable to early delivery preceding 
maternity leave, 9-71, 11 

strictness is not just cause for dismissal, 4-72, 7 

teacher reinstated with back pay for school-board failure to 
follow negotiated dismissal procedures, 4-72, 7 

teacher transferred partly for union activity ordered rein- 
stated in former position, 9-71, 11 

teachers have statutory right to representation at nonrenewal 
conference, 1-72, 7 

WERC finds school board violated teacher rights, 9-72, 11 

WERC refuses to issue advisory arbitration award, 4-73, 8 


BOARD RIGHTS: 
assistant principals must stay in teachers’ unit, 12-72, 3 
board has statutory right to enact administrative rules, 


6-73, 5 








. board may issue administrative rules unless contract is specific, 
6-73, 7 
board rights provisions, 1-72, 12 
board’s increase of class size violated agreement, 10-72, 8 
board’s statutory power not delegable; negotiated provisions 
invalid, 9-72, 4 
court rejects strike remedies, 9-72, 5 
educational policy not negotiable, 4-73, 5 
legislative authority, a prerequisite to school board’s delegation 
of power, 10-72, 3 
management prerogative upheld in first binding teacher 
arbitration, 9-72, 8 
no-pant-suit rule found unreasonable and contrary to 
negotiated management rights clause, 12-71, 7 
PLRB delineates additional negotiable items, 4-73, 7 
residency requirements are a management prerogative, 4-72, 10 
school beard has sole authority to grant sabbatical leave, 
3-73, 4; 4-73, 4 
school boards may negotiate binding arbitration, 10-72, 3 
state supreme court affirms constitutionality of NCIR, 10-72, 4 
student-teacher ratios negotiable; methods for attaining the 
ratios not negotiable, 4-73, 6 
validity of renegotiated salary schedule affirmed by state 
supreme court, 9-72, 4 


BUREAU OF LABOR STATISTICS: 


average annual salary scales of patrolmen and firefighters 
increased 6.6 percent in 1971, 11-72, 15 

collective bargaining settlements: 1971, 6-72, 16 

consumer price index advances 0.6 percent in May 1973, 
6-73, 12 

consumer price index, April 1972, 6-72, 13 

consumer price index, April to June 1971, 9-71, 16 

consumer price index, August 1971, 11-71, 19 

consumer price index, December 1971, 2-72, 12 

consumer price index, February 1972, 5-72, 10 

consumer price index, July 1971, 10-71, 23 

consumer price index, July 1972; 10-year averages and 1972 
by month, 10-72, 17 

consumer price index, June 1972, 9-72, 13 

consumer price index, March 1973, 5-73, 12 

consumer price index, November 1971, 1-72, 11 

consumer price index, November 1972, 2-73, 10 

consumer price index, real earnings rise in December, 3-73, 11 

consumer price index, September 1971, 12-71, 16 

consumer price index, September 1972, 12-72, 11 

cost of living budget for moderate income urban family 
higher, 3-72, 12 

employee compensation reached $4.54 an hour in 1970, 
3-72, 14 

major collective bargaining settlements, first half of 1972, 
10-72, 13 

pay differences between men and women reported, 4-72, 15 

rise in patrolmen’s and firefighters’ salaries reported, 3-72, 13 

selected cities, all items consumer price index, 10-year compari- 
son and 1971 by month, 10-71, 23 

state economic indicators publications, 12-71, 34 

white-collar pay increase, June 1970 to June 1971, 2-72, 16 

white-collar wage survey, June 1971 to March 1972, 1-72, 17 


CALIFORNIA: 


appeals court overturns lower court’s appointment of neutral 
member to “persistent disagreement” committee, 4-73, 3 

Brown Act amended, 6-72, 11 

contract ruled unenforceable; binding arbitration clause 
negated, 9-71, 3 


court denies teachers the right to strike, 9-72, 3 

“meet and confer” rule not sole means of employer-employee 
discussions, 5-72, 9 

Oakland agreement, 5-73, 19 

school district not required to meet and confer with minority 
organization, 11-72, 3 

transfer request not sufficient grounds for nonreappointment of 
tenured teacher, 5-73, 6 

Winton Act amended, 2-72, 10 

Winton Act bars binding agreement, 6-73, 3 


CANADA: 


court upholds duty-free lunch period, 3-73, 10 


CLASS SIZE: 


arbitrator, not courts, to decide arbitrability, 9-72, 6 

board’s increase of class size violated agreement, 10-72, 8 

court rules class size, workload, and grievance arbitration as 
negotiable, 9-72, 3 

pupil-staff ratio provisions, 4-72, 13 

school board held to negotiated class size, 5-72, 7 

student-teacher ratios negotiable; methods for attaining the 
ratios not negotiable, 4-73, 6 


COLORADO: 


Boulder agreement, 12-71, 25 

Colorado Springs agreement, 9-71, 17 

duty to bargain with public employees, 11-72, 12 

Lakewood agreement, 10-72, 21 

negotiated leave benefits for association president cannot be 
discontinued, 10-71, 3 


CONNECTICUT: 


arbitrability—time limits, 12-72, 6 

board asserts its jurisdiction over contract interpretation, 
3-73, 7 

contract bar doctrine inapplicable to teacher collective bar- 
gaining, 1-72, 3 

court rules class size, workload, and grievance arbitration as 
negotiable, 9-72, 3 

Darien agreement 12-71, 27 

employer may not force bargaining unit employees to serve on 
its negotiating team, 1-73, 6 

labor board affirms jurisdiction over matter concerning summer 
working hours, 3-73, 7 

labor board denies jurisdiction in case involving employee 
discipline, 3-73, 7 

labor relations act amended, 11-72, 10 

new trial ordered for teachers fined in violation of strike 
injunction, 6-73, 4 

Norwich agreement, 11-72, 24 

ordinance making union’s contract proposals public record 
held illegal, 10-72, 6 

plan to regain days lost by striking rejected, 9-71, 9 

re-evaluation of school nurse’s salary step placement disallowed, 
11-72, 6 

school boards must negotiate principals’ salaries and working 
conditions, 6-73, 4 

state board of education issues “‘advisory’’ regulation on 
maternity leave, 1-73, 9 

state-wide negotiation act has precedence over city ordinances, 
4-73, 3 

study reveals city group contracts require union membership 
security provisions, 1-73, 9 

teachers’ right to due process denied; salaries prior to demotion 
restored, 6-72, 7 
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Waterbury agreement, 6-72, 24 


CONSUMER PRICE INDEX: 
April 1972, 6-72, 13 
April to June 1971, 9-71, 16 
August 1971, 11-71, 19 
December 1971, 2-72, 12 
December 1972, 3-73, 11 
February 1972, 5-72, 10 
July 1971, 10-71, 23 
July 1972; 10-year averages and 1972 by month, 10-72, 17 
June 1972, 9-72, 13 
March 1973, 5-73, 12 
May 1973, 6-73, 12 
November 1971, 1-72, 11 
November 1972, 2-73, 10 
October 1972, 1-73, 10 
selected cities, all-items index, 10-year comparison and 1971 
by month, 10-71, 23 
September 1971, 12-71, 16 
September 1972, 12-72, 11 


CONTRACT BAR: 

contract bar doctrine inapplicable to teacher collective bargain- 
ing; representation election ordered, 1-72, 3 

contract must be for fixed duration not indefinite extension to 
bar representation election, 1-73, 6 

courts refuse to stay arbitration without clear and unquestion- 
able contract bar, 9-72, 5 

timing of representation petition filed prior to successor 
agreement ruled valid, 5-72, 10 


CONTRACT INTERPRETATION: 
board affirms jurisdiction over contract interpretation, 3-73, 7 
two grievance lost on interpretation of single word, 6-73, 8 


CONTRACT RENEWAL: 

agreement effective until properly terminated or altered by 
negotiations, 6-73, 3 

probationary teacher’s tenure rights expanded by negotiated 
agreement, 10-72, 3 

reinstatement of five nontenured instructors upheld, 1-73, 3 

reinstatement ordered for violation of evaluation procedure 
“philosophy,” 1-73, 8 

WERC finds school board violated teacher rights, 9-72, 11 


COURT CASE: 
Alabama, 
anti-union law for public employees declared void, 1-73, 3 
Alaska, 
agreement effective until properly terminated or altered by 
negotiations, 6-73, 3 
Arizona, 
dues deduction privileges may be granted to teaching staff 
but withheld from nonteaching personnel, 12-71, 13 
legislative authority, a prerequisite to school board’s dele- 
gation of power, 10-72, 3 
recognition picketing enjoined, 3-73, 3 
California, 
appeals court overturns lower court’s appointment of 
neutral member to “persistent disagreement” committee, 
4-73, 3 
contract ruled unenforceable; binding grievance arbitration 
clause negated, 9-71, 3 
court denies teachers the right to strike, 9-72, 3 


school district not required to meet and confer with 
minority organization, 11-72, 3 
Winton Act bars binding agreement, 6-73, 3 
Canada, 
court upholds duty-free lunch period, 3-73, 10 
Colorado, 
challenge to bargaining representative's exclusive privileges 
withdrawn, 9-71, 15 
negotiated leave provisions for association president ‘cannot 
be discontinued, 10-71, 3 
Connecticut, 
contract bar doctrine inapplicable to teacher coilective 
bargaining; representation election ordered, 1-72, 3 
court rules class size, workload, and grievance arbitration 
as negotiable, 9-72, 3 
new trial ordered for teacher fined in violation of strike 
injunction, 6-73, 4 
school boards must negotiate principals’ salaries and 
working conditions, 6-73, 4 
state-wide negotiation act has precedence over city 
ordinance, 4-73, 3 
Delaware, 
family health insurance plan bargainable, 5-73, 9 
termination for refusing to join union not a dismissal, 
2-73, 3 
Florida, 
court ruled anti-moonlighting provisions unconstitutional, 
4-72, 10 
preliminary negotiations sessions may be private if final 
settlement is public, 11-72, 3 
rehired teachers’ payment of “liquidated damages”’ for 
strike held legal, 9-72, 3 
stiffer retrial penalties reversed; contempt citations upheld, 
6-72, 3 
Georgia, 
maternity leave granted to nontenured teacher, 3-72, 3 
Hawaii, 
supreme court orders dismissal hearing, 2-73, 3 
Illinois, 
appellate court rejects teachers’ pay for day on strike, 
3-73, 3 
assistant principals must stay in teachers’ unit, 12-72, 3 
board’s statutory powers not delegable; negotiated provi- 
sions invalid, 9-72, 4 
court dismisses state superintendent's strike settlement, 
4-72,3 
pay for strike make-up days denied, 6-72, 3 
strike injunction, contempt convictions reversed, 5-72, 3 
Supreme Court declines review of contempt fines, 9-71, 15 
teacher pay must reflect prior teaching experience, 3-72, 3 
unexpected state aid increase ruled contractually applicable 
to teachers’ salaries, 9-71, 4 
Indiana, 
collective bargaining and grievance arbitration permissible 
under two broad scope laws, 2-73, 3 
school board may negotiate binding arbitration 10-72, 3 
state-operated hospitals are subject to Fair Labor Standards 
Act, 4-72, 10 
Kansas, 
court denies petition for injunctive relief, 6-72, 3 
mandatory negotiation law does not require collective 
bargaining agreement, 4-72, 3 
status as exclusive bargaining representative does not 
automatically terminate yearly, 
5-73, 3 








































Maine, 
moratorium on cancellation of insurance policies upheld, 
12-72, 10 
Maryland, 
school board not authorized to agree to binding arbitration, 
6-72, 4 
Massachusetts, 
appropriated funds may be reallocated to provide negotiated 
retirement benefits, 10-71, 3 
contempt convictions upheld; strike injunction reversed and 
remanded for further hearings, 12-72, 3 
criminal contempt fine set aside for lack of proper 
procedure, 11-71, 3 
right to arbitration questioned; back pay award vacated, 
12-71, 3 
third-party payments allowed, 6-72, 4 
validity of renegotiated salary schedule affirmed by state 
supreme court, 9-72, 4 
Michigan, 
application of PERA to Eastern Michigan University 
affirmed, 9-71, 5 
bargaining concession does not constitute breach of fair 
representation, 5-73, 3 
board's financial troubles do not alter law, 5-73, 3 
court reverses MERC, interns and residents are not public 
employees, 6-72, 5 
dismissal for nonpayment of agency shop fee reversed, 
5-72, 3 
probationary teacher’s tenure rights expanded by negotiated 
agreement, 10-72, 3 
Minnesota, 
court rejects strike remedies, 9-72, 5 
pay dispute returned to lower court, 10-72, 4 
school board may not deny individual teacher salary in- 
creases negotiated by union representatives, 5-73, 4 
Missouri, 
mediation board’s representation decision upheld, 10-72, 10 
Nebraska, 
court jurisdiction applied upon negotiation collapse, 4-72, 3 
grievance procedure and other conditions of employment 
are negotiable items, 2-72, 3 
NCIR asserts jurisdiction over wage disputes in two school 
districts, 1-72, 5 
NCIR determines teachers’ salary schedules, 5-72, 3 
public employers may set recognition requirements, 5-72, 10 
reinstatement of five nontenured instructors upheld, 1-73, 3 
state supreme court affirms constitutionality of NCIR, 
10-72, 4 
New Jersey, 
“academic freedom” arbitration enjoined, 2-73, 4 
agency shop in public employment valid, 3-72, 11 
amendment of no-strike statute recommended, 10-72, 4 
college calendar negotiable, 11-72, 3 
county college employees are not covered by state civil 
service regulations, 12-71, 14 
school board contractually obligated to provide sabbatical 
leave for 4% of teachers, 9-71, 5 
teacher contempt sentences upheld; field representative 
acquitted, 6-72, 5 
New Mexico, 
personne! board’s rules upheld, 10-72, 10 
New York, 
accumulated benefits may not be legislatively restricted, 
2-73, 9 
appeals court rules all conditions and terms of employment 


are negotiable, 5-72, 4 

arbitration stay granted, 9-72, 6 

arbitration stayed, negotiated requisites not met, 6-72, 6 

arbitrator, not courts, to decide arbitrability, 9-72, 6 

arbitrator’s decision granting tenure overruled, 11-72, 4 

chancellor exceeds authority on retroactive pay, city’s 
refusal to pay upheld, 12-72, 3 

class action review of individually levied strike penalties 
held inappropriate, 11-72, 4 

constitutional right protected from unilateral dismissal, 
4-72, 4 

court issues injunction restraining union from illegally 
striking, 3-73, 3 

court orders welfare pay for N.Y. strikers, 9-72, 12 

courts refuse to stay arbitration without clear and un- 
questionable contract bar, 9-72, 5 

denial of negotiated supplemental leave granted at the 
superintendent’s discretion raised arbitrable issues, 
2-72,4 

discharge of probationary teachers without a hearing not 
arbitrable, 5-73, 5 

elimination of negotiated school programs arbitrable, 
$-72,4 

grievance proceeding not an action barring remedy before 
state administrative agency based on same grievance, 
5-73, 4 

motion to enjoin state associations sanctions against 
school district denied, 11-71, 3 

PERB authorized to review constitutionally questionable 
teacher dismissal, 4-72, 4 

PERB expansion of one unit into another ruled improper 
election annulled, 11-71, 5 

PERB jurisdiction over probationary teacher dismissal case 
denied, 1-72, 3 

PERB’s power to hear nontenure dismissal cases upheld, 
10-72, 5 

prior arbitration award binding when contractually agreed 
upon, 1-73, 4 

prior grievance procedure operative despite lack of new 
agreement, 2-73, 4 

refusal to negotiate agency shop not an unfair labor 
practice, 11-72, 4 

school board has sole authority to grant sabbatical leave, 
3-73, 4; 4-73, 4 

school board not compelled to arbitrate retroactive salary 
and fringe benefits pre-empted by federal wage-price 
freeze, 12-72, 4 

school board’s rejection of mediation recommendation held 
non-arbitrable, 5-73, 4 

school district ordered to pay salaries set forth in collective 
bargaining agreement, 1 2-72, 4 

state supreme court rules on three sabbatical leave cases 
under new amendment, 3-72, 4 

stay of arbitration granted in two sabbatical leave cases, 
12-71, 3 

strikers cannot be penalized without an opportunity to 
answer charges and have hearing, 1-73, 4 

Taylor Law requires arbitration of contract retroactivity 
dispute, 3-73, 4 

teachers violating Taylor Law no-strike clause are subject to 
legally proscribed penalties, 1-72, 4 

tenure law does not preclude use of arbitration machinery 
in dismissal case, 4-73, 4 

time limits to be decided by arbitrator, 
9-72, 6 
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Ohio, 
board has statutory right to enact administrative rules, 
6-73, 5 
common law strike is not ipso facto a strike under Ferguson 
Act, 10-71, 15 
court dismisses challenge to contract ratification vote, 
10-72, 11 
Pennsylvania, 
court rejects teacher’s suit for payment of wages lost during 
strike, 10-72, 5 
court to hear discrimination charges against union, 12-72, 4 
execution of collective agreement renders strike dispute 
moot, 12-71, 4 
inconvenience and harassment not perilous to health, safety 
and welfare ban on teachers’ strikes, 9-72, 6 
PLRB agency shop decision overturned, 3-73, 5 
remedial process must be exhausted unless “irreparable 
injury” can be proven by continuance, 3-73, 4 
right to strike upheld, clear and present danger more than 
usual school disruption, 3-72, 5 
strike during mediation emjoined, 11-72, 5 
suit to stay PLRB ordered representation election dismissed, 
5-72, 5 
Rhode Island, 
binding grievance arbitration enforced, severance pay ruled 
not gratuitous, 9-71, 6 
hearing to determine effects must precede issuance of 
strike injunction, 3-73, 5 
insufficient funding no reason for contract abrogation, 
9-72, 7 
longevity increases, graduate course reimbursement, and 
agency shop provisions upheld, 4-73, 4 
South Dakota, 
educational policy not negotiable, 4-73, 5 
United States, 
board of regents must grant AFT same privileges as it gives 
AAUP, 6-73, 6 
court denies federal effort to enjoin Louisiana teacher pay 
rates under freeze, 12-71, 4 
court upholds EEOC district offices’ issuance of right-to-sue 
notices, 5-73, 10 
denies review of exclusive check-off grant to majority 
union, 12-71, 18 
dispute over favorable arbitration award remanded, federal 
court retains jurisdiction over dismissal case, 2-72, 5 
failure to recognize and meet with employee organization 
violates first amendment rights, 1-73, 5 
issuance of individual contracts prior to completion of 
negotiations is not improper, 4-72, 5 
mandatory maternity leave regulation unconstitutional, 
2-73, 5 
maternity leave rule struck down, 1-73, 5 
maternity policy requiring leave at end of fifth month 
declared discriminatory, 10-71, 4 
minority union denied use of school facilities; constitutional 
rights not abridged, 4-72, 5 
motion for more definite statement of sex discrimination 
denied, 4-73, 10 
nontenure professor’s right to procedural safeguards in non- 
renewal matter upheld, 11-71, 6 
probationary counselor's dismissal allegedly for union 
activities judged untenable, 11-71, 5 
restriction on emergency employment act funds invalid, 
5-73, 5 
restriction on staff political activity lawful, 6-73, 6 


school board's dismissal of nontenure teacher found 
devoid of anti-union bias, 12-71, 6 
school boards may terminate nontenure teacher without 
reason, 10-71, 5 
state employees may sue for recovery of wages in state not 
federal court, 6-73, 5 
supreme court acts upon four public employee strike right 
cases, 12-71, 17 
supreme court declines ruling on teacher strike issue, 
10-71,7 
supreme court denies review of teachers’ contempt sentences, 
9-71,7 
supreme court rules political fund legal, 2-73, 9 
supreme court sets due process rights for nontenured 
teachers, 9-72, 13 
Texas anti-picketing laws voided, 11-72, 11 
union shop clause does not violate constitutional rights, 
4-73, 10 
U.S. Secretary of Labor can sue state to recover overtime 
wages due employees under FLSA, 12-72, 5 
use of union funds in federal election campaigns permitted, 
9-72, 13 
wage recovery suit dismissed for lack of jurisdiction, 
11-72, 11 
Utah, 
college teacher awarded damages in tenure case, 5-72, 5 
Wisconsin, 
court reaffirms WERC ruling and orders city to recognize 
bargaining unit without holding election, 3-73, 6 
denying a minority association leave granted another 
teacher union is discriminatory, 2-72, 5 
Wyoming, 
court finds continuing contract teacher has tenure; termina- 
tion hearing ruled improper, 11-71, 6 


CURRICULUM: 
association ordered to cease and desist interfering with school 
board’s student teacher training program, 4-72, 6 
what are teachers negotiating? 11-71, 20 


DATA ON NEGOTIATIONS: 
See Negotiation agreements, data 


DEADLOCKS: 
See Impasses in negotiation 


DELAWARE: 
family health insurance plan bargainable, 5-73, 9 
Greenville agreement, 5-73, 21 
Laurel agreement, 6-73, 21 
termination for refusing to join union not a dismissal, 2-73, 3 


DEPOSITORY OF AGREEMENTS: 

board rights provisions, 1-72, 12 

contract administration provisions: maintenance of standards, 
savings clauses, effect of prior policies, effect on future 
policies, 1-72, 24 

effect of new maternity leave code on negotiation, 9-72, 23 

grievance procedures—final appeal outside the school system, 
5-72, 18 

growth of classroom teacher collective bargaining: 1966-71, 
10-72, 19 

health provisions, 6-72, 15 

hiring and advancement provisions, 4-72, 20 

integration provisions in teacher/board agreements, 3-73, 15 
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joint committees established in comprehensive classroom 
teacher agreements, 9-72, 14 

long-term leaves of absence for organization work, 11-71, 45 

negotiated association privileges for use of building facilities, 
school equipment, and communications systems, 2-72, 25 

negotiated dismissal procedure provisions in classroom teacher 
agreements, 3-73, 12 

negotiated extra compensation for extra-duty assignments, 
5-73, 13 

negotiated group health and life insurance provisions in compre- 
hensive agreements, 1968-71, 2-73, 12 

negotiated procedures for evaluating teachers, 12-72, 12 

negotiated provisions for elementary-school teacher planning 
periods, 4-73, 17 

negotiated provisions for inservice training, 4-73, 12 

negotiated released time for association and agreement matters, 
10-72, 12 

negotiated “reporting for teaching duty” provisions, 2-73, 11 

negotiation in higher education, 9-71, 25 

Written Negotiation Agreements Survey: 1972-73, 6-73, 14; 
1971-72, 6-72, 18 

outside assistance for management negotiators, 1972-73, 
1-73, 22 

personal leave provisions, 2-72, 13 

provisions containing liability, income protection, or disability 
insurance, 5-72, 24 

pupil discipline provisions, 9-71, 30 

pupil-staff ratio provisions, 4-72, 13 

recent sick leave bank provisions, 4-72, 23 

retirement, dismissal and resignation negotiated provisions, 
12-71, 19 

school-board members and school administrators as negotiators, 
1-73, 11; 3-72, 17 

selected collective bargaining provisions: teacher recruitment, 
screening, and job description, 12-72, 19 

selected exchange teaching and service program leave provisions, 
3-72, 30 

teacher contract durations, 1966-67 to 1970-71, 10-71, 19 

teacher discipline and reprimand provisions, 12-71, 19 

teacher evaluation criteria in negotiated contracts, 11-72, 17 

terminal leave pay provisions, 6-72, 29 

trends in negotiable items, 11-72, 13 

unusual provisions: pupil and civil disturbances, 9-71, 29 

what are teachers negotiating? 11-71, 20 


DISCRIMINATION: 


court to hear discrimination charges against union, 1 2-72, 4 

court upholds EEOC district office’s issuance of right-to-sue 
notices, 5-73, 10 

EEOC Guidelines on Discrimination Because of Sex, 6-72, 32 

EEOC reverses employment opportunity guidelines, 6-72, 12 

labor laws that discriminate against employment rights of 
women found discriminatory, 5-73, 11 

mandatory maternity leave regulation unconstitutional, 2-73, 5 

maternity policy requiring leave at end of fifth month declared 
discriminatory, 10-71, 4 

motion for more definite statement of sex discrimination 
denied, 4-73, 10 

NLRB holds dismissal precipitated by union activity discrimina- 
tory, 4-72, 8 

no discrimination found in school district's application of 
negotiated convention leave policy, 2-72, 7 

school board’s dismissal of nontenure teacher found devoid 
of anti-union bias, 12-71, 6 

what are teachers negotiating? 11-71, 20 


DISMISSALS: 


board of education ordered to rehire teacher fired for involving 
board in his financial woes, 4-73, 7 

constitutional rights protected from unilateral dismissal, 
4-72,4 

court finds continuing contract teacher has tenure; termination 
hearing ruled improper, 11-71, 6 

courts refuse to stay arbitration without clear and unquestionable 
contract bar, 9-72,5 

departmental advisory committees are not labor unions; unfair 
labor practices charges dismissed, 1-72, 5 

discharge of probationary teacher without a hearing not 
arbitrable, 5-73, 5 

dismissal for nonpayment of agency shop fee reversed, 5-72, 3 

dismissal threats for nonsigning of individual contracts ruled a 
prohibited practice, 10-71, 11 

negotiated dismissal procedure provisions in classroom teacher 
agreements, 3-73, 12 

NLRB holds dismissal precipitated by union activity dis- 
criminatory, 4-72, 8 

nonpayment of association dues a cause for dismissal, 10-72, 8 

nonrenewal of teacher's contract ordered to arbitration, 4-73, 8 

nontenure professor's right to procedural safeguards in non- 
renewal matter upheld, 11-71, 6 

nontenure teachers receive compensatory award for board’s 
failure to follow contractual procedures in nonrenewal of 
services, 3-72, 7 

PERB authorized to review constitutionality of questionable 
teacher dismissals, 4-72, 4 

PERB jurisdiction over probationary teacher dismissal case 
denied, 1-72, 3 

PERB’s power to hear nontenure dismissal cases upheld, 
10-72, 5 

PLRB agency shop decision overturned, 3-73, 5 

probationary counselor’s dismissal allegedly for union activities 
judged untenable, 11-71, 7 

probationary teacher reinstated; board neglected to define 
performance standards, 6-72, 8 

Professional Practices Act provides review procedure for 
teacher dismissals, 5-73, 12 

school board may terminate nontenure teacher without reasons, 
10-71, 5 

school board’s dismissal of nontenure teacher found devoid of 
anti-union bias, 12-71, 6 

strictness is not a just cause for dismissal, 4-72, 7 

supervisor’s dismissal returned to negotiated “‘special complaints” 
procedure owing to superintendent's lack of protection, 
2-72, 10 

supreme court sets due process rights for nontenured teachers, 
9-72, 13 

teacher fair dismissal bill enacted, 9-72, 12 

teachers have statutory right to representation at nonrenewal 
conferences, 1-72, 7 

tenure law does not preclude use of arbitration machinery in 
dismissal cases, 4-73, 4 

termination for refusing to join union not a dismissal, 2-73, 3 

what are teachers negotiating? 11-71, 20 


DISTRICT OF COLUMBIA: 


teacher’s judgment that classroom unfit upheld, 6-72, 7 


DUES DEDUCTION 


attorney general upholds dues deduction for public employees, 
4-72, 12 

attorney general upholds dues deduction for university em- 
ployees, 4-72, 12 
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college faculty association a labor organization, 11-72, 12 

dues deduction privileges may be granted to teaching staff but 
withheld from nonteaching personnel, 12-71, 13 

dues deduction rights of striking teachers organizations sus- 
pended, 9-72, 9 

duty to bargain with public employees, 11-72, 12 

labor board finds no domination of local association by super- 
visory members of state and national affiliates, dues deduc- 
tion upheld, 12-72, 7 

nonrevocable dues deduction held bargainable, 3-72, 12 

state civil service commission cannot revoke dues check-off for 
strike, 9-71, 13 

Supreme Court denies review of exclusive check-off grant to 
majority union, 12-71, 18 

university employees dues check-off prohibited, 1-72, 9 


DUTY TO BARGAIN: 
PLRB affirms school board’s duty to bargain on compensation 
for extracurricular activities, 9-72, 10 


EXECUTIVE ORDER: 

amendments to E.O. 11491 issued, 11-71, 17 

E.O. 11615—providing for stabilization of prices, rents, wages, 
and salaries, 9-71, 34 

rules governing petitions for national consultation rights are 
issued, 12-71, 17 

school board not compelled to arbitrate retroactive salary and 
fringe benefits pre-empted by federal wage-price freeze, 
12-72, 4 


EXTRACURRICULAR ACTIVITIES: 
back pay awarded where school board improperly assigned co- 
curricular jobs to non-unit employees, 11-71, 9 
PLRB delineates additional negotiable items, 4-73, 7 
PLRB reaffirms previous ruling on negotiability of extracurricu- 
lar compensation, 3-73, 7 
teacher unjustly denied new coaching position, 10-72, 6 


FACT-FINDING: 
fact-finder recommends 8% pay increase in a two-year contract, 
9-71, 10 
school board’s rejection of mediation recommendation held non- 
arbitrable, 5-72, 4 


FEDERAL PAY BOARD: 
guidelines, 4-72, 12; 5-72, 11 
permissible annual aggregate increase, 6-72, 34 


FINAL AND BINDING ARBITRATION: 
See Arbitration 


FLORIDA: 

board of regents must grant AFT same privileges it gives AAUP, 
6-73, 6 

court ruled anti-moonlighting provisions unconstitutional, 
4-72, 10 

Hillsborough County bargaining statute amended, 10-71, 14 

NLRB determines appropriate higher education bargaining 
units, 9-72, 11 

preliminary negotiation sessions may be private if final settlement 
is public, 11-72, 3 

rehired teachers’ payment of “liquidated damages” for strike 
held legal, 9-72, 3 

stiffer retrial penalties reversed; contempt citations upheld, 
6-72, 3 


11 


FRINGE BENEFITS: 

accumulated benefits may not be legislatively restricted, 2-73, 9 

appropriated funds may be reallocated to provide negotiated 
retirement benefits, 10-71, 3 

arbitrability—time limits, 12-72, 6 

arbitrators order city to pay overdue wage increases and benefits 
to employees, 3-72, 11 

binding grievance arbitration enforced, severance pay ruled not 
gratuitous, 9-71, 6 

contractual loss of seniority on transfer to other bargaining unit 
upheld, 1-73, 9 

district ordered to bargain over enrollment of nonresident 
teachers’ children, 11-72, 6 

employer's suspension of benefits during negotiation violates 
Taylor Law, 12-72, 10 

family health insurance plan bargainable, 5-73, 9 

health provisions in negotiated agreements, 6-72, 15 

impasse award on released time economic item ruled not 
binding, 9-71, 10 

industry and government outlay for fringe benefits, 5-72, 12 

longevity increases, graduate course reimbursement, and agency 
shop provisions upheld, 4-73, 4 

movatorium on cancellation of insurance policies upheld, 
12-72, 10 

negotiated group health and life insurance provisions in compre- 
hensive agreements, 1968-71, 2-73, 12 

negotiated provisions for inservice training, 4-73, 12 

Patterson, Robert A., and Jerome M. Staller, “‘Fringe Benefits in 
Community College Collective Bargaining Agreements,” 
5-72, 26 

PLRB finds district’s discontinuance of fringe benefits during 
negotiation unfair labor practice, 3-73, 7 

retired teachers receive $258,000 in severance pay, 11-72, 8 

school board not compelled to arbitrate retroactive salary and 
fringe benefits pre-empted by federal wage-price freeze, 
12-72, 4 

selected negotiated provisions containing liability, income pro- 
tection, or disability insurance, 5-72, 24 

terminal leave pay provisions, 6-72, 29 

third-party payment for fringe benefits allowed, 6-72, 4 

what are teachers negotiating? 11-71, 20 


GEORGIA: 
firefighters’ bargaining statute requiring advisory arbitration of 
impasse enacted, 10-71, 14 
maternity leave granted to nontenured teacher, 3-72, 3 
Savannah agreement, 9-72, 20 


GRIEVANCE PROCEDURES: 

appeals court overturns lower court’s appointment of neutral 
member to “persistent disagreement” committee, 4-73, 3 

arbitrator finds grievance untimely, 10-72, 7 

binding grievance arbitration enforced; severance pay ruled not 
gratuitous, 9-71, 6 

contract ruled unenforceable; binding grievance clause negated, 
9-71, 3 

courts refuse to stay arbitration without clear and unquestion- 
able contract bar, 9-72, 5 

grievance procedure acts for state and local employees enacted, 
11-71, 17 

grievance procedure and other conditions of employment are 
negotiable items, 2-72, 3 

grievance proceeding not an action barring remedy before state 
administrative agency based on same grievance, 
5-73, 4 








grievance procedures—final appeal outside the school system, 
5-72, 13 

impact of residency requirements subject to grievance machinery, 
4-73,9 

job classification grievance subject to binding arbitration, 
6-72, 11 

nonrenewal of teacher’s contract ordered to arbitration, 4-73, 8 

prior grievance procedure operative despite lack of new agree- 
ment, 2-73, 4 

Professional Practices Act provides exclusive review procedure 
for teacher dismissal, 5-73, 12 

public employee bargaining statute amended, 10-72, 9 

remedial process must be exhausted unless “irreparable injury” 
can be proven by continuance, 3-73, 4 

role of department heads in grievance process no bar to associa- 
tion membership, 2-73, 8 

tenure law does not preclude use of arbitration machinery in 
dismissal cases, 4-73, 4 

time limits to be decided by arbitrator, 9-72, 6 

what are teachers negotiating? 11-71, 20 


GUIDANCE COUNSELORS: 


probationary counselor’s dismissal allegedly for union activities 
judged untenable, 11-71, 7 


HAWAIL: 


agency shop fee increased, 6-75, 7 

association representatives may transact association business 
during preparation periods, 5-73, 6 

collective bargaining—cost items, 11-72, 12 

nonmember service fee sustained, 5-72, 9 

PERB membership reduced, 9-71, 13 

public employee and state employee bargaining statutes 
amended, 12-71, 13 

student-teacher ratios are negotiable; methods for attaining the 
ratios not negotiable, 4-73, 6 

supreme court orders dismissal hearing, 2-73, 3 

teachers avoid strike; win first state-wide contract, 3-72, 11 

union can expel members for disciplinary reasons, 6-73, 7 


HIGHER EDUCATION: 


Colorado, 
duty to bargain with public employees, 11-72, 12 
District of Columbia, 
NLRB determines appropriate college and law school faculty 
bargaining units, 6-73, 10 
Florida, 
board of regents must grant AFT same privileges it gives 
AAUP, 6-73, 6 
NLRB determines appropriate higher education bargaining 
units, 9-72, 11 
Illinois, 
volunteer faculty for overtime work violates agreement, 
10-72, 6 
Iowa, 
university employee dues check-off prohibited, 1-72, 9 
Kansas, 
PERB issues first rules and regulations covering state and 
higher education employees, 3-73, 10 
public employee bargaining law amended to include state 
higher education employees, 9-72, 12 
Michigan, 
application of PERA to Eastern Michigan University 
affirmed, 9-71, 5 
faculty bargaining unit can be expanded by accretion, 
4-73, 6 


financial data may be provided only when college claims in- 
ability to pay, 2-73, 6 
Genessee Community College agreement, 9-71, 20 
Lansing Community College agreement, 9-72, 21 
MERC determines appropriate bargaining units for higher 
education facilities, 3-72, 7 
MERC determines over-all faculty and academic staff units in 
higher education, 5-72, 6 
NLRB includes part-time faculty and chairmen in full-time 
faculty unit at University of Detroit, 12-71, 11 
Oakland Community College agreement, 3-72, 24 
unit of university medical school interns and residents found 
appropriate for bargaining purposes, 11-71, 14 
Nebraska, 
reinstatement of five nontenured instructors upheld, 1-73, 3 
New Jersey, 
college calendar negotiable, 11-72, 3 
college department chairmen excluded from bargaining unit, 
5-72, 7 
county college employees are not covered by state civil 
service regulations, 12-71, 14 
Monmouth College agreement, 1-73, 21 
state-wide bargaining unit for state college faculties 
recommended, 5-73, 7 
New York, 
arbitrator’s decision granting tenure overruled, 11-72, 4 
chancellor exceeds authority on retroactive pay, city’s refusal 
to pay upheld, 12-72, 3 
Fordham University representation election results hinge on 
disposition of challenged ballots, 3-72, 11 
New York State University staffers approve merger, 6-73, 12 
NLRB determines appropriate bargaining units for college 
faculty, 6-72, 9 
NLRB determines appropriate college and law school faculty 
bargaining units, 6-73, 10 
NLRB includes part-time faculty and chairmen in full-time 
faculty unit at Fordham, 12-71, 11 
PERB expansion of one unit into another ruled improper, 
election annulled, 11-71, 5 
State of New York agreement, 11-71, 40 
Oregon, 
college faculty association a labor organization, 11-72, 12 
Pennsylvania, 
NLRB refuses jurisdiction over “‘quasi-public” institution, 
4-72, 8 
Pennsylvania State College agreement, 10-72, 25 
PLRB agency shop decision overturned, 3-73, 5 
PLRB agency shop ruling reversed, 11-72, 8 
PSEA affiliates wins state college representation election, 
12-71, 16 
Rhode Island, 
RILRB includes department chairmen in units of academic 
university employees, 1-72, 7 
United States, 
adjunct professors eligible to vote in representation election, 
3-73,9 
aid to employees’ committee not employer domination, 
3-73, 8 
negotiation in higher education, 9-71, 25 
NLRB declines jurisdiction over two nonprofit organizations 
10-72, 8 
NLRB denies petition for rule-making in higher education 
representation cases, 10-71, 18 
NLRB refuses to assert jurisdiction over private nonprofit 
hospitals operated by universities, 
2-72, 8 
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Patterson, Robert A., and Jerome M. Staller, “‘Fringe Benefits 
in Community College Collective Bargaining Agreements,” 
5-72, 26 
supreme court sets due process rights for nontenured teach- 
ers, 9-72, 13 
Utah, 
college teacher awarded damages in tenure case, 5-72, 5 
Vermont, 
state-wide higher education unit determined, 6-73, 9 
Washington, 
academic community college employees’ bargaining statute, 
9-71, 33, 14 
NLRB determines appropriate higher education bargaining 
units, 9-72, bl 
Wisconsin, 
motion for more definite statement of sex discrimination 
denied, 4-73, 10 
nontenure professor's right to procedural safeguards in non- 
renewal matters upheld, 11-71, 6 


HIRING: 

board’s financial troubles do not alter law, 5-73, 3 

impact of residency requirements subject to grievance machinery, 
4-73,9 

PLRB rules summer hiring process not an unfair labor practice, 
3-73, 7 

restriction on emergency employment act funds invalid, 5-73, 5 

selected collective bargaining provisions: teacher recruitment, 
screening, and job descriptions, 12-72, 19 


IDAHO: 
Boise City agreement, 2-73, 14 


ILLINOIS: 

appellate rejects teachers’ pay for day on strike, 3-73, 3 

assistant principals must stay in teachers’ unit, 1-72, 3 

Bloomington agreement, 11-72, 25 

board’s statutory powers not delegable; negotiated provisions 
invalid, 9-72, 4 

court dismisses state superintendent’s strike settlement, 4-72, 3 

Elgin agreement, 4-72, 16 

Harrisburg agreement, 1-73, 18 

pay for strike make-up days denied, 6-72, 3 

school board cannot unilaterally cancel negotiated early class 
dismissals for “necessary” teacher meetings, 11-71, 9 

state sets first minimum wage law, 1-72, 9 

strike injunction, contempt convictions reversed, 5-72, 3 

teacher pay must reflect prior teaching experience, 3-72, 3 

unexpected state aid increase ruled contractually applicable to 
teacher salaries, 9-71, 4 

vocational teachers entitled to additional wages for excessive 
class loads, 2-73, 6 

volunteer faculty for overtime work violates agreement, 
10-72, 6 


IMPASSES IN NEGOTIATION: 

employer must negotiate on impasse fact-finders report, 12-72, 6 

firefighters’ bargaining statute requiring advisory arbitration of 
impasse enacted, 10-71, 14 

FSIP supports payment for union representatives negotiating 
time, 4-73, 10 

impasse arbitration awards, 2-73, 7 

impasse award on released time economic item ruled not binding, 
9-71, 10 

no Taylor Law violation for refusal to negotiate after legislative 
hearing; changes to impasse procedure recommended, 
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11-72, 7 
strike during mediation enjoined, 11-72, 5 


INDIANA: 

collective bargaining and grievance arbitration permissible under 
two broad scope laws, 2-73, 3 

Fort Wayne agreement, 5-72, 19; 2-73, 15 

Indiana Classroom Teacher Collective Bargaining Act, 6-73, 25 

Ross Township (Merrillville) agreement, 9-71, 19 

school board may negotiate binding arbitration, 10-72, 3 

South Bend agreement, 2-72, 18 

state-operated hospitals subject to Fair Labor Standards Act, 
4-72, 10 

teachers gain collective bargaining statute, 5-73, 9 


INJUNCTIONS: 

“academic freedom” arbitration enjoined, 2-73, 4 

amendment of no-strike statute recommended, 10-72, 4 

assistant principals must stay in teachers’ unit 12-72, 3 

board has statutory right to enact administrative rules, 6-73, 5 

contempt convictions upheld; strike injunction reversed and 
remanded for further hearings, 12-72, 3 

court denies teachers the right to strike, 9-72, 3 

court issues injunction restraining union from illegally striking, 
3-73, 3 

failure to recognize and meet with employee organization 
violates first amendment rights, 1-73, 5 

hearing to determine effects must precede issuance of strike 
injunction, 3-73, 5 

inconvenience and harassment not perilous to health, safety, and 
welfare ban on teachers’ strikes, 9-72, 6 

motion to enjoin state association’s sanctions against school 
district denied, 11-71, 3 

new trial ordered for teachers fined in violation of strike 
injunction, 6-73, 4 

recognition picketing enjoined, 3-73, 3 

restriction on emergency employment act funds invalid, 5-73, 5 

strike during mediation enjoined, 11-72, 5 

strikers cannot be penalized without an opportunity to answer 
charges and have a hearing, 1-73, 4 

U.S. Secretary of Labor can sue state to recover overtime wages 
due employees under FLSA, 12-72, 5 

Winton Act bars binding agreements, 6-73, 3 


IOWA: 
attorney general's opinion on dues check-off, 4-72, 12 
school-board committees may not discuss teacher salaries and 
personnel policies in secret, 12-71, 14 
university employee dues check-off prohibited, 1-72, 9 


JUNIOR COLLEGES: 
See Higher Education 


JOINT COMMITTEES: 
joint committees established in comprehensive classroom teacher 
agreements, 9-72, 14 


KANSAS: 

court denies petition for injunctive relief, 6-72, 3 

mandatory negotiation law does not require collective bargaining 
agreement, 4-72, 3 

PERB issues first rules and regulations covering state and 
higher education employees, 3-73, 10 

public employee bargaining law amended to include state higher 
education employees, 9-72, 12 

status as exclusive bargaining representative does not auto- 
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matically terminate yearly, 5-73, 3 
Topeka agreement, 10-71, 26 
Wichita agreement, 5-72, 20 


KENTUCKY: 
Louisville agreement, 10-72, 23 
state board of education has authority to negotiate with 
Kentucky Education Association, 3-73, 11 


LEAVES: 

back pay and insurance benefits awarded for forced maternity 
leave, 5-72, 6 

board may issue administrative rules unless contract is 
specific, 6-73, 7 

chancellor exceeds authority on retroactive pay, city’s 
refusal to pay upheld, 12-72, 3 

court rejects strike remedies, 9-72, 5 

denial of negotiation supplemental leave granted at the 
superintendent’s discretion raised arbitrable issues, 
2-72, 4 

denial of pay for attending arbitration hearing not unfair, 
6-73, 9 

effect of the new maternity leave code on negotiation, 9-72, 23 

employee on military leave entitled to both regular and 
military salaries, 5-73, 11 

labor board denies jurisdiction in case involving employee’s 
abuse of sick leave, 3-73, 7 

long-term leaves of absence for organizational work, 11-71, 45 

mandatory maternity leave regulation unconstitutional, 2-73, 5 

maternity leave granted to nontenured teacher, 3-72, 3 

maternity leave rule struck down, 1-73, 5 

maternity leave policy requiring leave at end of fifth month 
declared discriminatory, 10-71, 4 

maternity leave provision not violative of teacher’s rights, 
12-72, 8 

negotiated leave benefits for association president cannot be 
discontinued, 10-71, 3 

no discrimination found in school district’s application of 
negotiated convention leave policy, 2-72, 7 

paid voting leave affirmed, 4-73, 11 

personal leave provisions, 2-72, 13 

recent sick leave bank provisions, 4-72, 23 

school board contractually obligated to provide sabbatical 
leave for 4% of teachers, 9-71, 5 

school board has sole authority to grant sabbatical leave, 
3-73, 4; 4-73, 4 

selected exchange teaching and service program leave pro- 
visions, 3-72, 30 

sick leave granted teacher for incapacity following childbirth, 
5-73, 6 

sick leave pay found inapplicable to early delivery preceding 
maternity leave, 9-71, 11 

state board of education issues “advisory”’ regulation on 
maternity leave, 1-73, 9 

stay of arbitration granted in two sabbatical leave cases, 12-71, 3 

Supreme Court rules on three sabbatical leave cases under new 
amendment, 3-72, 4 

two grievances lost on interpretation of single word, 6-73, 8 

what are teachers negotiating? 11-71, 20 


LEGISLATION: 
Alabama, 
anti-union law for public employees declared void, 1-73, 3 
Arkansas, 
law mandating school district adoption of written per- 
sonnel policies enacted, 10-71, 13 


California, 
state employer-employee relations policy issued, 10-71, 13 
Connecticut, 
ordinance making union’s contract proposals public record 
held illegal, 10-72, 6 
state-wide negotiation act has precedence over city 
ordinances, 4-73, 3 
Federal, 
amendments to E. O. 11491 issued, 11-71, 17 
effect of new maternity leave code on negotiation, 9-72, 23 
labor department regulations covering extension of equal 
pay act, 6-73, 12 
restriction on emergency employment act funds invalid, 
5-73, 5 
U.S. Secretary of Labor can sue state to recover over- 
time wages due employees under FLSA, 12-72, 5 
Georgia, 
firefighters’ bargaining statute requiring advisory arbitra- 
tion of impasse enacted, 10-71, 14 
Illinois, 
state sets first minimum wage law, 1-72, 9 
Indiana, 
collective bargaining and grievance arbitration permissable 
under two broad scope laws, 2-73, 3 
state-operated hospitals are subject to Fair Labor 
Standards Act, 4-72, 10 
Maine, 
moratorium on cancellation of insurance policies upheld, 
12-72, 10 
Massachusetts, 
appeals section of arbitration law amended, 1-73, 9 
city cannot pass laws negating negotiated gains, 11-72, 6 
Nebraska, 
state supreme court affirms constitutionality of NCIR, 
10-72, 4 
Nevada, 
Professional Practices Act provides review procedure for 
teacher dismissal, 5-73, 12 
New Jersey, 
amendment of no-strike statute recommended, 10-72, 4 
county college employees are not covered by state civil 
service regulations, 12-71, 14 
New York, 
accumulated benefits may not be legislatively restricted, 
2-73, 9 
labor laws that discriminate against employment rights of 
women found unconstitutional, 5-73, 11 
teacher fair dismissal bill enacted, 9-72, 12 
Ohio, 
common law strike is not ipso facto a strike under 
Ferguson Act, 10-71, 15 
South Carolina, 
grievance procedure acts for state and local employees 
enacted, 11-71, 17 
union organizing activities restricted, 11-72, 10 
Texas, 
Texas anti-picketing laws voided, 11-72, 11 
Virginia, 
amendment puts limitations on closed shop and union 
security, 5-73, 10 
See also State Negotiation Statutes 


MAINE: 
amended law creates labor relations board, 10-72, 9 
Bridgton agreement, 9-72, 21 
moratorium on cancellation of insurance policies upheld, 12-72, 10 
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negotiable items clarified; latitude of board prerogatives 
limited, 6-72, 7 


MARYLAND: 


Baltimore County agreement, 1-73, 19 

Carroll County agreement, 12-71, 31 

management prerogative upheld in first binding teacher 
arbitration, 9-72, 8 

school board not authorized to agree to binding arbitration, 
6-72, 4 

teacher unjustly denied new coaching position, 10-72, 6 

teachers may now negotiate binding grievance arbitration 
clauses, 9-71, 13 


MASSACHUSETTS: 


appeals section of arbitration law amended, 1-73, 9 

appropriated funds may be reallocated to provide negotiated 
retirement benefits, 10-71, 3 

city cannot pass laws negating negotiated gains, 11-72, 6 

contempt conviction upheld; strike injunction reversed and 
remanded for further hearings, 12-72, 3 

criminal contempt fine set aside for lack of proper procedure, 
11-71, 3 

employers must take reasonable steps to insure contract fund- 
ing, 10-72, 7 

MLRC must verify representation petition signature if 
requested by 5% of unit members, 11-71, 14 

MLRC orders school committee to include professional 
negotiators in bargaining sessions, 9-72, 8 

New Bedford agreement, 12-72, 22 

Northampton agreement, 10-71, 28 

public employee bargaining statute amended, 10-72, 9 

public view as a precondition of negotiations illegal, 4-73, 9 

right to arbitration questioned; back pay award vacated, 
12-71, 13 

third-party payments allowed, 6-72, 4 

validity of renegotiated salary schedule affirmed by state 
supreme court, 9-72, 4 

Woburn agreement, 1-72, 16 


MICHIGAN: 


agency shop fee may include state and national dues and may 
be retroactive, 12-71, 7 

application of merit requirements to incremental salary 
scale must be negotiated, 10-71, 15 

application of PERA to Eastern Michigan University 
affirmed, 9-71, 5 

back pay and insurance benefits awarded for forced 
maternity leave, 5-72, 6 

back pay awarded where school board improperly assigned co- 
curricular jobs to nonunit employees, 11-71, 9 

bargaining concession does not constitute breach of fair 
representation, 5-73, 3 

board cannot economize by assigning non-unit employees to 
bargaining unit jobs, 10-72, 7 

board may issue administrative rules unless contract is specific, 
6-73, 7 

board of education ordered to rehire teacher fired for involving 
board in his financial woes, 4-73, 7 

board’s financial troubles do not alter law, 5-73, 3 

Central Michigan University agreement, 6-72, 25 

city’s workweek increase unlawful because of failure to notify 
and negotiate with union, 1-72, 9 

college ordered to bargain coaches’ terms and conditions of 
employment, 10-71, 7 

contract must be for fixed duration not indefinite extension 


to bar representation elections, 1-73, 6 

contractual loss of seniority on transfer to other bargaining 
unit upheld, 1-73, 9 

court reverses MERC; interns and residents are not public 
employees, 6-72, 5 

department heads and directors accidentally excluded from 
teacher unit may be included upon unit election, 11-71, 11 

departmental advisory committees are not labor unions; 
unfair labor practice charges dismissed, 1-72, 5 

dismissal for nonpayment of agency shop fee reversed, 1-72, 5 

employer must negotiate on impasse fact-finders report, 
12-72, 6 

faculty bargaining unit can be expanded by accretion, 4-73, 6 

financial data may be provided only when college claims 
inability to pay, 2-73, 6 

Flint agreement, 2-72, 19 

Gaylord agreement, 12-72, 23 

Genessee Community College agreement, 9-71, 20 

Harris agreement, 6-71, 27 

impact of residency requirements subject to grievance 
machinery, 4-73, 9 

Lake Fenton agreement, 11-72, 25 

Lansing Community College agreement, 9-72, 21 

materials specialist included in teacher unit, 2-73, 6 

MERC determines appropriate bargaining units in higher 
education facilities, 3-72, 7 

MERC determines over-all faculty and academic staff units in 
higher education, 5-72, 6 

MERC excludes nonprofessionals from residual professional 
unit, 10-72, 7 

MERC mandates negotiation of school opening and closing 
dates, 9-72, 8 

no-pant-suit rule found unreasonable and contrary to negotiated 
management rights clause, 12-71, 7 

nurses included in teachers’ bargaining unit, 2-73, 7 

Oakland Community College agreement, 3-72, 24 

probationary teacher reinstated; board neglected to define 
performance standards, 6-72, 8 

probationary teacher's tenure rights expanded by negotiated 
agreement, 10-72, 3 

school board ordered to negotiate school calendar, 1-73, 6 

sick leave granted teacher for incapacity following childbirth, 
5-73, 6 

state civil service commission cannot revoke dues check-off 
for strike, 9-71, 13 

superintendent’s erroneous statement and enforcement of 
board policy not unfair labor practices, 1 2-72, 6 

supervisory unit should be all-inclusive, 1 1-72, 6 

vocational teacher entitled to back pay, 2-73, 7 


MINNESOTA: 


arbitrator finds grievance untimely, 10-72, 7 

certification of employee organization, 1-73, 10 

court rejects strike remedies, 9-72, 5 

Edina agreement, 5-73, 22 

employee on military leave is entitled to regular plus 
military salaries, 5-73, 11 

Hastings agreement, 6-73, 22 

new public employee bargaining statute enacted, 1-72, 9 

pay dispute returned to lower court, 10-72, 4 

Rochester agreement, 3-72, 26 

school board may not deny individual teacher salary in- 
creases negotiated by union representatives, 5-73, 4 


MINORITY UNION RIGHTS: 


court dismisses challenge to contract ratification vote, 10-72, 11 





denying a minority association leave granted another teacher 
union is discriminatory, 2-72, 5 

minority union denied use of school facilities; constitutional 
rights are not abridged, 4-72, 5 

school district not required to meet and confer with 
minority organization, 11-72, 3 


MISSOURI: 

mediation board’s representation decision upheld, 10-72, 10 

U.S. Secretary of Labor can sue state to recover overtime 
wages due employees under FLSA, 12-72, 5 


MOONLIGHTING: 


court ruled anti-moonlighting provision unconstitutional, 
4-72, 10 

teachers among those with highest moonlighting rates, 
1-72, 11 


NATIONAL LABOR RELATIONS BOARD: 


adjunct professors eligible to vote in representation election, 
3-73, 9 

asserts jurisdiction over private secondary school, 10-71, 17 

certain supervisors not excluded from bargaining unit, 
3-73, 9 

declines jurisdiction over two nonprofit organizations, 
10-72, 8 

determines appropriate bargaining units for college faculties, 
6-72, 9 

determines appropriate college and law school faculty bar- 
gaining units, 6-73, 10 

determines appropriate higher education bargaining units, 
9-72, 11 

holds dismissal precipitated by union activity discriminatory, 
4-72, 8 

includes part-time faculty and chairmen in full-time faculty 
units at two universities, 12-71, 11 

reaffirms representation rights of some managerial employees, 
12-72, 9 

refuses jurisdiction over nonprofit educational corporation, 
9-71, 12 

refuses jurisdiction over private nonprofit hospitals operated 
by universities, 2-72, 8 

refuses jurisdiction over “quasi public” institution, 4-72, 8 


NEBRASKA: 


court jurisdiction applied upon negotiation collapse, 4-72, 3 

grievance procedure and other conditions of employment 
are negotiable, 2-72, 3 

NCIR asserts jurisdiction over wage disputes in two school 
districts, 1-72, 5 

NCIR determines teachers’ salary schedules, 5-72, 3 

public employers may set recognition requirements, 5-72, 10 

reinstatement of five nontenured instructors upheld, 1-73, 3 

state supreme court affirms constitutionality of NCIR, 
10-72, 4 


NEGOTIATION ACTIVITY: 


doctors group affiliate with service employees international 
union, 5-73, 11 

growth of classroom teacher collective bargaining: 1966-1971, 
10-72, 19 

major collective bargaining settlements, first half of 1972, 
10-72, 13 

over half of federal workers in exclusive bargaining units, 
12-72, 11 

physicians union signs first contract, 12-72, 10 


trends in negotiable items for teachers, 11-72, 13 

U.S. Department of Labor funds public employee research 
institute, 12-72, 11 

Written Negotiation Agreements Survey: 1972-73, 6-73, 14; 
1971-72, 6-72, 18 


NEGOTIATION AGREEMENTS, BRIEFS: 
Arizona, 
Glendale, 9-72, 20 
California, 
Oakland, 5-73, 19 
Colorado, 
Boulder, 12-71, 25 
Colorado Springs, 9-71, 17 
Lakewood, 10-72, 21 
Connecticut, 
Darien, 12-71, 27 
Norwich, 11-72, 24 
Waterbury, 6-72, 24 
Delaware, 
Greenville, 5-73, 21 
Laurel, 6-73, 21 
Georgia, 
Savannah, 9-72, 20 
Idaho, 
Boise City, 2-73, 14 
Illinois, 
Bloomington, 11-72, 25 
Elgin, 4-72, 16 
Harrisburg, 1-73, 18 
Indiana, 
Fort Wayne, 5-72, 19; 2-73, 15 
Ross Township (Merrillville), 9-71, 19 
South Bend, 2-72, 18 
Kansas, 
Topeka, 10-71, 26 
Wichita, 5-72, 20 
Kentucky, 
Louisville, 10-72, 23 
Maine, 
Bridgton, 9-72, 21 
Maryland, 
Baltimore County, 1-73, 19 
Carroll County (Westminster), 12-71, 31 
Massachusetts, 
New Bedford, 12-72, 22 
Northampton, 10-71, 28 
Woburn, 1-72, 16 
Michigan, 
Flint, 2-72, 19 
Gaylord, 12-72, 23 
Genessee Community College, 9-71, 20 
Lake Fenton, 11-72, 25 
Lansing Community College, 9-72, 21 
Mount Pleasant (Central Michigan University), 6-72, 25 
Oakland Community College, 3-72, 24 
Minnesota, 
Edina, 5-73, 22 
Hastings, 6-73, 22 
Rochester, 3-72, 26 
Nevada, 
Las Vegas, 4-72, 18 
Lyon County, 4-73, 18 
New Jersey, 
Cranford Township, 12-72, 25 
Monmouth College agreement, 1-73, 21 





Oakhurst (Ocean Township), 11-71, 39 
Phillipsburg, 9-71, 23 
New Mexico, 
Albuquerque, 1-72, 18 
New York, 
Great Neck, 6-72, 26 
Harborfields, Greenlawn, 2-73, 16 
Huntington, 2-72, 21 
Ithaca, 4-72, 19 
LaFayette, 2-73, 17 
State University, 11-71, 40 
Ohio, 
Akron, 3-72, 26 
Dayton, 3-73, 18 
Oregon, 
Corvallis, 6-73, 23 
Pennsylvania, 
Chester, 11-71, 42 
Corry, 10-71, 31 
East Penn School District, 12-72, 25 
Erie, 1-72, 19 
Pennsylvania State Colleges, 10-72, 25 
Rhode Island, 
Cranston, 10-72, 24 
Newport, 5-72, 22 
Tennessee, 
Nashville, 2-73, 18 
Texas, 
Houston, 4-73, 19 
Utah, 
Granite City, 3-72, 28 
Vermont, 
Rutland, 6-73, 24 
Virginia, 
Alexandria, 10-71, 31 
Fairfax County, 3-73, 24 
Prince William County (Manassas), 9-71, 23 
Washington, 
Bellevue agreement, 4-73, 21 
Franklin Pierce (Takoma), 10-71, 31 
Seattle, 2-72, 23 
Wisconsin, 
Green Bay, 5-72, 23 
Madison, 11-72, 27 
Wyoming, 
Laramie County, 5-73, 23 


NEGOTIATION AGREEMENTS, DATA: 

board rights provisions, 1-72, 12 

contract administrative provisions—maintenance of 
standards, savings clause, effect of prior policies, 
effect of future policies, 1-72, 24 

effect of new maternity leave code on negotiation, 
9-72, 23 

grievance procedures—final appeal outside the school 
system, 5-72, 13 


growth of classroom teacher collective bargaining: 1966-1971, 


10-72, 19 

health provisions, 6-72, 15 

hiring and advancement provisions, 4-72, 20 

integration provisions in teacher/board agreements. 3-73, 15 

joint committees established in comprehensive classroom 
teacher agreements, 9-72, 14 

long-term leaves of absence for organization work, 11-71, 45 

major collective bargaining settlements, first half of 1972, 
10-72, 13 


negotiated association privileges for use of building facilities, 
school equipment and communciations systems, 2-72, 25 

negotiated dismissal procedure provisions in classroom teacher 
agreements, 3-73, 12 

negotiated extra compensation for extra-duty assignments, 
5-73, 13 

negotiated group health and life insurance provisions in 
comprehensive agreements, 1968-71, 2-73, 12 

negotiated procedures for evaluating teachers, 12-72, 12 

negotiated provisions for elementary-school teacher planning 
periods, 4-73, 17 

negotiated provisions for inservice training, 4-73, 12 

negotiated released time for association and agreement 
matters, 10-72, 12 

negotiated “reporting for teaching duty” provisions, 2-73, 11 

outside assistance for management negotiators, 1972-73, 
1-73, 22 

Patterson, Robert A., and Staller, Jerome M., “Fringe Benefits 
in Community College Bargaining Agreements," 5-72, 26 

personal leave provisions, 2-72, 13 

provisions containing liability, income protection, or disability 
insurance, 5-72, 24 

pupil-staff ratio provisions, 4-72, 13 

recent sick leave bank provisions, 4-72, 23 

retirement, dismissal, and resignation provisions, 12-71, 39 

school-board members and school administrators as negotiators, 
3-72, 17; 1-73, 11 

selected collective bargaining provisions: teacher recruitment, 
screening, and job descriptions, 12-72, 19 

selected exchange teaching and service program leave pro- 
visions contained in negotiation agreements, 3-72, 30 

study reveals city group contracts require union membership 
security provisions, 1-73, 9 

teacher contract durations, 1966-67 to 1970-71, 10-71, 19 

teacher discipline and reprimand provisions, 12-71, 19 

teacher evaluation criteria in negotiated contract, 11-72, 17 

terminal leave pay provisions, 6-72, 29 

trends in negotiable items for teachers, 11-72, 13 

unusual provisions: pupil and civil disturbances, 9-71, 29 

what are teachers negotiating? 11-71, 2 

Written Negotiation Agreements Survey: 1972-73, 6-73, 14; 
1971-72, 6-72, 18 


NEGOTIATION AGREEMENTS, REPRINTS: 


Arizona, 
Phoenix Union H.S.D., released time for negotiation, 
10-72, 12 
Scottsdale, association use of building facilities, school 
equipment and communications systems, 2-72, 26 
Wilson School District, professional growth committees, 
9-72, 18 
Arkansas, 
Little Rock, personal leave, 2-72, 16 
California, 
Franklin McKinley School District, community and 
human relations, 3-73, 17 
Oakland, disability income plan, 5-72, 25; faculty advisory 
committees, 9-72, 18; hiring of faculty, 5-73, 20; in- 
service participation, 5-73, 18; personnel file, 5-73, 20; 
student unrest, 5-73, 21; teacher discipline, 3-73, 13; 
teacher evaluation, 5-73, 20 
Oxnard, evaluation procedures, 12-72, 13 
Colorado, 
Boulder, professional leave for association business, 
12-71, 27; teacher aides, 12-71, 27 
Denver, liability insurance, 5-72, 25 


- 








Lakewood, academic freedom, 10-72, 22; teacher evaluation, 
10-72, 22; questioned and challenged materials, 10-72, 22; 
differentiated staffing, 10-72, 21 

Maplewood School District, planning periods, 4-73, 17 

Connecticut, 

Bristol, association use of building facilities, school equip- 
ment, and communications systems, 2-72, 26 

Darien, evaluative criteria for full-time administrators, 
12-71, 30; sabbatical program, 12-71, 23 

Durham-Middlefield, procedure for teacher reprimand, 
12-71, 23 

East Hartford, released time for grievance matters, 
10-72, 13; evaluation procedure, 12-72, 14 

New Fairfield, physical examination reimbursement, 
6-72, 15 

New Haven, dismissal policy, 12-71, 42; teacher discipline, 
3-73, 13; teacher dismissal, 3-73, 14 

Newington, curriculum development, 5-73, 17 

Portland, teacher dismissal, 3-73, 13 

Waterbury, seniority, 6-72, 16 

Delaware, 

Caesar-Rodney, liability insurance, 5-72, 25 

Laurel, academic freedom, 6-73, 21 

Newark, savings clause, 1-72, 25 

Florida, 

Volusia County, report-in procedure, 2-73, 12; student 

discipline, 9-72, 18; terminal leave, 6-72, 31 
Illinois, 

Argo, board rights, 1-72, 14 

Arlington, teacher qualifications, 4-72, 21 

Champaign, long-term leave of absence for organization 
work, 11-71, 47 

Chicago Heights, dismissal procedures, 12-71, 41 

Fenton Community High School District, personal 
leave, 2-72, 4 

Lockport Township H.S.D., evaluation procedure, 

12-72, 14 

Madison, planning periods, 4-73, 18 

Niles Township, service recognition, 6-72, 31 

Palos Hills H.S.D., evaluation procedure, 12-72, 13 

Riverside, health services, 6-72, 15 

Thornton Fractional H.S.D., evaluation procedures, 
12-72, 12 

Indiana, 

Fort Wayne, disability insurance plan, 5-72, 25; teacher’s 
discivlinary authority, 5-72, 20 

Hammond, board rights, 1-72, 14; liability insurance, 
5-72, 25; evaluation criteria, 11-72, 23 

Highland, association use of building facilities, school 
equipment and communications systems, 2-72, 26; 
teacher’s inservice training, 4-73, 14 

Hobart, absence report procedures, 2-73, 12; effect of prior 
policies, 1-72, 25 

South Bend, exchange teacher leave, 3-72, 31 

Kansas, 

Topeka, step-up advancement, 10-71, 27 

Wichita, academic freedom, 5-72, 21; effect of prior 
policies clause, 1-72, 25; overload teaching, 5-73, 16 

Kentucky, 

Jefferson County, evaluation procedure, 12-72, 12; job 
description, 12-72, 19; qualifications for professional 
growth, 4-72, 21 

Louisville, hours of duty, 10-72, 24; materials re-evaluation 
procedure, 10-72, 23 

Maine, 
Cape Elizabeth, retirement pay, 6-72, 31 


Maryland, 


Massachusetts, 





Fort Kent, dismissal procedure, 12-71, 42; long-term 
leave of absence for organization work, 11-71, 47 @ F 

Baltimore County, tenure, 1-73, 20 

Cecil County, salary credit for professional preparation, 
4-72, 22 

Howard County, pupil-staff ratio, 4-72, 13 

Montgomery County, sick leave bank, 4-72, 24; 
termination pay, 6-72, 31 

Prince George’s County, released time for association 
conferences and conventions, 10-72, 12; resigna- 
tion procedure, 12-71, 43 





Brockton, absence report procedure, 2-73, 12 

Brookline, evaluation procedures, 12-72, 17 

Danvers, long-term leave of absence for organization 
work, 11-71, 47 

Fairhaven, pupil-staff ratio, 4-72, 14 

Framingham, long-term leave of absence for organization 
work, 11-71, 47 

Holbrook, evaluation procedure, 12-72, 15; regular teacher 
as substitute, 5-73, 14 

Ipswich, procedure for teacher complaints, 12-71, 27 

Middleboro, evaluation procedures, 12-72, 14 

Northampton, duties and responsibilities of department 
heads, 10-71, 30 

Somerville, exchange teacher leave, 3-72, 31 

Waltham, long-term leave of absence for organization 
work, 11-71, 48 

West Springfield, evaluation criteria, 11-72, 20 

Woburn, curriculum development, 1-72, 18; guidance, 





1-72, 17 @) 
Michigan, 


Adrian, pay for unused sick leave, 6-72, 31 

Albion, exchange teacher leave, 3-72, 31; health services, 
6-72, 15; property damage reimbursement, 9-71, 31 

Ann Arbor, procedure for teacher discipline, 12-71, 43 

Avondale, in-service workshops, 4-73, 14 

Bay City, pay for unused sick leave, 6-72, 31 

Brandy wine, qualifications for professional growth, 
4-72, 22 

Carman School District (Flint), grievance procedure, 
5-72, 18; sick leave bank, 4-72, 24 

Caro, effect of future policies, 1-72, 25; maintenance of 
standards, 1-72, 25 

Clio, evaluation criteria, 11-72, 19 

Eau Claire, evaluation procedures, 12-72, 13; overload 
teaching, 5-73, 16 

Escanaba, evaluation criteria, 11-72, 19 

Flint, board rights, 1-72, 12; retirement procedures, 
12-71, 39; staff reduction, 2-72, 20 

Freeland, retirement procedures, 12-71, 40 

Gaylord, reductions in personnel, 12-72, 23 

Genesee Community College (Flint), staff reduction, 
9-71, 22 

Grand Ledge, evaluation criteria, 11-72, 20 

Grandville, evaluation criteria, 11-72, 18 

Greenville, evaluation procedures, 12-72, 15 

Ironwood, extra-duty compensation, 5-73, 17 

Jackson Union School District, evaluation procedure, 
12-72, 15 

Jefferson, long-term leave of absence for organization 
work, 11-71, 48 

Kellogsville, evaluation criteria, 11-72, 20 

Lake Fenton, income protection disability insurance, 
5-72, 25; maternity leave, 11-72, 26; reduction in 




















personnel, 11-72, 27 
L’Anse Creuse (Mount Clemens), board rights, 1-72, 14 
Lansing Community College, maximum course/student loads, 
9-72, 22; promotions, 9-72, 23 
Livonia, inservice training, 4-73, 15 
Marysville, evaluation procedure, 12-72, 13 
Morenci, overload teaching, 5-73, 16 
Northwest School District (Jackson), board rights, 
1-72, 14 
Oakland Community College, workload, 3-72, 24 
Oakridge Public Schools, evaluation procedures, 12-72, 14 
Plymouth, evaluation procedures, 12-72, 16 
Pontiac, regular teacher as substitute, 5-73, 16 
Port Huron, evaluation criteria, 11-72, 21 
Reed City, personal leave, 2-72, 16 
Riverview Community (Wyandotte), retirement pay, 
6-72, 31 
Saginaw, teacher discipline, 3-73, 13 
Van Dyke, board rights, 1-72, 14 
Warren, pupil-staff ratio, 4-72, 14 
Westwood Heights School District, evaluation procedure, 
12-72, 14 
Minnesota, 
Edina, longevity career differentials, 5-73, 22; salary 
credit for academic courses, 5-73, 22 
Excelsior, teacher dismissal, 3-73, 13 
Hastings, department head compensation, 6-73, 23 
Montana, 
Butte, reporting absences, 2-73, 11; severance pay, 6-72, 31; 
savings Clause, 1-72, 25 
New Jersey, 
Audubon, inservice credit, 4-72, 21 
Bridgewater-Raritan, evaluation criteria, 11-72, 20 
Fair Lawn, overload teaching, 5-73, 16 
Greater Egg Harbor R.H.S.D., evaluation procedure, 
12-72, 13 
Hasbrouck Heights, planning periods, 4-73, 18 
Hunterdon C.S.D., retirement pay, 6-72, 31 
Lindenwoid, report in procedures, 2-73, 12 
Manasquan, planning periods, 4-73, 18 
North Hunterdon R.H.S.D., evaluation procedure, 
12-72, 14 
Penns Grove, school disturbances, 9-71, 30 
Piscataway, school disturbances, 9-71, 29 
Scotch Plains, reporting absences, 2-73, 11 
Spotswood, planning periods, 4-73, 18 
Teaneck, advisory committee recommendations on 
instructional council, 9-72, 19 
Tenafly, evaluation criteria, 11-72, 19 
New Mexico, 
Albuquerque, evaluation criteria, 11-72, 19 
New York, 
Auburn, evaluation criteria, 11-72, 19; evaluation proce- 
dures, 12-72, 14 
Baldwinsville, health services, 6-72, 15 
Ballston Spa, salary credit for prior experience, 4-72, 21 
Batavia, evaluation procedures, 12-72, 14 
Brockton, evaluation criteria, 11-72, 18 
Buffalo, planning periods, 4-73, 17 
Carle Place, nonprofessional duties, 5-73, 17 
Central H.S.D. #1, (Valley Stream), personal leave, 
2-72, 14 
Cortlandt, iaservice training, 4-73, 14 
Croton, pupil-staff ratio, 4-72, 14 
Deer Park, regular teacher as substitute, 5-73, 16 
Elmont, extr-duty compensation, 5-73, 17 


Farmingdale, retirement benefits, 6-72, 31 
Glen Falls, released time for grievance matters, 10-72, 13 
Granville, inservice education and training, 4-73, 15 
Great Neck, salary credit for in-service education, 6-72, 27 
Huntington, dental insurance, 2-72, 22; teacher recruitment, 
12-72, 21 
Ithaca, bomb scare, 9-71, 30; hiring and assignment of 
principals, 4-72, 20 
Mamaroneck, evaluation criteria, 11-72, 20 
Merrick, personal leave, 2-72, 16 
New Paltz, teacher recruitment, 12-72, 21 
Niagara Falls, released time for negotiations, 10-72, 13; 
salary increments for professional preparation, 4-72, 22 
Nyack, property damage reimbursement, 9-71, 31 
Randolph, evaluation criteria, 11-72, 23 
Rochester, quality integrated education, 3-73, 17 
Rome, bomb scare, 9-71, 31; curriculum planning, 9-72, 18 
State University of New York, retrenchment, 11-71, 42 
Tupper Lake, evaluation procedures, 12-72, 13 
Valley Stream #13, inservice credit, 4-73, 15 
Whitney Point, pupil-staff ratio, 4-72, 14 
Ohio, 
Akron, administrative assignment policy, 3-72, 27 
Columbus, board rights, 1-72, 12 
Dayton, civil disturbances 3-73, 23; contract renewal, 
3-73, 18; disruptive behavior of students, 3-73, 23; in- 
dividually guided education, 3-73, 19; inservice educa- 
tion, 3-73, 20; parental complaints, 3-73, 23; protection 
of professional staff members, 3-73, 23; student teacher 
assistance, 3-73, 24; teacher evaluation, 3-73, 21; teach- 
er qualifications, 4-72, 21 
Findlay, released time for association conferences and con- 
ventions, 10-72, 12 
Mad River Township, contract termination, 3-73, 14 
Oregon, leave for exchange teaching, 3-72, 31 
Oregon, 
Corvallis, vocational teachers’ compensation, 6-73, 23 
Portland, effect of future policies, 1-72, 25 
Pennsylvania, 
Babock School District, teachers’ duties, 12-72, 20 
Coatesville, premium pay for excessive class size, 5-73, 16 
Council Rock (Richboro), association use of building 
facilities, school equipment, and communications 
systems, 2-72, 26 
Erie, student discipline procedure, 1-72, 14 
Monroeville (Gateway Schools), personal leave, 2-72, 14 
Pennsylvania State Colleges agreement, 10-72, 26 
Sto-Rox S.D., report-in procedure, 2-73, 12 
Rhode Island, 
Coventry, maintenance of standards, 1-72, 25 
Cranston, teacher protection, 10-72, 25 
Cumberland, evaluation criteria, 11-72, 19 
Newport, qualification for salary schedule reclassification, 
5-72, 23 
Tennessee, 
Nashville, leave for association work, 2-73, 18 
Texas, 
Houston, liability insurance, 5-72, 25; special projects 
4-73, 21; transfers, 4-73, 20 
Hurst, retirement options, 12-71, 40 
Utah, 
Granite City, disruptive student procedures, 3-72, 29 
Nebo School District, evaluation procedure, 12-72, 13 
Salt Lake City, long-term leave of absence for organization 
work, 11-71, 48; orderly dismissal procedures, 
3-73, 14 
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Virginia, 
Arlington, musical production extra-duty pay, 5-73, 17 
Fairfax County, professional study council, 3-73, 26; 
school year, 3-73, 25 
Washington, 
Bellevue, career incentive plan, 4-73, 22 
Franklin Pierce (Tacoma), controversial speakers procedure, 
10-71, 34 
Seattle, class size, 2-72, 24; pupil-staff ratio, 4-72, 14; 
substitute teachers, 2-72, 23 
Wisconsin, 
Appleton, health services, 6-72, 16 
Cumberland, athletic event, supervision, and support 
services, 5-73, 17 
Evansville, terminal pay, 6-72, 31 
Fond du Lac, procedure for teacher’s unprofessional 
conduct, 12-71, 22 
Franklin, activities and assignments having hourly or pre- 
assigned rates, 5-73, 18 
Green Bay, improvision of experimental programs, 
5-72, 24 
Hortonville, resignation procedures, 12-71, 44; retirement 
procedures, 12-71, 40 
Kenosha, teacher dismissal, 3-73, 13 
Lodi, board rights, 1-72, 14; planning periods, 4-73, 18 
Madison, job descriptions, 12-72, 20; nonrenewal of 
nonprobationary teachers, 11-72, 28; textbook 
adoption, 11-72, 28 
Oconto, board rights, 1-72, 15 
Pewaukee, teacher dismissal, 3-73, 13 
Racine, long-term leave of absence for organization 
work, 11-71, 47 
Ripon, board rights, 1-72, 14 
Sun Prairie, retirement procedures, 12-71, 40 
West Allis, physical examination reimbursement, 6-72, 16 
Wyoming, 
Casper, evaluation criteria, 1 1-72, 19; report-in procedure, 
2-73, 12 


NEGOTIATION ITEMS: 

agreements mandating arbitration of employee grievances are 
constitutional, 1-73, 10 

alteration of merit promotion plan negotiable, 5-73, 10 

basic workweek negotiable, 5-73, 11 

board cannot unilaterally reduce work year; impact of 
management prerogative negotiable, 2-73, 7 

city ordered to bargain before preparing budget, 1-73, 7 

collective bargaining, cost items, 11-72, 12 

college calendar negotiable, 11-72, 3 

court rules class size, workload, and grievance arbitration as 
negotiable, 9-72, 3 

district ordered to bargain over enrollment of non- 
resident teachers’ children, 11-72, 6 

educational policy not negotiable, 4-73, 5 

evening school teachers’ representatives entitled to negotiate 
terms and conditions of employment, 6-73, 10 

family health insurance plan bargainable, 5-73, 9 

grievance procedure and other conditions of employment are 
negotiable items, 2-72, 3 

integration provisions in teacher/board agreements, 3-73, 15 

joint committees established in comprehensive classroom 
teacher agreements, 9-72, 14 

longevity increases, graduate course reimbursement, and 
agency shop provisions.upheld, 4-73, 4 

minimum starting salaries for teachers negotiable, 
5-73, 8 


negotiated dismissal procedure provisions in classroom 
teacher agreements, 3-73, 12 

physicians union signs first contract, 12-72, 10 

PLRB delineates additional negotiable items, 4-73, 7 

PLRB reaffirms previous ruling on negotiability of extra- 
curricular activities, 3-73, 7 

PLRB rules teacher preparation time not a negotiable item, 
3-73, 8 

public employee collective bargaining permitted, 4-73, 10 

refusal to negotiate agency shop not an unfair labor practice, 
11-72, 4 

school boards may negotiate binding arbitration, 10-72, 3 

school boards must negotiate principals’ salaries and working 
conditions, 6-73, 4 

school board not authorized to agree to binding arbitration, 
6-72, 4 

school boards ordered to negotiate school calendar, 1-73, 6 

salaries in the event that schools close before the end of the 
school year are bargainable, 1-73, 10 

state supreme court affirms constitutionality of NCIR, 
10-72, 4 

student-teacher ratios negotiable; methods for attaining the 
ratios not negotiable, 4-73, 6 

study reveals city group contract requires union membership 
security provisions, 1-73, 9 

subcontracting negotiable; unfair practices charges dropped 
because employer did negotiate, 3-73, 8 

teachers’ noneconomic items not bargainable, 11-72, 12 

trends in negotiable items for teachers, 11-72, 13 

Winton Act bars binding agreements, 6-73, 3 


NEGOTIATION PROCEDURES: 

agreement effective until properly terminated or altered by 
negotiations, 6-73, 3 

arbitration stayed, negotiated requisites not met, 6-72, 6 

board asserts its jurisdiction over contract interpretation, 
3-73, 7 

contracts must be reduced to writing, 5-72, 8 

court jurisdiction applied upon negotiaticn collapse, 4-72, 3 

issuance of individual contracts prior to completion of 
negotiation is not improper, 4-72, 5 

mandatory negotiation law does not require collective 
bargaining agreement, 4-72, 3 

“meet and confer” rule not sole means of employer-employee 
discussions, 5-72, 9 

minority representative cannot participate in negotiation 
discussion, 12-72, 9 

MLRC orders school committee to include professional 
negotiators in bargaining session, 9-72, 8 

ordinance making union’s contract proposals pubiic 
record held illegal, 10-72, 6 

outside assistance for management negotiators, 1972-73, 
1-73, 22 

PERB issues first rules and regulations covering state and 
higher education employees, 3-73, 10 

PERB urges no additional disclosures during negotiation, 
11-72, 10 

preliminary negotiation sessions may be private if final 
settlement is public, 11-72, 3 

prior grievance procedure operative despite lack of new 
agreement, 2-73, 4 

public view as a precondition for negotiations illegal, 
4-73,9 

school-board members and administrators as negotiators, 
3-72, 17; 1-73, 11 

school-board negotiation session must be public except for 

















recommendations under certain conditions, 2-73, 10 

school district not required to meet and confer with 
minority organization, 11-72, 3 

state agencies may bargain collectively with employees; guide- 
lines issued, 1-72, 11 

state employer-employee relations policy issued, 10-71, 13 

status as exclusive bargaining representative does not auto- 
matically terminate yearly, 5-73, 3 

suspension of negotiations allowed because of representation 
elections; unfair labor practice charge dropped, 3-72, 9 

teachers gain collective bargaining statute, 5-73, 9 

what are teachers negotiating? 11-71, 20 

Written Negotiation Agreements Survey: 1972-73, 6-73, 14; 
1971-72, 6-72, 18 


NEGOTIATION RESEARCH DIGEST: 
indexes, 
September 1970 through June 1972, 9-72, insert 
September 1969 through June 1971, 9-71, insert 
“Resource Publications for Research in Negotiation” (annotated 
bibliography), 10-71, 36 


NEGOTIATION RIGHTS: 

agency shop and binding impasse arbitration added to state 
employee bargaining law, 9-72, 12 

agency shop and maintenance of membership provisions 
illegal in public employee agreements; nonrevocable 
dues deduction held bargainable, 3-72, 12 

attorney general’s opinion on selected negotiable items, 5-72, 11 

appeals court rules all conditions and terms of employment 
are negotiable, 5-72, 4 

bargaining concession does not constitute breach of fair 
representation, 5-73, 3 

basic workweek negotiable, 5-73, 11 

board asserts its jurisdiction over contract interpretation, 
3-73, 7 

board cannot unilaterally reduce work year; impact of 
management prerogative negotiable, 2-73, 7 

city cannot pass laws negating negotiated gains, 11-72, 6 

college calendar negotiable, 11-72, 3 

collective bargaining and grievance arbitration permissible 
under two broad scope laws, 2-73, 3 

college ordered to bargain coaches’ terms and conditions of 
employment, 10-71, 7 

court rules class size, workload, and grievance arbitration as 
negotiable, 9-72, 3 

duty to bargain with public employees, 11-72, 12 

educational policy not negotiable, 4-73, 5 

employees’ right to determine bargaining agent under state 
statute affirmed, 6-72, 12 

employer may not force bargaining unit employees to serve on 
its negotiating team, 1-73, 6 

employer must negotiate on impasse fact-finders report, 12-72, 6 

employer’s suspension of benefits during negotiation violates 
Taylor Law, 12-72, 10 

evening school teachers’ representatives entitled to negotiate 
terms and conditions of employment, 6-73, 10 

failure to recognize and meet with employee organization 
violates first amendment rights, 1-73, 5 

financial data may be provided only when college claims in- 
ability to pay, 2-73, 6 

FSIP supports payment for union representatives’ negotiating 
time, +73, 10 

grievance procedure and other conditions of employment are 
negotiable items, 2-72, 3 

impact of economic reductions on employment conditions 
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is negotiable, 10-71, 9 

insufficient funding no reason for contract abrogation, 9-72, 6 

legislative authority, a prerequisite to school board’s delegation 
of power, 10-72, 3 

longevity increases, graduate course reimbursement, and agency 
shop provisions upheld, 4-73, 4 

mandatory negotiation law does not require collective bargain- 
ing agreement, 4-72, 3 

MERC mandates negotiation of school opening and closing . 
dates, 9-72, 8 

minimum starting salaries for teachers negotiable, 5-73, 8 

negotiable items clarified; latitude of board prerogatives 
limited, 6-72, 7 

negotiated released time for association and agreement matters, 
10-72, 12 

new Alaska law gives public employees limited strike rights, 
10-72, 9 

ordinance making union's contract proposals public record 
held illegal, 10-72, 6 

PERB issues first rules and regulations covering state and 
higher education employees, 3-73, 10 

PERB urges no additional disclosures during negotiation, 
11-72, 10 

PLRB delineates additional negotiable items, 4-73, 7 

PLRB reaffirms previous ruling on negotiability of extra- 
curricular activities, 3-73, 7 

PLRB rules teacher preparation time not negotiable, 3-73, 8 

police-firemen’s bargaining law broadened to include municipal 
employees of major cities, 2-73, 10 

preliminary negotiation sessions may be private if final 
settlement is public, 11-72, 3 

public employee collective bargaining permitted, 4-73, 10 

public employers may set recognition requirements, 5-72, 10 

public view as a precondition for negotiations illegal, 4-73, 9 

refusal to negotiate agency shop not an unfair labor practice, 
11-72, 4 

representation election shall not be conducted before expiration 
of initial agreement, 10-71, 11 

school-board negotiation sessions must be public except for 
recommendations under certain conditions, 2-73, 10 

school boards may negotiate binding arbitration, 10-72, 3 

school board ordered to negotiate school calendar, 1-73, 6 

school board policy affecting conditions of employment found 
negotiable, 5-72, 8 

school board not authorized to agree to binding arbitration, 
6-72, 4 

school boards must negotiate principals’ salaries and working 
conditions, 6-73, 4 

school district not required to meet and confer with minority 
organization, 11-72, 3 

school policy decisions nonnegotiable; impact of such policy 
is, 2-72, 7 

state agencies may bargain collectively with employees; guide- 
lines issued, 1-72, 11 

state board of education has authority to negotiate with 
Kentucky Education Association, 3-73, 11 

state obligated to negotiate classified employees employment 
conditions in good faith, 11-71, 15 

state employees may negotiate agreement, 5-73, 11 

state-wide negotiation act has precedence over city ordinances, 
4-73, 3 

student-teacher ratios negotiable; methods for attaining the 
ratios not negotiable, 4-73, 6 

suspension of negotiation allowed because of representation 
elections, unfair labor practices charges dropped, 
3-72,9 
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teachers may negotiate binding grievance arbitration clause, 
9-71, 13 

teachers’ noneconomic items not bargainable, 11-72, 12 

two grievances lost on interpretation of single word, 6-73, 8 

Winton Act bars binding agreements, 6-73, 3 


NEVADA: 

first binding arbitration wage settlement under amended state 
law, 10-72, 10 

impasse arbitration awards, 2-73, 7 

labor board finds no domination of local association by 
supervisory members of state and national affiliates, 
dues deduction upheld, 12-72, 7 

Las Vegas agreement, 4-72, 18 

Local Government Employee-Management Relations Act, 
2-72, 27, 10 

Lyon County agreement, 473, 18 

physicians union established, 6-72, 11 

physicians union signs first contract, 12-72, 10 

Professional Practices Act provides review procedure for 
teacher dismissals, 5-73, 12 


NEW JERSEY: 

“academic freedom” arbitration enjoined, 2-73, 4 

agency shop in public employment invalid, 3-72, 11 

amendment of no-strike statute recommended, 10-72, 4 

building aides and office personnel may properly be included 
in existing teacher unit, 10-71, 8 

college calendar negotiable, 11-72, 3 

college department chairmen excluded from bargaining 
unit, 5-72, 7 

county college employees are not covered by state civil 
service regulations, 12-71, 14 

Cranford Township agreement, 12-72, 24 

Monmouth College agreement, 1-73, 21 

nontenured teachers receive compensatory award for board’s 
failure to follow contractual procedures in nonrenewal 
of services, 3-72, 7 

Oakhurst (Ocean Township) agreement, 11-71, 39 

pay for snow day during strike denied, 12-72, 8 

PERC determines appropriate teacher bargaining units, 9-72, 10 

Phillipsburg agreement, 9-71, 23 

school board contractually obligated to provide sabbatical 
leave for 4% of teachers, 9-71, 5 

school board held to negotiated class size, 5-72, 7 

state-wide bargaining unit for state college faculties 
recommended, 5-73, 7 

teacher contempt sentences upheld; field representative 
acquitted, 6-72, 5 

timing of representation petition filed prior to successor 
agreement ruled valid, 5-72, 10 

two grievances lost on interpretation of single word, 6-73, 8 


NEW MEXICO: 

Albuquerque agreement, 1-72, 8 

Albuquerque passes local public employee bargaining ordinance, 
2-72, 11 

attorney general’s opinions, 5-72, 11 

personnel board’s rules upheld, 10-72, 10 

state agencies may bargain collectively with employees; guide- 
lines issued, 1-72, 11 

state employees may negotiate agreement, 5-73, 11 


NEW YORK: 
accumulated benefits may not be legislatively restricted, 
2-73,9 


appeals court rules all conditions and terms of employment are 
negotiable, 5-72, 4 

appropriate units for aides and part-time teachers clarified, 
6-73, 8 

arbitration grant stayed, 9-72, 6 

arbitrator, not courts, to decide arbitrability, 9-72, 6 

arbitrator rules board’s unilateral schedule change violates 
contract, 3-72, 8 

arbitrator’s decision granting tenure overruled, 11-72, 4 

arbitration stayed, negotiated requisites not met, 6-72, 6 

attorney general’s opinions, 4-72, 12 

chancellor exceeds authority on retroactive pay, city’s refusal 
to pay upheld, 12-72, 3 

city ordered to bargain before preparing budget, 1-73, 7 

class action review of individually levied strike penalties 
held inappropriate, 11-72, 4 

Consolidated Rules of New York City Office of Collective 
Bargaining (text), 10-72, 28 

constitutional rights protected from unilateral dismissal, 4-72, 4 

court issues injunction restraining union from illegally striking, 
3-73, 3 

court orders welfare pay for N.Y. strikers, 9-72, 12 

courts refuse to stay arbitration without clear and unquestion- 
able contract bar, 9-72, 5 

denial of negotiated supplemental leave granted at the superin- 
tendent’s discretion raised arbitrable issues, 2-72, 4 

discharge of probationary teacher without a hearing not 
arbitrable, 5-73, 5 

district ordered to bargain over enrollment of nonresident 
teachers’ children, 11-72, 6 

dues deduction rights of striking teachers organizations 
suspended, 9-72, 9 

elimination of negotiated school programs arbitrable, 3-72, 4 

employer’s suspension of benefits during negotiation violates 
Taylor Law, 12-72, 10 

Fordham University representation election results hinge on 
disposition of challenged ballot, 3-72, 11 

Great Neck agreement, 8-72, 26 

grievance proceeding not an action barring remedy before 
state administrative agency based on same grievance, 5-73, 4 

Harborfields, Greenlawn agreement, 2-73, 16 

Huntington agreement, 2-72, 21 

impact of economic reductions on employment conditions 
is negotiable, 10-71, 9 

Ithaca agreement, 4-72, 19 

labor laws that discriminate against employment rights of 
women found discriminatory, 5-73, 11 

LaFayette agreement, 2-73, 17 

maternity leave provisions not violative of teacher's rights, 
12-72, 8 

motion to enjoin state association’s sanctions against school 
district denied, 11-71, 3 

New York City collective bargaining statute amended, 4-72, 10 

New York City dentists unionize, 3-73, 10 

New York State University staffers approve merger, 6-73, 12 

no penalty for striking under provocation, 5-72, 7 

no Taylor Law violation for refusal to negotiate after legis- 
lative hearing; changes to impasse procedure recommended, 
11-72, 7 

OCB rules and regulations on binding arbitration implemented, 
10-72, 11 

PERB authorized to review constitutionally questionable 
teacher dismissals, 4-72, 4 

PERB determines appropriate collective bargaining units, 4-72, 6 

PERB expansion of one unit into another ruled improper, 
election annulled, 11-71, 5 


























PERB includes department heads in administrators negotiating 


unit, 5-72, 7 
PERB issues new decision on status of managerial and con- 


fidential employees, 6-72, 11 

PERB jurisdiction over probationary teacher dismissal case 
denied, 1-72, 3 

PERB rules principals may form bargaining unit, 9-72, 9 

PERB urges no additional disclosures during negotiations, 
11-72, 10 

PERB'’s power to hear nontenure dismissal cases upheld, 
10-72, 5 

PERB’s remedial power upheld, 6-72, 6 

prior arbitration award binding when contractually agreed 
upon, 1-73, 4 

prior grievance procedure operative despite lack of new agree- 
ment, 2-73, 4 

refusal to negotiate agency shop not an unfair labor practice, 
11-72, 4 

residency requirements are management prerogatives, 4-72, 10 

school board has sole authority to grant sabbatical leave, 
3-73, 4; 4-73, 4 

school board not compelled to arbitrate retroactive salary and 
fringe benefits pre-empted by federal wage-price freeze, 
12-72, 4 

school board’s rejection of mediation recommendation held 
non-arbitrable, 5-72, 4 

school district ordered to pay salaries set forth in collective 
bargaining agreement, 12-72, 4 

school policy decisions nonnegotiable; impact of such policy is, 
2-72, 7 

separate teacher aides unit ruled inappropriate, 5-73, 7 

state supreme court rules in three sabbatical leave cases under 
new amendment, 3-72, 4 

State University of New York agreement, 11-71, 40 

stay of arbitration granted in two sabbatical leave cases, 
12-71, 3 

strike penalties reduced by PERB, 11-72, 8 

strikers cannot be penalized without an opportunity to answer 
charges and have hearing, 1-73, 4 

summer school teachers share a community of interest with 
other teachers, 12-71, 8 

supervisor’s dismissal returned to negotiated “‘special com- 
plaints” procedure owing to superintendent’s lack of 
protection, 2-72, 10 

Taylor Law amended, 12-71, 15 

Taylor Law requires arbitration of contract retroactivity 
dispute, 3-73, 4 

teacher fair dismissal bill enacted, 9-72, 12 

teachers violating Taylor Law no-strike clause are subject to 
legally proscribed penalties, 1-72, 4 

tenure law does not preclude use of arbitration machinery in 
dismissal cases, 4-73, 4 

time limits to be decided by arbitrator, 9-72, 6 

walkout protesting school board’s integration policy violated 
Taylor Law, 1-72, 6 


NURSES: 
arbitrator rejects school nurse’s grievance, 4-72, 8 
courts refuse to stay arbitration without clear and unquestion- 
able contract bar, 9-72, 5 
nurses included in teachers’ bargaining unit, 2-73, 7 
re-evaluation of school nurse’s salary step placement dis- 
allowed, 11-72, 6 


OHIO: 
Akron agreement, 3-72, 26 


arbitrator rejects school nurse’s grievance, 4-72, 8 

arbitrators order city to pay overdue wage increases and bene- 
fits to employees, 3-72, 11 

board has statutory right to enact administrative rules, 6-73, 5 

common law strike is not ipso facto a strike under Ferguson 
Act, 10-71, 15 

court dismisses challenge to contract ratification vote, 10-72, 11 

Dayton agreement, 3-73, 18 

job classification grievance subject to binding arbitration, 
6-72, 11 


OKLAHOMA: 


employees right to determine bargaining agent under state 
statute affirmed, 6-72, 12 

paid voting leave affirmed, 4-73, 11 

police-firemen’s bargaining law broadened to include 
municipal employees of major cities, 2-73, 10 

professional negotiation law enacted, 10-71, 16, 44 

school-board negotiation sessions must be public except for 
recommendations under certain conditions, 2-73, 10 


OREGON: 


agency shop and maintenance of membership provisions 
illegal in public employee agreements; nonrevocable dues 
deduction held bargainable, 3-72, 12 

collective bargaining agreements mandating arbitration of em- 
ployee grievances are constitutional, 1-73, 10 

college faculty association a labor organization, 11-72, 12 

Corvallis agreement, 6-73, 23 

fact-finding reports not binding, 11-72, 12 

state is obligated to negotiate classified employees employ- 
ment conditions in good faith, 11-71, 15 

teacher bargaining statute extensively amended, 11-71, 16, 49 


PENNSYLVANIA: 


association ordered to cease and desist interfering with school 
board’s student teacher training program, 4-72, 6 

board cannot unilaterally reduce work year, impact of man- 
agement prerogative negotiable, 2-73, 7 

chairmen and other supervisory employees excluded from 
teacher bargaining unit, 12-71, 10 

Chester agreement, 11-71, 42 

Corry agreement, 10-71, 30 

court rejects teacher’s suit for payment of wages lost during 
strike, 10-72, 5 

court to hear discrimination charges against union, 1 2-72, 4 

denial of pay for attending arbitration hearing not unfair, 
6-73, 9 

denying work to association members during strike declared 
unfair labor practice, 6-72, 8 

department chairmen and instructional specialists excluded 
from teacher unit as supervisors, 10-71, 10 

district’s summer hiring process not an unfair labor practice, 
3-73, 7 

East Penn School District agreement, 12-72, 25 

Erie agreement, 1-72, 19 

execution of collective agreement renders strike dispute moot, 
12-71, 10 

fact-finder recommends 8% pay increase in a two-year contract, 
9-71, 10 

first negotiated contract for state employees, 2-72, 11 

inconvenience and harassment not perilous to health, safety, 
and welfare ban on teachers’ strikes, 9-72, 6 

interns and residents public employees, PLRB reversed itself, 
6-72,9 

minimum starting salaries for teachers negotiable, 5-73, 8 
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new grandfather agency shop clause enforceable under PERA, 
4-72, 11 

NLRB refuses jurisdiction over “quasi-public” institution, 
4-72, 8 

nonpayment of association dues a cause for dismissal, 10-72, 8 

Pennsylvania State College agreement, 10-72, 25 

Philadelphia archdiocese ruled employer under Act 195, 
election directed among elementary lay teachers, 
11-71, 12 

PLRB affirms school board’s duty to bargain on compensation 
for extracurricular activities, 9-72, 10 

PLRB agency shop decision overturned, 3-73, 5 

PLRB agency shop ruling reversed, 11-72, 8 

PLRB delineates negotiable items, 4-73, 7 

PLRB finds district’s discontinuance of fringe benefits during 
negotiation to be unfair labor practice, 3-73, 7 

PLRB public employee rules and regulations amended, 4-72, 11 

PLRB reaffirms previous ruling on negotiability of extra- 
curricular activities, 3-73, 7 

PLRB rules teacher preparation time not a negotiable item, 
3-73, 8 

PSEA affiliate wins state college representation election, 
12-71, 16 

remedial process must be exhausted unless “irreperable injury” 
can be proven by continuance, 3-73, 4 

right to strike upheld, clear and present danger more than usual 
school disruption, 3-72, 5 

role of department head in grievance process no bar to associa- 
tion membership, 2-73, 8 

salaries in the event schools close before the end of the school 
year are bargainable, 1-73, 10 

second election for Catholic lay teachers ordered, 4-73, 8 

strike during mediation enjoined, 11-72, 5 

subcontracting negotiable; unfair practices charges dis- 
missed because employer did negotiate, 3-73, 8 

suit to stay PLRB ordered representation election dismissed, 
$-72, 5 

teachers are employees (not professionals) for bargaining 
purposes, PLRB says, 12-71, 10 

teacher strike during pendency of collective bargaining is 
prohibited, 2-72, 4 


PERFORMANCE EVALUATION: 

arbitration stay granted, 9-72, 6 

arbitrator's decision granting tenure overruled, 11-72, 4 

negotiated procedures for evaluating teachers, 12-72, 12 

probationary teacher reinstated; board neglected to define 
performance standards, 6-72, 8 

reinstatement ordered for violation of evaluation proce- 
dure “philosophy ", 1-73, 8 

teacher evaluation criteria in negotiated contracts, 11-72, 17 

teacher unjustly denied new coaching position, 10-72, 6 


PROBATIONARY TEACHERS: 

arbitration stay granted, 9-72, 6 

arbitrator's decision granting tenure overruled, 11-72, 4 

board of education ordered to rehire teacher fired for in- 
volving board in his financial woes, 4-73, 7 

constitutional rights protected from unilateral dis- 
missal, 4-72, 4 

court refuses to stay arbitration without clear and unquestion- 
able contract bar, 9-72, 5 

departmental advisory committees are not labor unions; un- 
fair labor practice charges dismissed, 1-72, 5 

discharge of probationary teacher without a hearing not 
arbitrable, 5-73, 5 


maternity leave granted to nontenure teacher, 3-72, 3 

nontenure teachers receive compensatory award for board's 
failure to follow contractual procedures in nonrenewal 
of services, 3-72, 7 

PERB authorized to review constitutionally questionable 
teacher dismissals, 4-72, 4 

PERB jurisdiction over probationary teacher dismissal case 
denied, 1-72, 3 

PERB’s power to hear nontenure dismissal cases upheld, 
10-72, 5 

probationary teacher reinstated; board neglected to define 
performance standards, 6-72, 8 

probationary teacher’s tenure rights expanded by negotiated 
agreements, 10-72, 3 

reinstatement of five nontenured instructors upheld, 1-73, 3 

school board may terminate nontenure teacher without reason, 
10-71, 5 

teacher fair dismissal bill enacted, 9-72, 12 


PROMOTIONS: 


See Vacancies, promotions, and transfers 


PUBLIC EMPLOYEES: 
See State negotiation statutes 


REPRESENTATION: 
adjunct professors eligible to vote in representation election, 
3-73, 9 
AFT attempt to organize school secretaries ruled violative of 
AFL-CIO internal disputes plan, 9-71, 15 
aid to employees’ committee not employer domination, 
3-73, 8 
appropriate units for aides and part-time teachers clarified, 
6-73, 8 
bargaining concession does not constitute breach of fair 
representation, 5-73, 3 
certification of employee organizations, 1-73, 10 
challenge to bargaining representative's exclusive privileges 
withdrawn, 9-71, 15 
city employees select laborers, 10-72, 9 
contract bar doctrine inapplicable to teacher collective 
bargaining; representation election ordered, 1-72, 3 
contract must be fixed duration, not indefinite extension to 
bar representation election, 1-73, 6 
contractual loss of seniority on transfer to other bargaining 
unit upheld, 1-73, 9 
doctors group affiliates with service employees international 
union, 5-73, 11 
employee’s right to determine bargaining agent under state 
statute affirmed, 6-72, 12 
employer may not force bargaining unit employees to serve on 
its negotiating team, 1-73, 6 
growth of classroom teacher collective bargaining: 1966-1971, 
10-72, 19 
labor board finds no domination of local association by 
supervisory members of state and national affiliates; dues 
deduction upheld, 12-72, 7 
mediation board’s representation decision upheld, 10-72, 10 
MERC excludes nonprofessional from residual professional 
unit, 10-72, 7 
MLRC must verify representation petition signatures if re- 
quested by 5% of unit members, 11-71, 14 
New York City dentists unionize, 3-73, 10 
New York State University staffers approve merger, 6-73, 12 
NLRB denies petition for rule making in higher education 
representation cases, 10-71, 18 
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NLRB determines appropriate college and law school faculty 
bargaining units, 6-73, 10 

NLRB reaffirms representation rights of some managerial 
employees, 12-72, 9 

number of regular hours worked no bar to representation, 
5-73, 8 

nurses included in teachers’ bargaining unit, 2-73, 7 

over half of federal workers in exclusive bargaining units, 
12-72, 11 

PERB expansion of one unit into another ruled improper; 
election annulled, 11-71, 5 

police-firemen’s bargaining law broadened to include 
municipai employees of major cities, 2-73, 10 

PSEA affiliate wins state college representation election, 
12-71, 16 

public employees may set recognition requirements, 
5-72, 10 

recognition picketing enjoined, 3-73, 3 

second election for Catholic lay teachers ordered, 4-73, 8 

state-wide bargaining unit for state college faculties 
recommended, 5-73, 7 

state-wide higher education unit determined, 6-73, 9 

status as exclusive bargaining representative does not auto- 
matically terminate yearly, 5-73, 3 

survey of written negotiation agreements: 1972-73, 6-73, 14; 
1971-72, 6-72, 18 

teacher unity: association/union mergers, 6-72, 13 

timing of representation petition filed prior to successor 
agreement ruled valid, 5-72, 10 


RHODE ISLAND: 

agency shop and binding impasse arbitration added to state 
employee bargaining law, 9-72, 12 

binding grievance arbitration enforced; severance pay ruled 
not gratuitous, 9-71, 6 

contracts must be reduced to writing, 5-72, 8 

Cranston agreement, 10-72, 24 

hearing to determine effects must precede issuance of strike 
injunction, 3-73, 5 

impasse award on released time economic item ruled not 
binding, 9-71, 10 

insufficient funding no reason for contract abrogation, 9-72, 7 

IRS orders correction of 5.5 percent pay violation, 4-72, 11 

longevity increases, graduate course reimbursement, and 
agency shop provisions upheld, 4-73, 4 

management team urges unified public employee statutes, 
6-73, 11 

Newport agreement, 5-72, 22 

retired teachers receive $258,000 in severance pay, 11-72, 8 

RILRB includes department chairmen in unit of academic 
university employees, 1-72, 7 


SALARIES: 

alteration of merit promotion plan negotiable, 5-73, 10 

appellate court rejects teachers’ pay for day on strike, 
3-73, 3 

application of merit requirements to incremental salary 
schedule must be negotiated, 10-71, 15 

arbitrator finds grievance untimely, 10-72, 7 

arbitrators order city to pay overdue wage increases and bene- 
fits to employees, 3-72, 11 

average annual salary scales of patrolmen and firefighters in- 
creased 6.6 percent in 1971, 11-72, 15 

board cannot economize by assigning non-unit employees 
to bargaining unit jobs, 10-72, 7 

board cannot unilaterally reduce work year; impact of manage- 
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ment prerogative negotiable, 2-73, 7 

board’s financial troubles do not alter law, 5-73, 3 

chancellor exceeds authority on retroactive pay, city’s re- 
fusal to pay upheld, 12-72, 3 

city ordered to bargain before preparing budget, 1-73, 7 

court denies federal effort to enjoin Louisiana teacher pay 
raises under freeze, 12-71, 4 

court rejects teacher’s suit for payment of wages lost during 
strike, 10-72, 5 : 

employee compensation reached $4.54 an hour in 1970, 3-72, 14 

employee on military leave entitled to both military and regular 
salaries, 5-73, 11 

employers must take reasonable steps to insure contract 
funding, 10-72, 7 

evening school teachers’ representatives entitled to negotiate 
terms and conditions of employment, 6-73, 10 

financial data may be provided only when college claims in- 
ability to pay, 2-73, 6 

first binding arbitration wage settlement under amended state 
law, 10-72, 10 

grievance proceeding not an action barring remedy before 
state administrative agency based on same grievance, 
5-73, 4 

impasse arbitration awards, 2-73, 7 

IRS orders correction of 5.5% pay violation, 4-72, 11 

labor department regulations covering extension of equal pay 
act, 6-73, 12 

major collective bargaining settlements, first half of 1972, 
10-72, 13 

minimum starting salaries for teachers negotiable, 5-73, 8 

NCIR asserts jurisdiction over wage disputes in two school 
districts, 1-72, 5 

NCIR determines teachers’ salary schedules, 5-72, 3 

negotiated extra compensation for extra-duty assignments, 
5-73, 13 

pay differences between men and women reported, 4-72, 15 

pay dispute returned to lower court, 10-72, 4 

pay for snow day during strike denied, 12-72, 8 

permissible annual aggregate increase, 6-72, 34 

physicians union signs first contract, 12-72, 10 

PLRB affirms school board’s duty to bargain on compensation 
for extracurricular activities, 9-72, 10 

preliminary report shows moderate increase in teacher 
salaries, 2-73, 19 

prior arbitration award binding when contractually agreed 
upon, 1-73, 4 

re-evaluation of school nurse’s salary step placement dis- 
allowed, 11-72, 6 

rise in average annual salaries of patrolmen and firefighters, 
3-72, 13 

salary increases for engineers reported, 9-72, 19 

salaries in the event that schools close before the end of the 
school year are bargainable, 1-73, 10 

school board committees may not discuss teacher salaries and 
personnel policies in secret, 12-71, 14 

school board may not deny individual teacher salary increases 
negotiated by union representatives, 5-73, 4 

school board not compelled to arbitrate retroactive salary and 
fringe benefits pre-empted by federal wage-price freeze, 
12-72, 4 

school boards must negotiate principals’ salaries and working 
conditions, 6-73, 4 

school district ordered to pay salaries set forth in collective 
bargaining agreement, 12-72, 4 

state-wide negotiation act has precedence over city ordinances, 
4-73, 3 
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state employees may sue for recovery of wages in state not 
federal court, 6-73, 5 

Taylor Law requires arbitration of contract retroactivity 
dispute, 3-73, 4 

teacher pay must reflect prior teaching experience, 3-72, 3 

U.S. Secretary of Labor can sue state to recover overtime wages 
due employees under FLSA, 12-72, 5 

validity of renegotiated salary schedule affirmed by state 
supreme court, 9-72, 4 

vocational teacher entitled to back pay, 2-73, 7 

vocational teachers entitled to additional wages for excessive 
class loads, 2-73, 6 

volunteer faculty for overtime work violates agreement, 
10-72, 6 

wage recovery suit dismissed for lack of jurisdiction, 11-72, 11 

white-collar wage survey, June 1971 to March 1972, 12-72, 17 


SCHOOL FINANCE: 

board cannot economize by assigning non-unit employees to 
bargaining unit jobs, 10-72, 7 

board's financial troubles do not alter law, 5-73, 3 

financial data may be provided only when college claims in- 
ability to pay, 2-73, 6 

financial squeeze no justification to abrogate contract, 6-72, 8 

insufficient funding no reason for contract abrogation, 9-72, 7 

state-wide negotiation act has precedence over city 
ordinances, 4-73, 3 

validity of renegotiated salary schedule affirmed by state 
supreme court, 9-72, 4 


SCHOOL YEAR: 
board cannot unilaterally reduce work year; impact of manage- 
ment prerogative negotiable, 2-73, 7 
college calendar negotiable, 11-72, 3 
MERC mandates negotiation of school opening and closing 
dates, 9-72, 8 
school board ordered to negotiate school calendar, 1-73, 6 


SOUTH CAROLINA: 
grievance procedure acts for state and local employees enacted, 
11-71, 17 
union organizing activities restricted, 11-72, 10 


SOUTH DAKOTA: 
educational policy not negotiable, 4-73, 5 
public employee bargaining law amended, 6-73, 13 
public employee bargaining statute amended to allow exclusive 
representation, 9-71, 14 
teachers’ noneconomic items not bargainable, 11-72, 12 


STATE NEGOTIATION STATUTES: 
Alaska, 9-71, 13; 10-72, 9; 10-72, 28; 6-73, 11 
Arkansas, 10-71, 44 
California, 2-72, 10; 6-72, 11; 6-73, 3 
Connecticut, 4-73, 3; 11-72, 10 
Florida (Hillsborough County), 10-71, 14 
Hawaii, 9-71, 13; 12-71, 13 
Indiana, 5-73, 9; 6-73, 25 
Kansas, 9-72, 12; 3-73, 10 
Maine, 10-72, $ 
Maryland, 9-71, 13 
Massachusetts, 11-71, 14 
Minnesota, 1-72, 9, 26; 1-73, 10 
Nevada, 2-72, 10, 27 
New Mexico (Albuquerque), 2-72, 11 
New York, 9-71, 13; 12-71, 15 


New York (City of New York), 10-72, 11, 29; 4-72, 10 
Oklahoma, 10-71, 16, 44; 2-73, 10 

Oregon, 11-71, 16, 49 

Pennsylvania, 4-72, 11 

Rhode Island, 9-72, 12; 6-73, 11 

South Dakota, 9-71, 14; 6-73, 13 

Washington, 9-71, 14, 33 

Wisconsin, 2-72, 12; 3-72, 32; 6-73, 11 


STATUTES: 
See State negotiation statutes 


STRIKES: 
Alaska, 
new law gives public employees limited strike rights, 10-72, 9 
Arizona, 
recognition picketing enjoined, 3-73, 3 
California, 
court denies teachers the right to strike, 9-72, $ 
Winton Act bars binding agreements, 6-73, 3 
Connecticut, 
new trial ordered for teachers fined in violation of strike 
injunction, 6-73, 4 
plan to regain days lost by striking rejected, 9-71, 9 
Florida, 
rehired teachers’ payment of “liquidated damages” for 
strike held legal, 9-72, 3 
state civil service commission cannot revoke dues check-off 
for strike, 9-71, 13 
stiffer retrial penalties reversed; contempt citations upheld, 
6-72, 3 
supreme court declines review of contempt fines, 9-71, 15 
Illinois, 
appellate court rejects teachers’ pay for day on strike, 
3-73, 3 
court dismisses state superintendent’s strike settlement, 
4-72, 3 
pay for strike make-up days denied, 6-72, 3 
strike injunction, contempt convictions reversed, 5-72, 3 
supreme court acts upon four public employee strike right 
cases, 12-71, 17 
supreme court declines review of teachers’ contempt 
sentences, 9-71, 7 
Massachusetts, 
contempt conviction upheld; strike injunction reversed and 
remanded for further hearings, 12-72, 3 
criminal contempt fine set aside for lack of proper procedure, 
11-71,3 
Minnesota, 
arbitrator finds grievance untimely, 10-72, 7 
court rejects strike remedies, 9-72, 5 
New Jersey, 
amendment of no-strike statute recommended, 10-72, 4 
pay for snow day during strike denied, 12-72, 8 
teacher contempt sentences upheld; field representative 
acquitted, 6-72, 5 
New Mexico, 
personnel board’s rules upheld, 10-72, 10 
New York, 
class action review of individually levied strike penalties 
held inappropriate, 11-72, 4 
court issues injunction restraining union from illegally 
striking, 3-73, 3 
court orders welfare pay for N.Y. strikers, 9-72, 12 
common law strike is not ipso facto a strike under Ferguson 
Act, 10-71, 15 
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dues deduction rights of striking teachers organizations 
suspended, 9-72, 9 
no penalty for striking under provocation, 5-72, 7 
strike penalties reduced by PERB, 11-72, 8 
strikers cannot be penalized without an opportunity 
to answer charges and have hearing, 1-73, 4 
teachers violating Taylor Law no-strike clause are sub- 
ject to legally proscribed penalties, 1-72, 4 
walk-out protesting school board’s integration policy 
violated Taylor Law, 1-72, 6 
Ohio, 
Common law strike is not ipso facto a strike under Ferguson 
Act, 10-71, 15 
Pennsylvania, 
court rejects teacher's suit for payment of wages lost 
during strike, 10-72, 5 
denying work to association members during strike 
declared unfair labor practice, 6-72, 8 
execution of collective agreement renders strike 
dispute moot, 12-71, 4 
inconvenience and harassment not perilous to health, 
safety, and welfare ban on teachers’ strikes, 9-72, 6 
right to strike upheld, clear and present danger more 
than usual school disruption, 3-72, 5 
strike during mediation enjoined, 11-72, 5 
teachers’ strike during pendency of collective bargaining 
procedures is prohibited, 2-72, 4 
Rhode Island, 
a hearing to determine effects must precede issuance of 
strike injunction, 3-73, 5 
Wisconsin, 
after-school job action ruled “partial strike,” 2-73, 8 
United States, 
HEW proposed regulation on welfare aid for strikers, 5-73, 25 
teacher strikes, work stoppages, and interruptions of 
service, 1971-72, 10-72, 15 
U.S. Department of Labor funds public employee research 
institute, 12-72, 11 


SUPERINTENDENTS: 
See Administrators 


SURVEY ON NEGOTIATION: 
See Negotiation agreements 


TEACHER DUTIES, LOAD, AND DAY: 

arbitrator rules board’s unilateral schedule change violates 
contract, 3-72, 8 

association representatives may transact association 
business during preparation periods, 5-73, 6 

court rules class size, workload, and grievance arbitration as 
negotiable, 9-72, 3 

court upholds duty-free lunch period, 3-73, 10 

management prerogative upheld in first binding teacher arbitra- 
tion, 9-72, 8 

negotiated extra compensation for extra-duty assignments, 
5-73, 13 

negotiated provisions for elementary-schooi teacher planning 
periods, 4-73, 17 

negotiated “reporting for teaching duty”’ provisions, 2-73, 11 

remedial process must be exhausted unless “irreparable injury” 
can be proven by continuance, 3-73, 4 

school board cannot unilaterally cancel negotiated early class 
dismissals for necessary teacher meetings, 11-71, 9 

vocational teacher entitled to back pay, 2-73, 7 

vocational teachers entitled to additional wages for excessive 
class loads, 2-73, 6 

volunteer faculty for overtime work violates agreement, 
10-72, 5 
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WERC orders change of teacher’s “very easy schedule”, 3-72, 8 


TEACHER PROTECTION: 
supervisor's dismissal returned to negotiated “special complaints” 
procedure owing to superintendent’s lack of protection, 
2-72, 10 
teacher protection, 9-71, 32 


TEACHER RIGHTS: 

college teacher awarded damages in tenure case, 5-72, 5 

constitutional rights protected from unilateral dismissal, 
4-72,4 

involuntary transfer ruled punitive, 11-72, 9 

maternity leave provision not violative of teacher's rights, 
12-72, 8 

new trial ordered for teachers fined in violation of strike 
injunction, 6-73, 4 

PERB'’s power to hear nontenure dismissal cases upheld, 
10-72, 5 

probationary teacher’s tenure rights expanded by negotiated 
agreements, 10-72, 3 

restriction on staff political activity lawful, 6-73, 6 

supreme court orders dismissal hearing, 2-73, 3 

supreme court sets due process rights for nontenured teachers, 
9-72, 13 

teacher unjustly denied new coaching position, 10-72, 6 

WERC finds school board violated teacher rights, 9-72, 11 


TENNESSEE: 
Nashville agreement, 2-73, 18 


TENURE: 

arbitration stay granted, 9-72, 6 

arbitrator’s decision granting tenure overruled, 11-72, 4 

PERB’s power to hear nontenure dismissal cases upheld, 
10-72, 5 

probationary teacher's tenure rights expanded by negotiated 
agreements, 10-72, 3 

tenure law does not preclude use of arbitration machinery in 
dismissal case, 4-73, 4 

transfer request not sufficient grounds for nonreappointment of 
tenured teacher, 5-73, 6 


TEXAS: 
Houston agreement, 6-72, 28; 4-73, 19 
Texas “‘anti-picketing” laws voided, 11-72, 11 


TIME LIMITS: 

arbitrability time limits, 12-72, 6 

arbitrator finds grievance untimely, 10-72, 7 

class action review of individually levied strike penalties held 
inappropriate, 11-72, 4 

Taylor Law requires arbitration of contract retroactivity 
dispute, 3-73, 4 

time limits to be decided by arbitrator, 9-72, 6 


TRANSFERS: 
See Vacancies, promotions, and transfers 


UNFAIR LABOR PRACTICES: 
after-school job action ruled “partial strike”, 2-73, 8 
city ordered to bargain before preparing budget, 1-73, 7 
denying work to association members during strike declared 
unfair labor practice, 6-72, 8 
departmental advisory committees are not labor unions; unfair 
labor practice charges dismissed, 1-72, 5 
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employer must negotiate on impasse fact-finders report, 12-72, 6 

employers must take reasonable steps to insure contract funding, 
10-72, 7 

financial data may be provided only when college claims in- 
ability to pay, 2-73, 6 

labor board denies jurisdiction in case involving employee dis- 
cipline, 3-73, 7 

MERC mandates negotiation of school opening and closing 
dates, 9-72, 8 

minority representative cannot participate in negotiation dis- 
cussion, 12-72, 9 

nonrenewal of teacher’s contract ordered to arbitration, 4-73, 8 

ordinance making union’s contract proposals public record 
held illegal, 10-72, 6 

PERB’s power to hear nontenure dismissal cases upheld, 10-72, 5 

PLRB affirms school board’s duty to bargain on compensation 
for extracurricular activities, 9-72, 10 

PLRB agency shop ruling reversed, 11-72, 8 

PLRB finds district’s discontinuance of fringe benefits during 
negotiation unfair labor practice, 3-73, 7 

PLR.B reaffirms previous ruling on negotiability of extra- 
curricular activities, 3-73, 7 

PLRB rules district’s summer hiring process not unfair labor 
practice, 3-73, 7 

refusal to negotiate agency shop not an unfair labor practice, 
11-72, 4 

role of department heads in grievance process no bar to 
association membership, 2-73, 8 

subcontracting negotiable; unfair practices charges dis- 
missed because employer did negotiate, 3-73, 8 

superintendent’s erroneous statement and enforcement of 
board policy not unfair labor practices, 12-72, 6 

suspension of negotiation allowed because of representation 
elections; unfair labor practice charges dropped, 3-72, 9 

unfair employment practices defined, 6-72, 12 

WERC refuses to issue advisory arbitration award, 4-73, 8 


UNION ACTIVITIES: 

court to hear discrimination charges against union, 12-72, 4 

departmental advisory committees are not labor unions; 
unfair labor practice charges dismissed, 1-72, 5 

long-term leaves of absence for organization work, 11-71, 45 

minority union denied use of school facilities; constitutional 
rights are not abridged, 4-72, 5 

negotiated association privileges for use of building facilities, 
school equipment, and communications systems, 
2-72, 25 

NLRB holds dismissal precipitated by union activity dis- 
criminatory, 4-72, 8 

probationary counselor’s dismissal allegedly for union 
activities judged untenable, 11-71, 7 

restriction on staff political activity lawful, 6-73, 6 

teacher transferred partly for union activity ordered 
reinstated in former position, 9-71, 11 

union can expel members for disciplinary reasons, 6-73, 7 

union organizing activities restricted, 11-72, 10 

use of union funds in federal election campaigns permitted, 
9-72, 18 


UNION RIGHTS: 
anti-union law for public employees declared void, 1-73, 3 
association representatives may transact association business 
during preparation periods, 5-73, 6 
board of regents must grant AFT same privileges it gives AAUP, 
6-73, 6 
denial of pay for attending arbitration hearing not unfair, 6-73, 9 


labor board finds no domination of local association by 
supervisory members of state and national affiliates, 
dues deduction upheld, 12-72, 7 

negotiated released time for association and agreement matters, 
10-72, 12 

nonpayment of association dues a cause for dismissal, 10-72, 8 

recognition picketing enjoined, 3-73, 3 

superintendent’s erroneous statement and enforcement of board 
policy not unfair labor practices, 12-72, 6 

supreme court rules political fund legal, 2-73, 9 

union can expel members for disciplinary reasons, 6-73, 7 


UNION SHOP: 
See Agency shop 


UNITED STATES: 
alteration of merit promotion plan negotiable, 5-73, 10 
appropriate teacher bargaining unit determined for Bureau of 
Indian Affairs Navajo region, 2-72, 9 
basic workweek negotiable, 5-73, 11 
board of regents must grant AFT same privileges it gives AAUP, 
6-73, 3 
Bureau of Labor Statistics, 
average annual salary scales of patrolmen and firefighters 
increased 6.6 percent in 1971, 11-72, 15 
collective bargaining settlements: 1971, 6-72, 16 
consumer price index April to June 1971, 9-71, 16 
consumer price index, August 1971, 11-71, 19 
consumer price index, December 1971, 2-72, 12 
consumer price index, February 1972, 5-72, 10 
consumer price index, July 1971, 10-71, 23 
consumer price indcx, July 1972; 10-year averages and 1972 
by month, 10-72, 17 
consumer price index, June 1972, 9-72, 13 
consumer price index, March 1973, 5-73, 12 
consumer price index advances 0.6 percent in May 1973, 
6-73, 12 
consumer price index, November 1971, 1-72, 11; November 
1972, 2-73, 10 
consumer price index, real earnings rise in December, 
3-73, 11 
consumer price index, selected cities all-items index, 10-year 
comparison and 1971 by month, 10-71, 23 
consumer price index, September 1971, 12-71, 16; Septem- 
ber 1972, 12-72, 11 
employee compensation reached $4.54 an hour in 1970, 
3-72, 14 
major collective bargaining settlements, first half of 1972, 
10-72, 13 
October consumer price index increases, spendable earnings 
decline, 1-73, 10 
pay differences between men and women reported, 4-72, 15 
rise in patrolmens’ and firefighters’ salaries reported, 3-72, 13 
state economic indicators publications, 12-71, 34 
white-collar pay increases, June 1970 to June 1971, 2-72, 16 
white-collar wage survey, June 1971 to March 1972, 
12-72, 17 
certain supervisors not excluded from bargaining unit, 3-73, 9 
challenge to bargaining representative's exclusive privileges 
withdrawn, 9-71, 15 
court denies federal effort to enjoin Louisiana teacher pay 
raises under freeze, 12-71, 4 
court upholds EEOC district offices issuance of right-to-sue 
notices, 5-73, 10 
Department of Labor, 
funds public employee research institute, 12-72, 11 
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regulations covering extension of equal pay act, 6-73, 12 
dispute over favorable arbitration award remanded; federal 
court retains jurisdiction over dismissal case, 2-72, 5 
Equal Employment Opportunity Commission, 
effect of new maternity leave code on negotiation, 9-72, 23 
guidelines on discrimination because of sex, 6-72, 32 
revises guidelines, 6-72, 12 
Executive Order, 
amendments to E.O. 11491, 11-71, 17 
E.O. 11615 providing for stabilization of prices, rents, and 
wages and salaries, 9-71, 34 
FLRC refuses to extend formal recognition, 10-71, 16 
rules governing petitions for national consultation rights 
are issued, 12-71, 17 
failure to recognize and meet with employee organization 
violates first amendment rights, 1-73, 5 
Federal Payboard Guidelines, 5-72, 11; 4-72, 12 
FSIP supports payment for union representative negotiating 
time, 4-73, 10 
HEW proposed regulations on welfare aid for strikers, 
5-73, 25 
issuance of individual contracts prior to completion of 
negotiation is not improper, 4-72, 5 
mandatory maternity leave regulation unconstitutional, 
2-73, 5 
maternity leave rule struck down, 1-73, 5 
maternity policy requiring leave at end of fifth month de- 
clared discriminatory, 10-71, 4 
minority union denied use of school facilities; constitutional 
rights not abridged, 4-72, 5 
motion for more definite statement of sex discrimination 
denied, 4-73, 10 
nontenure professors’ right to procedural safeguards in non- 
renewal matter upheld, 11-71, 6 
over half of federal workers in exclusive bargaining units, 
12-72, 11 
probationary counselor's dismissal allegedly for union 
activities judged untenable, 11-71, 7 
restriction on emergency employment act funds invalid, 
5-73, 5 
restriction on staff political activity lawful, 6-73, 6 
school board may terminate nontenure teacher without 
reasons, 10-71, 5 
school board’s dismissal of nontenure teacher found devoid 
of anti-union bias, 12-71, 6 
state employees may sue for recovery of wages in state not 
federal court, 6-73, 5 
Supreme Court, 
acts upon four public employee strike-right cases, 12-71, 17 
declines review of contempt fines, 9-71, 15 
declines review of exclusive checkoff grant to majority 
union, 12-71, 18 
declines review of teachers’ contempt sentences, 9-71, 7 
rules political fund legal, 2-73, 9 
sets due process rights for nontenured teachers, 9-72, 13 
Texas anti-picketing laws voided, 11-72, 11 
union shop clause does not violate constitutional rights, 
4-73, 10 
U.S. Secretary of Labor can sue state to recover overtime wages 
due employees under FLSA, 12-72, 5 
use of union funds in federal election campaigns permitted, 
9-72, 13 
wage recovery suit dismissed for lack of jurisdiction, 11-72, 11 


AH: 
college teacher awarded damages in tenure case, 5-72, 5 


Granite City agreement, 3-72, 28 


VACANCIES, PROMOTIONS, AND TRANSFERS: 

board's statutory powers not delegable; negotiated 
provisions invalid, 9-72, 4 

involuntary transfer ruled punitive, 11-72, 9 

teachers’ right to due process denied; salaries prior to demotion 
restored, 6-72, 7 

teacher transferred partly for union activity ordered reinstated . 
in former position, 9-71, 11 

transfer request not sufficient grounds for nonreappointment of 
tenured teacher, 5-73, 6 


VERMONT: 
Rutland agreement, 6-73, 24 
state-wide higher education unit determined, 6-73, 9 


VIRGINIA: 
Alexandria agreement, 10-71, 31 
amendment puts limitations on closed shop and union security, 
5-73, 10 
Fairfax County agreement, 3-73, 24 
Prince William County (Manassas) agreement, 9-71, 23 


WASHINGTON: 

Academic Community College Employees’ Bargaining Statute, 
9-71, 14, 33 

Bellevue agreement, 4-73, 21 

Franklin Pierce (Tacoma) agreement, 10-71, 33 

NLRB determines appropriate higher education bargaining unit, 
9-72, 11 

Seattle agreement, 2-72, 23 


WISCONSIN: 

after-school job action ruled “partial strike”, 2-73, 8 

amendments to Collective Bargaining in Municipal Employment, 
3-72, 32 

board’s increase of class size violated agreement, 10-72, 8 

court reaffirms WERC ruling and orders city to recognize bar- 
gaining unit without holding elections, 3-73, 6 

denying a minority association leave granted another teacher 
union is discriminatory, 2-72, 5 

dismissal threats for nonsigning of individual contracts ruled a 
prohibited practice, 10-71, 11 

evening school teachers’ representatives entitled to negotiate 
terms and conditions of employment, 6-75, 10 

Green Bay agreement, 5-72, 23 

involuntary transfer ruled punitive, 11-72, 9 

Madison agreement, 11-72, 27 

Milwaukee (school aides) agreement, 1-72, 21 

minority representative cannot participate in negotiation 
discussion, 12-72, 9 

municipal employee bargaining statute amended to allow negotia- 
tion of agency shop, 2-72, 12 

no discrimination found in school district’s application of 
negotiated convention leave policy, 2-72, 7 

nonrenewal of teacher’s contract ordered to arbitration, 4-73, 8 

number of regular hours worked no bar to representation, 
5-73, 8 

reinstatement ordered for violation of evaluation procedure 
“philosophy”, 1-73, 8 

school board policy affecting conditions of employment found 
negotiable, 5-72, 8 

sick leave pay found inapplicable to early delivery preceding 
maternity leave, 9-71, 11 

strictness is not a just cause for dismissal, 4-72, 7 
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teachers have statutory right to representation at nonrenewal WERC refuses to issue advisory arbitration award, 4-73, 8 ‘ 
conferences, 1-72, 7 Wisconsin issues rules clarifying public employees’ bargaining e j : 
teacher reinstated with back pay for school-board failure to laws, 6-73, 11 
follow dismissal procedures, 4-72, 7 
teacher transferred partly for union activity order reinstated WYOMING: 
in former position, 9-71, 11 court finds continuing contract teacher has tenure; termination 
WERC finds school board violated teacher rights, 9-72, 11 hearing ruled improper, 11-71, 6 
WERC orders change of teacher’s “very easy”’ schedule, 3-72, 8 Laramie County agreement, 5-73, 23 
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